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XII REPORTS
Cabinet Report
Commit your work to the Lord, and your plans will be established. (Proverbs 16:3)
The 2020-2021 conference year has been filled with great opportunities and
challenges as the Cabinet, under Bishop Moore-Koikoi’s leadership, has continually sought
to love, follow and serve Jesus Christ. Cabinet was only able to meet in person a couple of
times, yet meeting virtually enabled us to continue the vital work of helping pastors and
congregations continue to share the love of Jesus Christ in their ministry settings. In June
2020 we rejoiced with Brad Lauster as he started a new chapter of ministry in retirement.
At the same moment we welcomed a new member to our team in Paul Ritchey. Paul’s Godgiven gifts and skills readily evidenced themselves, and he has been putting those gifts to
good use in the Washington District and beyond.
During the month of August, the Coordinating Cabinet of the Western
Pennsylvania Annual Conference met for a three-day planning retreat. For one day of that
retreat, we were in-person at Cherry Run Camp in Rimersburg, PA—a beautiful setting
where we could gather outside safely while honoring social distancing protocols. We
experienced the other two days of the retreat as a virtual gathering.
We spent the first day of the retreat in a time of extended prayer, worship,
reflection, and spiritual recommitment. Bishop Cynthia led us into a deep engagement with
Scripture that helped us both to name the sense of “exile” or “wilderness” that many of us
are experiencing during these days of COVID-19 and to remember God’s long history of
accomplishing wondrously redemptive things throughout seasons of displacement and
struggle. Bishop Cynthia also invited us to cry out to God for strength, courage, and
revelation, so that we, as a Coordinating Cabinet, might serve the Annual Conference with
Christ-honoring faithfulness and integrity during this next year of ministry. It was a time
of repentance and recalibration for us—a time of offering our lives and ministries afresh to
Jesus Christ and his redeeming and sanctifying grace.
In short, to borrow the writer of Proverbs’ language, it was a sacred opportunity
for the Coordinating Cabinet to “commit [our] work to the Lord.” Out of the shared
commitment and the conversations it inspired, a plan for the Coordinating Cabinet’s next
year of leadership began to take shape. It is a plan that identifies both priorities and points
of focus, both heartfelt hopes and strategic action steps. Most of all, it is a plan that outlines
a number of vital objectives through which the Coordinating Cabinet might bring its best
leadership, vision, and energy to the expansive ministry that our Annual Conference
continues to offer.
Following a quadrennial training and education plan, fall of 2020 was the time
our annual conference set for our clergy to participate in a required continuing education
class on sexual ethics. Susan Moudry, our Conference Coordinator of Clergy and Lay
Excellence, found a training module for us to use from the Lewis Center. Appointive
Cabinet worked alongside Susan to ensure that all of our pastors were enrolled and were
nudged to complete the training. Susan did an excellent job of keeping us informed about
how our clergy were progressing in completing the class. A primary goal of the training is
to make sure our clergy and congregations are interacting in a way that follows the example
of Jesus Christ—always treating one another with dignity and respect.
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In October Cabinet spent three days in a virtual retreat with Kendrick D Weaver,
pastor of Union United Methodist Church in Upper Marlboro, Maryland. Kendrick’s
expertise in leading contemplative worship helped cabinet members discover how to
establish the “rhythm of Jesus” in our life and work together. Through meditation upon
Scripture, times of prayer and holy conferencing, we encountered God in Silence, Sound
and Stillness.
In November we invited everyone in the annual conference to join in using a new
devotional app, d365. This daily devotional can be accessed from smartphone or
computers. The goal behind this effort is to help our entire annual conference to grow
deeper in our relationship with Jesus Christ. Throughout the year our conference staff, with
the encouragement of our Bishop, have provided multiple avenues for prayer and worship
experiences.
Members of the cabinet have remained actively engaged in supporting the work
of dismantling racism. This year we have increased collaboration on conference, district,
and local church levels and are becoming more connectional with our approach. Each
Superintendent continues to oversee their District Anti-racisms teams (D-ART). Some
members are assigned to task groups, some working closely with BOM, the Coordinator
of Diversity and Inclusion, Conference ART, Conference Lay Ministry or Summer Camp
training projects. Extended cabinet members are enrolled in Learning from Strangers
training through the end of year. We have noticed a slight increase in new anti-racism
related book studies and small group discussions along the way.
With the exception of two gatherings, all of the Cabinet meetings for the past year
have been via Zoom. Interestingly our “Zoom Master” has been the secretary of the cabinet,
who also happens to be our oldest member. Fortunately, for the past few years the cabinet
has grown into the practice of projecting agendas, reports and support materials during our
meetings. This practice made the move to Zoom, with shared screens and projected
materials, a much more natural step. What has been missed by members of the cabinet are
the breaks and meals during which conversations about life, family and personal experience
have taken place. So, while ease of gathering and focus during meetings has been enhanced,
Zoom will never replace the personal enrichment that comes from meeting face to face.
It is a privilege to serve as the cabinet for Bishop Cynthia Moore-Koikoi and the
Western Pennsylvania Conference of The United Methodist Church. We continually seek
to faithfully love, worship and serve Jesus Christ alongside all Christians and especially
the people called United Methodist. Each cabinet meeting begins with worship and seeking
God’s direction and wisdom for the work before us. Our meetings are often punctuated
with laughter and all too frequently with tears. We long for all of Western Pennsylvania,
and indeed the whole world, to come to the wonderful knowledge of salvation through our
Lord, Jesus Christ.
I want to offer words of thanks to the members of our Coordinating and
Appointive Cabinets for the many sacrifices they and their families have made as they serve
Christ and our annual conference. It is an honor to serve Christ with you. Also, a special
word of thanks to Renee’ Mikell, Eric Park, James Pond and Dennis Swineford for helping
with the writing of this report.
J. Patrick Lenox, Dean of the Cabinet
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Director of Connectional Ministries
So then, whenever we have an opportunity, let us work for the good of all, and especially
for those of the family of faith. Galatians 6:10 (NRSV)
Greetings in the name of Jesus Christ to the clergy and the laity of the Western
Pennsylvania Conference! As I continue as the Director of Connectional Ministries, I am
grateful for the opportunity to serve my Savior Jesus, my Bishop Cynthia Moore-Koikoi,
and all of you through this ministry role. What a joy it is to be connected with you through
Christ!
If I could summarize 2020 in one word, it would be OPPORTUNITY! I can hear
the responses now – where has she been in the last year? Did she not get the memo that we
have been in a world-wide pandemic and that everything “normal” has gone away? How
can she use the word OPPORTUNITY when we have been unable to worship as usual in
our churches or we have not been able to gather as an Annual Conference for worship and
business?
Yes, I am aware of the struggles and fears of the clergy and laity across the
Western PA Conference! Yes, I am attuned to the reality that life and ministry look very
different than it did prior to 2020! Yet, my word remains: OPPORTUNITY! Please let me
tell you why OPPORTUNITY is my 2020 word!
Conference Program Staff:
When the initial COVID-19 shut-down hit in mid-March 2020, the Program Staff
quickly created a series of Zoom sessions to help clergy adapt ministry to the new virtual
realities of ministry. Throughout 2020, over 24 Zoom sessions were created, featuring
topics such as how to do pastoral care virtually; how to plan for Advent & Christmas; an
introduction to online worship and livestreaming; and “A Kitchen Conversation with
Bishop Cynthia Moore-Koikoi” about racism. These sessions not only provided an
excellent learning OPPORTUNITY for clergy, they also offered a place to share best
practices and ideas. One of the greatest joys in these sessions was hearing the first-hand
stories of how our local churches were sharing Jesus Christ in creative and new ways!
Another OPPORTUNITY the Program Staff embraced was the privilege of
creating and implementing an anti-racism campaign called “Action Now!” As racial
injustice came to full view in the murder of George Floyd and others in our nation, the
Program Staff moved from talk to action as the campaign was initiated. Over 500 clergy
and laity have committed to completing a monthly action step in order to nurture an antiracist spirit in churches and communities.
An additional OPPORTUNITY came as new team members joined the Program
Staff. In March, Shane Hinderliter was hired as the new Coordinator of Camping & Retreat
Ministries. Shane has returned home to Western PA after having served in youth and young
adult ministries in several other Conferences. When Dianne Glave moved to a new ministry
appointment, the Debra Mason began as the Interim Coordinator of Diversity Development
and Inclusion in June 2020. After a nationwide search process, Debra was hired as the new
DDI coordinator in September 2020. Both Shane and Debra have added fresh excitement
and strong leadership to the Program Staff.
I am grateful for the excellent Program Staff who have worked tirelessly
throughout 2020 to provide leadership and resources for the Conference. Working
primarily from their homes since March, they have effectively balanced family and work
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responsibilities. It has not been easy journey, but the Staff not only survived, they thrived!
The pandemic has provided an OPPORTUNITY for the WPA Conference and beyond to
appreciate and benefit from the excellent leadership of the Program Staff!
Conference Committees:
All of the Conference Committees have been resilient throughout 2020! You can
read more about the specific work of the committees in their individual reports. But I want
to share some highlights of how the teams have seized the OPPORTUNITY to provide
ministry for the WPA Conference!
The Abundant Health Team quickly became a vital source of information for the
Conference about the COVID-19 virus. As circumstances rapidly changed, the Team
helped to interpret health and government guidelines so that churches could understand
and implement safety measures. In particular, physician Jessica Price, chair of the Team,
became the “rock star” of information as she went above and beyond duty by sharing her
expertise to inform and instruct the Conference in how to respond to the ongoing pandemic.
In early 2020, a Task Force was formed consisting of representatives from the
Coordinating Cabinet, the Committee on Religion and Race (CORR) and the Board of
Ordained Ministry. The purpose of the Task Force was to create resources for healthy
Cross-Racial/Cross-Cultural appointments. The resources provide spiritual and temporal
guidance for Staff-Parish Relations Committees, District Superintendents, local churches
and incoming & outgoing clergy to use when CR/CC appointments are made. Resources
can be found at https://www.wpaumc.org/Cross-Racial-Cross-Cultural. CORR also
developed and trained Learning From Strangers Teams to work with congregations as they
receive a CR/CC pastor.
At the March 2020 meeting, the Connectional Leadership Team authorized the
formation of a Task Force to create a Process for Discernment for the WPA Conference,
churches, clergy and laity, in order to make spiritually grounded, healthy decisions if and
when The United Methodist denomination separates into new expressions of faith. Bishop
Moore-Koikoi selected people to serve on the Task Force which began meeting in
September 2020. The Task Force is developing a process for discernment which includes
a prayer focus in Lent 2021, Information meetings prior to General Conference, and a series
of Post-General Conference meetings aimed at providing information for local churches,
clergy and the Annual Conference to make decisions about their future.
The Conference Leadership Recruitment and Nominations Team did adaptive
work as the 2020 General and Jurisdictional Conferences were postponed due to the
COVID-19 pandemic. When the denominational decision was made to freeze all General
and Jurisdictional officers, Bishop Cynthia Moore-Koikoi invited the WPA Conference to
also freeze committee changes until June 2022. The Nominations Team did excellent work
as they changed direction in the normal process and focused efforts on maintaining
committee leadership in their current positions.
In response to the postponement of the 2020 Annual Conference, the decision was
made to offer the annual Five Areas of Focus Reports as online video reports so that
delegates could review them, as well as local churches use them to communicate the
ministry of the Conference. Special thanks is given to the following people and/or teams
who created excellent video reports about the Five Areas of Focus: Developing Principled
Christian Leaders – Trent Somes and Ross Pryor; Creating New & Renewed Congregations
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– Parish & Community Development Team; Dismantling Poverty – Erica Rushing and
Matt Judd; Promoting Abundant Health – Abundant Health Team; and Dismantling
Racism – Washington District Anti-Racism Team.
General and Jurisdictional Responsibilities
Despite the COVID-19 pandemic, I still had OPPORTUNITY to serve in the
General and Jurisdictional levels of The United Methodist Church. In a span of ten days in
January 2020, when travel was still possible, I participated in a NEJ Delegation meeting in
Delaware, the Association of Directors of Connectional Ministries annual gathering in
Nashville; and the NEJ Vision Table in Baltimore. Even as ministry moved to online
platforms, I was still able to fulfill General and Jurisdictional responsibilities. As a member
of the United Methodist Communications Board, I attended virtual Board meetings in
October 2020. As the Vice-Chair of the Northeast Jurisdictional Committee on Appeals, I
participated in a virtual Appeals hearing in November 2020. Throughout the year, the
Northeast Jurisdiction DCMs met online for support and information sharing.
Coach Training
Despite the strangeness of a year spent working from home and sharing ministry
in a virtual world, I had OPPORTUNITY to engage in a continuing education course.
Having benefited in the past of having a Clergy Coach myself, I enrolled in and completed
60 hours of online Co-Active Coach training. In December 2020, I was added to the WPA
Coaching on Demand network which features about 15 WPA clergy and laity who are
available for coaching sessions on a need-to basis. My plan is to continue training and the
practice of coaching in order to achieve accreditation with the International Coaching
Federation. The next step will be the completion of online Mentor Coach Training in 2021.
Conclusion
Even though 2020 proved to be a difficult year in many ways, filled with the
pandemics of COVID-19, racial injustice and political division, it was still a year of
OPPORTUNITY – to provide resources and encouragement for ministry across the WPA
Conference, to support and champion our Conference Program Staff and Committees, to
connect with and lead through the General and Jurisdictional levels of the church, and to
personally grow as I used the unusual times to develop some new skills.
My prayer is that you will find OPPORTUNITY in all seasons and through all
circumstances to grow more deeply in love with God and to share more widely God’s love
with neighbors. May the grace of Jesus Christ permeate your lives as you live each day in
hope and love!
Alyce Weaver Dunn, DCM
Clergy and Lay Leadership Excellence
Leadership challenges were a central theme for much of 2020. The year did not
turn out like anyone could have anticipated and adaptation, innovation and finding ways to
sustain our leaders were critical issues the Office of Clergy and Lay Leadership Excellence
worked to address. As ministry found new ways of being, leaders were looking for help,
guidance and encouragement. Throughout the year, the Office of Leadership Excellence
continued to work from the belief that by strengthening these leaders for their journey,
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congregations and communities would in turn be strengthened. This year some highlights
of the work included:
• Learning and Growing—In March, we cosponsored an event about trust with
Pittsburgh Theological Seminary. Amy Valdez Barker taught in Franklin, as well as
Pittsburgh, just days before shut down orders came. Following this, we adapted to new
realities by encouraging and enabling currently meeting Clergy Communities of
Practice (CCOPs) to move online. This allowed mutual support and provided a lifeline for clergy thrown into the midst of unknown circumstances. By August, as a new
round of CCOPs launched, we intentionally created a few groups who planned to meet
via Zoom throughout the year. This move also better engaged and supported our parttime local pastors, who frequently are unavailable for lengthy mid-day meetings.
Participants noted deep connection and learning happening, while saving commutes
and maintaining safety. This is a practice which will continue to be an option going
forward.
• Pastoral Transitions—Clergy and churches who found themselves beginning a new
appointment in a pandemic were faced with new challenges and in many cases had
more anxiety about the process than in prior years. To support them, the annual
transitions seminar was reimagined as a two part series, with an optional third checkin during early November. Meetings were held online, with one occurring prior to
reappointment and the following a month into the new appointment. This allowed a
new way of checking in with one another and providing space for clergy to ask
questions, connect, share successes and struggles. The two part model will continue in
the future. We also began providing consistent information packets for PPRCs and
pastors, guiding them through the moving process.
• Internships- Seminary and college internships were significantly lessened due to
uncertainty around safe housing, travel and other factors. However, we did
successfully offer two interns the opportunity to learn and serve. Thank you to
Otterbein: Greensburg and Warren: Pittsburgh who worked with the interns, making
it possible!
• Ethics Training- This year, all clergy took part in a course offered online through the
Lewis Center as part of our ongoing commitment to providing training around sexual
ethics and ministry. The course, Maintaining Boundaries in a Digital Age, highlighted
important aspects of ethics related to social media, technology and digital
communication.
• New Opportunities and Ongoing Collaboration- The pandemic brought a critical need
for quick leadership guidance, which led to a blog series: “Lessons in Leadership.”
New partnerships were formed around lay and clergy leadership between this office
and the United Methodist Foundation of Western Pennsylvania. Consultations with
local churches around leadership development increased, with Zoom offering easy
conversational space for group discussions and discernment. Additionally, ongoing
collaboration with other offices and boards continued.
I am amazed looking back at the variety of ways God was present, showing up in
our midst. This was a difficult year, but God has been faithful, and I am reminded of that
through the ministries represented in this report. As ever, if you would like more
information about any of these areas or want to be a part of the work, please contact me.
Susan Moudry, Coordinator
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Board of Evangelism
Conference Evangelist, Paul Morelli, was tasked with a program that was
conceived by Indiana District Superintendent James Pond called Local Evangelist with a
goal of raising up 50-60 lay evangelists over the next ten years. A grant of $16, 696 was
provided by the United Methodist Foundation to fund the first year of this project. General
Evangelist John Zimmerman received part of the grant to establish the administrative piece
of the program, including a website and an online application piece. Paul acted as director
of the program and sought out laity who have a passion for evangelism, some sort of
evangelism ministry already in place, and a desire to be certified in evangelism. The
Conference Board clarified the Conference Evangelist position and developed a new
position called “Local Evangelist” for those interested in to apply for. The following
describes where we are at:
Three current Conference Evangelists (lay) were continued in the 2020-2021 year.
Nine new candidates were raised up and applied for consideration by the Evangelism
Board. The current Conference Evangelist position was modified and strengthened and also
streamlined in another sense. We made the Conference Evangelist, vocational, a
certification that required a 501c3, a working board of directors, and requires Annual
Conference approval for certification. Then we did away with the Conference Evangelist,
non-vocational certification that required annual conference approval and created in its
place a streamlined path we titled Local Evangelist that does not require annual conference
approval, just Board of Evangelism approval. Both positions must complete a one year,
four semester certification course in evangelism that our general evangelist developed
through beadisciple.com's certification program: IFDC310, IFDC320, IFDC330 and
IFDC340. One new candidate for Conference Evangelist, vocational has applied for the
2021-2022 year. Seven candidates have applied for the new Local Evangelist certification.
One person who obtained Local Evangelist last year will reapply this year before fall. Five
have completed the certification course, three are in it currently and one will start in March.
The standards for Local Evangelist require completion of the course within 12
months from initial certification. If all persons of interest are certified/recertified by Annual
Conference, we could have one general evangelist (clergy), four Conference Evangelists
(lay), eight Local Evangelists (lay) and one Conference Evangelist emeritus (lay) in the
Western PA Conference. All of the candidates have already been active in evangelistic
ministries in their local churches and within the annual conference to date. There are also
another fifteen people who have expressed a passionate interest in evangelism. We are
working with these disciples who may not seek certification but will be an asset to their
local church and their district. We have created a collaboration web site for exchanging
best practice and providing a catalog for those certified and/or interested. We have created
a “standard application” for the new Local Evangelist position. We have also allowed
licensed pastors to seek Local Evangelist position as they do not qualify for the General
Evangelist (clergy) position. I submit this as a fruitful first year for the program.
Two other evangelistic efforts were initiated with Evangelism Board financial
support. Conference Evangelist Paul Morelli and one of the applicants for the Lay
Evangelist position, Nancy Fassnacht, outreach director at Lakeside UMC, are developing
a Chinese self-directed "house church" with workers at a local Chinese restaurant. This is
a unique plant that was creatively developed due to the complexity of the Chinese language

