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VII Legislation

VII. LEGISLATION
RS 101 Solitary Confinement
(Adopted 06/09/2018)
WHEREAS Hebrews 13:3 calls us to “Remember those who are in prison as though in
prison with them; and those who are ill related since you also are in the body.”
WHEREAS Matthew 25:39, states; “When did we see thee in prison and visit thee? Truly
I say to you that as you did it to the least of these my brethren, you did it also unto me.”
WHEREAS The Social Principles of the Book of Discipline of The United Methodist
Church - 2016, ¶164(h) specifies: “To protect all persons from encroachment upon their
personal and property rights, governments have established mechanisms of law
enforcement.” http://www.umc.org/what-we-believe/political-community#criminal-justice
The Book of Resolutions of the United Methodist Church specifies: “The primary
purpose of a sentence for a crime is to protect the society from future crimes by the
offender, deterrence of offenders from committing a crime, restitution of the victim, and
assistance to the offender to become a law-abiding citizen.” p. 522.
WHEREAS “the Commonwealth of Pennsylvania reinstated capital punishment in
1978.” 1
a) “from that time (1978) until November 1982, the state incarcerated prisoners under
sentence of death among the general population in the state's maximum security
correctional institutions at Graterford, Huntingdon and Pittsburgh.” 2
b) “in November, 1982, after the death penalty statute withstood constitutional
challenges, the Commissioner of Corrections, Ronald Marks, decided that henceforth
all prisoners under sentence of death would be confined in those prisons' Restricted
Housing Units (RHU's) 3 in administrative custody.” 4
WHEREAS these capital case inmates constitute a class of people who are confined to
solitary confinement solely because of their death sentence.
WHEREAS the underlying reasoning for Commissioner Marks’ decision has never been
re-evaluated. 5
WHEREAS the most recent evaluation of DOC’s solitary confinement simply referred to
this practice as “policy”. 6
1

Peterkin v Jeffes, 855 F.2d 1021 (1988) 42 Pa.Cons.Stat.Ann. § 9711 (Purdon 1982)
Peterkin v Jeffes, 855 F.2d 1021 (1988) In 2018, Death Row inmates are held in SCI Graterford
and SCI Greene.
http://www.cor.pa.gov/General%20Information/Documents/Death%20Penalty/Current%20Exec
ution%20list.pdf
3 Restricted Housing Units are commonly referred to as “solitary confinement”.
4
Peterkin v Jeffes, 855 F.2d 1021 (1988)
5
Brown v. DOC, https://leagle.com/images/logo.pngAccording to the Department, Brown's
requested relief, to be moved to a different unit, is not a duty that is ministerial in nature because
"[d]ecisions regarding inmate classification, placement and conditions of confinement are
matters of administrative discretion and, therefore, are not ministerial in nature. Johnson v. Horn,
782 A.2d 1073, 1075 (Pa. Cmwlth. 2001)."
6 “capital cases who, by policy, cannot reside in general population” “Segregation Reduction
Project Findings and Recommendations; Pennsylvania Department of Corrections Use of
Segregation” January 30, 2015.
2
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WHEREAS on 2018-03-01 Pennsylvania held 150 people on Death Row. 77 (over half!)
of these inmates were Black, 51 (38%) White, 14 (9%) Hispanic and 2 (.01%) Asian. 7 62%
are people of color!
WHEREAS almost 80% of them have been held in solitary confinement for more than a
decade, 8 and none of them has ever had a meaningful opportunity to challenge his
placement in solitary confinement.
WHEREAS some of our current inmates have been in solitary confinement since 1985.
That’s 33 years!
WHEREAS there is no legitimate penological reason to place this class of people in
solitary confinement based exclusively on their sentence.
WHEREAS numerous corrections officials across the United States use prison
classification systems based on several objective factors, such as age and prison
disciplinary history. These factors, unlike a prisoner’s sentence, are predictive of potential
security concerns. 9
WHEREAS a 2016 report by the United States Department of Justice (“DOJ”)
recommends the use of solitary confinement only when it serves a specific penal purpose
and when accompanied by regular review by a multi-disciplinary committee. 10
WHEREAS Secretary Wetzel of the Department of Correction is trying to reduce the use
of solitary confinement. This emphasizes his desire for continued work to reduce the need
for administrative segregation/restricted housing. Correctional Newsfront; The official

http://www.cor.pa.gov/General%20Information/Documents/Admin%20Seg%20and%20Violenc
e%20Reduction/Final%20Report%20of%20Vera's%20findings%20and%20recommendations%2
0-%20PA%20DOC%20Segregation%20Reduction%20Project.pdf See also Administrative
Custody Procedures DC-ADM 802; 6.5.8, Capital Case Administration
7
www.cor.pa.gov/.../Death%20Penalty/Current%20Execution%20list.pdf
8 Persons Sentenced to Execution in Pennsylvania as of Dec. 1, 2017 (“DOC Death-Sentenced
Report”), at
http://www.cor.pa.gov/General%20Information/Documents/Death%20Penalty/Current%20Exec
ution%20list.pdf (last viewed Dec. 18, 2017).
9 A number of states have mainstreamed death-sentenced prisoners (that is, moved them into the
general population) or eliminated automatic solitary confinement. See Mark D. Cunningham, et
al., Is Death Row Obsolete?, A Decade of Mainstreaming Death-Sentenced Inmates in Missouri,
23 BEHAV. SCI. LAW 307, 316-19 (2005); Randall Chase, “Delaware Quietly Disbands Death
Row,” Delaware State News, Dec. 9, 2016, available at
http://delawarestatenews.net/news/delaware-quietly-disbands-death-row/ (last viewed Dec. 18,
2017); Condemned Manual 15 § 301 (describing California’s two-track system of behavior based
classification for death-sentenced prisoners), San Quentin Operational Procedure, No. 608
(2013) [on file with counsel]; State of N.C., Dep’t of Correction, Div. of Prisons, Policy &
Procedures, Ch. C § .1200 Conditions of Confinement at 1216(b), 1218(a) (including deathsentenced prisoners in work assignment policies) (Nov. 1, 2011), available at
http://www.doc.state.nc.us/dop/policy_procedure_manual/C1200.pdf (last viewed Dec. 18,
2017); Arthur Liman Public Interest Program, Yale Law School Rethinking Death Row:
Variations in the Housing of Individuals Sentenced to Death, , July 2016, at 15-16 (describing
Colorado’s mainstreaming of death-sentenced prisoners), available at https://goo.gl/JZB1KG
(last viewed Dec. 18, 2017).
10 U.S. Dep’t Justice, Rep. & Recommendations Concerning the Use of Restrictive Housing at 99
(Jan. 2016), available at goo.gl/ky0xEg (last viewed Dec. 18, 2017).
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newsletter of the Pennsylvania Department of Corrections, 11
WHEREAS on January 25, 2018 the case of Reid v Wetzel 12 petitioned a Court review of
this policy, and demanded habeas corpus of capital inmates. This case is scheduled for
management conference on March 29, 2018.
THEREFORE BE IT RESOLVED THAT The Western Pennsylvania Conference of the
United Methodist Church calls upon the Pennsylvania Department of Corrections Secretary
Wetzel, Governor Wolf, and Attorney General Shapiro to:
a. reassess the policy that all capital inmates must be held in permanent solitary
confinement or administrative custody.
b. Consider alternative custody arrangements for all inmates held in solitary confinement
unless the individual inmate’s administrative custody serves a specific penological
purpose.
BE IT FURTHER RESOLVED THAT The Western Pennsylvania Conference of The
United Methodist Church calls upon the Pennsylvania Department of Corrections to
present a plan that provides for:
a. the promulgation of a meaningful, individualized housing placement procedure for
death sentenced prisoners that is based on validated risk assessment instruments and
each prisoner’s individual circumstances; is not arbitrary and capricious; and allows
death sentenced prisoners the opportunity to qualify for access to the same housing
opportunities as non-death-sentenced prisoners, including placement in either
i. a general population unit, or
ii. a modified general population unit, in which the prisoners segregated from the
general population have the same privileges as do prisoners in general
population;
b. application of the above-described procedures to Pennsylvania’s current population of
death-sentenced prisoners and all future death-sentenced prisoners;
c. alleviation of the conditions of confinement of all death sentenced prisoners so that
they are no longer are incarcerated under conditions of isolation, sensory deprivation
and lack of social and physical human contact.
Roger Thomas (Roger.Thomas1143@hotmail.com);
Board of Church & Society, Kelly Smith Chair

11

http://www.cor.pa.gov/About%20Us/Newsroom/Documents/Newsfront/2016%20Newsfronts/20
16%20Correctional%20 Newsfront%20-%20October%20to%20December%202016.pdf p.83
12 Case No. 1:18-cv-176 MD2018
https://www.pacermonitor.com/public/case/23562649/Reid_et_al_v_Wetzel_et_al
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RS 102 Gerrymandering
(Adopted 06/09/2018)
Authority
WHEREAS Exodus 23:6 mandates that “you shall not pervert the justice due to your
poor.”
WHEREAS The Book of Discipline of The United Methodist Church, 2012, Social
Principles: ¶68 V. The Political Community specifies: 13“While our allegiance to God takes
precedence over our allegiance to any state, we acknowledge the vital function of
government as a principal vehicle for the ordering of society. Because we know ourselves
to be responsible to God for social and political life, we declare the following relative to
governments:”
A. Basic Freedoms and Human Rights “We hold governments responsible for
the protection of the rights of the people to free and fair elections …The form
and the leaders of all governments should be determined by exercise of the right
to vote guaranteed to all adult citizens.
B. Political Responsibility “The strength of a political system depends upon the
full and willing participation of its citizens. The church should continually exert
a strong ethical influence upon the state, supporting policies and programs
deemed to be just and opposing policies and programs that are unjust.”
Independent Citizens’ Commission
WHEREAS The United States Constitution requires a national census every 10 years. 14
Each state must then re-draw the borders of their state legislative and Federal
Congressional district boundaries.
WHEREAS “Gerrymandering” occurs when politicians draw political districts to
guarantee their re-election. 15
WHEREAS gerrymandering defeats the “one voter-one vote” rule. 16 It creates “a
conspicuous conflict of interest that gives an undue advantage to incumbent legislators or
political parties.” 17
WHEREAS in 2011 the Pennsylvania General Assembly –not the Legislative
Redistricting Commission- drew the following Federal Congressional Districting map as
the Act of December 22, 2011, P.L. 598, No. 131. There were no public hearings on this
statute.

13

http://www.umc.org/what-we-believe/political-community
US Constitution, Article I, Section 2, Provision 3.
15 https://rantt.com/the-top-10-most-gerrymandered-states-in-america-bd962843ba1f ;
https://www.azavea.com/blog/2017/07/19/gerrymandered-states-ranked-efficiency-gap-seatadvantage/ ; http://geekpsychologist.com/which-states-have-the-worst-congressionalgerrymandering-in-the-country/
16 Reynolds v. Sims 377 U.S. 533 (1964)
17
https://www.academia.edu/34634102/2017-09-21_Gerrymandering_Pennsylvania
14
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WHEREAS The League of Women Voters of Pennsylvania filed League v. Pennsylvania
18
to determine whether this December 22, 2011 districting plan violated the Pennsylvania
Constitution’s Free Expression and Association Clauses, 19 Equal Protection Guarantees, 20
and Free and Equal Clause. 21
WHEREAS An alternative districting plan was developed in the course of litigation. 22
These districts were drawn with computer assistance. They have population equality, and
are compact, contiguous and respectful of county and municipal boundaries. They were
deliberately drawn without regard for partisan data.

18

Filed 6/15/2017, Commonwealth Court 261 MD 2017
Art. I, §§ 7, 20
20 Art I, §§ 1, 26
21 Art I, §5
22
In Commonwealth Court, https://www.brennancenter.org/sites/default/files/legalwork/17.12.29%20Recommended%20Findings%20of%20Fact
%20and%20Conclusions%20of%20Law.pdf ; In Pennsylvania Supreme Court,
https://www.brennancenter.org/sites/default/files/legal-work/LWV_v_PA_Majority-Opinion.pdf
19
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WHEREAS more than seven states already use independent commissions. 23 Private
citizens draw the district boundaries. All politicians -and most felons- are deliberately
excluded from these commissions. The US Supreme Court has sustained these independent
commissions. 24
WHEREAS Districts designed by independent commissions tend to be more
representative and more competitive. 25 These districts have population equality, and are
compact, contiguous and respectful of county and municipal boundaries. They cannot
consider partisan data when drawing the boundaries.
WHEREAS some nine Bills have been introduced into Pennsylvania’s 2017-2018 General
Assembly calling for Independent Citizens’ Commissions. 26
WHEREAS all three of Pennsylvania’s United Methodist Conferences have passed
resolutions calling for redistricting reform before the 2020 Federal Census. 27
Implementation
THEREFORE BE IT RESOLVED THAT the clergy and laity of the Western
Pennsylvania Conference of the United Methodist Church call upon the Pennsylvania
General Assembly to immediately enact legislation that would create an independent
citizens’ commission –free of politicians and felons- to design political districts that would
represent our voting population. These districts should have population equality, be
compact, contiguous and respectful of county and municipal boundaries. The district
boundaries should be free of political considerations.
Roger Thomas (Roger.Thomas1143@hotmail.com)
Board of Church and Society, Kelly Smith Chair.

23

https://en.wikipedia.org/wiki/Redistricting_commission Arizona, California, Hawaii, Idaho,
Montana, New Jersey & Washington. Others states, like Alaska & Missouri, have modified
forms.
24 Arizona State Legislature v. Arizona Independent Redistricting Commission , 576 US ___ (2015)
25 https://www.nytimes.com/2015/07/02/upshot/independently-drawn-districts-have-proved-to-bemore-competitive.html California changed from 5% to 19% competitive districts, the efficiency
gap dropped by 30% statewide.
26 Gerrymandering Pennsylvania; A Crisis in This Legislative Session,
https://www.academia.edu/34634102/2017-09-21_Gerrymandering_Pennsylvania
27 http://www.wpaumc.org/files/resource/journal/2016/07+legislation2016draft.pdf ,
https://www.epaumc.org/wp-content/uploads/2017/05/2017RESOLUTIONS.pdf ,
http://susumc.org/files/annual_conf/2017/2017_Annual_Conference_Workbook_FINAL.pdf
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RS103 Sexual Harassment
(Adopted 06/09/2018)
Authority
WHEREAS The Social Principles of The Book of Discipline of the United Methodist
Church – 2016 ¶161(J) Sexual Harassment provides: We believe human sexuality is
God’s good gift. One abuse of this good gift is sexual harassment. We define sexual
harassment as any unwanted sexual comment, advance, or demand, either verbal or
physical, that is reasonably perceived by the recipient as demeaning, intimidating, or
coercive. Sexual harassment must be understood as an exploitation of a power relationship
rather than as an exclusively sexual issue. Sexual harassment includes, but is not limited
to, the creation of a hostile or abusive working environment resulting from discrimination
on the basis of gender.
Contrary to the nurturing community, sexual harassment creates improper, coercive,
and abusive conditions wherever it occurs in society. Sexual harassment undermines the
social goal of equal opportunity and the climate of mutual respect between men and
women. Unwanted sexual attention is wrong and discriminatory. Sexual harassment
interferes with the moral mission of the Church.
WHEREAS the Living Christ emphasized in the Sermon on the Mount, Matthew 5:21-27:
...anyone who is angry with another will be subject to judgment. Again, anyone who says
to another, ‘Raca,’ is answerable to the court. And anyone who says, ‘You fool!’ will be in
danger of the fire of hell.
WHEREAS The Interpreter’s Bible further delineates the passage: 28
a. whoever is angry with someone shall be brought to (divine judgment).
b. anyone who insults another is answerable to the court.
c. anyone who demeans another will be in danger of the fire of hell.
WHEREAS Sexual harassment demeans the victim!
Resolution A
Taxpayer Compensation
WHEREAS elected officials accused of sexual harassment have compensated their
victims through the allocation of public funds, under an office of compliance account.
WHEREAS this is not a proper use of public funds. Individual claims should be
compensated from the offender’s personal assets. 29
THEREFORE BE IT RESOLVED that the clergy and laity of the Western Pennsylvania
Conference of the United Methodist Church calls upon the Pennsylvania General Assembly
to repudiate the use of tax dollars in the settlement of sexual harassment claims.
Resolution B
Contractual Language
WHEREAS Pennsylvania law currently has employment, and other, contracts which
prohibit the disclosure of sexual harassment claims.
WHEREAS legislation is being introduced to invalidate contractual language which
prohibits disclosure of sexual harassment. 30
28