XII Reports

497

and the lack of an interpreter. This plant will have connection to Lakeside UMC, senior
pastor Brett Dinger, through Local Evangelist, Nancy Fassnacht.
A second new effort was funded by the Board of Evangelism for a Lay Evangelist
candidate, Nemorio Ramirez of Baden UMC, with oversight of senior pastor James Young,
to develop a similar outreach program to Hispanic speaking people in the Butler area and
possibly other areas of the Annual Conference. Nemorio has previously built a couple
groups in the past. Both of these efforts are transplantable and will be an ongoing effort
next year also.
General Evangelist, John Zimmerman, working with Conference Evangelist,
Christine Zimmerman (married) with About Face Church Outreach Consultants have
continued to teach a one year, four semester, evangelism certification course through
beadisciple.com. The Zimmerman’s released the Harbor of Hope Bible study program.
Harbor of Hope is a 24-week Bible study based on the 12 steps of Alcohol Anonymous
that churches can implement to help participants discover Jesus as the Higher Power.
Despite the difficulties created by the pandemic restrictions, they were still able to lead
several Harbor of Hope trainings. The grant supplied by the Conference Board and the
Indiana District allowed these courses to be offered along with free resources, including
the Bible studies and Recovery Bibles to several groups who are implementing the program
throughout the Annual Conference.
Through the challenges of COVID-19, the Zimmerman’s have partnered for three
months with the churches of the Fay-West Cooperative in the Connellsville District and
for three months with First United Methodist Church in Kane with their intensive Outreach
Immersion Initiative program. With the increased demand for streaming media, About Face
has consulted with numerous churches throughout the conference helping them begin,
troubleshoot, and/or strategize their online presence. They co-led affinity groups during the
WPA virtual Annual Conference. As Cherry Run Camp Meeting went fully virtual, they
preached, produced, and presented the virtual gathering. As professionally trained life
coaches, they have also been utilized with several coaching opportunities.
John Emigh, Chair
Young People’s Ministry
• Our conference Youth Ministry Team represents the best youth of our local churches as
they meet and plan events and ministry for youth.
• SPARK 2020 was held in January and we welcomed 600 youth and leaders. Michelle
Manuel, Big Al, and Army of Light. We had breakouts about anti-racism, YMT, and
for youth leaders to name a few. We also had a cabinet sponsored pizza party. Jesus
was shared and youth made a commitment to Christ.
• Once the pandemic hit, we had to pivot. We offered support to pastors and youth leaders
on how to keep ministry going, just in new ways.
• We held virtual check ins for YMT and our meetings also ended up being virtual. We
started planning SPARK 2021 as well.
• We did not have our youth caucus or Uth 4 Missions due to the pandemic. However, we
did give youth leaders suggestions for mission opportunities in different areas of the
conference.
• Our youth participated in a virtual NEJCYM meeting on anti-racism. We are still active
with the NEJCYM and have pivoted in that group as well.
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• Our young adult ministry took the opportunity of the pandemic to start planning for the
future. They are meeting monthly now and have some great things planned!
• The pandemic has caused much heartache, but our youth and young people are looking
forward to future ministry that will be better than ever.
Amanda Mitchell, Coordinator
Congregational Development & Revitalization
The Office of Congregational Development & Revitalization exists to resource
and connect congregations in the work of creating new places for new people, so that more
people, more diverse people, and more young people might become disciples of Jesus
Christ.
Like everything else, this work took a different and unexpected turn in 2020. As
a global pandemic limited in-person worship and in-the-building ministries, congregations
and clergy learned to adapt. Alongside other WPAUMC Program Staff, this office provided
training and support for the use of live-streaming, video conferencing, and other online
technologies for ministry. Our primary initiatives included:
• Clergy Conversations: Regular Zoom gatherings for clergy to discuss and learn about
topics of immediate relevancy to our constantly changing ministry conditions.
• Hope Unlocked: An Easter worship resource bundle providing congregations with
online worship resources to celebrate Holy Week and Easter.
• Coaching on Demand: An opportunity for WPA clergy and congregational leaders to
schedule individual coaching sessions with trained ministry coaches.
• Navigating the World of Digital Media: A guide to licensing and copyright for online
media, compiled by intellectual property attorneys.
In addition, ongoing initiatives continued, including:
• Strategic funding for multiethnic and ethnic minority ministries in ethnically diverse
areas of WPA, made possible through a partnership with the United Methodist
Foundation of Western Pennsylvania.
• A Ministry Incubators Cohort, working with new ministries in WPA to develop
financial sustainability plans.
• Availability of Mission Insite, a demographic research tool that provides census data,
targeted mailing lists, and ministry application guidelines for local communities.
• Connectional Support and coordination among the Coordinating Cabinet, Parish &
Community Development Committee (P&CD), Ethnic Local Church Concerns
Committee (ELCC), the Disability Concerns Committee, Conference Finance &
Administration (CF&A) and the Conference Leadership Team (CLT).
It is my deep joy to share in this ministry of multiplication with lay and clergy
colleagues across Western Pennsylvania, and especially with the members of the Cabinet,
Program Staff and Parish & Community Development Committee. Please join me in
prayerful support of these ministries, that more and more people may come to know the
love of God known through Jesus Christ our Lord, and the power of the Holy Spirit to
transform lives and communities!
Amy Wagner, Director
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Parish & Community Development Committee
The WPAUMC Parish & Community Development Committee’s primary task
and work is to provide resourcing to those local churches across the Annual Conference
that are intentionally seeking to grow their parish through community connections by
means of offering new places of engagement for new people. The resources the committee
brings to bear are: monetary funding, connection to additional resourcing, and consulting.
Monetary funding is granted to local churches through Parish & Community
Development’s (P&CD) “New Places for New People” grant. Any church that has
developed a vision and plan for the creation of new ministry that seeks to engage their
community in new and fresh ways are encouraged to apply for this grant. The grants are
made possible through the Connectional Apportionments paid to the Annual Conference
by local churches. P&CD provided monetary funding to the following churches in 2020
(with each church’s “New Place” project in italics):
• Erie: Trinity UMC – 50+ Senior Adult Ministry
• Faith UMC:Fox Chapel – Roots of Faith
• Grace UMC:Indiana – Campus Ministry
• Greater Blairsville Cooperative Parish – Connect Church
• Greenstone UMC – The COVE afterschool art ministry
• Grove Avenue UMC – Hope Filled Relationships
• Lakeside UMC – Fresh Expressions
• Mount Zion UMC/Fredericktown – Celebrate Recovery
• Warren First UMC (Warren, PA) – Building Relationships
P&CD stewards the Annual Conference’s Rural Life Sunday offering money. To
connect those offerings with local church ministry, P&CD, in cooperation with the Annual
Conference’s Poverty Team, identified four local churches ministering with those
experiencing food insecurity due to COVID-19 related issues. Grace UM Ministry-New
Castle, Immanuel UMC-North East, Trinity UMC-Scottdale, and First UMC-Waynesburg
were each granted $2,000 to help defray the costs of those ministries.
The Committee’s budget for 2021 includes money to resource any local
congregation planning to create a “new place” that is created to reach ethnic groups the
local church has not / is not currently ministering to. Parish & Community Development
looks forward to resourcing local churches that are creating intentional plans to create
“New Places” that engage our Annual Conference’s Area of Focus of Dismantling Racism.
The New Places for New People Grant process runs in the Spring and in the Fall.
Please contact David Ewing (pastordavide@live.com) for more information.
David Ewing, Co-Chairperson
Mission Engagement
The office of Mission Engagement was able to figure out innovative ways to bring
mission to the Conference. We were able to offer one Volunteer In Mission team leader
training in person before the shutdown, caused by the COVID-19 pandemic. Additionally,
the office of Mission Engagement had to cancel planned Mission Journeys. Despite this
challenge we realized that there are many ways for us to still be in mission without being
physically present.
Mission Engagement, in collaboration with UMVIM-NEJ (United Methodist
Volunteers In Mission- North-East Jurisdiction) was still able to offer a Mission Academy
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virtually. This Academy offered classes such as virtual missions, crisis spiritual care for
congregations, UMVIM team leader training and more.
Connecting with missionaries became an important focus. We offered virtual
Conversations with a Missionary - with missionaries working in Western PA and /or
supported by the conference. These were well attended and helped create new covenant
agreements with missionaries.
We revived the Mission News to stay connected with the Conference. The
Mission News has been a great way to report ways in which the Conference has been in
mission by highlighting our communities, mission opportunities, mission needs, mission
trainings within and outside the conference etc. It is a way to stay connected. A great
collaboration was the #stillinmission opportunities that were and are still being offered by
Global Ministries. This helped us expand our knowledge of missionaries in the field and
offered a platform that we could duplicate within our conference.
Sandra Matoushaya, Coordinator
Global Mission Network Team
When looking to describe the year 2020, you might think of words like
exhausting, disappointment, relentless, and even heartbreaking. This past year has
definitely taken its toll on those of us in Western Pennsylvania as well as many throughout
the world. While those words describe parts of the year, I also find that words/phrases like
“partnership” and “we’re in this together” equally describe the year. COVID-19 has caused
many plans to be put on hold and/or canceled and it has triggered our partnerships to think
creatively on ways they may connect beyond their usual way. Below, you will read the
annual reports for our various partnerships. As you read, I ask that you hold each of these
partnerships and their ministries in prayer.
Eastern German Partnership
These are interesting times for both the WPA and the East German conferences
given all of the restrictions, but it is the great spirit of our German friends that keeps
showing through the gloom that brightens all of our lives in Christ. They continue to work
through limited in person church services, Zoom meetings, children in and out of school,
snow storms and hope for the future just as we have been doing.
In 2020, COVID-19 brought a pause to many of our plans and ministry
opportunities because of the various restrictions and inability to visit in person. However,
we were able to continue the most important contribution our two conferences make to
each other. We have joined together for almost 30 years in developing the wonderful
ministry of our Advent devotional which is then followed by our annual New Year’s prayer
for our conferences. We also had the opportunity to host a German exchange high school
student who attended Mt. Lebanon. She participated in many youth activities with our
youth, but unfortunately had to return home the week the virus hit the US.
Given that many of our plans were left unrealized, we had the opportunity to check
in on some of the ministries we have helped with in the past. You may recall that several
years ago we had an all conference appeal for contributions to help support a ministry
dealing with migrants going to Germany from areas around the Mediterranean Sea. The
money that was collected helped support a program called “Inspire” which ministers to
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many of those same people and others in the area of Chemnitz. This program is run by
Barry Sloan and it continues to be successful in helping people to this day.
While we hope that everyone within our two conferences continues to remain safe
and healthy we are eagerly looking forward to returning to our plans for mutual mission
trips and discussions about supporting programs within Latvia and Lithuania. Over 100
years ago Methodism was carried to the Baltic’s by German missionaries. There is some
interest in perhaps opening some conversations between the Eastern German committee
and the Latvian and Lithuanian conferences. Many German churches and churches in
Latvia and Lithuania are celebrating 100 years. It is rather an exciting idea to celebrate this
together. In the meantime, we will continue to stay connected to our friends and churches
through phone calls, skype calls, Zoom meetings, letters and cards. Even though we are
7,000 miles apart, our hearts are still connected.
Mary Garber & Tom Strandburg
Encounter with Christ in Latin America and the Caribbean
Although the pandemic required that several anticipated activities, including
mission trips to Guatemala and Ecuador, be canceled; WPAUMC Encounter with Christ in
Latin America and the Caribbean was able to continue serving the countries with which we
have long-standing as well as new relationships. We have continued to communicate and
partner with our long-term friends in Paraguay, we have strived to continue building up a
budding partnership with our new friends in Guatemala, and we have worked to keep lines
of communication and mission support open with what we had hoped would be a newly
established, as of 2020, partnership in Ecuador. In all of these countries the COVID-19
virus has caused job losses as well as severe shortages of food and other necessities. We
have been able to divert funds originally ear-marked for mission travel to support our Latin
American brothers and sisters during this period of extreme need. We have prioritized
COVID-19 relief to help the impoverished populations that have been disproportionately
mal-affected by the pandemic.
The year’s activities are outlined below:
•

•

Guatemala
In June, $2,800 that was in the VIM Guatemala account to fund our 2020 trip was,
instead, used to purchase and distribute bags of food to mostly rural communities. The
first lot of 30 pound bags contained 5 pounds of corn, 5 pounds of rice, 3 pounds of
beans, 3 pounds of sugar, 1 bag of milk, 3 bags of a vitamin enriched drink, 2 packages
of salt, 1 liter of oil, 3 bags of noodles, 6 seasoning packets, and 3 bars of soap. In all,
our VIM missionaries, Lulu and Rich Mroczka, were able to provide over 1,200 bags
of food on the first round of deliveries. Though that total was made possible with
additional support from other church groups, Lulu said we were the first group to offer
this type of aid and that our example encouraged other groups to join in. In October
there was a smaller, second distribution of food bags.
$3,000 was sent in October to fund a project to rewire a large dormitory at the central
church camp in Lemoa. We decided this was a good time to work on this project
because: 1.) the building is currently not in use due to COVID-19 restrictions,
missionary and electrician, Rich Mroczka is not currently involved with hosting
mission teams and has time to coordinate the project, it will provide paid employment
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for at least two local laborers. In December, an additional $3,400 was sent to install a
ceiling in the dormitory and partially fund painting.
In the Fall 2020 Debbie Hills and Jodale Barnhart participated in a two-day Zoom
meeting organized by Edgar Evitia of Global Missions. The meeting included about
40 people from various countries including Guatemala, the United States, and Great
Britain. We discussed barriers to developing effective mission partnerships, ways to
improve communication, and goals.
In December Jodale Barnhart participated in a Zoom meeting with twelve groups of
Guatemalan women. The meeting was organized by Lulu Mroczka and was set up to
discuss the women’s ideas for money-making projects. We plan to provide “seedmoney” for these types of projects.
In December, a generous donation from Warren First UMC allowed $4,825 to be sent.
Half was used for hurricane relief (mostly building supplies) and half will be used to
provide microloans to women so they can develop small businesses.
Ecuador
$3,000 was sent in April and $2,000 was sent in October to provide COVID-19 relief.
Several emails were sent throughout the year to keep in contact and assure the people
in Ecuador that we continue to be interested in developing a partnership with them.
Paraguay
Throughout the year, a total of $4,225 was sent for COVID-19 relief or for whatever
needs the Paraguayan Bishop deemed greatest. $2,225 of this was from donations
designated specifically for Paraguay and $2,000 came from our connectional
apportionment.
$1,500 collected specifically for the Toba Village food clinic was sent to feed
indigenous children.
Several emails were sent to Bishop Pedro Magalhaes to get reports on the situation.
Honduras
Though Honduras is not one of our partnership countries, we received an urgent
request to help fund housing for a Honduran pastor who had lost his home during one
of the Fall hurricanes. We felt compelled to help with this situation since we had
helped to install a floor at the pastor’s church during our 2018 mission trip. $1,000
was sent from our connectional apportionment money and $504 from a special
collection.
Encounter with Christ in Latin America and the Caribbean
In 2019 we decided that we would try to make an annual donation to this
denominational fund that uses interest and other earnings to provide grants for projects
that support evangelization; women, children and youth; people of Indigenous or
African heritage; and leadership development. Warren First UMC donated $1,000 on
our behalf.
Roger White helped us set up a new Advance Special Income Account so that we can
receive donations in a more orderly fashion. It is called WPALATAM.
Jodale Barnhart
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Fijian Partnership
Like most other ministries, COVID-19 impacted our ability to engage in face-toface ministry, but it did open many door to find new ways to work together and share
mission and ministry.
In Uniontown, the Fijian Community met in-person when the restrictions allowed.
We engaged in missions to support a program in Fiji that provided a van to pick children
up and safely drive them to school and church. They gathered as a community through
three unexpected and difficult losses. We worked together to provide physical, spiritual,
and financial support.
We maintained contact with the Methodist Church in Fiji via email and internet
calls. We celebrated with them as they were able to successfully navigate the restrictions
imposed by the COVID-19 and offered support on various ways to have church and
gatherings. I was honored to be invited to preach virtually at one of their services.
In January, they had significant flooding as a tropical cyclone ravaged many areas
of the islands. Those on outer islands were stranded because the roads were washed away,
and airport runways were buckled. One of the hardest hit programs were the boarding
schools. In communication with the Missions Team of the MCIF, we sent $2,000 to provide
emergency funds for food, and necessary supplies for children. Locally, we collected 100
backpacks, along with a significant supply of medicine / medical supplies which are
difficult to obtain there. We are part of a container that will be shipped to Fiji this spring,
going to the church offices to be distributed among the three hardest hit Methodist Schools.
While in Fiji in 2019, we met and worked closely with the Secretary of Education,
and director of the Theological College in Danilevu. He has visited the US, graduating with
his D.Min. from Wesley, and spending significant time in Western PA. At their abbreviated
conference last week, Semisi Turagavo was elected to be the Assistant General Secretary
of the Methodist Church in Fiji following the retirement of General Secretary Epineri
Vakadewavosa. Assistant Secretary Ili Vuniswai is the new President/General Secretary of
the Methodist Church in Fiji. I am excited by this new leadership and have confidence our
connectional ministry and mission will continue to grow together.
We continue to be grateful for our mission and ministry, and are blessed by the
many prayers that we have received.
Bev Roscoe
Nicaragua Partnership
2020 was a challenging year for our partners in Nicaragua, COVID-19 made a
bad economic situation worse and then there were two hurricanes in the Fall. Some of the
micro-loan projects had to be paused while they focused on helping people rebuild or repair
homes and replant crops that were wiped out by the storms.
WPA UMC was able to help supply the corrugated metal and building materials
and our partners, TMS Global and Accion Medica Cristiana, organized the construction
projects. The local communities and Nicaraguan Christian youth groups supplied the labor.
It was an opportunity for Christian witness and community development.
The micro-loan projects are up and running and there are many new ones as people
replant their crops and raise new animals for market. The micro-loans are administered at
the local level so that communities set their own priorities and hold each other accountable.
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The communities served by the Methodist church in Nicaragua did not suffer
extensive damage but some of their members needed disaster relief and the local churches
were able to help. COVID-19 has forced them to postpone their Annual Conference from
January to July. It has prevented us from visiting with them as well. Please pray that we
may fellowship with our brothers and sisters this summer and that God will bless them and
guide them as they work out what it means to be the Methodist church in Nicaragua.
The Nicaragua Partnership is the oldest country-to-country partnership in our
conference. It was formed as a reconciling ministry after the brutal Contra civil war. A war
that was funded and waged by the CIA to destabilize the Sandinista government. One of
the first projects was the construction of the Fuente de Paz (fountain of peace) church in
Jinotega. Sadly, many of the old animosities persist in dividing the country and even the
membership of the Methodist church. Nicaragua was and remains an object lesson in what
happens if we let partisan passions escalate into violence.
The word “ciao” is derived from the word, “Schiavo” which literally means “I am
your slave” and figuratively means “your humble servant”. I pray that we will practice a
“Schiavo” attitude as we, too, work out what it means to be The United Methodist Church
in 2021.
Richard Schall
Russia Initiative
The WPA Conference Russia Initiative, begun in 1991 and formalized in 1995
under Russian Bishop Rudigor Minor and WPA Bishop George Bashore that had finished
long term work in the Komi Republic of Russia and was ready for new assignment. After
consulting with his cabinet, Bishop Eduard Khegay of Russia in 2018 suggested continuing
our connection through a partnership with the three churches of the Kaliningrad District,
Igor Doronin, District Superintendent
May 2019 John E. Flower, Jr., Chair of our Conference Russia Initiative
committee, accompanied by Jessica Speer, Chair of our Conference Global Partnership
committee, were received by Igor Doronin in Kaliningrad. We visited the churches,
worshipped, prayed, and shared hearts. We toured the communities and observed life in
Kaliningrad region. In August John Flower and Michael Airgood attended the bi-annual
meeting of the Russian Consultation in western Ukraine, where we met again with Igor
Doronin, Katya Tokarev and Marina Ugay, all of Kaliningrad, Bishop Khegay, and several
dozen leaders of the Euro-Russian partnerships. Whereas the May visit had been a helpful
introduction, and the August visit began a conversation towards partnership opportunities.
Since then, the COVID-19 pandemic has slowed the pace of our emerging
partnership, participating in a few Zoom exchanges, including a January 2021 online
leadership mini consultation. Igor Doronin has since injured his hand making computer
work difficult. We also face challenges in languages, hoping to find at least a few fluent
Russian speakers amongst our Western Pennsylvania churches with time and interest to
join us in online meetings and WPA UMC planning.
At present we are working on a renewal of the 1995 partnership agreement with
our current leaders and bishops, which should be completed this year. Some of the things
to look forward to already include:
• To foster creative communications between Russia UMC and WPA UMC
• To assist in leadership development of lay and clergy of the Kaliningrad region
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To assist in sharing best practices of Christian Education in the Russian and American
local church and Sunday School settings
• To be aware of and possibly assist in projects of the Moscow seminary
Clergy and laity interested in serving on this partnership committee are invited to
contact John Flower (pastor@fumc-clarion.org) for information. Speaking Russian is not
necessary, only interest and faith in Christ. But Russian speaking is certainly a most
welcome skill.
John Flower
•

Zimbabwe Partnership
During 2020 the Zimbabwe Partnership was able to find ways to stay connected
with the Zimbabwe Episcopal Area (ZEA) despite not being there in person as the
Immersion Program was cancelled.
With the support and blessing of Bishop Cynthia Moore-Koikoi the partnership
was able to send money for 653 thermometers and battery packs for churches. This will
help add a layer of safety when in-person worship resumes.
Many programs and projects were supported last year due to the district to district
relations. Some of these were supporting the drilling of three boreholes in the BulawayoMidlands District, borehole in the Masvingo Districts, a toothpick factory for the Marange
district, assistance for orphans in the Harare East and Mutare Districts and Clinic
Revitalization in collaboration with The Nyadire Connection.
Towards the end of the year the Greensburg District raised money towards food
assistance in their partner district The Harare West District. They were able to purchase
350 food hampers that were distributed mid- February.
Michael Beightley & Sandra Matoushaya
Mission Ambassador Program
Lynn Sibley and Saundra McKee, the Mission Ambassadors appointed in 2018,
continued to provide programming in 2020. Their most recently requested topic was
Missions on the Mexico - U.S. Border. They were also prepared to speak about The
Henderson Settlement in Kentucky, The Ruth M. Smith Center, and mission activity in
Ireland. As of mid-January 2020 they had scheduled 15 new programs for the year. Sadly,
only four of those were accomplished due to eleven COVID-19 related cancellations. Lynn
and Sandy’s presentations at Mission U were also cancelled along with that event.
Under normal circumstances new Mission Ambassadors would have been
selected in October 2020. The pandemic created a situation where no new geographic area
of study was designated by United Methodist Women at the denominational level; it was,
therefore, impossible to select new Mission Ambassadors. Lynn Sibley and Saundra
McKee graciously agreed to offer programs, at their discretion, beyond the
August/September 2020 cut-off for their term. To date they have rescheduled three of the
cancelled programs and will present them in 2021.
Jodale Barnhart, Coordinator
United Methodist Women
The PURPOSE of United Methodist Women: United Methodist Women shall be
a community of women whose purpose is to know God and to experience freedom as whole
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persons through Jesus Christ; to develop a creative, supportive fellowship; and to expand
concepts of mission through participation in the global ministries of the church.
United Methodist Women implement this purpose in their local units, districts,
the WPA Conference, nationally and internationally. We support each other through prayer
and individual assistance when it is needed. Through fund raisers locally and pledges we
support missions in our local areas and around the world.
Local units support missions such as food pantries, after-school programs, etc.
They also support one of UMW’s National Mission Institutions, the Ruth M. Smith Center
in Sheffield, PA, with items, volunteer time and funds. Our pledge money goes to support
the work of our mission sites and missionaries around the world some of which have been
in existence since they were established by our predecessor organizations 150 years ago.
We have faced many challenges this year as has everyone else. Many of our local
units, districts and the conference have not been able to meet in person. Instead, we have
found other ways to be together via phone, test messages and of course via Zoom. We were
able to hold our Conference UMW Annual Meeting via Zoom and are working on plans to
incorporate a virtual experience for the 2021 Annual Meeting even if we can meet face-toface. District and Conference Leadership teams are continuing to do their planning via
Zoom and are looking forward to Days Apart, Mission Studies and Mission U either in
person or virtually.
Our Conference supports missions and ministries throughout the Conference
through grants from the Elizabeth A. Bradley Mission Fund. At the beginning of 2021 we
disbursed $68,021 to programs that make a positive impact in the lives of women, children,
and youth in Western Pennsylvania. Grants were made to six projects in four districts. In
addition, funds were given to Children’s, Youth, and Middle School Mission U, to the
Mission Ambassador Program, Ruth M. Smith Center and to UMW Scholarships.
Believing and understanding that study enhances efforts of prayer, giving and
service, each year the United Methodist Women organize and run Mission U, in partnership
with the Conference Board of Global Ministries. In 2020 we were not able to do this due
to the restrictions of the pandemic, but we were able to hold one virtual session of our
Spiritual Growth study. In 2021 we are planning on doing an all-virtual Mission U by
offering each of the three studies at least twice during the calendar year.
In additional to all of this we also encourage our members to participate in various
programs that are supplied by our national office such as our “Call to Prayer and SelfDenial” and “The World Thank Offering”. The Reading Program is another way that we
encourage our membership to expand their worldview by reading various books in the
categories of Spiritual Growth, Leadership Development, Nurturing for Community,
Social Action and Education for Mission. Many of our Districts also provide an annual
Day Apart for their membership to spend time in study and reflection as they grow
spiritually. Our District and Conference Meetings also provide a time of fellowship,
worship, and growth as we spend time together learning from guest speakers on a wide
variety of topics, participating in worship, a memorial service and communion as well as
conduct our business meeting.
United Methodist Women and its predecessor organizations have been around for
150 years doing the work of caring for women, children, and youth here and around the
world and we are ready and able to continue this work into the future!
Linda S. Thayer, President
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Camping & Retreat Corporations Committee
The Camping & Retreat Ministries in Western Pennsylvania continue to make
disciples of Jesus Christ for the transformation of the world in the face of the challenges of
the COVID-19 pandemic. Each of our sites have responded in ways appropriate for their
settings and ministries. I would encourage you to read their reports for the exciting ways
they continue to touch lives.
There was more to 2020 than a pandemic. In March, Shane Hinderliter began his
ministry with us as Coordinator of Camping & Retreat Ministries. Since he grew up in our
conference, he spent this transition time updating what he already knew about our camps
and Olmsted Manor. He also was able to learn about our newer ministries.
The Deeply Rooted, Upward Reaching Campaign continues to raise money to
provide funding for people to participate in our camping and retreat ministries, help fund
improvements to critical infrastructure, and refurbish some of our facilities. The campaign
experienced a “pandemic pause” during much of 2020 but as the year ended, there was
$1.33 million in gifts and pledges received. We are looking forward to reigniting this
emphasis in 2021.
The work of the Camping and Retreat Ministries of our Annual Conference is
vital to connecting people to Christ. Sacred space is offered in the beauty of God’s creation.
Faith is formed through time in Christian community. Principled Christian leaders are
developed through training and study. We are grateful for everyone who participates in this
important work.
Keith Dunn, Chair
At The Lake Ministries
Latest News:
In late 2018, 52 guests were welcomed during an initial soft-start to the ministry.
In 2019, ATLM enjoyed welcoming in excess of 200 guests aboard throughout the season.
In 2020, our ability to offer a full season with full groups was severely limited due to
COVID-19. As a result, we spent the first half of the season in a fruitful fashion by making
further improvements to the P/V Jo-Ann M. The crew was able to add insulation to the
engine room, install insulation and perforated aluminum panels on the deckhouse ceiling
and professionally clean the vessel’s fuel tanks, along with numerous other maintenance
and improvement projects. In the latter half of the season, we were able to offer one half
of a season to 50 guests in the context of 8 private charters. The ATLM crew was deeply
grateful for the opportunity to serve those with special needs and their families during such
a challenging time. Please feel free to learn more about ATLM or to schedule a charter by
visiting www.atthelakeministries.org!
ATLM Background:
At The Lake Ministries, originated in 2016, and supported by the Western PA
Annual Conference of The United Methodist Church, operates the vessel, P/V JoAnn M, to
provide lake rides and fishing charters to those with special needs who many times find
themselves underserved in the communities in which they live. This ministry is intended
to be a blessing to those in Western Pennsylvania, but also hopes to invite people with
special needs from neighboring states. This ministry is open to all people with special needs
and is in no way restricted to those within the United Methodist tradition. Charters,
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scheduled May through October, can include 10-12 passengers with special needs. In
addition, wrap-around Therapeutic Support Staff (TSS) or family members are present to
assist our guests in taking trips into Lake Erie or Presque Isle Bay in order to fish and/or
simply experience the wonderful natural resources the region has to offer. This ministry
has been created to serve those with special needs with the hope that they and their families
will have an opportunity to experience the beauty of God’s creation, to build supportive
relationships with others who also understand life with special needs, and to provide an
enjoyable setting in which guests will feel valued and welcomed in Christ’s love.
The vessel is maintained in accordance with the safety standards of the U.S. Coast
Guard, Pennsylvania Fish and Boat Commission, and with the Safe Sanctuary Policy of
The United Methodist Church (Criminal and Child Abuse Background Checks). Licensed
captains are employed to pilot the vessel, to ensure the safety of all on board, and to care
for the basic maintenance of the vessel. Trained deckhands are also employed to aid the
captain before, during, and after each outing. Finally, there are volunteer opportunities
available for those who would like to serve as a hospitality resource person for our guests.
Robert “Rob” H. Wilson, Executive Director
Wesley Woods
Wesley Woods struggled with COVID-19 in 2020 like many other organizations
and this led the Board to make some difficult decisions. We made the decision to hold only
three weeks of summer camp and unfortunately had all of our outside groups, that rent our
facilities cancel their reservations. Those factors led the Board to gradually let our year
round staff go over the summer months. In July we let go our Program Director as well as
our Marketing/Housekeeping director. In August we let go of our Office Manager and
Executive Director. The elimination of those positions left Scott Lewis as our Site Manager
and the Board of Directors taking on the day to day camp operations and planning.
Although those were drastic measures taken it enabled us to finish the year in a
decent financial position despite about $150,000 in lost revenue. We were still able to serve
151 campers and had 50 campers accept Christ here at Wesley Woods. That makes the
trials of last summer truly worthwhile. We have completed the viability study with Run
River and have also completed our strategic plan with them to set our path moving forward.
Wesley Woods has preserved through the trials of COVID-19 and it has changed the way
our Board operates for the better. It has allowed us to use our gifts and abilities to change
the way we think about summer camp. We closed for the winter months at the end of 2020
to allow us to conserve our resources and plan for our “Comeback” theme for 2021. The
dedication of the board members and the commitment of our donors and campers has been
seen through their increased support as we ended 2020 and we are excited about where we
are heading in 2021.
Emily Reed, Board Chair
Personnel Team
The Conference Personnel Team faithfully continued its work in 2020.
Deepening Our Understandings and Commitments:
Team members devoted time during each meeting to learn, engage and advance
conversations focusing on diversity and inclusion. The team participated in discussions as
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we read How to be an Antiracist by Ibram X. Kendl. The impact of these conversations has
led to a deeper commitment to model diversity and inclusion in the important work we do
as a team.
Team Responsibilities:
The Personnel Team continues to take an active role in the overall vision of
Conference Staff, which includes oversight of changes in conference staffing needs. This
year, the Conference hiring policy was utilized when we were pleased to hire Shane
Hinderliter as our Camping & Retreat Coordinator, Debra Mason as our Diversity
Development and Inclusion Coordinator, and Dean Ziegler as our Camping Campaign
Coordinator.
The team will continue to live into its covenant of providing leadership for this
important ministry area of the Annual Conference.
Lori Deal, Chair
Conference Treasurer
What a year! With all that the COVID-19 pandemic has thrown at us, I (as many
others) have taken comfort in 1 Corinthians 10:13 God is faithful, and he will not let you
be tested beyond your strength but with your testing he will also provide the way out so
that you may be able to endure it; or more commonly stated -- God will never give you
more than you can handle.
I am proud to report that the Conference Finance, Administration and Benefits
team has handled all they were given, and have continued to deliver their ministry to our
Annual Conference, uninterrupted, and with the utmost professionalism, grace and
understanding.
I am grateful for the hard work, dedication, flexibility and nimbleness exhibited
by our team throughout this year; not only to keep the wheels turning on our day-to-day
processes, but to venture into the unknown and navigate unchartered and unprecedented
circumstances. Although I cannot name all of the contributions, I will highlight a few
examples.
Our Benefits Team of Kathleen Lasky (Conference Benefits Officer and
Personnel Director), and Alexis Soohy (Assistant Benefits Officer) were instrumental in
providing input on standards and protocols for maintaining a safe working environment at
the Conference Center, recommended modifications to our Take A Healthy Step incentive
program in light of new obstacles, pivoted quickly to provide a virtual Retirement Seminar,
collaborated with our Abundant Health Team to address Clergy Wellness matters, and
continually provided support to our clergy and lay plan participants with their benefits
needs.
Our Finance & Administration team of Jason Dix (Assistant Treasurer), Jervais
Carr (Accounts Payable/Payroll), Kristin Poerschke (Accounts Receivable/Remittances),
Sue Browne (Hospitality Coordinator), Kerry Cantner (Mail Center Supervisor), Michael
Schaeffer (Facilities Manager) and Ben Harsch (IT Director) maintained a high degree of
efficiency and timeliness in support of our recurring monthly / quarterly reporting and
information delivery processes; and did so while managing through periods of staggered
schedules and limits to on-site staffing for safety reasons.
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Additionally, they rose to the challenge to support our local churches with
regulatory and legislative changes (namely Paycheck Protection Program Loans) and to
think “outside the box” for new approaches to financial stewardship, to assist our
Conference Committees with meeting rescheduling, to expand the Conference’s use of
virtual meeting technology, and provide ongoing care of our Conference owned properties.
A big “Thank You” to the entire team for their unwavering dedication and commitment to
serving others; and continually looking for opportunities to deliver high quality support in
a cost-efficient manner.
I pray that we all continue to put God first in all that we do, and look forward to
working with all of you to enable innovative and strong financial stewardship practices in
support of our shared Mission of making Disciples of Jesus Christ for the transformation
of the world.
Roger White, Treasurer and Director of Administrative Services
United Methodist Foundation
The Board of Directors and Staff of the United Methodist Foundation of Western
Pennsylvania strive to deliver excellent services and information to support and enhance
the stewardship ministry of individuals, churches of the annual conference, and
organizations that share common bonds and convictions.
2020 will be remembered as the year of the COVID-19 Pandemic. Like many
other faith-based organizations, the UM Foundation of Western PA continued to serve our
constituents while adapting to social distancing and mitigation efforts to slow the spread.
In 2020, as in the past, the Foundation provided professional funds management in
adherence to the Social Principles of the denomination. With over 134 million dollars under
management, the Board, through the investment committee, provided oversight of this
activity by our engaged, outsourced investment office and professional managers. The
Annual Conference, congregations of all sizes, and organizations that share common bonds
and convictions were able to use the income from these funds to achieve capital projects,
grow their ministry, and maintain ongoing program needs. The administrative fee charged
to the funds supports the overall ministry of Christ through the Foundation.
Much of the Foundation work is done as a collaboration of Board and staff
members to design program activities and grants solicitation and decisioning, all actions to
expand the church’s impact on the Kingdom. To this end the following outlines the
highlights of our 2020 activities.
During 2020 the Foundation held two clergy tax seminars, began its seventh class
of its Pastors’ Leadership Academy for Stewardship Formation, continued its first ever
Laity Academy for Leadership class and welcomed its second Laity Academy for
Leadership class. Timely educational events were offered throughout the year via
educational webinars to complement the stewardship ministry of the churches and other
organizations that share common bonds and convictions with our annual conference.
The Foundation awarded a total of sixteen grants totaling more than $47,000 from
the Stewart Endowment Fund. Since 2001 the Stewart Endowment has provided over
$900,000 through nearly 440 grants to benefit United Methodist churches and agencies.
Other grants awarded from the Rev. Paul Taylor Ministry Opportunity Fund included a
$60,000 grant for multi-ethnic ministry, $50,000 for the Nyadire Connection, and in
reaction to disruption to in-person worship $10,000 for a licensing and Copyright
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Guidebook for churches, and $56,700 for communication enhancements for local church
online ministry.
The Foundation’s Annual Meeting was held virtually in June and was open to any
interested accountholders or constituents to provide an opportunity to celebrate the ministry
of Christ through of the Foundation. A review of the financials and investment summary
were offered as well as highlights of the ministry of the Foundation.
Also, the Board has continued to fulfill its Operations Services Agreement with
the United Methodist Stewardship Foundation of the Susquehanna Annual Conference.
This agreement provides for the Stewardship Foundation to be assisted operationally by
the United Methodist Foundation of Western Pennsylvania. During this Operations period,
an independent consultant led a due diligence period with directors from each Foundation
to identify the feasibility of a combined Foundation.
The year 2020 marked the 50th anniversary of the Foundation. It began under the
leadership of Bishop Roy C. Nichols. Due to COVID-19 the celebration was postponed.
The Foundation is proud to be a supporting organization of a connectional church
such as the Western PA Conference of the United Methodist Church. We look forward to
continuing to provide, through our commitment to the principles of Christian Stewardship,
responsible and faithful investment management for churches and agencies, planned giving
opportunities through which individuals can support Christian ministries, and education
and support in financial stewardship and leadership through which we can respond as
disciples of Jesus Christ.
Ed Bailey, Executive Director
Thomas Heisey, Board Chair
Board of Pensions
The WPA Conference Board of Pensions (“CBOP”) “[has] charge of the interests
and work of providing for and contributing to the support, relief, assistance, and pensioning
of clergy and their families, other church workers, and lay employees of the institutions,
organizations, and agencies within [our] annual conference of The United Methodist
Church.” (Book of Discipline ¶639.1) We are pleased to report that for 2020, we were
undeterred in our faithful stewardship and fulfillment of this charge.
Chair Summary
The year that was! The WPA Conference Board of Pensions experienced the same
issues as our local churches, and individuals, during this pandemic year of COVID-19. We
also had to adjust to new ways of doing the ongoing business of serving our local churches,
clergy members and their families, and lay participants.
Like many of you we have figured out ways to have effective Zoom meetings and
webinars for special events. We made, and are continuing to make, additional adjustments
as necessary to support our constituencies. The CBOP commends the diligent and hard
work that Kathleen Lasky (Conference Benefits Officer) and Alexis Soohy (Assistant
Benefits Officer), as well as Roger White (Conference Treasurer), have done during this
extraordinary year.
In spite of, or perhaps even because of, the pandemic that began in 2020 and
continues into 2021, the CBOP continues to look for ways to enhance its participant
offerings, which are no longer limited to just the “traditional” pension and health care
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benefits. The CBOP has three main foci: Finance, Healthcare and Administration; the
summaries below outline our work in these three areas during 2020.
Finance Summary
Despite the market volatility and tumultuous economic conditions that were
introduced by the COVID-19 pandemic, our financial position continues to be one of
overall strength and stability regarding our investments at Wespath and the United
Methodist Foundation of Western Pennsylvania.
The CBOP recognizes that our local congregations have entrusted us with
valuable resources to provide healthcare and retirement needs to those who have served,
and continue to serve, our congregations. The WPA Conference has been blessed with
generations of generous congregations, with the foresight to establish and maintain
reserves to support those that have followed, and will continue to follow in the future. As
such we have been able to leverage a portion of the income from those reserves to cover
healthcare premiums for participants on disability, surviving spouses, student pastors and
eligible retirees, subsidize benefits costs for Conference staff (whereby lowering the local
church apportionment), and fund administrative support costs. We were also able to put
these resources to work to provide Mission Support grants to local churches at the onset of
the pandemic.
Our financial position heading into 2021 remains strong, and adequate reserves
are in place to support the liabilities of our various pension plans (Pre-82, CRSP-DB and
MPP), as well as our post-retirement medical obligation and active healthcare plan. We
will continue to monitor and actively manage our reserves and utilize them effectively as
the benefits landscape continues to evolve; and specifically, as Wespath proceeds with the
introduction of a new Defined Contribution plan (current timeline has a 2023 rollout).
Healthcare Summary
The conference continued to provide UPMC Health Plan to our active participants
in 2020. This medical insurance plan included the choice of HMO or PPO plans as well as
the option of an HRA – Health Reimbursement Arrangement or HSA – Health Savings
Account. Deductibles remained the same in 2020 as well as certain preventative drugs
continue to be subject to a copay only.
All members were enrolled in the wellness incentive platform- Take a Healthy
Step (TAHS). Members had the opportunity to earn incentive funding of $1,200 HSA/HRA
for a family or $600 HSA/HRA funding for a single member. The structure for the incentive
funding remained the same in 2020 wherein employee and enrolled spouse each had the
opportunity to earn the full $600 funding and incentives independently. The COVID-19
pandemic created hurdles and medical office closures the Board recognized may prohibit
members from successfully completing the requirements of the wellness exam and
biometric screening. Because of this, the Conference Board of Pensions voted and awarded
each enrolled member and spouse the allocated amount of $100 for each incentiveregardless of actual completion by the member. Participants who continue to complete
wellness initiatives not only earn funding to help offset their healthcare costs, but also
achieve increased health and wellness outcomes.
The conference continued to offer an Employee Assistance Program (EAP) to the
active employees in 2020. The EAP, managed by UPMC Health Plan’s Work Partners, is
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an additional effort to maximize member benefits while attempting to reduce overall costs.
We encouraged members to utilize these resources especially during the pandemic from
the safety of their home and were happy to see an increase of EAP service utilization.
We secured a rate lock for premiums with UPMC Health Plan in 2020. Active
vision and dental plans (EyeMed and MetLife Dental) also remain unchanged.
In regards to the Medicare participants (retirees), the CBOP continues to offer
AARP Supplemental (United Healthcare), Highmark Community Blue HMO and
Highmark Freedom Blue PPO Medicare Advantage Plans as well as UPMC for Life
Medicare Advantage Plans which offer both HMO and PPO options. As a result, our
retirees are able to choose the plan and network provider that best fits their individual
needs.
Administrative Summary
In 2020, we continued to oversee the CBOP events and seminars. The annual
Clergy Retirement Event was held in April 2020 for current year retirees. This event, due
to the COVID-19 pandemic, was held virtually with the participation of our retirees,
Wespath Benefits and Investments Benefit Educators, a Social Security Administration
representative and Conference Benefits staff.
The biennial Pre-Retirement Event was held in October 2020 and was also on a
virtual platform due to the COVID-19 pandemic. This event included Conference Benefits
Staff, Wespath Benefits and Investments Benefits Educators and Nate Berneking, who
presented an informative workshop on clergy taxes.
The Conference Benefits Officer, Kathleen Lasky, and Assistant Benefits Officer,
Alexis Soohy, have continued the work of the CBOP without interruption in a somewhat
different environment due to the COVID-19 pandemic. This includes working with virtual
settings and platforms for trainings, meetings and events (both as hosts and participants),
allocating time working remotely and in-office, and maintaining a presence of availability
to our members on behalf of the CBOP.
Dara Sterling, Board Chair
Board of Trustees
The Conference Board of Trustees manages annual conference property, receives
and holds in trust bequests and endowments, and serves as the Board of Directors of the
Annual Conference Corporation (Book of Discipline ¶2512). The Conference Board of
Trustees is amenable to the annual conference to which it reports annually.
Conference Properties
The Trustees oversee the maintenance of the United Methodist Center in
Cranberry Township and the maintenance of the two conference owned parsonages for
clergy serving on Conference staff who do not receive a housing allowance.
In 2020, the year was spent taking care of normal interior and exterior
maintenance.
District and Staff Parsonages
The Conference Board of Trustees oversees the maintenance of conference owned
parsonages for the District Superintendents and their families. The District Boards of
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Trustees identify maintenance needs and manage any required work. Each district
maintains a Discretionary District Parsonage Maintenance Fund. The purpose of this fund
is to care for routine maintenance needs within the discretion of the District Boards of
Trustees. Each year the districts provide an accounting of the use of these discretionary
funds and the Conference Board of Trustees replenishes the funds. After replenishment,
the opening balance for 2020 for each district’s discretionary maintenance fund was
$4,000; the replenishment requests were funded through the Trustees Major Maintenance
fund.
In 2020, the Conference Board of Trustees received the updated reports on all
District Parsonages. All District and Staff Parsonages are now in good order.
Also, from time to time the District Boards of Trustees may identify major
maintenance needs and submit requests for funding to the Conference Board of Trustees.
Due to the pandemic the District Trustees were informed that no new projects or
purchase requests would be entertained by the Conference Trustees. Only projects that had
already been approved and funded would be completed along with normal maintenance.
Abandoned Churches and Cemeteries (Book of Discipline ¶2549).
When a congregation closes, responsibility for the abandoned property rests with
the Conference Board of Trustees. When possible, the Trustees redeployed the property for
continuing use in United Methodist ministries, and when no such use exists, the Trustees
sell the property. Typically, these properties are in declining or rural settings and the aging
buildings are in need of major maintenance. This means these properties typically sell at
distressed values. The net proceeds from these sales are split between the Conference
Board of Trustees and the Cabinet Abandoned Church Fund. Due to the financial impacts
of the COVID-19 pandemic, the Conference Board of Trustees and the Cabinet agreed to
forego their allocable share of the net proceeds from non-urban properties for 2020; making
these funds available to support our Conference ministries.
At the beginning of 2020, the Trustees had several abandoned properties it was
either evaluating for potential redeployment or was marketing for sale, as the year
progressed a few more were added. Most of these properties were eventually sold. Early in
2021 a non-urban property was sold; the net proceeds of approximately $190,000 will be
split between the Conference Board of Trustees and the Cabinet Abandoned Church Fund.
The Conference Trustees joined with the UM Foundation and the Conference
Center in funding grants for local churches to create an online presence or improve their
presence if they already had one. It was a way to give back to the local churches in our
Conference.
Trustees Capital Improvement Funds (Conference Rule 3.4.7)
Trustees Major Maintenance Fund (Conference Account)
Opening Balance (December 31, 2019)......................................................................... $234,180
Interest and other income (including post-closing adjustments) ............................... $1,911
Funds used for major maintenance .......................................................................($76,642)
Funds used for District parsonage replenishment requests ...................................($25,293)
Net proceeds or (loss) from sale of abandoned church properties......................... $129,397
Forego net sale proceeds for Conference ministry usage ....................................($129,397)
Funds for Communication Enhancement and Other Grants. ..............................($50,693)
Closing Balance (December 31, 2020) ................................................................. $83,463
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The cost of acquiring new Conference property as well as expenditures on existing
properties exceeding $5,000 that extends the property’s useful life are capitalized and are
depreciated over the property’s useful life. At the discretion of CF&A, capitalized assets
are funded either through available Conference Funds, Trustees Funds, or are financed with
a mortgage or other type of secured loan. In 2020, capital expenditures total $52,066, all
paid from Trustees Funds.
The Conference Board of Trustees thanks the annual conference for the financial
support of its work. The Board also appreciates the cooperation and assistance of the Office
of the Bishop, the District Superintendents, the Treasurer’s Office, the Conference
Chancellor, the Facilities Manager, the Council on Finance & Administration, the
Conference Parish & Community Development Committee, the Episcopal Residence
Committee, and the District Boards of Trustees. The Church truly is of God.
Thomas R. Hallman, Chair
Council on Finance & Administration
The phrase, “What a difference a year makes!”, really hits home. The past year
was filled with obstacles that we overcame together. In my humble opinion, the past year
showed us how resourceful and adaptable we can be. It also shows that we can work
together to further the spreading of the Gospel of Jesus and the making of disciples of Jesus.
Thank you for supporting the WPA Conference ministries. In 2020, you gave
$7,514,210 which translates to 84.9% of the $8,847,347 adopted budget. This is an amazing
gift that you gave. These gifts enable the Council on Finance & Administration (CFA) to
fund the ministry of the annual conference. CFA takes this responsibility very seriously.
Over the course of the year, CFA limited the discretionary spending of the different
ministries that the Connectional Apportionment budget supports. This included limiting
travel and encouraging the use of Zoom for meetings. CFA also limited committees to 60%
of their budgeted amounts for ministry. CFA applied for and received the Payroll
Protection Program money to support salaries and benefits of the annual conference staff.
These are a few of the cost saving measures that were taken.
Your gifts enabled CFA to partner with the United Methodist Foundation of
Western Pennsylvania to provide grants to enhance communications for churches. Other
grants through annual conference ministries were also supported through your gifts those
include Global Ministries, Parish & Community Development, Poverty, Ethnic Local
Church Concerns, Anti-Racism, and other ministries.
CFA continues to grow and develop in their understanding of each other and in
resourcing the annual conference. One of the ways we grow in our understanding is through
a time in our meeting when we focus on diversity concerns. Part of our meeting is spent in
discussing resources that will widen our understanding of diversity. CFA spent time
working through the IDI, where it was discovered that there is room to grow in our
understanding of other people. CFA put forward some resources for the local church. The
Church Treasurer’s Guide was updated and available on the Conference website. The
Financial Health Check is available for churches to assess financial stability and to discuss
the findings of the assessment.
CFA continues to carry on the work of funding ministry for the making of
disciples of Jesus Christ. Thank you for your trust and your gifts.
Seth A. McClymonds, Jr, Chair
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ENDOWMENTS (Unaudited)
This report is a listing of endowments, investments, and benefits accounts of the
Western PA Conference. Special thanks to Edward Bailey, Megan McGee, Michele Cesare
Jury, Scarlett Bridgeman and the entire United Methodist Foundation team for their efforts.
The endowments are designed to preserve the integrity of the original capital as directed
by the trust agreements under which they were endowed. Special appreciation is extended
to the individuals who possessed and shared the vision that funded these endowments
which support our connectional ministries.
Title
Camping