Interpreter’s Bible, vol. 7, p.294. www.umsexualethics.org
The current Bill on this is Rep. Leanne KRUEGER-BRANEKY’s “#Me Too” HB1965
Printer No. 2935.
30
The current Bill on this is Sen. Judy Swank’s SB999 Printer No. 1369.
29
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THEREFORE BE IT RESOLVED that the clergy and laity of the Western Pennsylvania
Conference of the United Methodist Church call upon the Pennsylvania General Assembly
to invalidate any contract provision which encumbers the disclosure of sexual harassment.
Resolution C
At-Will Employment
WHEREAS it is a matter of Pennsylvania policy, case and common law, that we are an
“at will employment” state. 31 "As a general rule, employees are at-will, and may be
terminated at any time, for any reason or for no reason." 32
WHEREAS “There are at least 30 state 33 and federal statutes that prohibit the discharge
of an employee within (that specific) statutes’ dictates.” 34 Sexual harassment is not one of
these prohibitions.
WHEREAS “In order to prove a violation of a public policy the employee must show that
there is a clear mandate of public policy expressed in the constitution, legislation,
administrative regulations, or judicial decisions.” 35 Pennsylvania has no such mandate.
THEREFORE BE IT RESOLVED that the clergy and laity of the Western Pennsylvania
Conference of the United Methodist Church call upon the Pennsylvania General Assembly
to enact a mandate that prohibits discharge of an employee for reporting sexual harassment.
Resolution D
Whistleblower Protection
WHEREAS Pennsylvania has a whistleblower law. 36 viz:
“In Pennsylvania a ‘whistleblower’ is defined as a public employee who witnesses
or has evidence of wrongdoing while employed, and who makes a good faith
report of the wrongdoing.” 37
“No employer may discharge, threaten or otherwise discriminate against or
retaliate against an employee because the employee makes a good-faith report.
“The employee must show that prior to the termination or discrimination, (they)
reported, or was about to report in good faith, an instance of wrongdoing to the
employer. 38
31

http://corporate.findlaw.com/human-resources/employment-at-will-in-pennsylvaniathe-basics.html
32
http://corporate.findlaw.com/human-resources/employment-at-will-in-pennsylvaniathe-basics.html
33
An example is the Pennsylvania Human Relations Act, (Act Of 1955, P.L. 744, No.
222, as amended June 25, 1997 by Act 34 of 1997), 43 P.S. §§ 951-963.
34
http://corporate.findlaw.com/human-resources/employment-at-will-in-pennsylvaniathe-basics.html Section 2105 of Rep. Leanne KRUEGER-BRANEKY’s “#Me Too”
HB1965 Printer No. 2935 partially addresses this.
35
http://caselaw.findlaw.com/pa-supreme-court/1446717.html
36
Pennsylvania Whistleblower Law, 43 Pa.C.S. §§ 1421-1428, of 1986;
http://rlmlawfirm.com/Pennsylvania-Whistleblower-Law. United States 29 CFR
1604.11.
37
https://www.job-discrimination.com/pennsylvania-whistleblower-law.html
38
https://www.job-discrimination.com/pennsylvania-whistleblower-law.html Section
2105 of Rep. Leanne KRUEGER-BRANEKY’s “#Me Too” HB1965 Printer No. 2935
partially addresses this.
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“An employee who alleges a violation of the Pennsylvania Whistleblower Law
may file a civil action in court within 180 days. 39
WHEREAS this whistleblower protection does not apply to victims of sexual harassment.
THEREFORE BE IT RESOLVED that the clergy and laity of the Western Pennsylvania
Conference of the United Methodist Church call upon the Pennsylvania General Assembly
to provide full whistleblower protection to any victim or witness of sexual abuse.
Resolution E
Articulation
WHEREAS the perception of “sexual harassment” includes cultural, generational, racial,
psychological variables.
WHEREAS:
a. The first level of sexual harassment occurs when ordinary cordiality, flirting or play
becomes bullying. The aggressor demeans or dehumanizes the victim. 40
b. The second level of sexual harassment occurs when the aggressor begins to invade the
victim’s personal space. In the United States, “personal space” is generally defined as
the 18 inches given in a handshake. Violating personal space can be perceived as
assault. 41
c. The third level of sexual harassment occurs when the aggressor makes physical contact
with the victim. Physical touching can be perceived as battery.
d. The next level of sexual harassment occurs when bodily fluids pass between the
aggressor and the victim. This can be perceived as rape.
WHEREAS every victim of sexual harassment has, by scriptural example, 42 an equitable
and legal standing to notify an individual offender that a specific behavior is objectionable.
This would put the offender on notice of which behavior is objectionable. This notice
would further provide the victim with the full protection of the Whistleblower Laws.
WHEREAS if the recipient is not granted an equitable and legal right to notify the
offender, they have little legal standing, and a substantial legal burden, to seek any remedy
for the invasion.
THEREFORE BE IT RESOLVED that the clergy and laity of the Western Pennsylvania
Conference of the United Methodist Church call upon the Pennsylvania General Assembly
to provide victims of sexual harassment with the equitable and legal right to articulate
objectionable behavior to the offender.
Roger Thomas (Roger.Thomas1143@hotmail.com)
Conference Board of Church & Society, Kelly Smith, Chair

39

https://www.job-discrimination.com/pennsylvania-whistleblower-law.html
Matthew 5:22
41
18 Pa.C.S. 2701(a)(3) (Simple assault); 18 Pa.C.S.2709(a) (Harassment); 18 Pa.C.S.
3105 (Prompt Complaint)
42
Jesus repeatedly rebuked the teachers of the law in Matthew 8:18-22, 9:1-8, 12:1-8, &
21:23-27,etc.
40
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RS 104 Protecting The Children
(Adopted 06/09/2018)
WHEREAS In Mark 10:14b it states, Let the little children come to me; do not stop
them; for it is to such as these that the kingdom of God belongs.
WHEREAS In Mark 9:37 it states, Whoever welcomes one such child in my name
welcomes me, and whoever welcomes me welcomes not me but the one who sent me.
WHEREAS The United Methodist Book of Discipline 2016 ¶162.C states:
“children are now acknowledged to be full human beings in their own right, but beings
to whom adults and society in general have special obligations.”
WHEREAS inevitably, predictably and fatefully, mass shootings break our hearts for the
saddened fact that children are among those being struck by bullets. Their rates of
victimization are not happenstance, The Center for Disease Control now states that the
third leading cause of death among children is death by gun violence.
THEREFORE BE IT RESOLVED that churches will do one or more of the following
suggested activities:
1. Read Resolution ¶3428 Our Call to End Gun Violence (pp. 391-395) of the 2016 Book
of Resolutions for guidance.
2. Have conversations and prayer about gun violence.
3. Investigate further actions your church can take by looking at the following websites
http://www.umc.org/what-we-believe/ways-united-methodists-can-take-a-stand-againstgun-violence
https://www.umcjustice.org/what-you-can-do/advocacy/resource-kingdom-dreamsviolent-realities-bible-study
https://www.umcjustice.org/what-we-care-about/peace-with-justice/gun-violenceprevention
4. Join with others in the faith community to address gun violence at
http://faithsunited.org/
United Methodist Women, Diane Miller, President
RS 105 Child Incarceration
(Adopted 06/09/2018)
WHEREAS Mark 10:13-16 says, “People were bringing little children to him in order that
he might touch them; and the disciples spoke sternly to them. But when Jesus saw this, he
was indignant and said to them, ‘Let the little children come to me; do not stop them; for
it is to such as these that the kingdom of God belongs. Truly I tell you, whoever does not
receive the kingdom of God as a little child will never enter it.’ And he took them up in his
arms, laid his hands on them, and blessed them.
WHEREAS both the Social Principles of the United Methodist Church and the United
Methodist Council of Bishops have commended the Universal Declaration of Human
Rights as a common standard for all peoples and nations,1
WHEREAS the Book of Discipline of the UMC explicitly affirms the rights of children,2
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WHEREAS the United Methodist Church has specifically affirmed the United Nations
Convention on the Rights of the Child,3 which says “No child shall be subjected to torture
or other cruel, inhuman or degrading treatment or punishment” and that “No child shall be
deprived of his or her liberty unlawfully or arbitrarily. The arrest, detention or
imprisonment of a child shall be in conformity with the law and shall be used only as a
measure of last resort and for the shortest appropriate period of time,” 4
WHEREAS the Nobel Prize winning non-profit organization Human Rights Watch reports
that the United States leads the industrialized world in the number and percentage of
children in juvenile detention facilities,5
WHEREAS Human Rights Watch also reports that children are routinely imprisoned in
the Democratic Republic of Congo, Iraq, Somalia, and Syria for alleged association with
armed or extremist groups, and that Egypt and Israel imprison children through military
rather than civilian courts,6
WHEREAS the United Methodist Women have made the issue of incarceration of racial
minorities and the well being of children and young people as two of their priorities for the
2016-2020 quadrennium,7
THEREFORE BE IT RESOLVED that the Western PA Annual Conference of the UMC
formally endorses the application of the Universal Declaration of Human Rights as it
relates to incarcerated children,
BE IT FURTHER RESOLVED that this annual conference charge representatives of the
United Methodist Women, with considering how the conference should best respond to the
issue of child incarceration, including:
1)
The Conference Board of Church and Society will be invited to work with United
Methodist Women on this issue,
2)
How best to educate United Methodists;
3)
Whether and how to interact with lawmakers about proposed legislation; and
4)
Whether the conference should dissociate financially from entities at home or
abroad that profit from child imprisonment;
BE IT FURTHER RESOLVED that the considerations and any recommendations of the
representatives of the United Methodist Women be brought to the 2019 annual conference
for review and/or action, including any recommendations that should be directed to the
General Conference of the UMC in 2020.
1)
2016 Book of Discipline, ¶162 “A” and
http://hrusa.org/advocacy/community-faith/methodist1.shtm )
2)
2016 Book of Discipline, ¶162 “C”
3)
2016 Book of Resolutions, 6025 “A”
4)
United Nations Convention on the Rights of the Child, Articles 37 A,B
http://www.ohchr.org/en/professionalinterest/pages/crc.aspx
5)
https://www.hrw.org/world-report/2016/children-behind-bars
6)
https://www.hrw.org/world-report/2016/children-behind-bars
7)
https://www.unitedmethodistwomen.org/general-conference/issuepriorities201620.pdf
United Methodist Women, Diane Miller, President
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RS 201 Young Adult Ministry
(Adopted 06/09/2018)
WHEREAS the mission of Council on Young Adult Ministry is to strengthen the young
adult ministry in the local churches and districts.
WHEREAS the membership of the Council on Young Adult Ministry shall be young
adults ages 19-30.
WHEREAS in order to include our young clergy on the Council of Young Adult Ministry
who are defined as clergy 35 years of age and younger.
THEREFORE BE IT RESOLVED that Conference Rue 3.3.11 be amended so the
membership of the Council on Young Adult Ministry shall be young adults ages 19-35.
3.3.11 Council on Young Adult Ministry (2016 Discipline ¶ 650)
Mission: To strengthen the young adult ministry in the local churches and districts.
Membership: Shall be young adults age nineteen to thirty-five. One young adult shall be
elected by each district and additional at large members nominated by the Nominations and
Leadership Development Team to ensure inclusiveness in regards to racial and ethnic
minorities, gender, college students, working class, or marital status. At least half the team
shall be laity.

Council on Young Adult Ministry, Sydney Widdersheim, Chair
RS 202 Vacation Policy
(Adopted 06/09/2018)
WHEREAS Living and Working Condition of the Pastor statement RS 902 contains a
statement (page 13 G2) about vacation but does not provide clarity for deacons and lay
members assigned to churches.
WHEREAS the Commission on Equitable Compensation vacation policy on page 4B
states Because of the nature of the minister’s task, the pastor’s schedule is often so
burdensome as to be a threat to the health and the welfare of the pastor’s family "Every
pastor shall receive a minimum of four paid vacation weeks each year." but does not make
provision for assigned clergy.
THEREFORE BE IT RESOLVED that we amend RS 902 to read “Every clergy member
appointed and lay member assigned to serve WPA congregations including, Deacons and
Lay persons serving under assignment as Supply Pastors shall receive a minimum of four
weeks paid vacation each year.
BE IT FURTHER RESOLVED that part time clergy are allowed additional time away
at a minimum of two course of study sessions per year and recommend up to four sessions
if possible without vacation penalty.
Amended Living and Working Condition of the Pastor
2. The full-time pastor receives four weeks per year for vacation Every clergy
member appointed and lay member assigned to serve WPA congregations shall
receive a minimum of four weeks paid vacation each year and after 25 years of
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service, the pastor receives an additional week for vacation in compliance with
the rules of the Western PA Conference.
Amended Commission on Equitable Compensation vacation policy
4. Continuing education is not to be considered vacation time within the
guidelines established by the district superintendent. Part time clergy are allowed
additional time away at a minimum of two course of study courses per year and
recommend up to four courses if possible.
WPAUMC Cabinet, Alyce Weaver-Dunn, Dean
Bradford Lauster, Washington District Superintendent
D. Renee Mikell, Assistant to the Bishop
RS 203 Global Partnership Assessment and Renewal legislation
(Adopted 06/09/2018)
In all my prayers for all of you, I always pray with joy because of your partnership in the
Gospel from the first day until now, being confident of this, that he who began a good work
in you will carry it on to completion until the day of Christ Jesus. Philippians 1:4-6
WHEREAS In accordance with the directive of AC 2016, all active, incumbent conference
global partnerships have submitted contemporary covenant statements for the present and
future activities
of their respective fields of work. These statements, and the partnerships they represent,
have been endorsed by the Annual Conference Board of Global Ministries.
WHEREAS the Korean partnership has had no activity of any kind in more than 10 years
and projects no renewal of activity in the years ahead. Its present chair has recommended
its closure this
year.
WHEREAS Uganda Christian Solutions is presently having difficulty sustaining common
vision and accountability with its committee counterparts in Uganda, and no short-term
vision is presently
established for the partnership's work. The partnership's chair has recommended inactive
status.
WHEREAS a genuine, vibrant relationship has been cultivated with Fijian people both
within our conference and in the country of Fiji, including its Methodist leaders. A
covenant proposal for a Fijian partnership has been drafted, presented to the Global
Partnership Committee and to the full conference Board of Global Ministries, and has been
reviewed and endorsed by both bodies for recommendation to the WPAC.
WHEREAS As per the 2016 policy, the conference BGM has recommended that
incumbent partnerships be reviewed again in 2025.
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THEREFORE BE IT RESOLVED that:
1) that the following conference global partnerships be recognized by the WPAC as
active, through July 1, 2025: Eastern Germany, Russia, Latin America (including
Honduras), Nicaragua, Zimbabwe.
2)

that the partnership with Korea be officially closed, effective July 1, 2018.

3) that the partnership with Uganda churches through Uganda Christian Solutions be
classified as inactive, effective July 1, 2018, and until such time that the issues hindering
active partnership there have been resolved; and that the WPAC has reviewed and approved
renewal of active status.
4)

that an active partnership between WPAC and Fiji be initiated, effective July 1, 2018.

5) That incumbent conference global partnerships be reviewed for covenant assessment
and renewal at Annual Conference 2025.
Global Partnership Committee, Joseph R. Stains, Chair
Global Ministries, Ken Custer, Chair
RS 301 Conference Evangelist: Ken Wilson
(Adopted 06/09/2018)
WHEREAS Ken Wilson is seeking designation this year as Part-Time Conference
Evangelist for 2018-2019,
WHEREAS Ken Wilson has fulfilled the requirements of the standard for initial approval
for part-time Conference Evangelist,
WHEREAS Ken Wilson has written and published three books on evangelism,
WHEREAS Ken Wilson has spoken as keynote at eight conference schools on evangelism,
WHEREAS Ken Wilson has an MA in Theological Studies from Gordon-Conwell
Theological Seminary, South Hamilton, MA Focus in evangelism, youth ministry,
missions,
WHEREAS Ken Wilson has implemented small group evangelism effectively since 1997,
WHEREAS Ken Wilson has requested through his District Superintendent to be
recommended for assignment as Part-Time Conference Evangelist and has received
recommendation from same,
WHEREAS Ken Wilson has received approval of certification by the Conference
Evangelism Committee to serve as a part-time Conference Evangelist,
THEREFORE BE IT RESOLVED that the Western PA Conference recommends, in
keeping with the 2016 Discipline ¶ 630.1.i & ¶ 630.3.f that for the conference year 20182019, Ken Wilson be assigned as a part-time Conference Evangelist amenable to the
conference Evangelism Committee, without Conference support for Hospitalization/Health
Insurance, Pension, and Death and Disability benefits.
Evangelism Committee, Paul Morelli, Chair
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RS 302 Conference Evangelist: Christine Zimmerman
(Adopted 06/09/2018)
WHEREAS Christine Zimmerman is seeking designation this year as Full-Time
Conference Evangelist for 2018-2019,
WHEREAS Christine Zimmerman has fulfilled the requirements of the standard for initial
approval for full-time Conference Evangelist,
WHEREAS Christine Zimmerman is currently speaking as an evangelist,
WHEREAS Christine Zimmerman is currently doing relational evangelism separate from
Rev John Zimmerman in AF180 ministries,
WHEREAS Christine Zimmerman has requested through her District Superintendent to
be recommended for assignment as Full-Time Conference Evangelist and has received
recommendation from same,
WHEREAS Christine Zimmerman has received approval of certification by the
Conference Evangelism Committee to serve as a full-time Conference Evangelist,
THEREFORE BE IT RESOLVED that the Western PA Conference recommends, in
keeping with the 2016 Discipline ¶ 630.1.i & ¶ 630.3.f that for the conference year 20182019, Christine Zimmerman be assigned as a full-time Conference Evangelist amenable to
the conference Evangelism Committee, without Conference support for
Hospitalization/Health Insurance or Conference support for Pension, and Death and
Disability benefits.
Evangelism Committee, Paul Morelli, Chair
RS 303 General Evangelist: John Zimmerman
(Adopted 06/09/2018)
WHEREAS John Zimmerman has been approved as a part-time and full-time General
Evangelist by the Western PA Conference since the conference year 2013,
WHEREAS John Zimmerman has been approved as a full-time General Evangelist by the
Western PA Conference for the conference years 2014-2018,
WHEREAS John Zimmerman is seeking designation this year as Full-Time General
Evangelist for 2018-2019,
WHEREAS John Zimmerman has fulfilled the requirements of the standard for continued
approval for Full-Time General Evangelist,
WHEREAS John Zimmerman has requested through his District Superintendent to be
considered for appointment as Full-Time General Evangelist and has received
recommendation from same,
WHEREAS John Zimmerman has requested BOOM consideration as Full-Time General
Evangelist
WHEREAS John Zimmerman has received renewal of certification by the conference
Evangelism Committee to serve as a Full-Time General Evangelist,
THEREFORE BE IT RESOLVED that the Western PA Conference recommends, in
keeping with the 2016 Discipline ¶630.3.f & ¶1112.7 that for the conference year 20182019, John Zimmerman be appointed as Full-Time General Evangelist amenable to the
conference Evangelism Committee and per the request of his superintendent, he will
receive conference compensation for CPP, Pension, and Death and Disability benefits and
Hospitalization/Health Insurance.
Evangelism Committee, Paul Morelli, Chair
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RS 304 Conference Evangelist: Luella Krieger
(Adopted 06/09/2018)
WHEREAS Luella Krieger has been approved as a Full-Time Conference Evangelist by
the Western PA Conference since 2013,
WHEREAS Luella Krieger has been approved as a Full-Time Conference Evangelist by
the Western PA Conference for the conference year 2017-2018,
WHEREAS Luella Krieger is seeking designation this year as Full-Time Conference
Evangelist for 2018-2019,
WHEREAS Luella Krieger has fulfilled the requirements of the standard for continued
approval for full-time Conference Evangelist,
WHEREAS Luella Krieger has requested through her District Superintendent to be
recommended for re-assignment as Full-Time Conference Evangelist and has received
recommendation from same,
WHEREAS, Luella Krieger has received renewal of certification by the Conference
Evangelism Committee to serve as a full-time Conference Evangelist,
THEREFORE BE IT RESOLVED that the Western PA Conference recommends, in
keeping with the 2016 Discipline ¶ 630.1.i & ¶ 630.3.f that for the conference year 20182019, Luella Krieger be assigneded as a full-time Conference Evangelist amenable to the
conference Evangelism Committee, with Conference support for Hospitalization/Health
Insurance, Pension, and Death and Disability benefits.
Evangelism Committee, Paul Morelli, Chair
RS 305 Base Cash Compensation For Pastors
(Adopted 06/09/2018)
WHEREAS The Book of Discipline of The United Methodist Church 2016 (hereafter
called Discipline) assigns the responsibility to the Staff/Pastor Parish Relations Committee
to consult with the pastors and staff on matters pertaining to compensation proposals and
benefits, and to make annual recommendations regarding such matters,
WHEREAS the ultimate decision of the Pastor’s compensation is voted upon separately
by the charge conference (See Discipline ¶247.13 and ¶252.4d),
WHEREAS the Discipline requires each annual conference to set a schedule of minimum
base cash compensation for the full-time pastors appointed (See Discipline ¶625.3),
WHEREAS many churches within the Western PA Conference are suffering financially
as is the general economy;
THEREFORE BE IT RESOLVED that the minimum Base Cash Compensation for
Pastors serving full-time in the Western PA Conference for the year 2019 be increased by
2% due to 2017’s cost of living increase of 2% from February 2017 to February 2018 and
will exceed the necessary minimum at the amount to fulfill the requirements of General
Board of Pension in relation to the Comprehensive Protection Plan for full-time Local
Pastors. This shall be as follows:
Full Conference Member (FE).................................................... $41,964
Associate Conference Member (AM) ......................................... $40,677
Provisional Member (PE) ........................................................... $38,254
Full Time Local Pastor (FL) ....................................................... $37,687
Deacons under appointment of the Bishop (See Discipline ¶331.14)
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BE IT FURTHER RESOLVED that the local charge/church considers extending a
MERIT INCREASE to their pastor based upon the pastor's faithful, effective and fruitful
ministry,
BE IT FURTHER RESOLVED that pastors serving multi-point charges, or multiple
appointments, will receive a “Multiple Charge/Appointment Adjustment” of $400 for each
additional church, beyond the initial church. Pastors will have the option to have the
amounts added to their Accountable Reimbursement Account,
BE IT FURTHER RESOLVED that although there is no minimum compensation for
Part-time local Pastors, charges served by them should observe the stated principle of the
Western PA Conference in setting the compensation and benefit package at a level
proportionate to his/her workload, using the base compensation and benefit package of a
full-time pastor as a guideline.
BE IT FURTHER RESOLVED that the Commission on Equitable Compensation will
advise local churches by mail of the most current cost of living (CPI) figure and current
minimum Base Cash Compensation by July 31st, 2018.
Commission on Equitable Compensation, Corben M. Russell, Chair
RS 306 Accountable Reimbursement Account
(Adopted 06/09/2018)
WHEREAS the Commission on Equitable Compensation has been given the task of
recommending to the annual conference standards of pastoral support and the pastoral
support package,
WHEREAS the pastoral support packages includes an amount for Accountable
Reimbursement expenses,
WHEREAS the Staff/Pastor Parish Relations Committee in each local church is
responsible for submitting to their respective charge conference a pastoral support package,
THEREFORE BE IT RESOLVED that each charge shall continue to maintain an
Accountable Reimbursement Account for its Pastor (s) from which will be reimbursed
Expenses such as travel, continuing education, books, etc. Reimbursement will occur upon
presentation of vouchers or receipts for legally reimbursable expenses, as the Internal
Revenue Service defines them.
BE IT FURTHER RESOLVED that Accountable Reimbursement Account shall be
established at no less than $5,000 per full time pastor for the year 2019. The Accountable
Reimbursement Account shall be treated as a separate line item distinct from cash salary.
Charges may set the amount for the account at a higher level if circumstances of the charge
warrant such an increase. Mileage shall be reimbursed at the rate established by the Internal
Revenue Service.
Note: Please refer to the annual document published by the General Council on Finance
and Administration, titled “Tax Information.” This will give you the complete guidelines
for establishing and maintaining an accountable reimbursement account. This document
can be downloaded at www.gcfa.org.
Commission on Equitable Compensation, Corben M. Russell, Chair
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RS 307 Clergy Housing Allowance Resolution
for District Superintendents and Conference Staff
(Adopted 06/09/2018)
WHEREAS The Western Pennsylvania Annual Conference of The United Methodist
Church (the “Conference”) adopts the following resolutions relating to rental/housing
allowances for district superintendents, clergy executive officers of the Conference, or
clergy staff of the Conference;
WHEREAS the religious denomination known as The United Methodist Church (the
“Church”) of which this Conference is a part, has in the past functioned and continues to
function through ministers of the gospel (within the meaning of Internal Revenue Code,
Section 107) who were or are duly ordained, commissioned or licensed ministers of the
Church (“Clergypersons”);
WHEREAS the practice of the Church and of this Conference was and is to provide active
Clergypersons with a parsonage or a rental/housing allowance as part of gross
compensation;
WHEREAS the Internal Revenue Service has recognized the Conference (or its
predecessors) as the appropriate organization to designate a housing/rental allowance for
Clergypersons who are members of this Conference;
THEREFORE BE IT RESOLVED that for the year 2019, of the annual compensation
paid to each district superintendent, clergy executive officer of the Conference, or clergy
staff of the Conference, living in a Church-provided parsonage, the amount of $10,000 be
designated as a housing allowance, excluded from gross income pursuant to Section 107,
1986 Internal Revenue Code;
BE IT FURTHER RESOLVED that an amount equal to 100% of the annual
compensation paid to each clergy executive officer of the Conference, or clergy staff of the
Conference, living in his/her own home or rental home, be designated as a rental/housing
allowance for income tax purposes for the year 2019.
Note: The housing/rental allowance that may be excluded from a Clergyperson’s gross
income for federal income tax purposes is limited under the Internal Revenue Code,
Section 107 (2), and regulations there under to the least of: (1) the amount of the
rental/housing allowance designated by the Clergyperson’s employer or other appropriate
body of the Church for such year, (2) the amount actually expended by the Clergyperson
to rent or provide a home in such a year, or (3) the fair market rental value of the home,
including furnishing and appurtenances (such as a garage), plus the cost of utilities in such
year.
Commission on Equitable Compensation, Corben M. Russell, Chair