Market Value as of December 31, 2020
Discipleship

Martin Prytherch Memorial Campership Fund
$6,522
Earnings are available for Camping Ministries within the Creative Arts Camp and any
successor program.
Christian Outdoor Education
$104,577
Fund was created in 1993 from accumulated funds of United Methodist Outings. Earnings
to be used for camperships.
George & Carolyn Bashore Campership Trust Fund
$37,523
The proceeds of gifts received upon Bishop Bashore’s retirement, to provide camperships
to economically disadvantaged children and youth.
*Gascoine Camping Fund
$17,529
Income is available beginning 4/2002 for Camping Ministries within the Creative Arts
Camp and any successor program.
Conway Trust
Proceeds of the former Conway United Methodist Church sale 1996.

$62,303

Thomas & Sally Bickerton Campership Trust Fund
$4,323
Proceeds to provide camperships to economically disadvantaged children and youth.
Hawke-Petit Endowment
$17,215
Created in 2007 as a Gift Opportunity by Rev. Richard and Marybelle Hawke in memory
of the tragic deaths of daughter Jennifer Hawke-Petit and granddaughters, Hayley and
Michaela Petit; committed to preserving the Christian Spirits and fulfilling their lives of
promise for the future. All were devoted to the lives of children and youth. Funds are to be
used for Camperships.
Elizabeth McCorkle Campership Trust Fund
Proceeds to provide camperships to children and youth.

$6,550
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Deeply Rooted, Upward Reaching Endowment Fund
$164,582
Established, and funded, through the Deeply Rooted, Upward Reaching campaign; income
will be reinvested until the year ending 12/31/2021, at which time the annual income will
be distributed for camperships and other programs for the upcoming season.
Evangelism
Earl J. Patterson Fund
$13,716
Fund was established by the Will of Earl J. Patterson. Principle and income is to be used
for Clinic on Evangelism with no more than $1,500 to be distributed in any one calendar
year.
Richard M. Burns Endowment
$11,589
Income from the fund to be used for the purpose of helping further the work of evangelists
in the Western PA Conference.
Patterson: Pastors Fund
Unknown source –Income is to be used for Pastors’ School on Evangelism.

$58,537

Age Level – Youth
Homer N. Clark
$9,742
Fund was established in 1958 by Conference Youth Fellowship. Income is to be used for
scholarships enabling youth to attend events.
*Cutshall Youth Trust
$3,980
Fund was a gift of Keith B. Cutshall in 1990. Income is to be used by Conference Youth
ministries but cannot be used for the Youth Service Fund.
Youth Ministry Scholarship Fund
$95,565
The income beneficiary of the fund shall be the Youth Ministry Team of the Western PA
Conference for the purpose of funding Youth Ministry programs. One half of the interest
of the fund is to be distributed to the Youth Service Fund for scholarships to any approved
youth event, mission of peace, mission trip, or Conference camping program. Scholarships
may also underwrite the cost of an event provided that it appropriately lowers cost for all
participants. One half of the interest shall be reinvested.
Age Level—Singles
Mark Baumann Memorial Fund
$2,770
Fund was created in 1989 by Young Adult Council and Mars United Methodist Church.
Income is to be used for such purposes as are determined by the Young Adult Council.
Christian Singles
$13,841
Fund was created in 1995 by the Christian Singles Fellowship of the Western PA
Conference and Mars United Methodist Church. Income is to be used for such purposes as
determined by the Christian Singles Fellowship.
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Age Level – Campus Ministry/Higher Education
Educational Society
$198,046
Created in 1889, the income from invested funds is to be used for the purpose of awarding
college or vocational school scholarships to children of low income clergy. (See 1996
Conference Journal page 605)
Edinboro Campus Ministry
$230,384
Funds are the proceeds of the sale of campus ministry property and pastor’s home. Income
to be used for the purpose of providing programs of training and leadership development
for lay and clergy of the Western PA Conference for outreach and local church ministries
to higher education.
*Schall Memorial Trust
$43,165
Trust created as a Memorial to Ruth Zitzman Schall by son Richard. The Trust provides
financial assistance to women in the Western PA Conference who are commencing their
freshman year at certain accredited colleges or universities and have demonstrated financial
need, academic achievement and vocational promise.
Allegheny College Endowment
$1,338,788
The endowment was established to establish and support a Chair of Religion at Allegheny
College. Income from the fund is to be distributed to the Treasurer of Allegheny College
in an amount requested by the Board of Trustees of the College in order to maintain the
Chair of Religion, but in an amount not to exceed income of the fund in the current year.
Dr. Alberta Dorsey Education Scholarships
$307,646
The fund was established for the purpose of providing funding for undergraduate students
pursuing a degree in elementary education or education that is intended to prepare quality
elementary teachers for public or private schools. No distribution from fund is to be made
until income reaches $1,000.
Wesley Foundation
$43,168
Fund was created from the proceeds of the sale of the former Wesley Foundation House in
Pittsburgh. Income from the fund shall be for campus ministries.
*Smith Memorial Scholarships
$3,511,675
The fund was created by a gift from Andrew W. and Jane S. Smith in memory of their
children, Christopher and Sarah Smith. The Board of Higher Education of the Western PA
Conference shall receive fifty percent of the income of the fund for its use in providing the
Christopher Smith Memorial Scholarship. The scholarship is granted to an entering
candidate to a two or four year accredited degree program at an accredited college or
university and shall give preference to students enrolled at Point Park College of Pittsburgh
and The Art Institute of Pittsburgh. Other specific guidelines developed by the united
Methodist Foundation apply. An additional gift of $2,796,660 was made by the Smith
family in 2019.
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IUP Campus Ministry
$107,185
The fund was created from the proceeds of campus minister’s house sale in 1996. Income
to be paid to IUP United Ministries for 3 years, then income will be distributed to the Board
of Higher Education of the Western PA Conference for purposes they deem appropriate.
New Church Starts
WPAC Custody Account
$91,027
Fund was established by donor for New Congregational Development in the Upper
Allegheny River Region. These funds are held at the United Methodist Foundation.
Urban Ministry Funds
$531,685
In accordance with the Book of Disciple (¶2549.7), if a church in an urban center with a
population > 50,000 is closed, the proceeds from the sale of its property must be used for
new and/or existing ministries within urban transitional communities, as described in ¶212.
Funds are held at the UM Foundation ($257,960), and in Conference bank accounts
($273,725).
Multi-Ethnic / Ethnic Minority Faith Community Fund
$302,390
This fund was established through the allocation of Connectional Apportionment budget
monies received from 2015 through 2018. These funds shall be used at the discretion of
the Cabinet, in consultation with applicable Conference Committees (e.g., Ethnic Local
Church Concerns, Parish & Community Development) to establish a multi-ethnic or ethnic
minority faith community in the Western PA Conference.
Global Ministries
Consolidated Mission Fund
$70,602
Proceeds for the purpose of providing support for mission projects as directed by Global
Ministries.
(The following funds were consolidated during 2009 to form the Consolidated Mission
Scholarship Fund) Rupert Trust; Gifford Mission Fund; Blairsville District Fund
Hester Munden Mission Fund
$326,076
Fund was created as an endowment from the estate of Hester Munden. Income from the
endowment is to be used for missions as directed by Global Ministries.
Browning Mission Trust
$103,713
Trust was established by Scott D. Browning in memory of his wife, Ruth Anna Wright
Browning. Income from the trust is to be used to help provide mission tour travel
experiences to spouses who accompany persons from the Western PA Conference who are
being aided by other funds to visit United Methodist mission programs.
Merritt Edder Memorial Mission Education Scholarship Trust
$2,030
The trust was created by the annual conference. Income from this fund is to be used further
Mission Education Events and to help supplement mission education projects (e.g. Mission
Ambassador Program, School of Missions, and Work Teams etc.) See 1981 Journal page
342, paragraph 2.
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Native American Scholarship Fund
$45,741
This fund was created by Community UMC. Income and principle from this fund is to be
directed by the Committee on Native American Ministry to provide funds scholarships for
higher education to Native American people of our region.
Spiritual Leadership
Laity
Consolidated Laity Scholarship Fund
$88,049
Proceeds for the purpose of proving funds for laity scholarships.
(The following funds were consolidated during 2009 to form the Consolidated Laity
Scholarship Fund) Renton Brown Fund; Idella Smith Fund; Whetsel Fund; First
United Methodist Church of Duquesne Thomas Fund
Board of Ordained Ministry
Consolidated Ministerial Scholarship Fund
$1,516,816
Proceeds for the purpose of providing scholarships for candidates pursuing the educational
requirements for ordained ministry.
(The following funds were consolidated during 2009 to form the Consolidated Ministerial
Scholarship Fund) Grace S. Kreiling Fund; Sugar Grove Trust; North Avenue and
Arch Street Fund; Earl J. Patterson Fund; Raymond W. Faus Fund; Ministerial
Training Scholarship Fund; Julie Niebaum Fund; Frances Kees Fund; Dashiel
Grant; Brookline Scholarships; Leonard Nolf Fox Memorial Fund; Straw Fund;
Bunyan Fund; *Smith Seminary Scholarship Fund
Carl F. Koch Grant
$24,683
This is a grant to provide financial assistance to United Methodist graduate students
pursuing fulltime theological education at Pittsburgh Theological Seminary to equip them
for fulltime ministerial careers.
*Cramer Seminary Scholarship Fund
$7,591
The fund was created by a gift from Leo C. and Mona L. Cramer. Income from the fund is
to be used to provide scholarships to seminary students who intend to pursue pastoral
ministry. Funds shall be distributed at the discretion of the Board of Ordained Ministry.
First United Methodist Church of Duquesne Woody Fund
$72,009
The fund was created by a gift from the First United Methodist Church of Duquesne, PA.
Income will be distributed as requested by the donor and former congregation for the
purpose of educating ministers of The United Methodist Church.
First United Methodist Church of Duquesne Cora & J. Wayland Thomas
Scholarship Fund
$62,666
The fund was created by a gift from the First United Methodist Church of Duquesne, PA.
Income will be distributed as requested by the former congregation for the purpose of
educating ministers of The United Methodist Church.
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Timothy Project
$59,575
This fund was established by the Board of Ordained Ministry to receive donations in
memory of beloved pastors. Income from the fund is to be used to help seminary students
to defray the cost of ministry training and education.
Brookshar Family Ministry Scholarship Fund
$356,749
The fund was established by the Brookshar Family. Income from the fund is to be awarded
as a scholarship to a prospective student at an accredited United Methodist Seminary to
prepare for ministry. Award is to be based on financial need and a true enthusiasm and
commitment in bringing people to Christ.
Pension & Medical
Pension Permanent Annuity Fund
$8,653,822
This fund was originally established in 1898 for pastors’ pensions in the former Pittsburgh
Conference. Today it is composed of funds from the former Centenary Fund society, form
Erie Methodist Conference, former Pittsburgh Conference, and former Evangelical United
Brethren Conference pension annuity funds, as well as multiple estate gifts and donations.
The Conference Board of Pensions has discretion over the income distributed from this
fund.
Pension Permanent Annuity Income Fund
$5,295,832
This fund was established by action of the Conference Board of Pensions in 2005 as a
depository for income earned by the Pension Permanent Annuity Fund. The Conference
Board of Pensions has discretion over these funds.
Health Insurance Reserve Certificate of Deposit
$109,501
This fund was established by the Board of Pensions to provide reserves to help cover health
insurance liabilities. The fund is invested with the CommonRoots Federal Credit Union.
Retiree Health Insurance Aggressive Fund
$6,409,336
The Board of Pensions established this fund in 2015 by transferring funds from the
Wespath Retiree Health Insurance Fund to the United Methodist Foundation, further
diversifying the overall asset allocation of the pension and medical reserves. This fund
provides reserves to help cover future retiree healthcare liabilities.
Carnahan Fund
$1,770,393
This fund was established by the will of William E. Carnahan. The income only shall be
applied by the Board of Pensions to supplementing payments to beneficiaries of any retiree
annuity or pension plan adopted by the Western PA Conference. Funds are held by The
Bank of New York Mellon.
Benefits Funding and Reserve Account
$22,942,672
This account was established in December 2018 by transferring $18.5 million from the
Wespath Benefit Reserve Account to the United Methodist Foundation. The use of this
fund is restricted to Conference benefits obligations, including pension plan funding and
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healthcare obligations for retirees and active plan participants, as directed by the
Conference Board of Pensions.
Board of Pension Accounts
(Investments held by Wespath Benefits Investments (“Wespath”) in Glenview, IL.
Unless otherwise noted all balances are as of December 31, 2020)
Deposit Account
Funds restricted for funding needs of pension plan and healthcare obligations.
Medical Reserve Account
Funds restricted for health insurance liabilities.

$643,270
$2,882,198

Retiree Health Insurance Account
$30,882,682
Funds restricted for retiree health and dental insurance liabilities; historically funded from
redirection of surplus funds from the Pre-82 Plan. During 2020, the Conference Board of
Pensions transferred $3 million from this account back to the Pre-82 Plan as part of its
ongoing reserve management activities.
Benefit Reserve Account
$33,838,183
Funds restricted for future pension plan funding obligations and other benefits needs.
Carnahan Income Account
$621,302
This fund was established by the Board of Pensions to invest accumulated unspent income
from the William E. Carnahan Fund. This fund is restricted under the same terms as the
above described Carnahan Fund.
Funding
Liability
Funded Status
Other - Pre-82 Plan
$70,409,317*
$68,409,577*
$1,999,740*
Funds are held as a part the Clergy Retirement Security Program (CRSP) and are restricted
for payment of Pre-82 pension liabilities, and other defined benefit pension liabilities that
now or in the future may be part of CRSP.
*Funding, liability and funded status is as of January 1, 2020 (preliminary results for 2022
contributions), as presented in the most recent actuarial report from Wespath for this Plan,
as adjusted for interest charges and contributions made during 2020.
Funding
Liability
Funded Status
Other - Post-Retirement
$34,321,318** $22,060,212** $12,261,106**
Medical Obligation
The Conference Board of Pensions ensures that there are adequate reserves to provide for
the post-retirement healthcare benefit obligations of covered retirees. As of 1/1/2020, the
Retiree Healthcare account at Wespath, and the Retiree Health Insurance Aggressive
account at the United Methodist Foundation were designated as the funding source for this
obligation.
** Liability and funded status is as of January 1, 2020, based on the most recent actuarial
report from AON.
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Endowments
District Superintendents
*Allaman Trust
$65,402
The trust was a gift of Samuel L. Allaman in 1991. Income from the trust shall be to provide
a permanent source of funds for emergency grants in times of crisis to clergy and clergy
families of the Western PA Conference at the discretion of the Cabinet. Priority shall be
given to, though not necessarily restricted to, younger clergy within the first ten years of
their ministry.
Patterson Fund
$65,933
The fund was created by a Centenary Fund Gift of Oliver B. Patterson. Income from the
fund is restricted to use by the discretion of the District Superintendents.
Washington District
$1,792
The fund was created by a gift of Centenary Fund. Income from the fund is to be used for
district programs.
Franklin District Horace Thompson Fund
$7,651
The fund was created by a gift of Horace Thompson to be used by the Franklin District for
the purpose of meeting the needs of pastors in that district on Incapacity Leave or in a
Retired Relationship with the Western PA Conference.
Abandoned Church Fund
$130,835
This fund was created by an allocation of funds generated from the sale of Conference
property. This fund can be used for such purposes as designated by the Cabinet.
Council on Finance and Administration
Memorials
$2,431
This fund was created in 1992 from a number of small gifts in memory of various
conference pastors. Income from this fund is to be made available for the Bishop’s
Discretionary Fund. Due to the small amount of current interest, this fund is being
reinvested.
Conference Fixed Fund
$498,759
This fund was established by the Council on Finance and Administration (CF&A) to
support a reserve of 5% of the annual conference budget.
Ethel K. Braun Fund
$308,772
This fund was established by a bequest from the Estate of Ethel K. Brauns. Funds may be
designated to any line item in the annual conference budget as recommended by CF&A.
For 2021 and 2022, CF&A recommends that the income from this fund be used to shore
up Conference Reserves (5400) and other budget lines as deemed appropriate.
Maude Murray Fund
$221,772
The fund was created by a bequest to the former Erie Conference by the Estate of Maude
A. Murray. Funds may be designated to any line item in the annual conference budget as
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recommended by CF&A. For 2021 and 2022, CF&A recommends that the income from
this fund be used to shore up Conference Reserves (5400) and other budget lines as deemed
appropriate.
Kilpatrick Fund 040
$575,204
The income from this trust shall be paid to the Pittsburgh Conference of the Methodist
Protestant Church in perpetuity to be used for the interests of the church as it may from
time to time direct. For 2021 and 2022, CF&A recommends that the income from this fund
be used to shore up Conference Reserves (5400) and other budget lines as deemed
appropriate.
Kilpatrick Fund 265
$763,181
The income from the residuary estate shall be paid to the Pittsburgh Conference of the
Methodist Protestant Church in perpetuity to be used for the interests of the church as it
may from time to time direct. For 2021 and 2022, CF&A recommends that the income
from this fund be used to shore up Conference Reserves (5400) and other budget lines as
deemed appropriate.
Worthington Trust
$182,394
Will of Edgar D. Worthington 6/27/67 in memory of Anna M. Worthington (mother),
Carrie E. Worthington (sister) and Alice K. Worthington (sister). Income may be
designated to any line item in the annual conference budget. For 2021 and 2022, CF&A
recommends that the income from this fund be used to shore up Conference Reserves
(5400) and other budget lines as deemed appropriate.
Pittsburgh District Kaighin Fund
$22,456
Bequest of Albert B. Kaighin - For 2021 and 2021, CF&A recommends that the income
from this fund be made available for ministerial support of the Pittsburgh District.
Charles O. Rall Trust
The annual conference became the beneficiary of this trust in 2014.

$1,152,526

*Note: The trustee of the funds marked by an asterisk is not our annual conference.
However income from these funds has come to conference entities over recent years. So
the listing for this year is for informational purposes only.
Roger S. White, Treasurer
General Board of Higher Education and Ministry
The General Board of Higher Education and Ministry (GBHEM) announced its
blueprint for the future, “Our Road Reimagined,” in 2020. The plan details the realignment
of GBHEM’s culture and organizational structure to allow the agency to further its mission
in a more effective, innovative and sustainable way. The creation of the plan was the result
of a months-long process to survey and remodel the agency to set a course that is more
collaborative, diverse and equitable at all levels.
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While our approach is transforming, GBHEM’s mission is not. We remain
committed to helping United Methodist lay and clergy leaders discover, claim and flourish
in God’s call on their lives.
Over the last quadrennium, the world, The United Methodist Church and our
constituents’ needs have changed considerably. To address those shifting needs, we are
adapting culturally, strategically and operationally to successfully carry out our important
mission and ministry well into the future. We are developing an innovation mindset we
know will be important moving forward.
• Last fall, GBHEM began carefully redesigning our organization to transition to a more
cross-functional culture with three primary areas of focus: Constituent Relations and
Services; Product Innovation and Implementation; and Administrative Relations and
Services. This structure is allowing us to be more effective, agile and sustainable.
• Further, these changes are aligning our Ordained Ministry and Higher Education teams
strategically, creating more intentional collaborations, and building greater connections
between the Church’s pastoral and academic ministries.
• The agency’s realignment also includes initiatives to reinvigorate our commitment to
diversity, equity, and inclusion, and further strengthen our global focus. Our new structure
opens the door for fresh opportunities, collaborations and partnerships and becoming more
entrepreneurial and creative in our approach.
GBHEM looks confidently to the future. We are taking bold steps to remain good
stewards and evolve in service to Christian leaders in a significant way throughout the
Church, the Academy and the world.
Regardless of the shifts and changes we are all experiencing, the same spirit of
service and leadership that first inspired John Wesley lives on in each of us. We have been
called in new and transformative ways. GBHEM is excited to share more with you in the
months ahead. We invite you to connect and collaborate.
Greg Bergquist, General Secretary
Africa University
It is truly a joy to update and thank the members of the Western Pennsylvania
Conference as partners in ministry with Africa University.
Africa University is deeply grateful to the local congregations of the Western
Pennsylvania Conference for investing 100 percent of the asking to the Africa University
Fund in 2020. Thank you for supporting the ministry of Africa University with such
faithfulness and generosity. By sharing your blessings so consistently, and in especially
difficult times, Western Pennsylvania United Methodist congregations are a source of
inspiration and strength.
COVID-19 and the measures instituted to control the resulting global health crisis
have brought about profound and lasting adjustments in how we live, work, serve and
connect. For Africa University, these include:
• A shift to online-only teaching and learning from late March through December 2020.
Online teaching and remote work required more equipment and training for faculty and
staff as well as creative actions to ensure consistent internet access for the students,
regardless of location. As the only university in Zimbabwe accredited to offer online
degrees, Africa University had the infrastructure and expertise to transition smoothly and
break new ground with competency-based student assessment tools.
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• Gifts totaling more than $300,000 from across the United Methodist connection were
designated for COVID-19 relief efforts. These second-mile gifts enabled Africa University
to care for close to 300 international students who were stranded on its campus between
March and late July 2020.
• Excellent student retention and modest enrollment growth, with a 99 percent uptake of
online learning by students. More than 3,000 students enrolled for the 2020-2021 academic
year—an increase of 16% over the previous year—with 2,395 studying full-time. Fiftyseven percent of full-time students were female and 24% were international.
Africa University’s online campus is here to stay, thanks to infrastructure
upgrades and the lessons learned while focusing on its mission in 2020. Africa’s business,
philanthropic and higher education sectors are taking notice of Africa University’s
adaptability in unprecedented times. Africa University is currently ranked #1 in Zimbabwe
and moved up 59 places in 2020, from 98th to 39th among the top 200 universities on the
continent of Africa.
Going forward, Africa University is committed to growing its pan-African
presence and impact through new programs, partnerships, and blended learning options.
Thank you, Western Pennsylvania United Methodists, for helping to prepare
young leaders to be “an aroma that brings life” to a world that is crying out for justice,
compassion, healing, and wholeness (2 Corinthians 2:14-16). Your prayers and gifts
provide a strong foundation for the efforts of the students, lecturers, and administrators as
they engage in disciple-making by example.
In establishing a 100 percent investment to the Africa University Fund as its
tradition, the Western Pennsylvania Conference helps Africa University to transform the
lives of young people and grow vibrant, worshipping communities. Thank you, Western
Pennsylvania Conference, for constantly engaging in the work of inviting new people into
an abundant life in Jesus Christ.
James H. Salley, Associate Vice Chancellor
Boston University School of Theology
I am grateful for my first opportunity to thank you for your moral, prayerful, and
material support of the Boston University School of Theology (BUSTH). Like many
institutions, this past year at BUSTH has been largely influenced by the COVID-19
pandemic, outrage over enduring racial injustices in our country, and concern over rising
white supremacy in our nation. Our work at BUSTH is to prepare religious leaders to
encounter and engage complex challenges such as these. A year like 2020 makes the
School’s historic and ongoing commitments to social justice even more relevant. Below
are some BUSTH highlights from 2020. We remain hopeful in our continued partnership
with you in the work and witness of the School toward advancing social justice, fostering
compassionate communities, and shaping wise leaders for a hurting world.
Breaking News:
• Virtual Learning: Our faculty, staff, and library successfully pivoted to fully remote
learning in Spring 2020 upon the COVID-19 lockdown, which continued through the
summer terms. Fall 2020 offered a hybrid approach to learning, due to Boston University’s
“Learn from Anywhere” initiative, which included a comprehensive on-campus testing
program and strict COVID-19 precautions to ensure the safety of students, faculty, and
staff. Students were given the most flexibility, with allowances to learn in-person in
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socially distanced and masked classes or in the comfort of their own homes via Zoom. The
redirection to online learning served as an opportunity for BUSTH faculty to develop new
online pedagogical proficiency and positions the School for greater engagement with
current conversations concerning best practices in distance, hybrid, and online learning
options for students worldwide.
• Students: We continue to increase and celebrate diversity in our student body, creating
opportunities for in-depth exchanges and a rich virtual community life. Our Fall 2020
entering class was among our largest classes ever, with 128 new students enrolling in
September, despite the fact that recruitment had to transition to be fully online.
• Faculty: We celebrated dean emerita Mary Elizabeth Moore’s 12-year service to the
School as she stepped down on December 31, 2020. The institution will be forever grateful
for her historic tenure as its dean. The new dean G. Sujin Pak began her appointment on
January 1, 2021. Dean Pak is known for her commitments to academic rigor, social justice,
and United Methodism, which made her a wonderful fit for the deanship of BUSTH at this
time. In the coming months, the School plans to appoint a new Martin Luther King, Jr.
Professor of Ethical Leadership.
• Lilly Endowment Grant for Thriving Congregations Initiative: BUSTH was awarded
a nearly $1 million, four-year grant to work with urban congregations responding to
trauma. The project will be focused on responding to congregants who are continually
shaped by and reacting to compounding domestic and global traumatic events, such as
systemic racism, gun violence, homelessness, or immigration stressors.
• Scholarships: We continue to offer free tuition to UMC registered candidates for
ordained ministry. Building student scholarships and housing opportunities remain key
priorities. BUSTH also offers leadership fellowships to support students in ethnic, gender,
and sexuality studies: Raíces Latinas, Sacred Worth, Indigenous Studies, Korean Studies,
Women in Leadership, and Black Church Studies.
BUSTH celebrates transformational leaders of The United Methodist Church.
Your legacy and witness and your partnership give us hope and courage for the future.
G. Sujin Pak, Dean
Candler School of Theology
Since our founding in 1914, Candler School of Theology at Emory University has
educated more than 10,000 students, shaping thoughtful, principled, and courageous
leaders dedicated to transforming the world in the name of Jesus Christ. We continued our
work even through this most difficult year, with the coronavirus continuing its march
around the world, a reckoning for racial injustice rolling across our nation, and a toxic,
divisive political atmosphere challenging our civic life. Perhaps there has been no better
year than this to underscore the importance of faithful and creative leaders for the church’s
ministries throughout the world—the type of leaders we form at Candler.
Though our mission remains unchanged, the pandemic has necessitated many
changes in how we undertake that mission: We have shifted classes online, redesigned
syllabi to support optimal online learning, developed new ways to worship and experience
community together in the virtual sphere, and discerned which new habits and modalities
have promise for enriching our work even after the pandemic ends. Through these efforts,
we and our students have gained deep experience in being flexible, adaptable, and creative