VII Legislation

247

RS 308 Arrearage Policy of WPAUMC
(Adopted 06/09/2018)
WHEREAS The Book of Discipline of The United Methodist Church 2016 (hereafter
referenced as BOD) assigns the responsibility of submitting an arrearage policy, to be
adopted by the annual conference, by the commission on equitable compensation (see BOD
¶625.2d),
WHEREAS an arrearage is when any pastor does not receive a full scheduled payment of
the approved compensation (see BOD ¶624.2),
WHEREAS full compensation is the fulfillment of “…an obligation to pay the base
compensation, the benefits adopted by the annual conference, and other ministerial support
(including housing) adopted by the charge conference, to or on behalf of its pastor(s).” (See
BOD ¶624.1),
WHEREAS any “annual conference [that] has no arrearage policy in place, all such claims
shall be subject to and controlled by, the civil laws applicable to such claims in the state in
which the claims arise.” (See BOD ¶624.2),
THEREFORE BE IT RESOLVED that the 2018 Western PA Conference adopt the
following arrearage policy:
1.

2.

3.

If it becomes apparent that the church or charge will be unable to so provide the
base compensation, support, and benefits adopted by the charge conference, the
church or charge SPRC chair, finance chair, or treasurer, shall immediately notify,
both in writing and verbally, the pastor, district superintendent, and congregation
(Book of Discipline also known as BOD ¶624.1)
If a pastor does not receive a full scheduled payment of the approved
compensation, he or she shall immediately report such, in writing, to the church
or charge SPRC chair, church council chair, and district superintendent (DS).
(BOD ¶624.2)
Churches more than 90 days in arrears of the payments described in Paragraphs 1
& 2 will be required to accept mandatory guidance as follows.
a. Representatives from the Board of Pensions and the DS will meet with the
Administrative Council or equivalent structure and pastor(s) to explain the
conditions of the guidance and share the importance of paying compensation
and benefits for our pastors
b. The Administrative Council or equivalent structure and pastor(s) at the
Cabinet’s request will work with the DS to develop a ministry plan with
measurable milestones. That plan may include the development of new
ministries, training events, development of alternative streams of revenue,
and goals for apportionment payments. Congregations will be encouraged to
be creative and, innovative in their plans, and utilize all assessment tools the
DS may recommend.
c. All members of the Finance Committee and the pastor(s) will participate in
stewardship training events over the next three years as recommended by the
DS and Cabinet, which may also provide training regarding bookkeeping and
overall financial development. The Cabinet will pay registration fees for
these events.
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4.

If arrearages continue to occur during the next three-year period the DS will
conduct a formal assessment of the potential of the church in accordance with
¶213 of BOD illuminating and, in consultation with the District Committee on
Location and Buildings, may begin a process of repurposing the church to enhance
ministry within the district.
Commission on Equitable Compensation, Corben M. Russell, Chair

RS 401 FUNDING FOR MINISTRY FOR 2019
Connectional Budget
(Adopted 06/09/2018)
WHEREAS ¶ 614 of The Book of Discipline mandates that the Conference Council on
Finance & Administration recommend to the annual conference for its action and
determination budgets of anticipated income and proposed expenditures for all funds to be
apportioned to churches, charges, or districts, and
WHEREAS The Mission of The United Methodist Church listed in ¶ 120 of The Book Of
Discipline states: “The mission of the Church is to make disciples of Jesus Christ for the
transformation of the world,” and
WHEREAS, The Rationale for the Mission of The United Methodist Church listed in
¶ 121 of The Book Of Discipline states: “The mission of the Church is to make disciples of
Jesus Christ for the transformation of the world by proclaiming the good news of God’s
grace and by exemplifying Jesus’ command to love God and neighbor, thus seeking the
fulfillment of God’s reign and realm in the world.”
THEREFORE BE IT RESOLVED that the Western PA Conference Apportionment will
be based on the Formula CA=E x (P±i), as stated in RS 402-Mission Share Formula, and
adopted by the 2000 Annual Conference.
Where CA represents a local church’s Connectional Apportionment
E represents the local church’s “Operations Costs,”
P represents the “Base Percentage,”
and i represents the local church’s “Percentage Adjustments.
1) In accordance with the aforementioned RS 402-Mission Share Formula, the Base
Percentage calculated by the Conference Council on Finance & Administration to reach
the proposed Connectional Budget for 2019 is 13.35%, and
2) Changes in the 2019 Connectional Budget would require the Conference Council on
Finance & Administration to make an appropriate adjustment in the Base Percentage; and
BE IT FURTHER RESOLVED that the 2019 District Superintendents salaries be the
average of 140% of the average clergy salary for 2018; and
BE IT FURTHER RESOLVED that the 2019 Western Pennsylvania Annual
Conference Connectional Budget be as follows:

100
200
300
400
500
600
700
800

World Service Fund
Ministerial Education Fund
Black College Fund
Africa University Fund
Episcopal Fund
General Administrative Fund
Interdenominational Cooperation Fund
Jurisdictional Fund

General & Jurisdictional Apportionments

Nurture Ministries Team Pool - See Ministry Teams
Below
Outreach Ministries Team Pool - See Ministry Teams
Below
Witness Ministries Team Pool - See Ministry Teams
Below
Connectional Leadership Team Pool - See Support
Teams Below

2000

5000

4000

3000

Administrative

1000

Connectional Leadership Table

Ω

Conference Ministries

2019
Opportunities for Ministry
Connectional Budget

$0.00

$0.00

$0.00

$0.00

$457.49

$457.49

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$2,534,944.00
$1,343,538.00
$340,339.00
$181,011.00
$40,509.00
$397,876.00
$159,534.00
$35,489.00
$36,648.00

$9,712,753.00

$9,277,448.60

$2,480,168.00
$1,314,080.00
$332,877.00
$177,042.00
$39,621.00
$389,153.00
$156,036.00
$34,711.00
$36,648.00

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$2,453,045.00
$1,299,494.00
$329,182.00
$175,077.00
$39,181.00
$384,833.00
$154,304.00
$34,326.00
$36,648.00

$9,499,524.00

2019
Connectional
Budget
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2130
2140

2100
2110
2120

2010
2011
2020
Ω 2030
2040
2050

Camping - Coordination & promotion
Camping - Summer Staff Salaries
Clergy and Laity Leadership Development
Opportunities
Camping & Retreat Ministries
Camping Ministries Internship / Day Camp Coordinator

Camping & Retreat Corporation Committee

Board of Ordained Ministry - MEF
Board of Ordained Ministry - Administrative
Pool
Coordinator of Ministry Services
Conference Sessions
Spouses Retreat

Board of Ordained Ministry

Connectional Nurture Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$179,077.58
$4,021.30

$284,048.31
$13,180.83
$87,398.60
$370.00

$238,828.06
$208,359.57
$4,134.93
$1,198.06
$25,135.50
$0.00
$0.00

$205,000.00
$5,000.00

$336,000.00
$16,000.00
$100,000.00
$10,000.00

$162,171.00
$113,446.00
$19,000.00
$0.00
$28,225.00
$0.00
$1,500.00

$1,172,321.00

$9,712,753.00

$9,277,448.60
$1,208,679.22

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$250,000.00
$10,000.00

$384,000.00
$16,000.00
$108,000.00
$0.00

$158,152.00
$109,727.00
$19,000.00
$0.00
$28,225.00
$1,200.00
$0.00

$1,223,152.00

$9,499,524.00

2019
Connectional
Budget
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.

2500

2400

2300
2310
2320
2330

2200
Ω 2220
2230

Administrative Pool

United Methodist Men

Administrative Pool

Leadership & Nominations

Laity Ministry Team
Laity Scholarships
Training and events
CLM Training

Laity Board

Administrative Pool
Episcopal Residence Capital Fund
Episcopal Residence Operating Exp. and Maint.

Episcopacy

Connectional Nurture Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$1,250.00
$1,250.00

$0.00
$0.00

$12,432.88
$4,080.69
$6,786.00
$1,566.19
$0.00

$77,113.76
$1,640.33
$42,570.60
$32,902.83

$2,000.00
$2,000.00

$0.00
$0.00

$14,000.00
$7,500.00
$3,000.00
$3,500.00
$0.00

$65,000.00
$5,000.00
$40,000.00
$20,000.00

$1,172,321.00

$9,712,753.00

$9,277,448.60
$1,208,679.22

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$2,000.00
$2,000.00

$0.00
$0.00

$14,000.00
$3,500.00
$4,000.00
$6,500.00
$0.00

$65,000.00
$5,000.00
$40,000.00
$20,000.00

$1,223,152.00

$9,499,524.00

2019
Connectional
Budget
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2600
2610
2615
2620
2625
2630
2635
2640
2645
2650
2655
2660
2665

2600A

Pool
Administrative Costs
Annual Conference
Leadapalooza
SPARK
Uth 4 Missions
Youth Worker Retreat
Continuing Education
Intern: Assist for Conf Youth
NEJ Youth Participation
Global Young Persons Convocation
Pilgrimage program
Youth Service Fund

Youth Ministry

Administrative Pool

Young Adult Ministry

Connectional Nurture Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$44,145.99
$10,877.85
$0.00
$0.00
$0.00
$26,879.57
$6,388.57
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$204.04
$204.04

$51,000.00
$51,000.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$1,172,321.00

$9,712,753.00

$9,277,448.60
$1,208,679.22

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$50,000.00
$50,000.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$2,000.00
$2,000.00

$1,223,152.00

$9,499,524.00

2019
Connectional
Budget
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Ω

Ω

2900
2910
2920
2930
2940

2800

2700
2710
2720
2730
2740

Equitable Compensation - Strategic & Transitional Grants
Emergency One-Time Grants
Quadrennial Training
Administration
Subscriptions/Dues

Equitable Compensation

Conference Sessions

Conference Sessions Team

Clergy Coaching
Clergy Peer Learning / Communities of Practice
Continuing Education
Clergy Evaluation
Lay Leadership Program Development

Clergy Excellence

Connectional Nurture Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$216,923.20
$180,409.06
$36,050.00
$0.00
$464.14
$0.00

$303,514.20
$303,514.20

$30,218.78
$30,218.78
$0.00
$0.00
$0.00
$0.00

$211,850.00
$200,000.00
$10,000.00
$1,000.00
$500.00
$350.00

$295,000.00
$295,000.00

$35,300.00
$8,800.00
$12,000.00
$8,500.00
$1,000.00
$5,000.00

$1,172,321.00

$9,712,753.00

$9,277,448.60
$1,208,679.22

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$224,000.00
$210,000.00
$10,000.00
$3,000.00
$650.00
$350.00

$290,000.00
$290,000.00

$34,000.00
$10,000.00
$12,000.00
$12,000.00
$0.00
$0.00

$1,223,152.00

$9,499,524.00

2019
Connectional
Budget
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3100

3010
3020
3030

Pool

Disability Concerns

Administrative
UM Advocacy in PA
Training

Church & Society

Connectional Outreach Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$2,793.77
$2,793.77

$36,601.56
$300.00
$36,301.56
$0.00

$4,500.00
$4,500.00

$21,000.00
$500.00
$20,000.00
$500.00

$639,800.00

$9,712,753.00

$9,277,448.60
$578,444.30

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$5,500.00
$5,500.00

$21,000.00
$500.00
$20,000.00
$500.00

$626,200.00

$9,499,524.00

2019
Connectional
Budget
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3300

3270
3280
3290

3200
3210
3220
3230
3240
3250
3260

Pool

Diversity Development & Inclusion

Pool
Anti-Racism Team
Anti-Racism Awareness - Youth
New Racial Ethnic Church Plant
Administration
Ethnic Local Church Grants
Ethnic Church Development (McKeesport 1 Church / 6
Campuses)
Cross Racial Appointments
Strengthening The Black Church / POC Events
Native American Ministries

Ethnic Local Church Concerns

Connectional Outreach Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$0.00
$0.00

$13,999.00
$2,062.11
$0.00

$44,060.11
$0.00
$8,000.00
$0.00
$0.00
$0.00
$19,999.00
$0.00

$0.00
$0.00

$0.00
$9,000.00
$0.00

$106,000.00
$1,000.00
$20,000.00
$5,000.00
$50,000.00
$1,000.00
$20,000.00
$0.00

$639,800.00

$9,712,753.00

$9,277,448.60
$578,444.30

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$10,000.00
$10,000.00

$0.00
$11,000.00
$0.00

$59,200.00
$0.00
$20,000.00
$0.00
$0.00
$0.00
$25,000.00
$3,200.00

$626,200.00

$9,499,524.00

2019
Connectional
Budget
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3700

3600

3490

3400
3410
3450
3455
3460
3470

Pool

Poverty Team

Administrative Pool

United Methodist Women

Pool
Mission Support Ongoing Ministries Funding
VIM Director
Mission Summit
Disaster Response
Conference to Conference Mission Relationships
(Global Partnerships)
Health as Wholeness Pool

Global Ministries

Connectional Outreach Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$10,295.40
$10,295.40

$0.00
$0.00

$0.00

$483,551.54
$8,089.99
$243,000.00
$7,241.23
$0.00
$5,443.66
$219,776.66

$24,000.00
$24,000.00

$0.00
$0.00

$0.00

$479,000.00
$350,000.00
$0.00
$0.00
$0.00
$0.00
$129,000.00

$639,800.00

$9,712,753.00

$9,277,448.60
$578,444.30

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$25,000.00
$25,000.00

$0.00
$0.00

$0.00

$500,000.00
$320,000.00
$0.00
$0.00
$0.00
$0.00
$180,000.00

$626,200.00

$9,499,524.00

2019
Connectional
Budget

256
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3900

3800
3830
3840

COSROW - Pool

Status & Role of Women

Administration
Training
People/Clergy of Color Gatherings

Religion & Race

Connectional Outreach Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$1,141.92
$1,141.92