528

2021 Western Pennsylvania Conference

as we respond to the demands of ever-changing contexts—experience that not only serves
us well now, but will continue to serve us and our ministries far into the future.
Candler is one of 13 official seminaries of The United Methodist Church, yet true
to the Methodist tradition of ecumenical openness, we enthusiastically welcome students
from 44 denominations, with 46% of MDiv students coming from the Wesleyan tradition.
Our student body reflects the diversity and breadth of the Christian faithful, with an
enrollment of 483 from 12 countries and 37 states, 44 percent persons of color (U.S.), and
a median age of 27 among MDivs. This diversity is a rich blessing, and this year we created
a new staff position of assistant director of student life for diversity, equity and inclusion
to foster understanding and ensure we are responsive to the needs of our diverse student
body.
We offer six single degrees (MDiv, MTS, MRL MRPL, ThM, DMin) and ten dual
degrees. Our Doctor of Ministry degree is 90 percent online, so students can remain in their
places of ministry while completing their degrees. Our new Chaplaincy concentration is
now among our most popular, and our Teaching Parish program enables students to serve
as student pastors in local churches throughout the southeast, learning firsthand about
shepherding a congregation; this year, there were 36 participants.
Alleviating student debt through generous financial aid remains among our top
priorities. In 2019-2020, we awarded nearly $6.6 million in financial aid, with 100% of
MDiv and 98% of all students receiving support. All MDiv students who are certified
candidates for ordained ministry in the UMC receive full-tuition scholarships, and all
MDiv, MTS, and master of religious leadership students who are enrolled part-time or more
receive a scholarship covering at least 50% of tuition for the length of their program.
Candler’s ability to fulfill our mission of educating faithful and creative leaders
for the church’s ministries throughout the world depends upon your prayers, partnership,
and support. Thank you for the countless ways you advance this vital ministry in the life
of our denomination. We invite you to visit us online at candler.emory.edu.
Jan Love, Dean
Drew University Theological School
As with most other schools in the northeast of the U.S., Drew University
evacuated its campus in early spring 2020 in response to the COVID-19 pandemic. Drew
Theological School faculty and staff adapted to this challenge with resilience, compassion,
and creativity. The Theological School faculty put their courses all online, led development
workshops for faculty across the university, and, in order to accommodate our many
international admits who would not be able to enter the United States for Fall 2020,
designed an asynchronous Master of Divinity program. As a result of this work, the
Theological School welcomed 147 new students, its largest entering class in a decade, with
an enrollment of 380 for the current academic year. Our chapel team has also led the way
in creating online worship experiences that connect the Drew community now across the
globe. All degree programs at the Theological School include interdisciplinary courses that
demand out-of-the-box thinking, apprenticeship training that addresses real-world issues,
and modes of learning that promote adaptability and innovation. Our MDiv and MATM
degrees include a required gateway year, vocational pathways, and experiential learning
that develops and deepens adaptive leadership skills. The curriculum features a teamdesigned and taught interdisciplinary sequence of core courses reflecting the integration of
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the theological disciplines and practices characteristic of the life of faith. The faculty have
also articulated shared values that are infused across the teaching and learning at Drew: a
commitment to anti-racism; gender and sexual-identity equality; eco-sustainability and
environmental justice; and interfaith understanding and cooperation. Drew cultivates
pastors, preachers, deacons, activists, teachers, and thought leaders who go all over the
world to take their place as the next generation of faith leaders and change agents.
Melanie Johnson-DeBaufre, Interim Dean
Duke University Divinity School
Edgardo Colón-Emeric, the Irene and William McCutchen Associate Professor of
Reconciliation and Theology, Associate Dean for Academic Affairs and Director of the
Center for Reconciliation will become Dean of Duke Divinity School (DDS) July 1, 2021.
Dean Gregory L. Jones will leave DDS to become president of Belmont University.
DDS announced a new hybrid version of its Master of Divinity (M.Div.) program
that will give students the opportunity to earn the M.Div. degree without relocating to
Durham, N.C. The first cohort will begin coursework in fall 2021.
DDS welcomed the largest incoming class in school history with 257 new students
from 35 different states and seven countries. Our Master of Arts in Christian Practice (28
students) and Doctor of Ministry (52 students) programs received record enrollments. The
Master of Theology (13 students), Master of Theological Studies (34 students), and Doctor
of Theology (6 students) had strong enrollment. Our new Certificate in Theology and
Health Care will enroll 6 students. The M.Div. degree program gained 113 new students.
Across all degree programs, 31 percent of the incoming class identified as a race/ethnicity
other than white. Black students made up 21 percent of all students, Asian students, 5
percent; and American Indian students, 2 percent.
2020 witnessed an expansion of DDS’s partnerships, including the Kern Family
Foundation partnership with the Office of Wesleyan Engagement to provide accelerated
pathways for undergraduate students to pursue the M.Div. degree at Duke. DDS welcomed
its first cohort of students at Martin Methodist College. The Americas Initiative, a
fellowship of organizations, scholars and practitioners convened by the Center for
Reconciliation, is working on peacebuilding among Latin American and Latinx
communities, particularly those of Indigenous and African descent. The five-year Black
Pastoral Leadership Collaboration, begun in the fall of 2019, is working to harness the
research and experiential wisdom of Black pastoral leaders through a leadership school and
practical theology archiving project.
DDS sought to reckon in deeper and broader ways with systemic racism and
injustice and the school sought opportunities to strengthen its partnership and racial justice
work across Duke University. A Story Listening and Gathering project solicited past or
present students, faculty, and staff to share stories of how race and racial discrimination
affects daily life at DDS with a goal of understanding the experiences of the community
and to inform the school’s broader anti-racism efforts. A new Race and the Professions
Fellowship, in partnership with the Kenan Institute for Ethics, and the Churches Promoting
Recovery Project, in partnership with the Theology, Medicine, and Culture Initiative,
provided new opportunities for students to deepen their vocational formation and reimagine
community transformation beyond campus.
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DDS hired eight new faculty members in 2020. Peter Casarella is a Professor of
Theology. Sarah Barton is an Assistant Professor of Occupational Therapy and Theological
Ethics. Quinton Dixie is an Associate Research Professor of Church History and Black
Church Studies. Zebulon Highben is Associate Professor of the Practice of Church Music.
Alma Tinoco Ruiz is a Lecturer in Homiletics and Evangelism and Director of the Hispanic
House of Studies. Janet Martin Soskice is the William K. Warren Distinguished Research
Professor of Catholic Theology. Norbert Wilson is Professor of Food, Economics, and
Community. Wylin D. Wilson is an Assistant Professor of Theological Ethics.
L. Gregory Jones, Dean of the Divinity School
Methodist Theological School in Ohio
MTSO preserves learning and community despite COVID-19
Confronted by the challenges of a pandemic, MTSO’s students, faculty and staff
joined together to preserve a learning environment and a sense of community. In March
2020, the school announced that Spring Semester and summer classes all would move
online. A virtual commencement was held for the class of 2020, featuring submitted video
of individual graduates, as well as faculty members in full regalia. Addressing the
graduates, President Jay Rundell said, “The pandemic has prepared you in ways that you
might not realize. There will be surprises in the future. You now know how to adapt.”
Fall 2020 classes began in a “hyflex” format, blending online learning and
optional campus-based classes. As the virus became more widespread in mid-October, the
school pivoted to all-online learning, extending the online-only format through the 2021
Spring Semester. During all COVID-related adaptations, MTSO’s tradition of Tuesday
chapel services continued – in person and distanced when possible, online when necessary.
In addition, the dining hall staff offered free Thanksgiving dinners for pickup to students
and employees, and continued to provide to-go lunches on a regular basis. Student
organizations and study groups have continued to meet virtually. Most recently, plans were
made to hold the 2021 commencement virtually.
Full-tuition scholarships extended to those pursuing United Methodist candidacy
MTSO and the school’s generous donors pledged to extend a full-tuition pledge
to all prospective students who are pursuing United Methodist elder or deacon candidacy.
The MTSO admissions staff is happy to answer questions at admissions@mtso.edu.
$1 million Lilly Endowment grant will promote thriving in ministry
In December 2020, MTSO received a grant of $995,731 to help establish “Spaces
for Thriving: Cultivating Authentic Pastors for Small Membership Churches and
Communities of Color.” The project is part of Lilly Endowment Inc.’s Thriving in
Ministry, an initiative that supports a variety of religious organizations across the nation as
they create or strengthen programs that help pastors build relationships with experienced
clergy who can serve as mentors and guide them through key leadership challenges in
congregational ministry. The central goals of MTSO’s project are to improve pastoral
thriving through attention to well-being, authenticity in vocation, and connections to fellow
pastors.
Danny Russell, Director of Communications
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Saint Paul School of Theology
Saint Paul School of Theology, a seminary of The United Methodist Church, is
committed to the formation of people for innovative, creative ministry. We are one
institution, online and on-campus, in Kansas and Oklahoma.
This past year, we have all faced new challenges amid these unsettled times. Saint
Paul School of Theology began the 2020-2021 academic year offering students an online
option for all courses. With many students choosing to attend class solely online, our
Student Council created a monthly “Chat & Chew” where students, faculty, and staff come
together to eat lunch and talk about life, seminary, and ministry. In addition, Rod Newman,
our Oklahoma Campus Chapel Coordinator, crafts a weekly Community Prayer to provide
encouragement and faithfulness as the school seeks to provide spiritual formation in new
ways.
Kansas Campus Chapel Coordinator Casey Sigmon took worship to new
technological levels by introducing our weekly online worship service via Zoom, bringing
our separate campus chapel services together for one service where all are invited to create
a sacred atmosphere from wherever they are. Along with our featured alumni worship
preachers, the community was blessed this fall by the presence of Musician in Residence
Hannah Rand, from The Many, who led the music each week for worship. In Spring 2020,
Odell Talley, Director of Music for Swope Parkway United and organist for Zion Travelers
Missionary Baptist, served as Musician in Residence. For those who cannot join us live,
chapel recordings are available on the Saint Paul YouTube channel.
This year, we have faced several challenges that turned into opportunities for new
recruiting spaces and partnerships to enhance students’ seminary experience. With the
change from in-person to virtual events, Shannon Hancock, Director of Admissions and
Communications, has expanded her reach to prospective students by participating as a
virtual exhibitor at online conferences. Hancock engages with prospective students via
apps such as Whova and HopIn to highlight Saint Paul’s unique course delivery system
and formative community.
For the 2020-2021 fiscal year, Saint Paul Course of Study (COS) School educated
255 individual students, 40 of which were new students, with a total registration of 520
classes and offering a total of 51 courses. Due to COVID-19, the school quickly pivoted
its course offerings and delivered lessons in both asynchronous and synchronous online
formats. In Winter 2019, Saint Paul began a hybrid (online and on-campus) schedule for
six courses. Although for 2021, this went fully online, plans to increase the number of
hybrid course offerings are in development.
Through a Board initiative related to diversity and inclusion, Saint Paul created a
working group on Native American theology and ministries comprised of Native
theologians and church leaders. Their efforts are focused on how the church and academy
can work together toward healing generational trauma related to the spread of Christianity
and the genocide of Indigenous North Americans.
Saint Paul School of Theology is blessed to be your partner in ministry and help
those seeking more to answer the call. We are a seminary that offers online and on-campus
classes with a flexible schedule to help our students manage pastoral leadership demands
in the 21st century. We are grateful for your support of our students and our seminary. May
we continue to live into the call of Jesus Christ to be faithful witnesses for healing in these
unsettled times and for generations to come.
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President Neil Blair, Saint Paul trustees, faculty, staff, alumni, and students thank
you for your prayers and support.
Tiana Gatewood
United Theological Seminary
I am about to do a new thing; now it springs forth, do you not perceive it? — Isaiah 43:19
It appears God is doing some new things at United Theological Seminary, even
in the midst of health, racial, and political crises.
God is doing a new thing at United financially. United continues to make progress
toward its goal of becoming debt-free by the Seminary’s 150th anniversary on October 11,
2021. Thanks to the faithfulness and generosity of alumni/ae and donors, less than $1
million remains of the original $4 million mortgage debt. After the mortgage is paid in full,
the Seminary plans to convert those mortgage payments into money for student
scholarships.
God is doing a new thing in enrollment. Over the last five years, United’s Doctor
of Ministry program has grown by 48%, from 170 students in the 2016-17 academic year
to 251 in 2020-21. In Fall 2021, Elvin Sadler, General Secretary of the African Methodist
Episcopal Zion Church, will become the Associate Dean for Doctoral Studies, upon the
retirement of Harold Hudson who has been a vital leader at the Seminary for 17 years.
God is doing a new thing with partners in church renewal. In the 2020-21
academic year, United has partnered with Fresh Expressions US and the Mosaix Global
Network to introduce two new Houses of Study. These houses oversee specialized tracks
in the Doctor of Ministry and Master of Divinity programs. Michael Beck is director of the
Fresh Expressions House of Studies, and Harry Li is director of the Mosaix House of
Studies.
In collaboration with the Northwest Texas Conference of The United Methodist
Church, United also introduced Rooted/Enraizados, a certificate program for coaches and
mentors of Hispanic/Latino church planters. In 2020-21, the program served students from
more than five annual conferences.
God is doing a new thing with the establishment of The Bishop Bruce Ough
Innovation Center. Beginning in 2021, the Innovation Center honors the ministry of Bishop
Bruce Ough by providing a hub of learning for church leaders seeking the framework,
support, and courage to introduce the Gospel of Jesus Christ in new and creative ways. Sue
Nilson Kibbey joins United as the inaugural director of the Innovation Center.
United’s prayer is that United Methodists will perceive the new things that God
is doing in our communities, congregations, and ministries as we strive to make disciples
of Jesus Christ for the transformation of the world.
Kent Millard, President
Wesley Theological Seminary
For the world, 2020 was a year like no other. In the midst of a global pandemic,
plus resurgent racism, mass unemployment, and politically challenging times in the US,
Wesley remained committed to fostering wisdom and courage, preparing graduates to lead
innovative ministries while remaining grounded in our biblical and theological traditions
for the sake of God’s inbreaking kingdom. The mode of educational delivery changed
overnight, as we became an all-online seminary on March 15, 2020 and have remained so
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to keep students, faculty, staff and all members of the Wesley community safe from
COVID-19 exposure on campus. This is simply Wesley modelling what we teach our
students: to be committed to our God-given mission while being innovative and responsive
in the delivery of ministry. Here are some of the ways we are accomplishing that with our
many partners in this mission, as we seek to faithfully minister to the world in the future.
Wesley is pleased to announce new opportunities for UMC congregations to
explore, clarify, and pursue thriving in their communities. Through The Source
Collaborative, Wesley will work with three cohorts of regional congregations in a two-year
process of prayer, community engagement, congregational visioning, and coaching, with
the goal of following Jesus in mission and ministry.
The Religious Workforce Project is an expansive study of the current and future
nature of religious work, particularly in local congregations, so as to understand what
opportunities and constraints may exist in the future and to adapt resources and training
accordingly. Through the Wesley Innovation Hub, the seminary has worked with 18
congregations in the greater Washington area to experiment with ministries with young
adults outside the church. Together, these projects forge insight into future ministry and
local church development, influencing the way students are trained in master’s, doctoral,
and course of study education, but also informing workshops, podcasts, articles, and
training for church leaders working in their communities across the country.
Research shows that the primary way people learn about and begin to consider
seminary options is through their pastor or an alumnus. Whether you feel called or you
know someone who does, Wesley is ready to work with you as we make theological
education more accessible and relevant to the realities of ministry today—for laity and
clergy, for those seeking a degree or certification or continuing education, and for ministry
from within or beyond the church.
Wesley offers an 81-hour Master of Divinity, a 36-hour Master of Arts, and a 60hour Master of Theological Studies, any of which can be focused around specializations in
public theology, urban ministry, arts and theology, missional church, children and youth
ministry and advocacy, or African American church leadership.
For full-time students, we offer a modern and affordable residential community
in the nation’s capital. Our Community Engagement Fellows program prepares students
to engage in entrepreneurial, community-based ministry. Generous stipends are available
for each Fellow while they complete their MDiv degree. Our 3+3 Fast Track BA/MDiv
program with Shenandoah University allows students to complete both degrees in six years,
entering ministry more quickly and with less debt.
For people with work, ministry, and family commitments, Wesley’s Master of
Divinity degree can now be completed via online, weekend, short-term intensive, and
weeknight courses in 5 years.
Sheila George, Director of Communications
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SUBJECT TO FINAL EDITING
JUDICIAL COUNCIL OF THE UNITED METHODIST CHURCH
MEMORANDUM NO. 1408
IN RE: Request from the Council of Bishops for a Declaratory Decision Clarifying
Decision 1383 and Conditionally Staying Decision 1383 Pending Legislative Action by
the General Conference.
This matter arose from Judicial Council Decision [JCD] 1383 in which the Judicial Council
declared unconstitutional the provisions of The Book of Discipline 2016 [hereinafter The
Discipline] setting forth the administrative process leading to involuntary leave of absence
(¶ 354), involuntary retirement (¶ 357.3), administrative location (¶ 359), and
discontinuance from provisional membership (¶ 327.6) because they violate a clergy
person’s right to fair and due process guaranteed in ¶ 20 and ¶ 58 of the Constitution.
As a result of the postponement of the General Conference session and the exigencies
posed by the COVID-19 pandemic, the Council of Bishops submitted on July 15, 2020 this
Petition for Declaratory Decision, asking two questions: (1) whether JCD 1383 allows an
annual conference to adopt specific language in order to comply with the decision and (2)
whether an annual conference can continue to employ the administrative process provisions
of ¶¶ 354, 357.3, 359, and 327.6 of the Discipline if it adopts such specific language.
In balancing the competing requirements of the Constitution and in consideration of the
rationale of JCD 1383, the Judicial Council provides the following clarification:
Paragraphs ¶¶ 354, 357.3, 359, and 327.6 of the Discipline are effective with the
insertion of this additional specific language in ¶¶ 354.4, 357.3, 359.2, and 327.6:
Members of the Cabinet, Board of Ordained Ministry, Conference Relations
Committee, and Administrative Review Committee shall not vote in the clergy session
on recommendations for involuntary leave of absence (¶ 354), involuntary retirement
(¶ 357.3), administrative location (¶ 359), and discontinuance from provisional
membership (¶ 327.6) if they were involved in any prior discussions, communications,
proceedings, and/or decisions concerning such administrative matters.
In regard to the second question asked by the Council of Bishops, this Memorandum
clarifying Decision 1383 ensures that the administrative processes continue to remain in
effect while bringing the issue of voice and vote into compliance with the fair process
requirements of the Constitution. As such, no specific annual conference action is
necessary other than to ensure continued compliance with the Discipline, including the
voting restrictions that are set forth herein.
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INDEPENDENT AUDITORS’ REPORT
To the Council on Finance and Administration of the
Western Pennsylvania Conference - The United Methodist Church:
We have audited the accompanying financial statements of the Western Pennsylvania
Conference – The United Methodist Church (the “Conference”), which comprise the statements
of financial position as of December 31, 2020 and 2019, and the related statements of activities,
functional expenses, and cash flows for the years then ended, and the related notes to the
financial statements.
Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial
statements in accordance with accounting principles generally accepted in the United States of
America; this includes the design, implementation, and maintenance of internal control relevant
to the preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error.
Auditors’ Responsibility
Our responsibility is to express an opinion on these financial statements based on our audits.
We conducted our audits in accordance with auditing standards generally accepted in the
United States of America. Those standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity’s preparation and fair presentation of the financial
statements in order to design audit procedures that are appropriate in the circumstances, but
not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control.
Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness
of accounting policies used and the reasonableness of significant accounting estimates made by
management, as well as evaluating the overall presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.

2021 Western Pennsylvania Conference

538

Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of the Conference as of December 31, 2020 and 2019, and the changes in
its net assets and its cash flows for the years then ended in accordance with accounting
principles generally accepted in the United States of America.

McCall Scanlon & Tice, LLC

Pittsburgh, Pennsylvania
July 1, 2021
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WESTERN PENNSYLVANIA CONFERENCE - THE UNITED METHODIST CHURCH
STATEMENTS OF FINANCIAL POSITION
DECEMBER 31, 2020 AND 2019
ASSETS
2020
CURRENT ASSETS:
Cash:
Undesignated
Designated
With restrictions
Total cash

$

Certificates of deposit
Accounts receivable, net
Prepaid expenses

1,895,657
1,391,504
23,503
3,310,664

2019

$

1,404,446
1,619,844
28,747
3,053,037

109,501
83,042
198,990

736,020
81,825
186,580

3,702,197

4,057,462

INVESTMENTS (Notes 2, 3, 9, and 12)

90,947,776

83,371,745

NET POST-RETIREMENT BENEFIT PLAN
OBLIGATION ASSET (Note 7)

13,570,755

12,261,106

4,082,290

4,306,958

$ 112,303,018

$ 103,997,271

Total current assets

PROPERTY AND EQUIPMENT, NET (Note 4)
TOTAL

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:
Deferred revenue
Accounts payable
Total current liabilities
NET ASSETS:
Without donor restrictions:
Undesignated
Designated
With donor restrictions
Total net assets
TOTAL

$

7,017
650,667

$

1,422
849,606

657,684

851,028

6,278,210
92,298,338
13,068,786

5,709,014
85,401,404
12,035,825

111,645,334

103,146,243

$ 112,303,018
See Notes To Financial Statements
- 44 --

$ 103,997,271
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WESTERN PENNSYLVANIA CONFERENCE - THE UNITED METHODIST CHURCH
STATEMENT OF ACTIVITIES
FOR THE YEAR ENDED DECEMBER 31, 2020
WITHOUT DONOR RESTRICTIONS
UNDESIGNATED
DESIGNATED

WITH DONOR
RESTRICTIONS

$

$

TOTAL

REVENUES, SUPPORT AND OTHER SOURCES OF FUNDS:
From primary operations:
Connectional apportionment from local churches
Advance specials and other donations
Direct fees and program revenues
Other miscellaneous income
Revenue and support from primary operations

7,528,483
914,591
38,927

$

8,482,001

From medical and retirement benefits:
Pension premiums
Medical premiums
Gain or (loss) on post-retirement benefit plan assets
Investment income on post-retirement benefit plan assets
Change in post-retirement benefits obligation
Other miscellaneous income
Revenue and support from medical and retirement benefits
Net assets released from restrictions/designations
Total revenues, support and other sources of funds

883,579
883,579

-

1,302,636
5,487,243
5,550,809
419,891
(1,661,051)
13,799

-

11,113,327

200
-

$

200

7,528,483
883,779
914,591
38,927
9,365,780

-

1,302,636
5,487,243
5,550,809
419,891
(1,661,051)
13,799

-

11,113,327

2,163,791

(1,625,056)

(538,735)

-

10,645,792

10,371,850

(538,535)

20,479,107

2,155,080
2,838,728
3,576,707
227,410
251,108
393,026
299,574
243,829
82,352
94,349
276,734
219,024
230,370
86,582
5,955
31,035

318,209
-

-

2,155,080
3,156,937
3,576,707
227,410
251,108
393,026
299,574
243,829
82,352
94,349
276,734
219,024
230,370
86,582
5,955
31,035

11,011,863

318,209

-

11,330,072

-

7,305,923
6,260,204
185,080

-

7,305,923
6,260,204
185,080

EXPENSES AND OTHER USES OF FUNDS:
For primary operations:
General church apportionments
Grants and contributions
Personnel
Taxes
Services
Insurance (excluding medical)
Operation and program
Travel, lodging, registration, and meals
Supplies and materials
Equipment
Depreciation
Utilities
Property maintenance and repairs
Rent
Interest and bank charges
Other miscellaneous expense
Expenses and other uses of funds for primary operations
For medical and retirement benefits:
Medical insurance
Pension payments
BOP HSA funding
Expenses and other uses of funds for medical and retirement benefits
Total expenses and other uses of funds
OTHER SOURCES AND (USES) OF FUNDS:
Investment income
Net investment gains or (losses)
Other income or (expense)
PPP grant
Total other sources and (uses) of funds
INCREASE (DECREASE) IN NET ASSETS
NET ASSETS, BEGINNING OF YEAR
NET ASSETS, END OF YEAR

$

-

13,751,207

-

13,751,207

11,011,863

14,069,416

-

25,081,279

34,605
76,103
174,559
650,000

1,926,152
8,668,348
-

517,362
1,054,134
-

2,478,119
9,798,585
174,559
650,000
13,101,263

935,267

10,594,500

1,571,496

569,196

6,896,934

1,032,961

8,499,091

5,709,014

85,401,404

12,035,825

103,146,243

6,278,210

See Notes To Financial Statements
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$

92,298,338

$

13,068,786

$

111,645,334
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WESTERN PENNSYLVANIA CONFERENCE - THE UNITED METHODIST CHURCH
STATEMENT OF ACTIVITIES
FOR THE YEAR ENDED DECEMBER 31, 2019
WITHOUT DONOR RESTRICTIONS
UNDESIGNATED
DESIGNATED

WITH DONOR
RESTRICTIONS

$

$

TOTAL

REVENUES, SUPPORT AND OTHER SOURCES OF FUNDS:
From primary operations:
Connectional apportionment from local churches
Advance specials and other donations
Direct fees and program revenues
Other miscellaneous income
Revenue and support from primary operations

8,070,160
1,250,468
2,717

$

9,323,345

From medical and retirement benefits:
Pension premiums
Medical premiums
Gain or (loss) on post-retirement benefit plan assets
Investment income on post-retirement benefit plan assets
Change in post-retirement benefit plan obligation
Other miscellaneous income
Revenue and support from medical and retirement benefits
Net assets released from restrictions/designations
Total revenues, support and other sources of funds

1,169,485
1,169,485

-

1,411,039
5,569,980
5,592,319
550,684
(1,782,286)
68,931

-

11,410,667

2,766,251
-

$

2,766,251

8,070,160
3,935,736
1,250,468
2,717
13,259,081

-

1,411,039
5,569,980
5,592,319
550,684
(1,782,286)
68,931

-

11,410,667

1,707,438

(1,303,764)

(403,674)

11,030,783

11,276,388

2,362,577

24,669,748

-

2,212,814
1,572,320
3,512,554
219,392
227,964
373,214
633,285
765,618
183,192
237,623
268,270
222,887
215,635
79,645
35,935
34,068

447,758
-

-

2,212,814
2,020,078
3,512,554
219,392
227,964
373,214
633,285
765,618
183,192
237,623
268,270
222,887
215,635
79,645
35,935
34,068

10,794,416

447,758

-

11,242,174

-

7,317,092
2,941,966
175,000

-

7,317,092
2,941,966
175,000

EXPENSES AND OTHER USES OF FUNDS:
For primary operations:
General church apportionments
Grants and contributions
Personnel
Taxes
Services
Insurance (excluding medical)
Operation and program
Travel, lodging, registration, and meals
Supplies and materials
Equipment
Depreciation
Utilities
Property maintenance and repairs
Rent
Interest and bank charges
Other miscellaneous expense
Expenses and other uses of funds for primary operations
For medical and retirement benefits:
Medical insurance
Pension payments
BOP HSA funding
Expenses and other uses of funds for medical and retirement benefits
Total expenses and other uses of funds
OTHER SOURCES AND (USES) OF FUNDS:
Investment income
Net investment gains or (losses)
Other income or (expense)
Total other sources and (uses) of funds
INCREASE (DECREASE) IN NET ASSETS
NET ASSETS, BEGINNING OF YEAR
NET ASSETS, END OF YEAR

-

10,434,058

-

10,434,058

10,794,416

10,881,816

-

21,676,232

33,736
127,711
288,457

2,090,636
10,316,896
-

441,528
1,140,996
-

2,565,900
11,585,603
288,457

449,904

12,407,532

1,582,524

14,439,960

686,271

12,802,104

3,945,101

17,433,476

5,022,743
$

5,709,014

See Notes To Financial Statements
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72,599,300
$

85,401,404

8,090,724
$

12,035,825

85,712,767
$

103,146,243
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WESTERN PENNSYLVANIA ANNUAL CONFERENCE - THE UNITED METHODIST CHURCH
STATEMENT OF FUNCTIONAL EXPENSES
FOR THE YEAR ENDED DECEMBER 31, 2020
Connectional Ministry Programs
Funding
General church
apportionments
Grants and contributions
Personnel
Taxes
Services
Insurance
(excluding medical)
Operation and program
Travel, lodging,
registration, and meals
Supplies and materials
Equipment
Depreciation
Utilities
Property maintenance
and repairs
Rent
Interest and bank charges
Other miscellaneous
expense
Medical and retirement
benefits
Total expenses and
other uses of funds

$ 2,155,080
3,156,937
-

$

Delivery

Leadership

2,002,956
66,349
251,108

$

1,430,683
47,392
-

Supporting Activities
Facilities
General &
Management
Administrative
$

35,767
107,928
-

$

107,301
5,741
-

Local Church &
Retiree Benefits
$

Total

-

$ 2,155,080
3,156,937
3,576,707
227,410
251,108

119,830

8,619
119,830

6,157
59,914

43,868
-

334,382
-

-

393,026
299,574

-

195,063
65,882
75,479
51,022

24,383
8,235
9,435
-

276,734
132,097

24,383
8,235
9,435
35,905

-

243,829
82,352
94,349
276,734
219,024

-

20,454
86,582
5,955

-

209,916
-

-

-

230,370
86,582
5,955

27,933

-

-

-

3,102

-

31,035

-

1,100,097

687,560

-

275,025

11,688,525

13,751,207

$ 5,459,780

$ 4,049,396

$ 2,273,759

803,509

$ 11,688,525

$ 25,081,279

$

806,310

See Notes To Financial Statements
-7-
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WESTERN PENNSYLVANIA ANNUAL CONFERENCE - THE UNITED METHODIST CHURCH
STATEMENT OF FUNCTIONAL EXPENSES
FOR THE YEAR ENDED DECEMBER 31, 2019
Connectional Ministry Programs
Funding
General church
apportionments
Grants and contributions
Personnel
Taxes
Services
Insurance
(excluding medical)
Operation and program
Travel, lodging,
registration, and meals
Supplies and materials
Equipment
Depreciation
Utilities
Property maintenance
and repairs
Rent
Interest and bank charges
Other miscellaneous
expense
Medical and retirement
benefits
Total expenses and
other uses of funds

$ 2,212,814
2,020,078
-

$

Delivery

Leadership

1,967,029
63,394
227,964

$

1,405,022
45,282
-

Supporting Activities
Facilities
General &
Management
Administrative
$

35,126
107,234
-

$

105,377
3,482
-

Local Church &
Retiree Benefits
$

Total

-

$ 2,212,814
2,020,078
3,512,554
219,392
227,964

253,314

7,436
253,314

5,218
126,657

47,150
-

313,410
-

-

373,214
633,285

-

612,494
146,554
190,099
53,318

76,562
18,319
23,762
-

268,270
129,298

76,562
18,319
23,762
40,271

-

765,618
183,192
237,623
268,270
222,887

-

36,810
79,645
13,603

-

178,825
22,332

-

-

215,635
79,645
35,935

30,664

-

-

-

3,404

-

34,068

-

834,725

521,703

-

208,681

8,868,949

10,434,058

$ 4,516,870

$ 4,486,385

$ 2,222,525

8,868,949

$ 21,676,232

$

788,235

See Notes To Financial Statements
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793,268

$
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WESTERN PENNSYLVANIA CONFERENCE - THE UNITED METHODIST CHURCH
STATEMENTS OF CASH FLOWS
FOR THE YEARS ENDED DECEMBER 31, 2020 AND 2019
2020
CASH FLOWS FROM OPERATING ACTIVITIES:
Increase (decrease) in net assets
Adjustments to reconcile increase (decrease) in net assets
to net cash provided by (used in) operating activities:
Depreciation
Change in post-retirement benefit plan obligation
Realized and unrealized (gains)/losses on investments
Realized and unrealized (gains)/losses on post-retirement benefit plan assets
(Increase) decrease in:
Accounts receivable
Prepaid expenses
Increase (decrease) in:
Accounts payable
Deferred revenue

$

Net cash provided by (used in) operating activities
CASH FLOWS FROM INVESTING ACTIVITIES:
Purchases of property and equipment
Purchases of investments
Proceeds from sales of investments
Net change in certificates of deposit
Net cash provided by (used in) investing activities
CASH FLOWS FROM FINANCING ACTIVITIES,
Principal payments on mortgages payable
Net cash provided by (used in) financing activities
NET INCREASE (DECREASE) IN CASH
CASH, BEGINNING OF YEAR

2019

8,499,091

$ 17,433,476

276,734
1,661,051
(9,798,585)
(5,550,809)

268,270
1,782,286
(11,585,603)
(5,592,319)

(1,217)
(12,410)

71,410
(17,580)

(198,939)
5,595

(319,101)
(9,854)

(5,119,489)

2,030,985

(52,066)
(2,891,779)
7,694,442
626,519

(144,632)
(5,870,978)
5,960,945
(415,077)

5,377,116

(469,742)

-

(701,232)

-

(701,232)

257,627

860,011

3,053,037

2,193,026

CASH, END OF YEAR

$

3,310,664

$

3,053,037

SUPPLEMENTAL DISCLOSURE OF CASH FLOW INFORMATION,
Interest paid

$

-

$

22,331

See Notes To Financial Statements
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WESTERN PENNSYLVANIA CONFERENCE
THE UNITED METHODIST CHURCH
NOTES TO FINANCIAL STATEMENTS
1. NATURE OF OPERATIONS AND SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
OPERATIONS
The Western Pennsylvania Conference - The United Methodist Church (the “Conference”
or “WPAUMC”) is a not-for-profit corporation organized under the provisions of the NonProfit Corporation Law of the Commonwealth of Pennsylvania. The Conference is the
primary level judiciary above the local church within the United Methodist denomination.
The Conference is the enabling and administrative body to approximately 800 churches
located within the geographic boundaries (Western Pennsylvania) of the Conference. It is
subdivided into ten geographical districts managed by clergy district superintendents (who,
together with the resident Bishop constitute the “Cabinet”) who connect the Conference to
the individual churches in each respective district. The “primary function” of the
Conference is equipping spiritual leaders to lead congregations as they seek to serve “for
the sake of transforming the world through Jesus Christ.” The Conference, through the
Cabinet, appoints pastors to lead congregations (churches) within the Conference, meets
annually to review and pass legislation to further the mission and ministry of the church,
and maintains administrative and financial records relative to its clergy members, member
churches, and related organizations. The Conference implements its mission and ministry
through its established councils, ministry teams, boards, and agencies.
The Conference organizes its activities in order to achieve its vision, mission, and goals,
namely:
x

Our vision is to ignite and sustain a passionate, spiritual connection with Christ
among all people in Western Pennsylvania.

x

Our mission is to provide leadership, connection and resources to make disciples of
Jesus Christ for the transformation of the world.

x

Our core value is love: We love the Lord our God with all our hearts, souls, minds
and strength and our neighbors as ourselves. This value is commanded by Jesus,
inspired by our Wesleyan heritage including to spread scriptural holiness over the
land, and witnessed through our integrity, accountability and inclusiveness.

The Conference includes all or part of 23 counties in the western third of Pennsylvania.
The Conference also has 10 districts and is entirely within the region known as Northern
Appalachia.

- 10 -
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WESTERN PENNSYLVANIA CONFERENCE
THE UNITED METHODIST CHURCH
NOTES TO FINANCIAL STATEMENTS
The Conference Connectional Leadership Table, which embodies all ministry teams of the
Conference, and all local churches, are directing their work toward the Five Areas of Focus
of the United Methodist Church. Over this quadrennial, the church will seek to focus the
work of making disciples for Jesus Christ for the transformation of the world around these
areas of ministry:
x
x
x
x
x

Combating the diseases of poverty by promoting abundant health globally.
Engaging in ministry with the poor and dismantling poverty.
Creating new places for new people and revitalizing existing congregations.
Developing principled Christian leaders for the church and the world.
Improving race relations and dismantling systemic and institutional racism.

BASIS OF PRESENTATION
The Conference is required to report information regarding its financial position according
to two classes of net assets: net assets without donor restrictions and net assets with donor
restrictions.
Net assets of the Conference are reported in the following categories:
x

Net assets without donor restrictions consist of resources available for the various
programs and administration of the Conference, which have not been restricted by
a donor or grantor. The designated funds are established by the Conference and
represent unrestricted funds, which are used for future retiree healthcare benefits,
campus ministry, educational assistance, and various other programs.

x

Net assets with donor restrictions are those assets subject to donor-imposed
stipulations that may be met either by actions of the Conference or through the
passage of time, or are those for which donors require the funds to be maintained
permanently.

USE OF ESTIMATES
The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and disclosure of
contingent assets and liabilities at the date of the financial statements and the reported
amounts of revenues and expenses during the reporting period. Actual results could differ
from those estimates.

- 11 -
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WESTERN PENNSYLVANIA CONFERENCE
THE UNITED METHODIST CHURCH
NOTES TO FINANCIAL STATEMENTS
INCOME TAXES
The Conference is a tax-exempt not-for-profit organization under Section 501(c)(3) of the
Internal Revenue Code under a denominational group filing exemption granted to the
United Methodist Church. This filing exemption may extend to affiliates who meet
applicable Internal Revenue Code requirements as Supporting Organizations.
Accordingly, no provision for federal and state income taxes is recorded.
ACCOUNTS RECEIVABLE, NET
The Conference administers the medical insurance and benefits program internally,
sending bills to and collecting from individuals and local churches their portion of the
medical insurance. The Conference pays the medical insurance premium directly to the
insurance carriers.
Accounts receivable are reported at net realizable value. Amounts are written off when
they are determined to be uncollectible based upon management’s assessment of
individual accounts. The allowance for doubtful accounts is estimated based upon periodic
review of individual accounts. There was no allowance for doubtful accounts considered
necessary as of December 31, 2020 and 2019.
INVESTMENTS
Investments in marketable securities with readily determinable fair values and all
investments in debt securities are recorded at fair value in the statements of financial
position.
Although the Conference’s investments are invested in a variety of financial instruments
managed by investment advisors, the fair values, reported in the statements of financial
position, are subject to various market risks including changes in the equity markets, the
interest rate environment, and economic conditions. Due to the level of risk associated
with investment securities and the level of uncertainty related to changes in the fair value
of investment securities, it is reasonably possible that the fair value of investments reported
in the accompanying statements of financial position could change materially in the near
term.
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WESTERN PENNSYLVANIA CONFERENCE
THE UNITED METHODIST CHURCH
NOTES TO FINANCIAL STATEMENTS
FAIR VALUE MEASUREMENTS
The Conference follows accounting standards that define fair value, establish a framework
for measuring fair value and enhance disclosures about fair value measurements. Fair
value is defined as the price that would be received to sell an asset or paid to transfer a
liability in an orderly transaction between market participants at the measurement date.
The framework for measuring fair value includes a hierarchy used to classify the inputs
used in measuring fair value. The hierarchy prioritizes the inputs used in determining
valuations into three levels. The level in the fair value hierarchy within which the fair value
measurement falls is determined based on the lowest level input that is significant to the
fair value measurement. The levels of the fair value hierarchy are as follows:
Level 1 – Fair value is based on unadjusted quoted prices in active markets that are
accessible to the Conference for identical assets. These generally provide the most
reliable evidence and are used to measure fair value whenever available.
Level 2 – Fair value is based on significant inputs, other than Level 1 inputs, that are
observable either directly or indirectly for substantially the full term of the asset through
corroboration with observable market data. Level 2 inputs include quoted market prices
in active markets for similar assets, quoted market prices in markets that are not active
for identical or similar assets, and other observable inputs.
Level 3 – Fair value is based on significant unobservable inputs. Examples of valuation
methodologies that would result in Level 3 classification include option pricing models,
discounted cash flows, and other similar techniques.
PROPERTY AND EQUIPMENT, NET
Property and equipment are reported at cost, net of accumulated depreciation. When
determination of cost between land and building was unknown, ten percent of the cost or
appraisal value was allocated to land value. Depreciation is provided over the estimated
useful lives of the respective assets on a straight-line basis.
REVENUES, SUPPORT AND OTHER SOURCES OF FUNDS
Revenues are recognized when control of the promised goods or services is transferred to
the Conference’s members or customers, in an amount that reflects the consideration the
Conference expects to be entitled to in exchange for those goods or services. Revenues
from primary operations are recognized when the cash is received. Revenues from
medical and retirement benefits are recognized ratably over the policy period.

- 13 -
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WESTERN PENNSYLVANIA CONFERENCE
THE UNITED METHODIST CHURCH
NOTES TO FINANCIAL STATEMENTS
POST-RETIREMENT HEALTHCARE BENEFITS
Accounting standards require the Conference to recognize the overfunded or underfunded
status of a defined benefit post-retirement plan as an asset or liability in the statements of
financial position and to recognize changes in that funded status in the year in which the
changes occur through changes in net assets without donor restrictions.
The standards require post-retirement benefit plan obligations other than pension plans (as
applies to the Conference) to be measured at the accumulated benefit obligation (“ABO”).
ENDOWMENT AND BOARD DESIGNATED FUNDS
Accounting standards provide guidance on the net asset classification of donor restricted
endowment funds for a not-for-profit organization that is subject to an enacted version of
the Uniform Prudent Management of Institutional Funds Act of 2006 (“UPMIFA”) and also
improves disclosures about an organization’s endowment funds (both donor restricted
endowment funds and board designated endowment funds) whether or not the
organization is subject to UPMIFA.
The Commonwealth of Pennsylvania has not adopted UPMIFA and instead follows PA Act
141. The Conference is governed by the Book of Discipline of the United Methodist Church.
The Conference has determined that the majority of its contributions are subject to the
provisions of the Book of Discipline. Certain contributions are subject to other gift
instruments, or are subject to specific agreements with the Conference.
Under terms of the Book of Discipline and in conjunction with the United Methodist
Foundation (“Foundation”), the Conference has the ability to distribute a percentage of the
corpus of any trust, separate gift, bequest, or fund as it shall determine. As a result of the
ability to distribute corpus, all contributions not classified as net assets with donor
restrictions are classified as net assets without donor restrictions for financial statement
purposes.
Net assets with donor restrictions consist of restricted contributions received and donor
restricted endowment funds. When donor restrictions expire, that is, when a time restriction
ends or a purpose restriction is fulfilled, net assets with donor restrictions are reclassified
to net assets without donor restrictions and reported in the statements of activities as net
assets released from restrictions.
Net assets with donor restrictions also represents the fair value of the original gift as of the
gift date and the original value of subsequent gifts to donor restricted endowment funds.
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WESTERN PENNSYLVANIA CONFERENCE
THE UNITED METHODIST CHURCH
NOTES TO FINANCIAL STATEMENTS
The Conference, in conjunction with the Foundation, have adopted investment and
spending policies for endowment assets that attempt to provide a predictable stream of
funding to programs supported by its endowments while seeking to maintain purchasing
power of the endowment assets. The Conference’s spending and investment policies work
to achieve this objective. The investment policy establishes an achievable return objective
through diversification of asset classes. The current long-term objective is a return of 6%.
Actual returns in any given year may vary from this amount.
The current spending policy utilizes a “total return” approach, as contemplated by
Pennsylvania Act 141, to determine the amount of its quarterly distributions. This
methodology bases income distributions upon the combination of interest, dividends, other
earnings and capital appreciation/depreciation. Annual distributions can be between 2%7% of the average unit value of the trailing twelve quarters. The actual distribution is
determined by the Board of Directors of the United Methodist Foundation (which serves as
the trustee for the Conference’s endowment accounts) at the end of each calendar year.
The annual distribution was 4.25% for 2020 and 4.25% for 2019. This is consistent with
the primary objective of the endowment policy to provide for current income as well as longterm growth consistent with the conservation of principal.
FUNCTIONAL EXPENSES
Expenses are summarized and categorized based upon their functional classification as
either program or supporting activities. Specific expenses that are readily identifiable to a
single program or activity are charged directly to that function. Certain categories of
expenses are attributable to more than one program or supporting activity. Therefore,
these expenses require allocation on a reasonable basis (i.e. time and effort) that is
consistently applied.
RECLASSIFICATIONS
Certain reclassifications were made to the 2019 financial statements to conform to the 2020
presentation.
SUBSEQUENT EVENTS
In preparing these financial statements, the Conference has evaluated events and
transactions for potential recognition or disclosure through July 1, 2021, the date the
financial statements were available to be issued. No events or transactions were required
to be recognized or disclosed in these financial statements.
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WESTERN PENNSYLVANIA CONFERENCE
THE UNITED METHODIST CHURCH
NOTES TO FINANCIAL STATEMENTS

2. INVESTMENTS
Investments consist of the following:

2020

2019

Money market funds
Alternative investments
Domestic equities
International equities
Fixed income

$

1,599,534
4,827,631
37,005,192
19,013,890
28,501,529

$

2,246,095
34,334,120
18,841,682
27,949,848

Total

$

90,947,776

$

83,371,745

Investment return (loss) is comprised of the following for the years ended December 31, 2020
and 2019:

2020
Dividends and interest income
Net unrealized gain (loss) on
investments
Net realized gain (loss) on
investments

$

Total investment return (loss)

$

2,478,119

2019
$

2,565,900

7,867,152

9,756,940

1,931,433

1,828,663

12,276,704

- 16 -
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3. FAIR VALUE MEASUREMENTS
The Conference measures its investments on a recurring basis with the following inputs at
December 31, 2020:
Other
Observable
Inputs (level 2)

Quoted Prices In
Active Markets
(level 1)

Total

Money market funds
Alternative investments
Domestic equities
International equities
Fixed income

$

222,833
67,919
2,256,616
638,590
1,261,608

$

1,376,701
4,759,712
34,748,576
18,375,300
27,239,921

$

1,599,534
4,827,631
37,005,192
19,013,890
28,501,529

Total

$

4,447,566

$

86,500,210

$

90,947,776

The Conference measures its investments on a recurring basis with the following inputs at
December 31, 2019:
Quoted Prices In
Active Markets
(level 1)

Other
Observable
Inputs (level 2)

Total

Money market funds
Domestic equities
International equities
Fixed income

$

357,399
1,893,490
719,635
1,108,395

$

1,888,696
32,440,630
18,122,047
26,841,453

$

2,246,095
34,334,120
18,841,682
27,949,848

Total

$

4,078,919

$

79,292,826

$

83,371,745

The Conference does not have any investments measured using level 3 inputs.
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4. PROPERTY AND EQUIPMENT, NET
Property and equipment consist of the following:
2020
Land
Building & improvements
(useful lives 10-40 years)
Equipment
(useful lives 5-15 years)

$

486,190

2019
$

486,190

6,533,094

6,481,028

400,685

400,685

Total

7,419,969

7,367,903

Less accumulated depreciation

3,337,679

3,060,945

Property and equipment, net

$

4,082,290

$

4,306,958

Depreciation expense for the years ended December 31, 2020 and 2019 was $276,734 and
$268,270, respectively.