$0.00
$0.00
$0.00
$0.00

$3,000.00
$3,000.00

$2,300.00
$300.00
$1,000.00
$1,000.00

$639,800.00

$9,712,753.00

$9,277,448.60
$578,444.30

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$5,000.00
$5,000.00

$500.00
$500.00
$0.00
$0.00

$626,200.00

$9,499,524.00

2019
Connectional
Budget
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4100
4110
4120
4130
4140

4050
4060
4070
4080

4030
4040

4010
4020

Conference Publications - Pool
Web-site
Audio and Sound Equip.
Subcontractors and Interns
Software and Hardware Upgrades

Communications

Regional Connections
Grants to Christian Assoc. and PA Council of
Churches
Training and Development
Participation in PA Council of Churches & Christian
Assoc.
National Workshop on Christian Unity
Administrative
Financial Support for Ecumenical Organizations
Anti-Racism American Methodism Heritage Tour

Christian Unity & Interreligious Concerns

Connectional Witness Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$40,168.90
$16,880.95
$15,147.88
$5,032.32
$3,107.75
$0.00

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$4,303.67
$0.00
$4,303.67

$115,000.00
$65,000.00
$20,000.00
$10,000.00
$10,000.00
$10,000.00

$700.00
$300.00
$500.00
$1,000.00

$0.00
$4,000.00

$6,500.00
$0.00
$0.00

$574,400.00

$9,712,753.00

$9,277,448.60
$413,043.96

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$105,000.00
$60,000.00
$25,000.00
$10,000.00
$10,000.00
$0.00

$1,000.00
$500.00
$0.00
$0.00

$1,500.00
$4,000.00

$7,000.00
$0.00
$0.00

$513,484.00

$9,499,524.00

2019
Connectional
Budget
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4400
4420
4430
4440

Ω 4300
4310
4320

4200
4250

Administrative Pool
Programmatic Pool
Training
Thrive Ministry / Conference

Higher Education and Campus Ministry

General Evangelists Benefits Package
Evangelism Ministry
Administration

Evangelism

Pool
Christian Spiritual Formation & Discipleship Programs

Discipleship

Connectional Witness Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$79.94
$79.94
$0.00
$0.00
$0.00

$67,341.07
$56,983.12
$10,314.55
$43.40

$12,880.83
$0.00
$12,880.83

$6,000.00
$1,000.00
$2,500.00
$2,500.00
$0.00

$59,000.00
$49,000.00
$8,000.00
$2,000.00

$27,000.00
$7,000.00
$20,000.00

$574,400.00

$9,712,753.00

$9,277,448.60
$413,043.96

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$5,000.00
$5,000.00
$0.00
$0.00
$0.00

$51,584.00
$49,984.00
$0.00
$1,600.00

$27,000.00
$7,000.00
$20,000.00

$513,484.00

$9,499,524.00

2019
Connectional
Budget
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4600
4610
4620
4630
4640

4500
4510
4520
4530
4540

Administration
Administration - Transfer of Funds
Local Church Seminars
New Equipment / Physical Plant Assistance
Archival Storage

Archives and History

Congregational Redevelopment / Revitalization
New Communities of Faith
MissionInsite
General
Congregational Development and Revitalization Office

Parish & Community Development

Connectional Witness Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$11,304.00
$5,304.00
$0.00
$0.00
$0.00
$6,000.00

$276,965.55
$82,150.00
$148,000.00
$11,284.00
$1,828.85
$33,702.70

$13,900.00
$4,900.00
$0.00
$0.00
$0.00
$9,000.00

$347,000.00
$147,500.00
$147,500.00
$0.00
$2,000.00
$50,000.00

$574,400.00

$9,712,753.00

$9,277,448.60
$413,043.96

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$11,900.00
$2,900.00
$0.00
$0.00
$0.00
$9,000.00

$306,000.00
$162,500.00
$82,500.00
$13,500.00
$2,500.00
$45,000.00

$513,484.00

$9,499,524.00

2019
Connectional
Budget
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Ω

5500

5400
5410
5420
5430
5440

5100
5110

Administrative Costs

Personnel Team

Conference Reserve Fund
Legal & Audit Fees, Insurance, etc.
Administrative Costs
General/Jurisdictional Conf. Exp.
Local Church Audit Fund

Council on Finance & Administration

Conference Rules Committee - Administrative Pool
Conference Secretary and Statistician

Conference Secretary and Statistician

Connectional Leadership Support Teams

2019
Opportunities for Ministry
Connectional Budget

$0.00
$0.00

$141,796.53
$0.00
$139,409.73
$1,882.83
$503.97
$0.00

$53,921.16
$0.00
$53,921.16

$1,000.00
$1,000.00

$158,000.00
$0.00
$150,000.00
$2,000.00
$6,000.00
$0.00

$55,000.00
$0.00
$55,000.00

$559,300.00

$9,712,753.00

$9,277,448.60
$543,476.97

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$3,000.00
$3,000.00

$156,000.00
$0.00
$150,000.00
$1,000.00
$5,000.00
$0.00

$55,000.00
$0.00
$55,000.00

$571,700.00

$9,499,524.00

2019
Connectional
Budget
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5700
5710

5600
5610
5620
5630

Disability / Medical Insurance
Pensions

Board of Pensions

Trustees
Trustees Capital Fund
Mortgage Servicing
General Fund

Board of Trustees

Ω

6000
6010
6020
6030
6040

District Superintendents
District Program Funds
Moving Expense/Clergy in Transition
Cabinet - General
Short Term Incapacity Fund

District Superintendent/Cabinet Expenses

Connectional Ministry Support

Ω

Ω

Connectional Leadership Support Teams

2019
Opportunities for Ministry
Connectional Budget

$1,819,517.19
$1,660,372.97
$87,384.50
$41,273.18
$30,486.54
$0.00

$4,053,178.66

$0.00
$0.00
$0.00

$347,759.28
$308,348.31
$0.00
$30,664.93
$8,746.04

$1,855,000.00
$1,680,000.00
$100,000.00
$35,000.00
$40,000.00
$0.00

$4,231,988.00

$0.00
$0.00
$0.00

$345,300.00
$294,200.00
$0.00
$35,100.00
$16,000.00

$559,300.00

$9,712,753.00

$9,277,448.60
$543,476.97

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$1,877,000.00
$1,717,000.00
$80,000.00
$45,000.00
$35,000.00
$0.00

$4,111,943.00

$0.00
$0.00
$0.00

$357,700.00
$309,200.00
$0.00
$36,500.00
$12,000.00

$571,700.00

$9,499,524.00

2019
Connectional
Budget
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6130
6140
6150
6160
6170
6180

6100
6110
6120

Bishop's Leadership Initiative: Ordinand Heritage Tour
Bishop's Initiative: Leadership Development Office
Bishop Initiative: Ad Hoc Poverty/Homelessness Task
Force
Bishop's Academy: Program Development
Clergy Coaching
Collaborative Groups
Transitional Expense
Strategic Initiatives
Camping & Retreat Ministries Campaign

Bishop's Leadership Initiatives

Connectional Ministry Support

2019
Opportunities for Ministry
Connectional Budget

$17,960.42
$10,681.35
$0.00
$2,210.07
$0.00
$0.00

$31,338.82
$486.98
$0.00
$0.00

$28,000.00
$0.00
$8,000.00
$0.00
$5,000.00
$0.00

$59,000.00
$0.00
$18,000.00
$0.00

$4,231,988.00

$9,712,753.00

$9,277,448.60
$4,053,178.66

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00

$4,111,943.00

$9,499,524.00

2019
Connectional
Budget
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6200
6210
6215
6230
6240
6250
6260

$2,202,322.65
$278,943.26
$15,112.66
$0.00
$903,026.84
$358,284.43
$646,955.46
$0.00

$4,053,178.66

$2,317,988.00
$265,000.00
$25,000.00
$10,000.00
$937,000.00
$370,988.00
$690,000.00
$20,000.00

$4,231,988.00

$9,712,753.00

$9,277,448.60

Ω - Indicates that some, or all, of the listed Budget Lines are paid at 100%

Conference Center
Conference Computer System
Conference Computer Capital Investment
Personnel Costs: Program Support Staff
Personnel Costs: Episcopal Office Staff
Personnel Costs: Office of Finance and Administration
Program Development - Program and Finance
Departments

Conference Center

2018
Budget
Adopted

2017
Budget
Actual
Expenses

$2,234,943.00
$265,000.00
$20,000.00
$10,000.00
$973,000.00
$270,943.00
$696,000.00
$0.00

$4,111,943.00

$9,499,524.00

2019
Connectional
Budget

Council on Finance & Administration, Seth A. McClymonds, Jr., Chair
Conference Connectional Leadership Team, Louise Patterson, Chair

* NOTE: Line Item Numbers are subject to change according to SHELBY Financial System Requirements

NOTE:

Ω

Connectional Ministry Support

2019
Opportunities for Ministry
Connectional Budget
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RS 402 FUNDING FOR MINISTRY FOR 2019
Endowment & Other Income Disbursal Directives
(Adopted 06/09/2018)

WHEREAS ¶ 613.9 of the Book of Discipline requires the Conference Council on
Finance & Administration to review at least quarterly and to account to the annual
conference for the disbursement of funds in accordance with budgets approved by the
conference; and
WHEREAS Certain endowment incomes may be designated by the annual conference
to various budget lines within the directives of the donors; and
WHEREAS Income from investments and endowments greatly enable our conference
to move forward in its mission and ministry of making disciples of Jesus Christ for the
transformation of the world; and
WHEREAS Conference Rule 3.4.1.b states, “The Council on Finance &
Administration through a Ministry Team shall provide for the fiscal supervision of the
work of the Conference Treasurer and the Annual Conference as outlined in ¶¶ 613.9,
613.11, 613.12, 613.18, 616, 617, 618, and 619 of the 2016 Book of Discipline.”
THEREFORE BE IT RESOLVED that the Western PA Conference direct the
conference treasurer to disburse any endowment income from the Kaighan, Ethel
Braun, Atlas Production, Exxon, Maude Murray, Kilpatrick 265 and Kilpatrick 040
endowments to shore up the Diversity Development & Inclusion Conference (budget
line item 3300), Conference Reserve Fund (budget line item 5400), and the Bishop’s
Leadership Initiatives (budget line items 6110, 6130, 6150 and 6170), and to provide
for potential new ministry grants.
Note: According to the individual account information, interest income from these
accounts may be used by the Council on Finance & Administration for the shoring up
of any budget line item; and

266

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

2018 Western Pennsylvania Conference

BE IT FURTHER RESOLVED that budget line item 6040, Short Term Incapacity
Fund, will be funded in the following manner. Each church will be assessed a fee of
$25.00 as part of their Worker’s Compensation billing. Disbursements from this fund
shall be in accordance with the plan of ministry developed by the local church or
charge and District Superintendent in accordance with ¶¶ 424.1 and 424.3 of the 2016
Book of Discipline. The plan of ministry shall be reviewed by the cabinet and if
necessary modified. The plan of ministry must include continued payment of salary,
pension, hospitalization, retirement, and housing for the clergy person placed on short
term disability by the local charge. No plan of ministry shall include payments from
the Short Term Incapacity Fund for more than 18 months. Prior to any disbursements
from the Short Term Incapacity Fund, all review provisions of paragraph 356 of the
2016 Book of Discipline must be completed and placed in the supervisory and
personnel files. The Conference Treasurer shall make disbursements from this account
to the local church or charge Treasurer as designated in the plan of ministry. The
Conference Treasurer may not disburse funds from the Short Term Incapacity Fund if
the balance of the fund is depleted; and
BE IT FURTHER RESOLVED that the attached total budget for 2019 for the
Western Pennsylvania Annual Conference is subject to change based on the actions
taken by the Conference with regards to the Connectional Apportionment Shared
Ministry budget, endowment, and other income, and the Council on Finance and
Administration is hereby authorized to make any changes necessary to comply with
actions taken by the Western Pennsylvania Annual Conference.

World Service Fund
Ministerial Education Fund
Black College Fund
Africa University Fund
Episcopal Fund
General Administrative Fund
Interdenominational Cooperation Fund
Jurisdictional Fund

General & Jurisdictional Apportionments

5000

4000

3000

1000
2000

Administrative
Nurture Ministries Team Pool - See Ministry
Teams Below
Outreach Ministries Team Pool - See Ministry
Teams Below
Witness Ministries Team Pool - See Ministry
Teams Below
Connectional Leadership Team Pool - See
Support Teams Below

Connectional Leadership Table

100
200
300
400
500
600
700
800

Ω

Conference Ministries

2019
Opportunities for Ministry
Connectional Budget

$0.00

$0.00

$0.00

$0.00
$0.00
$0.00

$2,453,045.00
$1,299,494.00
$329,182.00
$175,077.00
$39,181.00
$384,833.00
$154,304.00
$34,326.00
$36,648.00

$9,499,524.00

2019
Connectional
Budget

$0.00

$0.00

$0.00

$12.76
$12.76
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$997,424.54

2019
Endowment
Income

$0.00

$0.00

$0.00

$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$12,967,557.91

2019
Other
Income

$0.00

$0.00

$0.00

$12.76
$12.76
$0.00

$2,453,045.00
$1,299,494.00
$329,182.00
$175,077.00
$39,181.00
$384,833.00
$154,304.00
$34,326.00
$36,648.00

$23,464,506.45

2019
Total
Budget
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2130
2140

2100
2110
2120

2010
2011
2020
Ω 2030
2040
2050

Camping - Coordination & promotion
Camping - Summer Staff Salaries
Clergy and Laity Leadership Development
Opportunities
Camping & Retreat Ministries
Camping Ministries Internship / Day Camp
Coordinator

Camping & Retreat Corporation Committee

Board of Ordained Ministry - MEF
Board of Ordained Ministry - Administrative
Pool
Coordinator of Ministry Services
Conference Sessions
Spouses Retreat

Board of Ordained Ministry

Connectional Nurture Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$250,000.00
$10,000.00

$384,000.00
$16,000.00
$108,000.00
$0.00

$158,152.00
$109,727.00
$19,000.00
$0.00
$28,225.00
$1,200.00
$0.00

$1,223,152.00

$9,499,524.00

2019
Connectional
Budget

$0.00
$0.00

$11,741.87
$11,741.87
$0.00
$0.00

$80,622.95
$80,622.95
$0.00
$0.00
$0.00
$0.00
$0.00

$98,567.28

$997,424.54

2019
Endowment
Income

$0.00
$0.00

$65,722.78
$65,647.78
$75.00
$0.00

$20,748.00
$20,748.00
$0.00
$0.00
$0.00
$0.00
$0.00

$395,629.21

$12,967,557.91

2019
Other
Income

$250,000.00
$10,000.00

$461,464.65
$93,389.65
$108,075.00
$0.00

$259,522.95
$211,097.95
$19,000.00
$0.00
$28,225.00
$1,200.00
$0.00

$1,717,348.49

$23,464,506.45

2019
Total
Budget
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2400

2300
2310
2320
2330

2200
Ω 2220
2230

Administrative Pool

Leadership & Nominations

Laity Ministry Team
Laity Scholarships
Training and events
CLM Training

Laity Board

Administrative Pool
Episcopal Residence Capital Fund
Episcopal Residence Operating Exp. and
Maint.

Episcopacy

Connectional Nurture Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$0.00
$0.00

$14,000.00
$3,500.00
$4,000.00
$6,500.00
$0.00

$65,000.00
$5,000.00
$40,000.00
$20,000.00

$1,223,152.00

$9,499,524.00

2019
Connectional
Budget

$0.00
$0.00

$3,159.52
$0.00
$3,159.52
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00

$98,567.28

$997,424.54

2019
Endowment
Income

$0.00
$0.00

$525.00
$0.00
$0.00
$525.00
$0.00

$20,000.00
$0.00
$0.00
$20,000.00

$395,629.21

$12,967,557.91

2019
Other
Income

$0.00
$0.00

$17,684.52
$3,500.00
$7,159.52
$7,025.00
$0.00

$85,000.00
$5,000.00
$40,000.00
$40,000.00

$1,717,348.49

$23,464,506.45

2019
Total
Budget
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2700
2710

2600
2625
2630
2665

2600A

2500

Clergy Coaching
Clergy Peer Learning / Communities of
Practice

Clergy Excellence

Pool
SPARK
Uth 4 Missions
Youth Service Fund

Youth Ministry

Administrative Pool

Young Adult Ministry

Connectional Nurture Ministries Team

Administrative Pool

United Methodist Men

2019
Opportunities for Ministry
Connectional Budget

$34,000.00
$10,000.00
$12,000.00

$50,000.00
$50,000.00
$0.00
$0.00
$0.00

$2,000.00
$2,000.00

$1,223,152.00

$2,000.00
$2,000.00

$9,499,524.00

2019
Connectional
Budget

$0.00
$0.00
$0.00

$1,979.06
$1,979.06
$0.00
$0.00
$0.00

$1,063.88
$1,063.88

$98,567.28

$0.00
$0.00

$997,424.54

2019
Endowment
Income

$4,275.00
$4,275.00
$0.00

$111,358.43
$2,809.00
$99,925.00
$2,600.00
$6,024.43

$0.00
$0.00

$395,629.21

$0.00
$0.00

$12,967,557.91

2019
Other
Income

$38,275.00
$14,275.00
$12,000.00

$163,337.49
$54,788.06
$99,925.00
$2,600.00
$6,024.43

$3,063.88
$3,063.88

$1,717,348.49

$2,000.00
$2,000.00

$23,464,506.45

2019
Total
Budget
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Ω

2910
2920
2930
2940

Connectional Outreach Ministries Team

Equitable Compensation - Strategic &
Transitional Grants
Emergency One-Time Grants
Quadrennial Training
Administration
Subscriptions/Dues

Equitable Compensation

2800

2900

Conference Sessions

Ω

Connectional Nurture Ministries Team

Continuing Education
Clergy Evaluation
Lay Leadership Program Development

Conference Sessions Team

2720
2730
2740

2019
Opportunities for Ministry
Connectional Budget

$626,200.00

$10,000.00
$3,000.00
$650.00
$350.00

$224,000.00
$210,000.00

$290,000.00
$290,000.00

$1,223,152.00

$9,499,524.00
$12,000.00
$0.00
$0.00

2019
Connectional
Budget

$21,288.54

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00
$0.00

$98,567.28

$997,424.54
$0.00
$0.00
$0.00

2019
Endowment
Income

$1,087,674.03

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$173,000.00
$173,000.00

$395,629.21

$12,967,557.91
$0.00
$0.00
$0.00

2019
Other
Income

$1,735,162.57

$10,000.00
$3,000.00
$650.00
$350.00

$224,000.00
$210,000.00

$463,000.00
$463,000.00

$1,717,348.49

$23,464,506.45
$12,000.00
$0.00
$0.00

2019
Total
Budget
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3200
3210
3220
3230
3240
3250
3260

3100

3010
3020
3030

Pool
Anti-Racism Team
Anti-Racism Awareness - Youth
New Racial Ethnic Church Plant
Administration
Ethnic Local Church Grants
Ethnic Church Development (McKeesport 1
Church / 6 Campuses)