5. LINE OF CREDIT
During January 2018, the Conference entered into a $750,000 secured line of credit with a
local bank through January 23, 2022. Advances are payable on demand with interest payable
monthly at prime (3.25% at December 31, 2020). There were no borrowings on the line of
credit as of December 31, 2020 and 2019. The line of credit is secured by the business assets
of the Conference.

6. PAYCHECK PROTECTION PROGRAM GRANT
The Conference was granted a $650,000 loan under the Paycheck Protection Program
(“PPP”) administered by a Small Business Administration (“SBA”) approved partner. The loan
was uncollateralized and was fully guaranteed by the Federal government. For the year ended
December 31, 2020, the Conference expended $650,000 of qualifying expenses, which was
recognized as PPP grant revenue. On March 30, 2021, the loan was forgiven in its entirety.
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7. POST-RETIREMENT HEALTHCARE BENEFITS
The Conference maintains a defined benefit post-retirement healthcare plan for clergy and
their spouses. The eligibility for receiving benefits depends upon the retiree’s length of service
(ranging from 10 to 40 years) with the Conference and whether or not the retiree or spouse
has reached Medicare eligibility. The plan provides for various percentages of cost sharing
by the retiree and spouses. Contributions by the Conference after the retiree becomes
Medicare eligible are based upon a Medicare supplemental program.
Annual costs are recognized when billed by the respective insurance companies (pay-as-yougo). Plan amounts as of January 1, 2021 and 2020, (for December 31, 2020 and 2019)
respectively, were as follows:
2020

2019

$ 15,759,915
11,912,695

$ 14,175,733
11,203,880

Projected benefit obligation

27,672,610

25,379,613

Accumulated benefit obligation:
Active participants
Retirees and beneficiaries

11,808,568
11,912,695

10,856,332
11,203,880

Accumulated benefit obligation
Plan assets at fair value

23,721,263
37,292,018

22,060,212
34,321,318

$ 13,570,755

$ 12,261,106

Projected benefit obligation:
Active participants
Retirees and beneficiaries

Funded status over (under)

The accumulated benefit obligation (“ABO”) and the changes in the ABO do not reflect any
amounts associated with the Medicare Prescription Drug Improvement and Modernization Act
of 2003 (the “Act”) because the plan is not directly entitled to the Act’s subsidy. The
Conference is not able to determine whether benefits provided by its plan are actuarially
equivalent to Medicare Part D.1.
Net periodic service cost was $383,204 for the 2020 plan year and will be $427,456 for the
2021 plan year.
Expected benefit payments for the 2020 plan year were $1,360,854, and estimated to be
$1,353,076 for the 2021 plan year.
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Weighted Average Discount Rate Assumptions:

Accumulated benefit obligation
Net periodic benefit cost
Expected long term rate of return
on plan assets

2020

2019

2.35%
3.10%

3.10%
4.20%

6%

6%

ESTIMATED FUTURE BENEFIT PAYMENTS
The following benefit payments, which reflect expected future service, as appropriate, are
expected to be paid.
Years Ending December 31:
2021
2022
2023
2024
2025
2026-2030
Total

Amount
$

1,353,076
1,447,971
1,486,495
1,456,777
1,467,574
6,699,572

$ 13,911,465

ASSUMED HEALTHCARE COST TREND RATES

Medical and
Drug Combined
Healthcare costs trend rate
assumed for 2020
Rate to which the cost trend rate
is assumed to decline
(ultimate trend rate)
Year that the rate reaches
ultimate trend rate

7.30%
4.50%
2027
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PLAN ASSETS
The plan assets are primarily invested with Wespath Benefits and Investments
(“Wespath”), (formerly the General Board of Pensions and Health Benefits of the United
Methodist Church) in a Multiple Asset Fund, which is comprised of various equities and
fixed income securities including alternative investments such as real estate investment
trusts. Lesser amounts of plan assets are invested in the Core Balanced Fund, as well as
an Aggressive Growth Fund, maintained by the United Methodist Foundation of Western
Pennsylvania.
The following table sets forth the asset allocation for plan assets at December 31:

Equity securities
Fixed income
Alternative investments
Other
Total

2020

2019

65.8%
28.5%
4.3%
1.4%

69.2%
30.6%
0.0%
0.2%

100%

100%

Investment objectives for the Conference’s plan assets are to:
x

protect the integrity of the plan and to assist the Conference in meeting its
obligations to the plan participants;

x

prudently invest assets in a high quality, diverse manner;

x

achieve an optimal return, within specified risk parameters;

x

at a minimum, preserve the inflation-adjusted value of the plan;

x

attempt to produce investment results which achieve the plan’s actuarial assumed
rate of return;

x

adhere to the established guidelines.

Investment managers have been selected based on their offering of balanced investment
funds, which approximate asset allocation targets and operate in accordance with the
Social Principles of the United Methodist Church with respect to investment selection.
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The Conference measures the plan assets at fair value on a recurring basis with the
following inputs as of December 31, 2020:

Plan assets

Other
Observable
Inputs (level 2)

Total

$ 37,292,018

$ 37,292,018

The Conference measures the plan assets at fair value on a recurring basis with the
following inputs as of December 31, 2019:

Plan assets

Other
Observable
Inputs (level 2)

Total

$ 34,321,318

$ 34,321,318
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8. N8.ETNAET
SSETS
ASSETS
Net assets
Net assets
are to
are
betoused
be used
for the
forfollowing
the following
purposes
purposes
at December
at December
31: 31:

20202020
Without
Without
Donor
Donor
Restrictions
Restrictions With With
DonorDonor
Restrictions
Undesignated
Undesignated Designated
Designated Restrictions

Total Total

Benefits
Benefits
support
support
$ $
- $90,036,341
$90,036,341 $ 1,770,393
$ 1,770,393$ 91,806,734
$ 91,806,734
Scholarship
Scholarship
and and
education
education
assistance
assistance
468,787
468,787 7,927,592
7,927,592
8,396,379
8,396,379
Conference
Conference
connectional
connectional
support
support
6,278,210
6,278,210 1,681,506
1,681,506 2,563,962
2,563,962 10,523,678
10,523,678
Other
Other
benevolences
benevolences
111,704
111,704
806,839
806,839
918,543
918,543
TotalTotal

$ 6,278,210
$ 6,278,210 $92,298,338
$92,298,338 $13,068,786
$13,068,786 $ 111,645,334
$ 111,645,334
20192019
Without
Donor
Restrictions With With
Without
Donor
Restrictions
DonorDonor
Restrictions
Undesignated
Undesignated Designated
Designated Restrictions

Total Total

Benefits
Benefits
support
support
$ $
- $84,158,100
$84,158,100 $ 1,644,164
$ 1,644,164$ 85,802,264
$ 85,802,264
Scholarship
Scholarship
and and
education
education
assistance
assistance
429,569
429,569 7,323,380
7,323,380
7,752,949
7,752,949
Conference
Conference
connectional
connectional
support
support
5,709,014
5,709,014
711,920
711,920 2,380,151
2,380,151
8,801,085
8,801,085
Other
Other
benevolences
benevolences
101,815
101,815
688,130
688,130
789,945
789,945
TotalTotal

$ 5,709,014
$ 5,709,014 $85,401,404
$85,401,404 $12,035,825
$12,035,825 $ 103,146,243
$ 103,146,243
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ENDOWMENTS
& INVESTMENTS
9. E9.
NDOWMENTS
& INVESTMENTS
Changes
Changes
in endowments
in endowments
and investments
and investments
for thefor
years
the years
endedended
December
December
31 are 31
as are
follows:
as follows:
2020 2020
Without
Without
DonorDonor
Restrictions
Restrictions With Donor
With Donor
Designated
DesignatedRestrictions
Restrictions Total Total
Undesignated
Undesignated
Beginning
Beginning
balance
balance

$

844,020
$ 844,020
$ 70,491,899
$ 70,491,899
$ 12,035,826
$ 12,035,826
$ 83,371,745
$ 83,371,745

Investment
Investment
income
income
Net appreciation/(depreciation)
Net appreciation/(depreciation)
Realized
Realized
gains/(losses)
gains/(losses)
Contributions
Contributions
Assets
Assets
released
released
from restrictions
from restrictions
Transfers
Transfers

33,50533,505 1,920,847
1,920,847
76,10376,103 6,949,220
6,949,220
- 1,719,128
1,719,128
(33,504)
(33,504)(4,445,794)
(4,445,794)
(10,419)
(10,419) 357,487
357,487

Ending
Ending
balance
balance

909,705
$ 909,705
$ 76,992,787
$ 76,992,787
$ 13,045,284
$ 13,045,284
$ 90,947,776
$ 90,947,776

$

517,336
517,336 2,471,688
2,471,688
841,829
841,829 7,867,152
7,867,152
212,305
212,305 1,931,433
1,931,433
200 200
200
200
(361,702)
(361,702)(4,841,000)
(4,841,000)
(200,510)
(200,510) 146,558146,558

2019 2019
Without
Without
DonorDonor
Restrictions
Restrictions With Donor
With Donor
Designated
DesignatedRestrictions
Restrictions Total Total
Undesignated
Undesignated
Beginning
Beginning
balance
balance

$

982,695
$ 982,695
$ 62,304,458
$ 62,304,458
$ 8,090,724
$ 8,090,724
$ 71,377,877
$ 71,377,877

Investment
Investment
income
income
32,45232,452 2,080,063
2,080,063 441,528
441,528 2,554,043
2,554,043
Net appreciation/(depreciation)
Net appreciation/(depreciation)
42,53142,531 8,717,124
8,717,124 997,285
997,285 9,756,940
9,756,940
Realized
Realized
gains/(losses)
gains/(losses)
85,18085,180 1,599,772
1,599,772 143,711
143,711 1,828,663
1,828,663
Contributions
Contributions
- 2,766,251
2,766,251 2,766,251
2,766,251
Assets
Assets
released
released
from restrictions
from restrictions (32,438)
(32,438)(5,139,918)
(5,139,918) (403,673)
(403,673)(5,576,029)
(5,576,029)
Transfers
Transfers
(266,400)
(266,400) 930,400
930,400
- 664,000664,000
Ending
Ending
balance
balance

$

844,020
$ 844,020
$ 70,491,899
$ 70,491,899
$ 12,035,826
$ 12,035,826
$ 83,371,745
$ 83,371,745

10. S10.
ERVICES
SERVICES
TO ATFFILIATES
O AFFILIATES
The The
Conference
Conference
treasurer’s
treasurer’s
officeoffice
performs
performs
bookkeeping
bookkeeping
and accounting
and accounting
services
services
as to the
as to the
collecting,
collecting,
disbursing,
disbursing,
and recording
and recording
of funds
of funds
for various
for various
affiliated
affiliated
corporations.
corporations.
The The
Conference
Conference
performs
performs
thesethese
services
services
at no at
charge
no charge
(which(which
are notare
material)
not material)
to the to
affiliates
the affiliates
because
because
thesethese
programs
programs
are considered
are considered
to support
to support
the Conference’s
the Conference’s
missionmission
and ministry.
and ministry.
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11. PENSION AND OTHER BENEFIT PLANS
The Conference participates in several multi-employer defined contribution and defined benefit
pension plans for ministers and lay employees administered by Wespath. The plans qualify
as “church plans” under Sections 414(e) and 403(b) of the Internal Revenue Code.
The following plans are separate multi-employer plans and accordingly the respective plan
assets and corresponding benefit obligations are not recorded on the Conference’s financial
statements.
CLERGY RETIREMENT SECURITY PROGRAM (“CRSP”)
CRSP includes both a defined benefit and defined contribution plan. The defined benefit
component is based on either denominational average compensation, as defined, or actual
compensation, as defined.
The defined contribution component provides for a contribution of at least 3% of actual
compensation. CRSP covers all US United Methodist clergy appointed within annual
conferences. Contributions to CRSP from the Conference were $648,680 in 2020 and
$671,641 in 2019.
The defined benefit contributions due were $2,097,112 for 2020 and $2,211,191 for 2019.
For 2020, $1,200,000 was paid from the Wespath Deposit account, and $897,112 was paid
from the Wespath Benefit Reserve Fund account. For 2019, the full contribution was paid
from the Wespath Deposit account.
SUPPLEMENT ONE TO THE CLERGY RETIREMENT SECURITY PROGRAM (“PRE-82 PLAN”)
The Pre-82 Plan covers substantially all United Methodist clergy for service prior to 1982.
Wespath determines contributions to the Pre-82 Plan. As a multi-employer plan, all assets
of the Pre-82 Plan are available to pay all benefits of the Pre-82 Plan, regardless of the
annual conference from which contributions came or under which benefits were accrued.
Each conference controls certain benefit provisions of the Pre-82 Plan and may elect to
fund faster than required. Consequently, funding requirements are determined separately
for each conference. In an effort to decrease the potential volatility in the Pre-82 Plan,
Wespath’s assumptions for the 2022 contribution determination have been changed as
follows: (1) the equity allocation has been reduced from 53% to 49%, and (2) the discount
rate has been reduced from 6.375% to 5.500%. Together, these changes resulted in a
decrease in the preliminary funded status for 2022 contributions. These types of changes
create the possibility that Pre-82 Plan contributions will continue to be required.
Accordingly, the Conference Board of Pensions (“BOP”) made a $3,000,000 contribution
(from reserves) to the Pre-82 Plan in December 2020. No additional contributions were
made in 2019. An advance contribution was not required for 2020 or 2021.
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The following summarizes the funding status of WPAUMC as of December 31, 2020,
January 1, 2020, and January 1, 2019 with respect to the Pre-82 Plan:
December 31, 2020

January 1, 2020

January 1, 2019

Total Pre-82 Plan assets
Liabilities

$

70,409,317
(68,409,577)

$

67,461,463
(68,409,577)

$

69,870,520
(66,586,110)

Funded status

$

1,999,740

$

(948,114)

$

3,284,410

Funded ratio

103%

99%

105%

SUPPLEMENT THREE TO THE CLERGY RETIREMENT SECURITY PROGRAM – MINISTERIAL PENSION
PLAN (“MPP”)
The Ministerial Pension Plan (“MPP”) provided benefits for US Clergy from 1982 through
2006. It is primarily a defined contribution retirement plan, with the requirement that clergy
must convert at least 75% of their total account balance to an annuity at retirement. The
annuity is a defined benefit feature. The plan was terminated in 2006 with respect to further
contributions for service and was combined with the defined benefit component of the
CRSP plan (“CRSP-DB”). Wespath adopted a Corridor Funding methodology for
managing CRSP-DB and MPP Annuities. Under this approach, the benefit programs’
assets and liabilities are combined to determine a combined funded ratio, which indicates
the corridor that the combined plan is in. The corridor establishes both the general
investment allocation for assets supporting MPP Annuities and the method for determining
the combined contribution. The general investment allocation for assets supporting CRSPDB remains constant at 65% equities. The combined funded ratio of 107% was used to
determine contributions for the year beginning January 1, 2021.
In determining contributions for the year beginning January 1, 2021, the Conference’s
portion of this liability is $100,371,337 for the MPP Annuities and $42,223,581 for the
CRSP-DB. The Conference does not expect to make a contribution during 2021 for MPP.
There were no contributions to the MPP by the Conference for 2020 and 2019.
UNITED METHODIST PERSONAL INVESTMENT PLAN (“UMPIP”)
The Conference participates in The United Methodist Personal Investment Plan (“UMPIP”)
administered by Wespath. UMPIP is a participant directed defined contribution plan.
Participants may contribute a percentage of their compensation on either a before-tax or
after-tax basis. The Conference may also make contributions on behalf of each participant.
The Conference’s contributions to UMPIP were $166,829 in 2020 and $154,697 in 2019.
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COMPREHENSIVE PROTECTION PLAN (“CPP”)
The Conference participates in the Clergy Protection Plan (“CPP”) administered by
Wespath. The CPP provides both a disability and death benefit for active clergy and a
death benefit for retired clergy.
WPAUMC contributions to CPP were $597,283 for 2020 and $615,611 for 2019.

12. BENEFIT RESERVE FUND (“BRF”)
In addition to Pre-82 Plan surpluses that have been redirected to support funding “swaps” for
other Conferences, the Conference also receives contributions to a Benefit Reserve Fund
(“BRF”) for possible future Clergy Retirement Security Program (“CRSP”) DB unfunded
liabilities and other benefit needs. Contributions to the BRF are made by the churches and
other participating salary paying units, and amounted to $29,593 in 2020 and $108,058 in
2019. The balance of the Wespath BRF is $33,838,183 and $29,151,668 as of December 31,
2020 and 2019, respectively, and is maintained under the direct control of the Conference,
acting through its Board of Pensions, outside any particular benefit plan.
In December 2018, $18,500,000 was transferred from the Wespath BRF to the UM
Foundation. The income distributed from this fund will be utilized to subsidize the benefits
related costs of the Conference staff, and thus allowing for a reduction in the amount of the
connectional budget that is apportioned to local churches. The combined balances of the
Wespath BRF and the Conference BRF at the Foundation was $56,780,854 and $50,175,029
as of December 31, 2020 and 2019, respectively, which are included in investments.

13. HEALTH SAVINGS ACCOUNT – BOARD OF PENSIONS FUNDING
Beginning January 1, 2016, the Conference’s medical benefit plan for active clergy and lay
employees was changed to a High Deductible Health Plan (“HDHP”), with a Health Savings
Account (“HSA”) or Health Reimbursement Account (“HRA”), depending on eligibility. The
Conference Board of Pensions may distribute funds (e.g., contributions to participant
accounts, administration fees) to the HSA Administrator (CommonRoots Federal Credit Union)
that are applicable to the upcoming medical plan year. For the years ended December 31,
2020 and 2019, $198,990 and $186,580, respectively, are recorded as prepaid expenses on
the statements of financial position.

14. CONCENTRATION OF CREDIT RISK
The Conference maintains cash accounts, which, at times, may exceed federally insured
limits. The Conference has not experienced losses from maintaining cash accounts in excess
of federally insured limits. Management believes it is not subject to any significant credit risk
on its cash accounts.
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15. LIQUIDITY
In managing the Conference’s financial assets, an important consideration is to ensure
sufficient liquidity. Financial asset liquidity as of December 31, 2020 is as follows:
Financial assets, at year end:
Cash
Certificates of deposit
Accounts receivable, net
Investments
Total financial assets at year-end

$ 3,310,664
109,501
83,042
90,947,776
94,450,983

Less those unavailable for general expenditures within one year, due to,
Board designations:
Cash
Certificates of deposit
Accounts receivable, net
Investments
Donor restrictions,
Cash
Investments
Financial assets available to meet cash needs for general
expenditures within one year

1,391,504
109,501
36,227
76,992,787
23,503
13,045,284
91,598,806
$ 2,852,177

The Conference is primarily supported by connectional apportionments, donations, program
revenues, and benefit premiums, which are used to provide services and benefits to the local
churches within the United Methodist denomination, as well as pay for the management and
administrative expenses of the organization.
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ANNUAL CONFERENCE BOUNDARIES

WESTERN PENNSYLVANIA: State of Pennsylvania: counties of Allegheny,
Armstrong, Beaver, Butler, Cambria, Cameron, Clarion, Clearfield (except the
towns of Clearfield, Curwensville, Ramey, and Shawville in the Susquehanna
Conference); Crawford, Elk, Erie, Fayette, Forest, Greene, Indiana, Jefferson,
Lawarence, McKean, Mercer (except the town of Orangeville in East Ohio
Conference), Somerset, Venago, Warren, Washington (except the town of
Independence in West Virginia Conference), and Westmoreland; in Bedford
County that portion west of Routes 31, 56, 96, and 220; and in Potter County (the
towns of Chrystal, Millport, Oswayo, Roulette, Sartell, and Shinglehouse).