Ethnic Local Church Concerns

Pool

Disability Concerns

Connectional Outreach Ministries Team

Administrative
UM Advocacy in PA
Training

Church & Society

2019
Opportunities for Ministry
Connectional Budget

$59,200.00
$0.00
$20,000.00
$0.00
$0.00
$0.00
$25,000.00
$3,200.00

$5,500.00
$5,500.00

$626,200.00

$21,000.00
$500.00
$20,000.00
$500.00

$9,499,524.00

2019
Connectional
Budget

$1,405.78
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$21,288.54

$0.00
$0.00
$0.00
$0.00

$997,424.54

2019
Endowment
Income

$28,141.61
$142.79
$590.00
$0.00
$0.00
$0.00
$0.00
$16,800.00

$3,944.72
$3,944.72

$1,087,674.03

$33,439.64
$7,439.64
$26,000.00
$0.00

$12,967,557.91

2019
Other
Income

$88,747.39
$142.79
$20,590.00
$0.00
$0.00
$0.00
$25,000.00
$20,000.00

$9,444.72
$9,444.72

$1,735,162.57

$54,439.64
$7,939.64
$46,000.00
$500.00

$23,464,506.45

2019
Total
Budget
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3490

3400
3410
3450
3455
3460
3470

3300

3290

3270
3280

Pool
Mission Support Ongoing Ministries Funding
VIM Director
Mission Summit
Disaster Response
Conference to Conference Mission
Relationships (Global Partnerships)
Health as Wholeness Pool

Global Ministries

Pool

Diversity Development & Inclusion

Connectional Outreach Ministries Team

Cross Racial Appointments
Strengthening The Black Church / POC
Events
Native American Ministries

2019
Opportunities for Ministry
Connectional Budget

$0.00

$500,000.00
$320,000.00
$0.00
$0.00
$0.00
$0.00
$180,000.00

$10,000.00
$10,000.00

$626,200.00

$0.00

$9,499,524.00
$0.00
$11,000.00

2019
Connectional
Budget

$0.00

$18,382.76
$18,382.76
$0.00
$0.00
$0.00
$0.00
$0.00

$1,500.00
$1,500.00

$21,288.54

$1,405.78

$997,424.54
$0.00
$0.00

2019
Endowment
Income

$0.00

$1,022,048.06
$955,541.75
$0.00
$0.00
$0.00
$0.00
$66,506.31

$0.00
$0.00

$1,087,674.03

$10,608.82

$12,967,557.91
$0.00
$0.00

2019
Other
Income

$0.00

$1,540,430.82
$1,293,924.51
$0.00
$0.00
$0.00
$0.00
$246,506.31

$11,500.00
$11,500.00

$1,735,162.57

$12,014.60

$23,464,506.45
$0.00
$11,000.00

2019
Total
Budget
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3900

3800
3830
3840

3700

3600

COSROW - Pool

Status & Role of Women

Administration
Training
People/Clergy of Color Gatherings

Religion & Race

Pool

Poverty Team

Connectional Outreach Ministries Team

Administrative Pool

United Methodist Women

2019
Opportunities for Ministry
Connectional Budget

$5,000.00
$5,000.00

$500.00
$500.00
$0.00
$0.00

$25,000.00
$25,000.00

$626,200.00

$0.00
$0.00

$9,499,524.00

2019
Connectional
Budget

$0.00
$0.00

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$21,288.54

$0.00
$0.00

$997,424.54

2019
Endowment
Income

$100.00
$100.00

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$1,087,674.03

$0.00
$0.00

$12,967,557.91

2019
Other
Income

$5,100.00
$5,100.00

$500.00
$500.00
$0.00
$0.00

$25,000.00
$25,000.00

$1,735,162.57

$0.00
$0.00

$23,464,506.45

2019
Total
Budget

274
2018 Western Pennsylvania Conference

4050
4060
4070

4030
4040

4010
4020

Regional Connections
Grants to Christian Assoc. and PA Council of
Churches
Training and Development
Participation in PA Council of Churches &
Christian Assoc.
National Workshop on Christian Unity
Administrative
Financial Support for Ecumenical
Organizations

Christian Unity & Interreligious Concerns

Connectional Witness Ministries Team

2019
Opportunities for Ministry
Connectional Budget

$1,000.00
$500.00
$0.00

$1,500.00
$4,000.00

$7,000.00
$0.00
$0.00

$513,484.00

$9,499,524.00

2019
Connectional
Budget

$0.00
$0.00
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00

$79,185.89

$997,424.54

2019
Endowment
Income

$0.00
$0.00
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00

$109,354.60

$12,967,557.91

2019
Other
Income

$1,000.00
$500.00
$0.00

$1,500.00
$4,000.00

$7,000.00
$0.00
$0.00

$702,024.49

$23,464,506.45

2019
Total
Budget
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Ω 4300
4310

4200
4250

4100
4110
4120
4130
4140

4080

General Evangelists Benefits Package
Evangelism Ministry

Evangelism

Pool
Christian Spiritual Formation & Discipleship
Programs

Discipleship

Connectional Witness Ministries Team

Conference Publications - Pool
Web-site
Audio and Sound Equip.
Subcontractors and Interns
Software and Hardware Upgrades

Communications

Anti-Racism American Methodism Heritage
Tour

2019
Opportunities for Ministry
Connectional Budget

$51,584.00
$49,984.00
$0.00

$27,000.00
$7,000.00
$20,000.00

$513,484.00

$105,000.00
$60,000.00
$25,000.00
$10,000.00
$10,000.00
$0.00

$9,499,524.00
$0.00

2019
Connectional
Budget

$2,987.17
$0.00
$2,987.17

$0.00
$0.00
$0.00

$79,185.89

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$997,424.54
$0.00

2019
Endowment
Income

$19,055.00
$0.00
$19,055.00

$0.00
$0.00
$0.00

$109,354.60

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$12,967,557.91
$0.00

2019
Other
Income

$73,626.17
$49,984.00
$22,042.17

$27,000.00
$7,000.00
$20,000.00

$702,024.49

$105,000.00
$60,000.00
$25,000.00
$10,000.00
$10,000.00
$0.00

$23,464,506.45
$0.00

2019
Total
Budget
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4510
4520
4530
4540

4500

4400
4420
4430
4440

4320

Congregational Redevelopment /
Revitalization
New Communities of Faith
MissionInsite
General
Congregational Development and
Revitalization Office

Parish & Community Development

Connectional Witness Ministries Team

Administrative Pool
Programmatic Pool
Training
Thrive Ministry / Conference

Higher Education and Campus Ministry

Administration

2019
Opportunities for Ministry
Connectional Budget

$82,500.00
$13,500.00
$2,500.00
$45,000.00

$306,000.00
$162,500.00

$513,484.00

$5,000.00
$5,000.00
$0.00
$0.00
$0.00

$9,499,524.00
$1,600.00

2019
Connectional
Budget

$0.00
$0.00
$0.00
$0.00

$9,269.96
$9,269.96

$79,185.89

$66,911.27
$66,911.27
$0.00
$0.00
$0.00

$997,424.54
$0.00

2019
Endowment
Income

$81,136.90
$0.00
$0.00
$7,275.00

$90,279.60
$1,867.70

$109,354.60

$0.00
$0.00
$0.00
$0.00
$0.00

$12,967,557.91
$0.00

2019
Other
Income

$163,636.90
$13,500.00
$2,500.00
$52,275.00

$405,549.56
$173,637.66

$702,024.49

$71,911.27
$71,911.27
$0.00
$0.00
$0.00

$23,464,506.45
$1,600.00

2019
Total
Budget
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Ω

5110

5100

4600
4610
4620
4630
4640

Council on Finance & Administration

Conference Rules Committee Administrative Pool
Conference Secretary and Statistician

Conference Secretary and Statistician

Connectional Leadership Support Teams

Administration
Administration - Transfer of Funds
Local Church Seminars
New Equipment / Physical Plant Assistance
Archival Storage

Archives and History

2019
Opportunities for Ministry
Connectional Budget

$156,000.00

$55,000.00

$55,000.00
$0.00

$571,700.00

$11,900.00
$2,900.00
$0.00
$0.00
$0.00
$9,000.00

$9,499,524.00

2019
Connectional
Budget

$125,919.25

$0.00

$0.00
$0.00

$740,923.76

$17.49
$17.49
$0.00
$0.00
$0.00
$0.00

$997,424.54

2019
Endowment
Income

$631,791.11

$765.00

$765.00
$0.00

$10,709,615.07

$20.00
$20.00
$0.00
$0.00
$0.00
$0.00

$12,967,557.91

2019
Other
Income

$913,710.36

$55,765.00

$55,765.00
$0.00

$12,022,238.83

$11,937.49
$2,937.49
$0.00
$0.00
$0.00
$9,000.00

$23,464,506.45

2019
Total
Budget
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Board of Trustees

Trustees
Trustees Capital Fund
Mortgage Servicing
General Fund

5600
5610
5620
5630

Connectional Leadership Support Teams

Administrative Costs

Personnel Team

Conference Reserve Fund
Legal & Audit Fees, Insurance, etc.
Administrative Costs
General/Jurisdictional Conf. Exp.
Local Church Audit Fund

Ω

5500

5400
5410
5420
5430
5440

2019
Opportunities for Ministry
Connectional Budget

$357,700.00
$309,200.00
$0.00
$36,500.00
$12,000.00

$571,700.00

$3,000.00
$3,000.00

$9,499,524.00
$0.00
$150,000.00
$1,000.00
$5,000.00
$0.00

2019
Connectional
Budget

$0.00
$0.00
$0.00
$0.00
$0.00

$740,923.76

$0.00
$0.00

$997,424.54
$125,919.25
$0.00
$0.00
$0.00
$0.00

2019
Endowment
Income

$15,339.33
$15,339.33
$0.00
$0.00
$0.00

$10,709,615.07

$0.00
$0.00

$12,967,557.91
$0.00
$631,791.11
$0.00
$0.00
$0.00

2019
Other
Income

$373,039.33
$324,539.33
$0.00
$36,500.00
$12,000.00

$12,022,238.83

$3,000.00
$3,000.00

$23,464,506.45
$125,919.25
$781,791.11
$1,000.00
$5,000.00
$0.00

2019
Total
Budget
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Disability / Medical Insurance
Pensions

Ω

5700
5710

District Superintendent/Cabinet Expenses

District Superintendents
District Program Funds
Moving Expense/Clergy in Transition
Cabinet - General
Short Term Incapacity Fund

Ω

6000
6010
6020
6030
6040

Connectional Ministry Support

Board of Pensions

2019
Opportunities for Ministry
Connectional Budget

$1,877,000.00
$1,717,000.00
$80,000.00
$45,000.00
$35,000.00
$0.00

$4,111,943.00

$0.00
$0.00
$0.00

$9,499,524.00

2019
Connectional
Budget

$11,446.31
$11,446.31
$0.00
$0.00
$0.00
$0.00

$57,446.31

$615,004.51
$0.00
$615,004.51

$997,424.54

2019
Endowment
Income

$20,285.00
$0.00
$0.00
$0.00
$0.00
$20,285.00

$665,285.00

$10,061,719.63
$7,860,511.53
$2,201,208.10

$12,967,557.91

2019
Other
Income

$1,908,731.31
$1,728,446.31
$80,000.00
$45,000.00
$35,000.00
$20,285.00

$4,834,674.31

$10,676,724.14
$7,860,511.53
$2,816,212.61

$23,464,506.45

2019
Total
Budget
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Bishop's Leadership Initiative: Ordinand
Heritage Tour
Bishop's Initiative: Leadership Development
Office
Bishop Initiative: Ad Hoc
Poverty/Homelessness Task Force
Bishop's Academy: Program Development
Clergy Coaching
Collaborative Groups
Transitional Expense
Strategic Initiatives
Camping & Retreat Ministries Campaign

Conference Center

Conference Center
Conference Computer System
Conference Computer Capital Investment

Ω

6200
6210
6215

Connectional Ministry Support

6130
6140
6150
6160
6170
6180

6120

6110

6100

Bishop's Leadership Initiatives

2019
Opportunities for Ministry
Connectional Budget

$2,234,943.00
$265,000.00
$20,000.00
$10,000.00

$4,111,943.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$0.00
$0.00

$9,499,524.00

2019
Connectional
Budget

$0.00
$0.00
$0.00
$0.00

$57,446.31

$28,000.00
$0.00
$8,000.00
$0.00
$5,000.00
$0.00

$0.00

$5,000.00

$46,000.00
$0.00

$997,424.54

2019
Endowment
Income

$20,000.00
$20,000.00
$0.00
$0.00

$665,285.00

$0.00
$0.00
$0.00
$0.00
$0.00
$625,000.00

$0.00

$0.00

$625,000.00
$0.00

$12,967,557.91

2019
Other
Income

$2,254,943.00
$285,000.00
$20,000.00
$10,000.00

$4,834,674.31

$28,000.00
$0.00
$8,000.00
$0.00
$5,000.00
$625,000.00

$0.00

$5,000.00

$671,000.00
$0.00

$23,464,506.45

2019
Total
Budget
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1
2
3
4
5
6

$0.00

$9,499,524.00
$973,000.00
$270,943.00
$696,000.00
$0.00

$997,424.54
$0.00
$0.00
$0.00

2019
Endowment
Income

Ω - Indicates that some, or all, of the listed Budget Lines are paid at 100%

Personnel Costs: Program Support Staff
Personnel Costs: Episcopal Office Staff
Personnel Costs: Office of Finance and
Administration
Program Development - Program and Finance
Departments

2019
Connectional
Budget

$0.00

$23,464,506.45
$973,000.00
$270,943.00
$696,000.00

2019
Total
Budget

Council on Finance & Administration, Seth A. McClymonds, Jr., Chair
Conference Connectional Leadership Team, Louise Patterson, Chair

$0.00

$12,967,557.91
$0.00
$0.00
$0.00

2019
Other
Income

* NOTE: Line Item Numbers are subject to change according to SHELBY Financial System Requirements

NOTE:

6260

6230
6240
6250

2019
Opportunities for Ministry
Connectional Budget
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RS 501 2019 Rental/Housing Allowance
For Retired Clergy And/Or Disabled Clergy
(Adopted 06/09/2018)
The Western Pennsylvania Annual Conference of the United Methodist Church (the
“Conference”) adopts the following resolutions relating to rental/housing allowances for
active, retired, or disabled clergy persons of the Conference:
WHEREAS the religious denomination known as The United Methodist Church (the
“Church”) of which this Conference is a part, has in the past functioned and continues to
function through ministers of the gospel (within the meaning of Internal Revenue Code
section 107) who were or are duly ordained, commissioned or licensed ministers of the
Church (“Clergypersons”);
WHEREAS the practice of the Church and of this Conference was and is to provide active
Clergypersons with a parsonage or a rental/housing allowance as part of gross
compensation;
WHEREAS pensions or other amounts paid to retired and disabled Clergypersons are
considered to be deferred compensation and are paid to active, retired and disabled
Clergypersons in consideration of previous, active service; and
WHEREAS the Internal Revenue Service has recognized the Conference (or its
predecessors) as the appropriate organization to designate a housing/rental allowance for
Clergypersons who are members of this Conference and are eligible to receive such
deferred compensation;
THEREFORE BE IT RESOLVED that an amount equal to 100% of the pension or
disability payments received from plans authorized under The Book of Discipline of The
United Methodist Church (the “Discipline”), which includes all such payments from
Wespath Benefits and Investments (Wespath“) during the year of 2019, by each active,
retired, or disabled Clergyperson who is or was a member of the Conference or its
predecessor, be and hereby is designated as a rental/housing allowance for each such
Clergyperson;
BE IT FURTHER RESOLVED that the pension or disability payments to which this
rental/housing allowance applies will be any pension or disability payments from plans,
annuities, or funds authorized under the Discipline, including such payments from Wespath
and from a commercial annuity company that provides an annuity arising from benefits
accrued under a Wespath plan, annuity, or fund authorized under the Discipline, that result
from any service a Clergyperson rendered to this Conference or that an active, a retired or
a disabled Clergyperson of this Conference rendered to any local church, annual conference
of the Church, general agency of the Church, or other institution of the Church, former
denomination that is now a part of the Church, or any other employer that employed the
Clergyperson to perform services related to the ministry of the Church or its predecessors,
and that elected to make contributions to, or accrue a benefit under, such a plan, annuity,
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or fund for such active, retired or disabled Clergyperson’s pension or disability as part of
his or her gross compensation.
NOTE:
The rental/housing allowance that may be excluded from a Clergyperson's gross income in
any year for federal income tax purposes is limited under Internal Revenue Code section
107(2) and regulations thereunder to the least of: (1) the amount of the rental/housing
allowance designated by the Clergyperson's employer or other appropriate body of the
Church (such as this Conference in the foregoing resolutions) for such year, (2) the amount
actually expended by the Clergyperson to rent or provide a home in such year, or (3) the
fair rental value of the home, including furnishings and appurtenances (such as a garage),
plus the cost of utilities in such year.
Conference Board of Pensions, Dara Sterling, Chair
RS 502 Clergy Retirement Security Program
& Comprehensive Protection Plan
(Adopted 06/09/2018)
WHEREAS, the denominational pension program known as the Clergy Retirement
Security Program (“CRSP”) is comprised of the component parts: The Pre-1982 Plan
(“Pre-1982”), Ministerial Pensions Plan (“MPP”), Clergy Retirement Security Program
Defined Benefit (“CRSP-DB”), and Clergy Retirement Security Program Defined
Contribution (“CRSP-DC”);
WHEREAS, the death and disability benefit program is known as the Comprehensive
Protection Plan (“CPP”);
WHEREAS, the plan for personal contributions is known as the United Methodist
Personal Investment Plan (“UMPIP”);
WHEREAS, the 2012 General Conference charged each Annual Conference with
determining annually, if desired, CRSP participation eligibility for clergy with less than
full time appointments, but at least half-time appointments effective January 1, 2014;
WHEREAS, the 2012 General Conference eliminated CRSP participation eligibility for
clergy appointed less than half time effective January 1, 2014;
WHEREAS, the 2012 General Conference established within the CRSP-DC segment a
matching contribution for a participant’s 1% personal contribution into UMPIP effective
January 1, 2014;
WHEREAS, the Conference Board of Pensions recommends that the current over-funded
status of the Pre-82 plan plus pension reserves support the continued participation in the
CRSP plan by clergy appointed at least half time;
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WHEREAS, the Conference Board of Pensions recommends that UMPIP shall be the plan
used for clergy appointed less than half time that have not chosen to waive pension
participation;
WHEREAS, Wespath Benefits and Investments (“Wespath”) has notified the Western
Pennsylvania Annual Conference of the United Methodist Church (“WPAUMC”) that the
CRSP-DB will require a contribution from WPAUMC in respect of plan year 2019 in the
amount of $2,211,191;
WHEREAS, Wespath has confirmed that, as of the most recent actuarial valuation date,
and has estimated that, as of January 1, 2017, the Western Pennsylvania Annual
Conference’s Pre-1982 Past Service Funding Account plan assets exceed the Pre-82 plan
liabilities.
WHEREAS, Wespath has advised the WPAUMC that such Pre-1982 overfunding is not
available to use to fund the CRSP-DB contribution due in respect of plan year 2019;
WHEREAS, plans are that excess Pre-1982 funds will be redirected to meet WPAUMC’s
CRSP-DB and MPP obligations or to increase WPAUMC’S benefit reserves only when
the combined Pre-1982 plan assets and Benefit Reserve fund is greater than 120% of
projected Pre-1982 plan liabilities, our revised early warning target level.
THEREFORE BE IT RESOLVED, that WPAUMC extend participation eligibility,
effective January 1, 2019, in the Clergy Retirement Security Program (CRSP) to qualified
clergy persons appointed less than full time and at least half time;
BE IT FURTHER RESOLVED that the CRSP-DC program (the 3% CRSP-DC church
contribution) and the Comprehensive Protection Plan (3% CPP church contribution) be
funded during the calendar year 2019 as each salary-paying unit shall remit monthly
contributions on behalf of the participant directly to the WPAUMC Board of Pensions, or
its agent, for credit to the appropriate account or on behalf of the participant;
BE IT FURTHER RESOLVED that the annuity rate (PSR) for 2019 for service rendered
prior to 1982 (Pre-1982) shall be $639.75, representing 1.00% of the WPAUMC’s
Conference Average Compensation (“CAC”);
BE IT FURTHER RESOLVED that the WPAUMC’s CRSP-DB 2019 obligation be
funded from the Pre-82 Past Service Funding Account or the Benefit Reserve Fund held
with Wespath;
BE IT FURTHER RESOLVED that active (not retired) clergy persons appointed less
than half time and making a personal contribution (minimum 1% of cash compensation
plus 25% housing) to the UMPIP program will receive a 1% matching contribution, and in
any event a 10% non-matching contribution made to the participant’s account. The 3%
percent church contribution and the 1% individual contribution shall be billed to local

286

2018 Western Pennsylvania Conference

churches similar to CRSP-DC and the balance shall be contributed by the WPAUMC from
the Benefit Reserve Fund;
BE IT FURTHER RESOLVED that during the calendar year 2019 all UMPIP
contributions will be billed by the Wespath and paid through the salary paying unit of each
participant or by the WPAUMC, plan sponsor, for participants who are appointed less than
half time;
BE IT FURTHER RESOLVED that in the event that Western Pennsylvania Annual
Conference’s Pre-1982 Past Service Funding Account plan assets and Benefit Reserve
Fund do not exceed the Pre-1982 plan liabilities by more than 20%, our Board of Pensions
revised early warning target level, the participation in the CRSP program by less than full
time appointments and the WPAUMC non-matching contribution for less than half time
clergy will be reconsidered.
Conference Board of Pensions, Dara Sterling, Chair
RS 503 CRSP Future Liabilities & Benefit Reserve Fund
(Adopted 06/09/2018)
WHEREAS, the General Conference of 2004 has mandated for The United Methodist
Church a pension program known as the Clergy Retirement Security Program (CRSP),
effective January 1, 2007;
WHEREAS, the Western Pennsylvania Annual Conference (“WPAUMC”) Board of
Pensions has agreed that the 2019 WPAUMC CRSP defined benefit contribution due of
$2,211,191 shall be paid from the Benefit Reserve Fund, thus relieving the WPAUMC and
its local churches, agencies and other salary-paying units of this expense for 2019;
WHEREAS, the WPAUMC Board of Pensions has previously approved the establishment
of a Benefit Reserve Fund, presently held at and invested by Wespath for the purpose of
building a reserve for future CRSP defined benefit unfunded liabilities or other active and
retiree benefit needs and has begun making contributions to build such Fund;
WHEREAS, Wespath has called to our attention the future difficulty in funding pension
liabilities due to the denomination’s aging clergy population and declining United States
membership and encourages each annual conference to maximize funding now;
THEREFORE BE IT RESOLVED, that the 2019 contribution to the Benefit Reserve
Fund shall be calculated at an amount equal to 0.5% of each active participant’s
compensation package, charged to each such participant’s church, agency, WPAUMC
responsibility or other applicable salary-paying unit, billed and collected by the WPAUMC
Board of Pensions or its agent, and transferred in a timely manner to the Benefit Reserve
Fund.
Conference Board of Pensions, Dara Sterling, Chair

VII Legislation

287

RS 504 2019 Comprehensive Benefit Funding Plan Summary
(Adopted 06/09/2018)
WHEREAS, ¶ 1506.6 of The Book of Discipline of The United Methodist Church 2016
requires each annual conference to develop, adopt, and implement a formal comprehensive
funding plan or plans for funding all of its benefit obligations;
WHEREAS, this funding plan must result in the retirement of the respective annual
conference’s pre-82 pension obligations between December 31, 2021 and December 31,
2025;
WHEREAS, this funding plan shall identify funds designated by the Annual Conference
and protected for the exclusive purpose of retiring its pre-82 pension obligations;
WHEREAS, the Western Pennsylvania Annual Conference (“WPAUMC”) Board of
Pensions has submitted the following funding plan, which shows that, as of January 1, 2016
(the actuarial valuation date for determining 2018 Contributions due), the WPAUMC’s
pre-1982 obligations have been fully funded:
WHEREAS, in the opinion of Wespath Benefits Investments (“Wespath”), the funding
plan described above meets the comprehensive funding plan requirements of ¶ 1506.6 of
The Book of Discipline of The United Methodist Church 2016;
WHEREAS, The WPAUMC Board of Pensions is in receipt of a written opinion from
Wespath that this funding plan meets the funding requirements of ¶1506.6 of The Book of
Discipline of the United Methodist Church 2016;
THEREFORE BE IT RESOLVED, that the Western Pennsylvania Annual Conference
approve the following Western Pennsylvania Annual Conference 2019 Comprehensive
Benefit Funding Plan Summary:
Western Pennsylvania Annual Conference
2019 Comprehensive Benefit Funding Plan Summary
The 2016 Book of Discipline ¶1506.6 requires that each annual conference develop, adopt
and implement a formal comprehensive funding plan for funding all of its benefit
obligations. The funding plan shall be submitted annually to Wespath for review and be
approved annually by the annual conference, following the receipt and inclusion of a
favorable written opinion from Wespath. This summary document is only a portion of the
information contained in the actual signed funding plan. As such, it might not contain all
the information required for a comprehensive view of the benefit obligations of the
conference. You may request the full contents of the 2019 comprehensive benefit funding
plan from your conference benefit office.
Following is the summary of the Comprehensive Benefit Funding Plan (CBFP) for 2019
conference benefit obligations:
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Clergy Retirement Security Program (CRSP)
Defined Benefit (DB) and Defined Benefit Contribution (DC)
Plan Overview: The Clergy Retirement Security Program (CRSP) is an Internal Revenue
Code section 403(b) retirement program providing lifetime income and account flexibility
designed for those who serve as clergy of The United Methodist Church. The plan is
designed to provide participants with one portion of their overall retirement portfolio.
CRSP replaced the Ministerial Pension Plan (MPP) effective January 1, 2007, which
replaced the Pre-82 Plan for service rendered prior to January 1, 1982
CRSP consists of both a defined benefit (DB) plan, which provides a monthly benefit at
retirement based upon years of credited service to the Church, and a defined contribution
(DC) plan, which provides a retirement account balance established and funded by annual
conferences. The Clergy Retirement Security Program (CRSP-DB) annuities total liability
as of January 1, 2017 is $1,588 million, while total plan assets are $1,701 million resulting
in a current plan funded ratio of 107%. The Western Pennsylvania Conference portion of
the liability is 2.2161% and the 2019 contribution is $2,211,191. The conference
anticipates that the amount will be funded from reserves since Wespath’s current actuarial
valuation indicates we may not have enough surplus available in 2019 to fully cover this
obligation through a redirection of assets from the Pre-82 Plan. The Conference has
adequate reserves to make the 2019 CRSP-DB contribution. Additionally, General
Conference 2012 approved a change to CRSP that provides each annual conference the
discretion to determine whether to cover three-quarter and/or half-time clergy. The
Western Pennsylvania Annual Conference has elected to cover clergy serving 50%+ under
CRSP effective January 1, 2014.
Effective January 1, 2014 CRSP-DC plan was reduced from a 3% to a 2% of plan
compensation non-matching contribution. Clergy have the opportunity to earn up to an
additional 1% CRSP-DC contribution by contributing at least 1% of their plan
compensation to UMPIP, therefore if a participant contributes at least 1% of plan
compensation to UMPIP, the individual will receive a contribution of 3%, which is
unchanged from 2013 and prior. For 2019, the Conference anticipates making a CRSP-DC
contribution in the amount of $690,000, funded by collections from local churches. It is
anticipated that increases for future years will average 2.00%, due to anticipated changes
in the DAC and CAC.
Ministerial Pension Plan (MPP)
Plan Overview: The Ministerial Pension Plan (MPP) provides clergy with a pension for
their years of ministry with The United Methodist Church from 1982 through 2006. MPP
is an Internal Revenue Code section 403(b) retirement plan. Effective January 1, 2014,
exactly 65% of the account balance must be annuitized when it is to be distributed. The
remainder may be rolled over to UMPIP, another qualified plan or IRA, or paid in a lump
sum.
The Ministerial Pension Plan (MPP) annuities total liability as of January 1, 2017 is $3.53
billion, while total plan assets are $3.70 billion resulting in a current plan funded ratio of
105% and no required contribution for 2019. The Western Pennsylvania Conference’s
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portion of the total liability is 2.68%. Future MPP annuitants have a total account balance
of $3.689 billion and the Western Pennsylvania Conference’s portion of that balance is
$91.0 million or 2.47% of the total.
Pre-1982 Plan
Plan Overview: Supplement One to the Clergy Retirement Security Program (CRSP), also
known as the Pre-82 Plan, provides clergy with a pension for their years of ministry with
The United Methodist Church prior to 1982. The Pre-82 Plan was replaced by MPP
effective January 1, 1982. When participants enter a Retired relationship with the
Conference, and do not terminate, the minimum benefit payable to them is based on two
factors: 1) Years of Service with pension credit and 2) Conference pension rate. Years of
Service with pension credit are approved by the Conference on the recommendation of the
Conference Board of Pensions in accordance with plan provisions and The Book of
Discipline. The pension rate, also called the past service rate (PSR), is the dollar amount
chosen by the Conference as the amount payable for each approved Year of Service with
pension credit. Typically, the pension rate changes from year to year. The number of Years
of Service with pension credit is multiplied by the PSR, and the product is the minimum
annual benefit payable to those eligible for Pre-82 Plan benefits. In certain situations, the
benefit received from the Pre-82 Plan, may vary based on the applicability of what is
referred to as Defined Benefit Service Money (DBSM), which is the defined contribution
feature of the Pre-1982 Plan. At the time a participant retires, the DBSM account is
converted to a life-based benefit. At that point the participant’s benefit is the greater of the
PSR benefit or DBSM benefit. As the conference increases the PSR, the participants benefit
is recalculated; however, the DBSM based benefit does not change.
The 2019 Past Service Rate (PSR) recommended to the Western Pennsylvania Annual
Conference will be $639.75 representing a 2.3% increase from the 2018 rate. The
conference expects future increases to be approximately 2.0%, based on anticipated
increases in the CAC.
The contingent annuitant percentage is recommended to remain at the 75% level.
Based on the estimated actuarial valuations from Wespath as of January 1, 2017 for 2019,
the portion of the Pre-82 liability attributable to the Western Pennsylvania Conference and
funded status is, as of 1/1/2017, as follows:
Funding Plan Liability .......................................................................$ 71,652,335
Assets in the Plan ..............................................................................$ 77,289,664
Funded Status.....................................................................................$ 5,637,329
Funded Ratio................................................................................................. 108%
The funded ratio is recalculated each year based on economic and demographic changes.
These changes create the possibility that Pre-82 contributions may be required at a future
date (even after 2021).
The Pre-82 Plan for the Western Pennsylvania Conference is overfunded, but not at a level
that allows for redirection. Therefore, the Conference Board of Pensions (CBOP) intends
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to pay the 2018 CRSP-DB contribution (due 12/31/2018) of $2,285,565 from reserves.
The Conference has adequate reserves to make the 2018 and 2019 contributions.
Defined benefit plan liabilities (Pre-82, MPP and CRSP-DB) continue until the last benefit
is paid to participants and their surviving spouses irrespective of the funding level of the
plan. That is, even if the assets in the plan are larger than the liabilities in the plan, the
Conference still has a liability (obligation) with the plan.
Active Health Benefit Program
Plan Overview: The Western Pennsylvania Conference offers a Health Insurance program
to active participants.
During the 2017 year, the total cost of the program was $5,974,592 and was funded by
local church assessment plus use of designated reserves.
Post-Retirement Medical Benefit Program (PRM)
Plan Overview: The Western Pennsylvania Conference Post-Retirement Medical plan
currently offered provides a $126.00 monthly subsidy per participant and eligible spouse
toward their premium for health insurance provided through an AARP Medicare
Supplement Plan, a Highmark Freedom Blue Medicare Advantage Plan or a Highmark
Community Blue HMO. The current annual cost is anticipated to be $1,677,340 with
funding sources to be contributions from CBOP investments. On a longer term basis, the
Western Pennsylvania Conference intends to maintain the current subsidy.
Based on the most recent PRM valuation dated 1/1/2017, following is the funded position
of the Post-Retirement medical benefits obligation:
Accumulated Post Retirement Obligation (APBO) or net conference cost.......$24,833,326
Expected Post Retirement Obligation (EPBO) or net conference cost..............$28,130,949
Service Cost (SC) or net conference cost .............................................................. $442,015
Assets designated for PRM ...............................................................................$33,286,727
These values are based on 4.00% long term discount rate, 7.00% long-term expected return,
and a current increase trend of 7.61% decreasing to 4.50% by 2025.
Comprehensive Protection Plan (CPP)
Plan Overview: The Comprehensive Protection Plan (CPP) provides death, long-term
disability and other welfare benefits for eligible clergy of The United Methodist Church
and their families and is an Internal Revenue Code 414(e) "church plan" funded by plan
sponsor insurance premiums. General Conference 2016 changed the eligibility
requirements for CPP. It eliminated special arrangements for clergy appointed less than
full time. It also removed the requirement for plan compensation of at least 60% of the
lesser denominational average compensation (DAC) or Conference Average
Compensation (CAC) for full time clergy. Western Pennsylvania has elected to require
CPP participation for clergy appointed 75% who are full and provisional members (elders
and deacons), associate members and clergy of other Methodist denominations earning at
least 25% of the denomination average compensation (DAC).
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For 2019 the Western Pennsylvania Conference’s estimated contribution to the
Comprehensive Protection Plan is $655,000, which is anticipated to be funded by payments
from local churches. The anticipated average increase in future years is expected to be
2.00% per year due to projected increases in compensation.
United Methodist Personal Investment Plan (UMPIP) for Lay and Clergy
Plan Overview: The United Methodist Personal Investment Plan (UMPIP) is an Internal
Revenue Code section 403(b) defined contribution retirement savings plan for clergy and
lay employees of The United Methodist Church and affiliated organizations. Participants
may make before-tax and/or after-tax contributions through payroll deductions. Participant
contributions, contributions your plan sponsor may make on the participant’s behalf and
investment earnings comprise the individual’s retirement account balance.
Qualified Conference office lay employees are eligible after 12 months for a pension
contribution of 10% of salary plus an additional matching amount of 1% if the employee
makes the same contribution. Lay employees are encouraged to contribute personal funds
toward their retirement through payroll deductions to UMPIP. The estimated contribution
for the Western Pennsylvania Conference is anticipated to be $148,200 in 2019, funded
through contributions to plan by local churches and by the Conference for Conference staff.
As of January 1, 2014, the Western Pennsylvania Conference is sponsoring UMPIP for
clergy appointed 25% time. They are eligible for a pension contribution of 10% of salary.
If the appointed clergy make a 1% personal contribution the conference matches the 1%.
The estimated contribution for the Western Pennsylvania Conference is anticipated to be
$37,100 in 2019, funded through the local church payments, conference apportionments
and the conference benefit reserve fund.
Wespath Conclusion:
The 2019 Comprehensive Benefit Funding Plan and the above outlined Summary
document incorporates to the best of our understanding, the Western Pennsylvania
Conference’s obligations and funding requirements of the benefits provided to the Clergy
and Laity of the Western Pennsylvania Conference.
Conference Board of Pensions, Dara Sterling, Chair
RS 505 Health Insurance Program
(Adopted 06/09/2018)
WHEREAS pursuant to ¶639 of The Book of Discipline of the United Methodist Church,
the Western Pennsylvania Annual Conference (the “Conference”) has authorized a health
insurance program (the “Conference program,” the “health insurance program,” or the
“program”) and has charged the Conference Board of Pensions with the responsibility and
authority to administer the program with due regard for financial considerations;
WHEREAS the total costs of the Conference program are determined annually by the
Conference Board of Pensions and are billed to the churches (“Pastoral Charges”) and other
salary paying units of the Conference, with certain additional payments coming from the
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Conference Apportionment Budget Board of Pensions or insured individuals. In
accordance with Conference policy related to the appointment process, the employer
monthly premium is uniform at the “family” rate among appointments to Pastoral Charges.
The Conference Board of Pensions may establish other employer monthly premium rates
for single persons and heads of households to be applied in circumstances other than
Pastoral Charge appointments;
WHEREAS health insurance programs generally have increasingly become the subject of
federal and state laws and regulations, compliance with which may require periodic
program adjustment beyond the ability of the Annual Conference to respond to in onceannual legislative sessions. In particular, the Patient Protection and Affordable Care Act of
2010 (Public Law 111-148) and Health Care & Education Affordability Reconciliation Act
of 2010 (Public Law 111-152), together the “Affordable Care Act”, have imposed and will
impose new requirements on health insurance programs such as the Conference program;
WHEREAS the Conference contracts with one or more insurance carriers to underwrite
and administer certain aspects of the program. Said contracts and related documents
ultimately define the terms of the program, and such carriers in the good faith exercise of
their contractual responsibilities make insurability determinations beyond the control of
the Conference. Therefore the Conference Board of Pensions must have the requisite
authority and discretion to negotiate contracts with carriers and to modify, within the broad
design considerations of United Methodist polity, the eligibility, benefits, cost sharing, and
other terms in the circumstances;
WHEREAS competitive developments among insurers and health care providers within
the geography of the Annual Conference have emphasized the need for the Conference
Board of Pensions actively to anticipate and make changes to program terms to align the
program with the marketplace for such services;
THEREFORE BE IT RESOLVED that the Conference Board of Pensions is directed to
administer the health insurance program and to institute, adopt or modify the following to
adapt the program to changing circumstances and to control its cost:͒

1. Revenue for premiums and bases for distributing the cost of the program as premiums
to participating persons, Pastoral Charges, Conference responsibilities, and extension
ministries;
2. Benefits, alternative benefits delivery systems and benefit plan designs, and wellness
initiatives among persons in the insured group;͒

3. Participation eligibility, including for new or special circumstances not comprehended
in this legislation; and
4. Cost sharing between insured persons and salary paying units, including but not limited
to deductibles, participant co-payment for health care services or participant monthly
premiums, and co-insurance percentages.

VII Legislation

293

In fulfilling its responsibilities to administer the health insurance program, the Conference
Board of Pensions is authorized, in cases of program changes made pursuant to this
authority, law, regulation or contract or legislated by Annual Conference, to grant
transitional terms or exceptions as a matter of equity to insured persons or to Approved
Employers for up to three years. Financial hardship should be addressed by affected
persons or employers by seeking assistance outside the health insurance program;͒

BE IT FURTHER RESOLVED that the Conference Board of Pensions is authorized and
directed to make changes to the program necessary in its reasonable judgment to achieve
timely compliance with the Affordable Care Act, with regulations pursuant and legislative
amendments thereto, and with other laws and regulations as may from time to time apply
to the program, or to maintain “grandfathered” status under the Affordable Care Act or as
a “church plan” as the same may be judged desirable or prudent, with appropriate notice to
insured persons and salary paying units;͒
BE IT FURTHER RESOLVED that the Conference Board of Pensions is directed to use
its best efforts to establish and negotiate contracts with insurance carriers for said health
insurance program which reflect the intent of this legislation (although there can be no
assurance that the terms to which insurance carriers will ultimately agree or that law allows
will be as fully inclusive as the Conference may intend with regard to eligibility and
coverage generally). The Conference Board of Pensions is further directed to coordinate
and reconcile the insurance carrier contract language and requirements with the legislative
intent of the Conference, including adapting or modifying, within the broad design
considerations of United Methodist polity, the terms of the program and this legislation
where regulatory and other constraints so require. Said contract language and health
insurance program terms control benefits under the plan; clerical errors, misinformation on
eligibility or benefit coverage or entitlements, mistakes or conflicting oral statements made
in the administration of the program do not amend the program or create a right to benefits
under it.
BE IT FURTHER RESOLVED that the Conference Board of Pensions is directed to
maintain, for the health insurance program, appropriate standards of eligibility for persons
and Employing Entities and apportionment of the costs of such program among salary
paying units and insured persons as generally described in the Appendices to this
legislation. As used herein, “insured person” or “insured” generally refers to the clergy
person, surviving spouse, or lay employee. Eligibility of dependents of the insured person
is defined in the plan documents. Insured persons together with eligible dependents are
collectively referred to as “participants”, and, where program participation is permitted,
such participation includes eligible dependents. Terms used in The Book of Discipline of
the United Methodist Church (“Discipline”) have the meaning prescribed therein. Where
appointed service is referred to, in all cases this means an appointment by the Resident
Bishop of the Conference of a clergy member of the Conference (“clergy member”) or of
a clergy person pursuant to ¶346 Discipline (“loaned clergy”), each for service within the
geography of the Conference (a “Western Pennsylvania Episcopal appointment”). The
health insurance program’s responsibility for clergy eligibility and cost is based solely on
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such appointed service. Full-time employment refers to positions whose duties
comprehend working 30 hours or more per week, or, if applicable, as otherwise may be
defined by the Affordable Care Act or other applicable federal or state law or regulation.
Eligibility for participation in Western Pennsylvania Annual Conference United Methodist
Church’s (WPAUMC) Health Insurance Program shall be modified by the Conference
Board of Pensions to maintain compliance with applicable laws and regulations, to conform
to changes in clergy categories or status as The Discipline may from time to time adopt or
impose, or as a matter of equity among participating employers, employees and
dependents;
BE IT FURTHER RESOLVED that Appendix A and Appendix B below shall be adopted
as the initial guidelines for the Conference Benefits Officer and administrative staff for use
in the day to day administration of the Health Insurance Program. Amendments required
to comply with applicable law, vendor contractual requirements, or unusual situations not
contemplated at the time of this legislation shall be reviewed and approved by the
Conference Board of Pensions and posted on the conference web site.
Appendix A:
Eligibility of Persons and Employing Entities
To Participate in the Health Insurance Program
Employing entities eligible to participate include the corporate entity known as the Western
Pennsylvania Annual Conference of the United Methodist Church (the “Annual
Conference Corporation”), the Pastoral Charges in its geographical jurisdiction, The
United Methodist Foundation of Western Pennsylvania, and certain other entities and
extension ministries whose close relationship to the Annual Conference through
governance, legal, and tax aspects is sufficient, in the reasonable judgment of the
Conference Board of Pensions, to support the status of the health insurance program as a
“church plan” as defined in section 414(e) of the Internal Revenue Code of 1986 (the
“Code”) (together, “Approved Employers”).
Eligible persons include full-time elders in full connection, full-time deacons in full
connection, full-time provisional and associate members, and full-time local pastors, each
under Western Pennsylvania Episcopal appointment and in the employ of an Approved
Employer or serving an extension ministry under a Western Pennsylvania Episcopal
appointment beyond the local church (“ABLC”). Pursuant to the Conference’s authority
under ¶639.7 Discipline and Judicial Council Decisions 674, 866 and 923 to require
Pastoral Charges to participate with respect to appointed clergy, any of the foregoing who
is serving in a Pastoral Charge or Annual Conference Corporation staff position subject to
itinerancy shall be enrolled in the program. Eligibility shall extend to a clergy member of
the Conference described above who receives disability benefits under the terms of the
denominational Comprehensive Protection Plan (“CPP-qualified disability”); however,
such coverage shall end on the earlier of qualification for Medicare or two years following
qualification for CPP disability benefits. Eligibility shall continue until an insured clergy
member of the Conference is no longer employed by an Approved Employer or no longer
serves an extension ministry under a Western Pennsylvania Episcopal appointment beyond
the local church, including until the point at which an insured clergy member retires (see
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below) or enters the Voluntary Transition Program. Eligibility of a loaned clergy person
serving a Western Pennsylvania Episcopal appointment ends upon any change of status
under The Discipline to other than an active full-time employment Western Pennsylvania
Episcopal appointment, at which time benefits responsibility for that clergy person reverts
to the annual conference of which he or she is a member.
Clergy members who retire, prior to becoming eligible for Medicare Part A and/or Part B
(“Medicare Eligible”) from an active full-time Western Pennsylvania Episcopal
appointment and from the employ of an Approved Employer, under ¶¶ 358.1 and 358.2 of
the 2012 Discipline or from CPP-qualified disability who in each case have had coverage
in the Conference program continuously for the eight years immediately preceding
retirement (and counting time spent in the program on CPP-qualified disability), and their
spouses or surviving spouses if married to them at retirement and not yet Medicare Eligible,
continue to be eligible for the Conference program until Medicare Eligible, although a
spouse if not yet Medicare Eligible, together with eligible dependents, may continue in the
program until the spouse becomes Medicare Eligible. Neither the health insurance program
for persons who are not yet Medicare Eligible nor the Medicare supplemental program is
available to retirees who were not covered under the program continuously for the eight
years immediately preceding retirement.
If a clergy member of the WPAUMC has been appointed to an approved extension ministry
in the years immediately prior to retirement, a minimum of 12 years participation in the
healthcare benefit plan is required to receive the retirement subsidy.
Eligibility extends to clergy members described above except to the extent that they are
serving less than full-time, to part-time local pastors (including students appointed to serve
as same), and to other provisional members, each if under a Western Pennsylvania
Episcopal appointment and in the employ of an Approved Employer, and to any otherwise
eligible clergy members described above who are on approved sabbatical (¶352
Discipline), voluntary (¶354 Discipline), or medical (¶357 Discipline) leave.
The Annual Conference Corporation itself shall, and the Conference’s Pastoral Charges,
the United Methodist Foundation of Western Pennsylvania, and other Approved
Employers may elect to extend eligibility to their full-time lay employees, together with
eligible dependents. When such lay employee retires or is otherwise no longer so
employed, eligibility for this program ceases. Coverage may be extended to surviving
spouses of lay employees for not more than 18 months following the insured lay person’s
death only if the Approved Employer, under its own employee benefits policies, extends
such coverage and continues to pay the cost thereof.
Eligibility for the program extends to surviving spouses, together with eligible dependents,
of clergy members who were enrolled and active in the program at the time of their death.
It is the intent of the Conference that the employer monthly premium cost of coverage for
surviving spouses of such clergy members as were full-time be borne substantially by the
Annual Conference Apportionment Budget Board of Pensions until the surviving spouse
becomes eligible to participate in another health insurance program (for example, through
employment, through a new spouse or by becoming Medicare Eligible), regardless of
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whether the surviving spouse is enrolled or participates in such other health insurance
coverage.
An insured person’s child dependent shall cease to be eligible to participate in the program
when such child dependent no longer satisfies the requirements of dependent under the
terms of the plan documents or upon the insured person’s or surviving spouse-parent’s
ineligibility for program coverage. Coverage for surviving spouses and dependents ceases
if the surviving spouse becomes eligible for employer-provided health coverage under any
other plan or program regardless of whether the surviving spouse is enrolled or participates
in such other health insurance coverage.
Insured persons who leave the health insurance program in accordance with any of the
foregoing provisions or voluntarily after employment ends may not re-enter the program
unless re-employed in a position of eligibility.
Appendix B:
Cost Responsibility for Health Insurance Program Participation
Responsibility for paying the employer monthly premium of clergy and lay participation
in the health insurance program generally falls to the salary paying unit (typically the
Approved Employer, subject to certain exceptions), except where otherwise noted in this
legislation.
For clergy member retirees, surviving spouses, and clergy members on CPP- qualified
disability, the salary paying unit is the Annual Conference Apportionment Budget. The
cost in excess of the rate for single persons for lay staff employed by the Annual
Conference Corporation who elect family or head of household coverage shall be paid by
the insured person until January 1, 2014; thereafter, the Conference Apportionment Budget
shall pay the same employer monthly premium as it pays for its clergy employees. Onehalf of the employer monthly premium of participation by students appointed as part-time
local pastors shall be borne by the Conference Apportionment Budget; the other half shall
be borne by the served Pastoral Charge. the Conference Board of Pensions. The health care
premium for lay staff employed by the Annual Conference shall be paid by the Annual
Conference. Part time appointed local pastors who are enrolled full – time in seminary and
whose appointments are at least ½ time student pastors are eligible to enroll in the health
plan unless other similar coverage is available. Local churches receiving a student pastor
will be billed at ½ the health insurance rate, with the Conference Board of Pensions
covering the balance, for a maximum of five years, at which time the local church will be
responsible for the full cost. Student Pastors shall verify annually their status as a full-time
enrolled seminary student by sending proof of enrollment to the Conference Benefits
Officer. The employer monthly premium of an otherwise eligible clergy member on
approved sabbatical (¶352 Discipline), voluntary (¶354 Discipline), or medical (¶357
Discipline) leave shall be paid by the insured person, unless the salary paying unit is
required by The Discipline or otherwise elects to pay it. In each of these instances except
for persons whose employer monthly premium is the responsibility of the Conference
Apportionment Budget Board of Pensions and for appointees to Pastoral Charges (together
whose cost responsibilities shall be determined by the Conference program), the salary
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paying unit independently may require employee contributions for program participation
but is itself responsible for ascertaining a person’s eligibility and for remitting the full
employer monthly premium. In the circumstance of requiring employee contribution, the
salary paying unit is encouraged to seek advance determination from and annually must
certify to the Conference Benefits Officer that such employee contributions meet the
requirements of the Affordable Care Act (including for maintenance of “grandfathered”
status unless the Conference Board of Pensions has concluded not to retain such status for
the Conference program).
When an insured clergy member of the Western Pennsylvania Annual Conference serving
an extension ministry under a Western Pennsylvania Episcopal appointment beyond the
local church is no longer so employed (for example, upon death, disability or retirement)
but remains eligible under the provisions in Appendix A, cost responsibility shall be the
Annual Conference’s in the case of clergy members serving appointments described in
¶344.1a(1) of the Discipline or of their surviving spouses; benefits policies, benefits and
cost thereof for clergy serving extension ministry appointments described elsewhere in
¶344 or of their surviving spouses are the responsibility of the Approved Employer.
The sharing of the employer monthly premium between retirees and retiree spouses and
the Conference Apportionment Budget Board of Pensions generally reflects the age at
which retirement occurs if prior to Medicare eligibility or the years of full-time service
(including CPP- qualified disability) rendered prior to retirement as follows:
Participants who retire prior to Medicare eligibility and who have 40 or more years of
service shall be eligible for the active health plan until they reach the age of Medicare
Eligibility. During that time the Conference Board of Pensions will cover the cost of the
premium. When the retired clergy becomes Medicare Eligible, coverage for the spouse, if
not yet Medicare Eligible and or other eligible dependents may continue, and the
Conference Board of Pensions will pay 100% of the prevailing employer monthly premium
until the spouse becomes Medicare Eligible. Participants who retire prior to Medicare
eligibility with less than 40 years of service shall be eligible for the active health plan, but
will be subject to premium cost sharing using the following method:
Age 62 at retirement, participant pays 80% of premium until Medicare Eligible. Age 63 at
retirement, participant pays 60% of premium until Medicare Eligible. Age 64 at retirement,
participant pays 40% of premium until Medicare Eligible.
Retirees under age 62 at retirement or with less than 10 years of full-time appointed service
and their spouses may continue in the program until Medicare Eligible, with the employer
monthly premium payable in full by the insured person.
Clergy members that retire at age 62 or older, are not yet Medicare Eligible and have at
least 10 but less than 40 years of full-time appointed service and their spouses may continue
in the program until Medicare Eligible with the insured person paying the greater of (a) 2%
of the prevailing employer monthly premium multiplied by the number of months by which
his or her age at retirement is less than the then current Medicare Eligibility age or (b) 2.5%
of the prevailing employer monthly premium times the number of years such appointed
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service is less than 40, such calculated percentage to remain constant until the retiree
becomes Medicare Eligible.
For clergy members who have less than 40 years of full-time appointed service and are
Medicare Eligible at retirement, coverage for the spouse and/or other eligible dependents
may continue, with the Conference Apportionment Budget Board of Pensions paying twoand-one-half percent (2.5%) of the prevailing employer monthly premium per year of fulltime appointed service in the Conference until the spouse becomes Medicare Eligible.
Dependents are ineligible to participate in the active health plan once retired clergy and
spouse become Medicare Eligible.
The Conference Apportionment Budget will pay 100% of the prevailing employer monthly
premium for clergy members who retire at or after age 62, are not yet Medicare Eligible
and have at least 40 years of full-time appointed service. When the retired clergy becomes
Medicare Eligible, coverage for the spouse, if not yet Medicare Eligible, and/or other
eligible dependents may continue, and the Conference Apportionment Budget will pay
100% of the prevailing employer monthly premium until the spouse becomes Medicare
Eligible.
Coverage of surviving spouses of clergy members who have died after retirement may
continue until the surviving spouse is Medicare Eligible under the same cost-sharing terms
as existed prior to the death of the clergy member.
The program for retirees, retiree spouses, and surviving spouses who are Medicare Eligible
is a retiree supplemental program that coordinates with Medicare. Partial funding for such
coverage is currently provided by retiree medical reserve funds administered by the
Conference Board of Pensions. The Conference Board of Pensions in its sole and absolute
discretion will determine the amount of this partial funding, if any, that is available.
Eligibility for coverage of Medicare Eligible surviving spouses of retirees and children
dependents ceases if the spouse is eligible for health insurance coverage under any other
plan or program regardless of whether the surviving spouse is enrolled or participates in
such other health insurance coverage. An insured person’s child dependent shall cease to
be eligible to participate in the program when such child dependent no longer satisfies the
requirements of dependent under the terms of the plan documents or upon the surviving
spouse parent’s ineligibility for program coverage. Clergy members who retire under age
62 or with less than 10 years of full-time appointed service in the Conference, and their
spouses, if they have been participants in the Conference health insurance program
continuously for the eight years immediately preceding retirement, may be covered under
the Conference Medicare supplemental program, at their own expense (i.e., they will not
receive partial funding from the Conference).
Conference Board of Pensions, Dara Sterling, Chair
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RS 601 Disability Awareness Weekend
(Adopted 06/09/2018)
WHEREAS the 2016 Book of Discipline (¶265.4) requires the Annual Conference to set
the date for the observance of Disability Awareness Weekend;
WHEREAS Disability Awareness Sunday, as defined by the 2016 Book of Discipline:
“calls the Church to celebrate the gifts and graces of persons with disabilities and calls the
Church and society to full inclusion of persons with disabilities in the community”;
WHEREAS there may be an offering received for this purpose to be used in this Annual
Conference for ministries as defined by the Discipline: “to promote the work of creating
architectural and attitudinal accessibility in local churches”
THEREFORE BE IT RESOLVED that the Western PA Conference establish
February 16-17, 2019, or another weekend chosen by the local church, to be designated
as Disability Awareness Weekend and that a special offering may be received in local
churches for promotion of awareness issues as well as ministries that provide opportunities
for fuller inclusion of people with disabilities. Information concerning the observance of
this Sunday will be provided to local churches upon request by the People With Disabilities
Inclusion Ministry Team.
Connectional Leadership Table, Louise Patterson, Chair
RS 602 Golden Cross/Red Stocking Weekend
(Adopted 06/09/2018)
WHEREAS the 2016 Book of Discipline (¶265.2) requires the Annual Conference to set
the date for the observance of Golden Cross Sunday and other special Sundays receiving
offerings,
WHEREAS the offerings from Golden Cross and Red Stocking Sundays support the
conference homes and agencies, formerly referred to as health and welfare ministries,
THEREFORE BE IT RESOLVED that the Western PA Conference establish
May 4-5, 2019, or another date chosen by the local church for Golden Cross Weekend and
that any weekend in Advent 2019 be established as the time for a Red Stocking Weekend
and that a special offering be received in the local churches on these Sundays for the
purpose of providing continued support to these ministries in the Annual Conference. Local
churches are urged to use these Sundays as opportunities to share information concerning
the extensive and vital ministries of these homes and agencies.
Connectional Leadership Table, Louise Patterson, Chair
RS 603 Rural Life Weekend
(Adopted 06/09/2018)
WHEREAS the 2016 Book of Discipline (¶ 265.3) requires the annual conference to set
the date for the observance of Rural Life Sunday each year,
WHEREAS the annual conference may choose to receive an offering for Rural Life
ministry;
THEREFORE BE IT RESOLVED that the Western PA Conference establish
August 10-11, 2019, or another date chosen by the local church, for Rural Life Weekend
and that a special offering be received in the local churches for the purpose of strengthening
nurture, witness and outreach in town and rural areas. Local churches are urged to use this
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day to celebrate the rural heritage of The United Methodist Church, to recognize the needs
of rural areas and to affirm the interdependence of rural and urban communities.
Connectional Leadership Table, Louise Patterson, Chair
RS 604 Retired Clergy Weekend
(Adopted 06/09/2018)
WHEREAS the Conference Board of Pensions may select a weekend in each year to be
observed in the churches as Retired Clergy Day, in honor of the retired clergy, their
spouses, and the surviving spouses of clergy and in recognition of the church's
responsibility for their support;
WHEREAS these retired clergy, their spouses, and the surviving spouses of clergy
continue to support the church in various and significant ways;
WHEREAS recognition of the ministry of these persons can also provide inspiration to
those considering ministry;
THEREFORE BE IT RESOLVED that the third weekend of September 2019 be
designated as Retired Clergy Weekend in the Western PA Conference and that each local
church and charge of the Conference be encouraged to recognize and honor on that day, or
on another weekend chosen for that purpose, the retired clergy, their spouses and any
surviving spouses of clergy who may be related to such local church or charge.
Pensions and Health Benefits, Dara Sterling, Chair
Connectional Leadership Table, Louise Patterson, Chair
RS 605 Christian Education Weekend
(Adopted 06/09/2018)
WHEREAS the 2016 Book of Discipline (¶265.1) requires the Annual Conference to set
the date for the observance of Christian Education Weekend each year;
WHEREAS the funds received from the special offerings support the vital Christian
Education Ministries of our Conference;
THEREFORE BE IT RESOLVED that the Western PA Conference establish
September 7-8, 2019, or another date of the local church’s choosing for Christian
Education Weekend and that a special offering be received in the local churches for the
purpose of supporting the educational ministries of the Conference which include Training
and Resources and Laity Scholarships. Local churches are urged to use this day as a time
to celebrate their Christian Education ministries with events of appreciation and
recognition of growth and learning as disciples of Jesus Christ.
Connectional Leadership Table, Louise Patterson, Chair
RS 606 Camping Weekend
(Adopted 06/09/2018)
WHEREAS income from the Annual Conference Mission Share to CRM (Camping and
Retreat Ministries) covers a large part, but not all of the Summer Program Staff summer
salary expenses;
WHEREAS other camping ministry expenses which are covered through camper
registration fees include:
• Funding the summer camp brochure and other joint camping promotions
• Training of deans and volunteer counselors
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• Training of summer program staff
WHEREAS separate fund raising will still have to be done if we are to continue the Bibles
for campers program and Mountain Praise, the camp worship series.
WHEREAS the camps must continue their own appeals for their own capital needs and
for other special gifts;
THEREFORE BE IT RESOLVED that the Annual Conference authorize Camping and
Retreat Ministries to urge the local church to receive a Camping Weekend Offering on
October 12-13, 2019 or other dates selected by the local church.
Camping and Retreat Ministries, Scott Hamley, Chair
Connectional Leadership Table, Louise Patterson, Chair
Council on Finance and Administration, Seth McClymonds, Chair
RS 607 Volunteers In Mission Awareness Weekend
(Adopted 06/09/2018)
WHEREAS the 2016 Book of Discipline (¶ 265.5) requires the annual conference to set
the date for the observance of Volunteer In Mission Awareness Weekend each year,
WHEREAS the annual conference may choose to receive a conference offering for
Volunteers in Mission ministry.
WHEREAS Scripture requires us all to be active participants in the faith, to witness, and
you shall be my witnesses in Jerusalem and in all Judea and Samaria and to the end of the
earth (Acts I: 8b, RSV) and What does it profit, my brethren, if a man says he has faith but
has not works…So faith by itself, if it has no works, is dead (James 2:14, 17 RSV);
WHEREAS there are “hands-on” opportunities to serve locally, nationally, or even
internationally, and the opportunity to work alongside and receive hospitality from another
has truly changed missioners’ perspective toward persons or cultures with different
economic, ethnic, or political backgrounds;
WHEREAS the UMVIM program is one essential tool in helping to promote tolerance
and understanding throughout all of God's Kingdom, a tool that helps to bring a measure
of relief to those in unfortunate circumstances wherever they are, and a tool that can help
Christians to fulfill the mandate of Jesus as expressed in Matthew 25:34-46.
THEREFORE BE IT RESOLVED that the Western PA Conference establish the 3rd
weekend in October 2019, or another date chosen by the local church, for Volunteers in
Mission Weekend and that a special offering be received in the local churches for the
purpose of strengthening Volunteers in Mission engagement and participation. Local
churches are urged to use this day on conjunction with Laity Sunday to celebrate those who
used their God-given gifts to serve in short-term missions and the ways in which VIM
mission teams are deepening of our sense of mutuality between different parts of our global
connection.
Global Ministries, Ken Custer, Chair
Linda Thayer
RS 608 Youth Service Fund Weekend
(Adopted 06/09/2018)
WHEREAS 1 Timothy 4:11-12 states, These things command and teach. Let no one
despise your youth, but be an example to the believers in word, in conduct, in charity, in
spirit, in faith, in purity.
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WHEREAS historically the Youth Service Fund of the Western PA Conference has
financially assisted many youth programs in our Conference, our Nation, and our World.
WHEREAS there is a continued need for this mission work and there is a general lack of
knowledge and support for YSF among the Western PA Conference and less than 15% of
our churches donated to this fund.
THEREFORE BE IT RESOLVED that the Western PA Conference set the first weekend
in November, specifically November 9-10, 2019 or another date chosen by the local
church, as Youth Service Fund Sunday and that a special offering be received in the local
churches, for the purpose of supporting youth missions in our annual conference. Local
churches will have informative bulletin inserts provided by the Conference Council on
Youth Ministry. Local churches are urged to use this day to celebrate their youth and
encourage youth involvement in missions through their church, district, and conference.
Youth Ministry Team, Molly Landman, Chair
Connectional Leadership Table, Louise Patterson, Chair
Council on Finance and Administration, Seth McClymonds, Chair
RS 609 Doorways To Hope At Home Weekend
(Adopted 06/09/2018)
WHEREAS the Western PA Conference has selected these six regional mission agencies,
(Erie United Methodist Alliance, United Methodist Human Services of Johnstown, WPA
Prison Outreach Ministries, Connellsville Area Community Ministries, Greater Pittsburgh
Ministries, and Eastbrook Mission Barn) who extend the love of Christ to those who need
shelter, food, clothing, skill-building support, and loving care within our conference
boundaries,
WHEREAS those in mission in the name of The United Methodist Church are doing
ministry that engage large numbers of local United Methodist churches, individuals, and
partner organizations with significant impact in witness, outreach, and justice,
WHEREAS the funds to support these ministries, do not meet the growing demands of
poverty alleviation, homelessness, education improvement, and food insecurity placed
upon these groups as they faithfully serve to galvanize local missions,
THEREFORE BE IT RESOLVED that any weekend during Advent 2019, or another
date selected by the local church, be designated as the date to receive a special offering for
support of these six regional mission agencies, within the Conference boundaries, with
additional funds to continue and expand their work in poverty alleviation, homelessness
abatement, and justice. These additional gifts will help keep doors open, enabling us, as
United Methodists in Western Pennsylvania to remain faithful in serving even the least of
these.
Global Ministries, Ken Custer, Chair
Linda Thayer
RS 610 Funding for WPAUMC Regional Ministries
(Adopted 06/09/2018)
WHEREAS the Scriptures say: Then the king will say to those at his right hand, ‘Come,
you that are blessed by my Father, inherit the kingdom prepared for you from the
foundation of the world; for I was hungry and you gave me food, I was thirsty and you gave
me something to drink, I was a stranger and you welcomed me, I was naked and you gave
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me clothing, I was sick and you took care of me, I was in prison and you visited me.’
Matthew 25:34-36 NRSV
WHEREAS The United Methodist Church is involved in battling the enemies of hunger
and poverty, and killer diseases of poverty around the globe, striving to improve lives and
health of the global community.
WHEREAS many of the inequities and conditions faced by our General Church in the
Global Community exist across Western PA Conference, thus demanding that we cannot
engage in a global effort to fulfill the goals of our General Church while ignoring the cries
for mercy and justice at our own doorsteps.
WHEREAS there are many ministries and agencies across the Western PA Conference
vying for scarce resources to meet the immense needs.
WHEREAS since 2009 our Annual Conference has sought to promote and encourage
regional ministries who serve large populations across our annual conference and include
through ministries that feed, clothe, visit, heal, and teach those caught in the midst of these
conditions.
THEREFORE BE IT RESOLVED that for 2019 the Western PA Conference highlight
these ministries for financial support and use conference resources through Global
Ministries to promote these ministries:
Connellsville Area Community Ministries,
Eastbrook Mission Barn
Erie United Methodist Alliance
Greater Pittsburgh Ministries*
WPA Prison Outreach Ministries
United Methodist Human Services of Johnstown
*Greater Pittsburgh Ministries refers to the Daily Bread Feeding Program, Kids Meal
Network, Bethany House Academy, Reading & Mentoring Program, and other UM
affiliated outreach ministries.
Global Ministries, Ken Custer, Chair
Linda Thayer
RS 701 Camp Allegheny Nominations
(Adopted 06/09/2018)
Class of 2019
Bill Gregory
Dan Stants
Rev. Dennis Zimmerman
Class of 2020
Carla Holderbaum
Rev. Arnie McFarland
Melissa Saylors
Class of 2021
John Vanderhoff
Dave Lehman
Rev. Tom Kennedy
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Class of 2022
Alan Smith
Rev. Rich Pearson
Sue Strohm
Dennis Zimmerman, Board Chair
RS 702 Jumonville Nominations
(Adopted 06/09/2018)
Jumonville class of 2021
Donna Graham
Dave Stouden
John Hollenberger
Ken Hastings
Jeff Bees, Board Chair
RS 703 Olmsted Manor Nominations
(Adopted 06/09/2018)
Members for Re-election Second Term (2022)
Robert Hernan
Jeff Little
Members for Election First Term (2022)
Keith McGarvey
Bill Gentilman
John Crone
Eric Leonard, Board Chair
RS 704 Wesley Woods Nominations
(Adopted 06/09/2018)
Wesley Woods new members:
Anneleise Lebedur
Marty Martinosky
Jonathan Bell, Board Chair
RS 705a Healthy Village Learning Institute
(Adopted 06/09/2018)
WHEREAS in the book of Matthew, the great commission tell us, Jesus came to them and
said, ‘All authority in heaven and on earth has been given to Me. Therefore go and make
disciples of all nations, baptizing them in the name of the Father, and of the Son, and of
the Holy Spirit, and teaching them to obey all that I have commanded you. And surely I am
with you always, to the very end of the age.’ Matthew 28:18-20
WHEREAS in 2017 Bishop Moore-Koikoi launched an initiative to assure that our
camping and retreat ministries provide exceptional facilities and remain accessible and
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welcoming to all who desire to be a part of our program, where God is so clearly
proclaimed.
WHEREAS Healthy Village Learning Institute (HVLI) is a holy space set apart be a safe
haven and day-long retreat center for youth who want to see a bigger picture connecting
with both their African and Christian heritages. This urban camping and retreat center
provides youth and adults a process of challenge, reflection, cleansing, and survival;
specifically by offering great challenges connected to living and life. At HVLI there is a
focus on life vs. death, they believe this to be the structural foundation of God 1st for
achieving “Healthy Village” living for all.
WHEREAS the Camping and Retreat Corporations Committee of the Annual Conference
is responsible for oversight and accountability of camping and retreat corporations related
to the Annual Conference. Accountability areas include: financial stewardship, curriculum
that aligns with the UM teachings according to The Book of Discipline, Board leadership,
and yearly goals and organizational vision reviews.
WHEREAS the Camping and Retreat Corporations Committee (CRC) desires to bring
HVLI under the program direction of the CRC.
WHEREAS the board of HVLI has voted to approve for the corporation of HVLI to be in
connection with CRC.
THEREFORE BE IT RESOLVED that HVLI be included among the membership of
CRC.
BE IT FURTHER RESOLVED that the board chair of HVLI be a voting member of
CRC and the HVLI Executive Director be member ex-officio without vote of CRC.
BE IT FURTHER RESOLVED that Article 4 Section 4 of the Conference by-laws be
revised to include HVLI as a member of the Camping and Retreat Corporations Committee.
Scott Hamley, CRC chair
Jack Musa, HVLI chair
Jessica Gamaché, Coordinator of Camping and Retreat Ministries
Gregory Cox, Director of Connectional Ministries
RS 705b Healthy Village Learning Institute - Bylaws
(Adopted 06/09/2018)
BYLAWS
of
HEALTHY VILLAGE LEARNING INSTITUTE, INC.
Name. The name of the corporation is “Healthy Village Learning Institute” (HVLI)
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Registered Office. The commercial registered office of HVLI in the Commonwealth of
Pennsylvania is at Elliott & Davis, PC in Allegheny County, or as the Board of Directors
may from time to time designate.
Fiscal Year. The fiscal year of HVLI shall begin on January 1st of each year, or on such
other date as may be fixed by resolution of the Board of Directors.
Purposes. The purposes for which HVLI is formed are exclusively charitable, scientific or
educational within the meaning of § 501(c)(3) of the Internal Revenue Code of 1986, as
amended (the “Code”), including, without limitation, all purposes, powers and privileges
conferred upon HVLI by the Pennsylvania Nonprofit Corporation Law of 1988, 15 Pa.C.S.A,
§§ 5101 through 5989, as amended, specifically, to bring about health, healing and hope
to children, youth and families by increasing academic, economic and leadership
opportunities available to American African families and communities within the
boundaries of the Western Pennsylvania Conference of the United Methodist Church in
Western Pennsylvania.
Exempt Organization. No substantial part of the activities of HVLI shall be the carrying on
of propaganda or otherwise attempting to influence legislation, and HVLI shall not
participate in or intervene in (including the publishing or distribution of statements) any
political campaign on behalf of any candidate for public office. Notwithstanding any other
provisions set forth herein, HVLI shall not carry on any other activities not permitted to
be carried on (i) by a corporation exempt from Federal Income Tax under § 501(c)(3) of
the Code, or corresponding provisions of any subsequent Federal tax laws, or (ii) by a
corporation, contributions to which are deductible for Federal income tax purposes.
Activities. This Corporation will be operated as a non-profit corporation within the
bounds of the Western Pennsylvania Annual Conference of the United Methodist Church
In addition to the foregoing, it shall be the function of the Corporation to promote
educational purposes in any lawful manner including, but not limited to, the following:
(1)

by encouraging, sponsoring, aiding, or conducting research and
educational studies, activities and pursuits;

(2)

by seeking, acquiring, holding, and using gifts, bequests, devises,
endowments, and foundations for the several needs of the
Corporation and its membership;

(3)

by acquiring, constructing, or otherwise providing buildings, grounds,
or other suitable facilities improvements or equipment for the
Corporation or for the use or benefit of the community and its
membership; and
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by acquiring, holding, using or providing real and personal property,
funds, credit or financial assistance for the accomplishment of any or
all of said objectives and purposes and all material necessarily or
properly incident thereto or connected therewith.

The foregoing should be construed as powers as well as purposes, and this Corporation
shall also have, use and employ any and all powers necessarily or properly incident to or
connected with any of the foregoing purposes and powers including the power to acquire
in any lawful manner such property, real, personal or mixed or any interest therein as may
be necessary to the transaction of its business or the execution of any trust, and may hold,
use, lease, sell, mortgage, pledge, assign, transfer or convey the same or any part thereof.
No part of the net earnings of the Corporation shall inure to the benefit of, or be
distributable to, its members, directors, officers, or other private persons, except that the
Corporation shall be authorized and empowered to pay reasonable compensation for
services rendered and to make payments and distributions in
furtherance of the purposes set forth herein. No substantial part of the activities of the
Corporation shall be the carrying on of propaganda, or otherwise attempting to influence
legislation, and the Corporation shall not participate in, or intervene in (including the
publishing or distribution of statements) any political campaign on
behalf of any candidate for public office. Notwithstanding any other provision of these
articles, the Corporation shall not carry on any other activities not permitted to be carried
on (a) by an Corporation exempt from Federal Income Tax under Section 501(c)(3) of the
Internal Revenue Code of 1954 (or the corresponding
provision of any future United States Internal Revenue Law) or (b) by an Corporation,
contributions to which are deductible under Section 170(c)(2) of the Internal Revenue
Code of 1954 (or the corresponding provision of any future United States Internal
Revenue Law.)
Earnings. No part of the net earnings of HVLI shall inure to the benefit of or be
distributable to its Directors, Officers or other private persons, except that HVLI shall be
authorized and empowered to pay reasonable compensation for services rendered and
to make payments and distributions in furtherance of the purposes set forth herein.
Dissolution. Upon dissolution of HVLI, no assets shall be distributed to its Directors or
Officers or other private persons. In the event of HVLI’s dissolution, termination or
liquidation, the Board of Directors shall, after paying or making provision for the payment
of all corporate liabilities and after provision is made for the disposition of any property
committed to charitable purposes, transfer and convey the remaining assets to another
charitable organization consistent with HVLI's mission provided, however, that such
organization shall qualify within the meaning of §501(c)(3) of the Code or corresponding
provisions of any subsequent Federal tax law. First preference shall be given to the
Western Pennsylvania Annual Conference of the United Methodist Church. Any such
assets not so disposed of shall be disposed of by the Court of Common Pleas of the County

308

2018 Western Pennsylvania Conference

in which the principal office of HVLI is then located, exclusively for such purposes or to
such organization or organizations, as said court shall determine which are organized and
operated exclusively or such purposes.
Authority. The business and affairs of HVLI shall be managed by its Board of Directors
(hereinafter the “Board.”).
Number and Term of Office. The Board shall consist of not less than five and not more
than fifteen Directors, who shall each serve for terms of four years. Directors can serve
no more than two terms (eight years). However, Directors are eligible to return to service
after completing two terms so long as they have been off the Board of Directors for at
least one year. The initial Board reconstituted pursuant to these Bylaws shall take office
immediately upon approval of these Bylaws, and the initial Directors shall serve staggered
terms as follows: one half of the Directors shall serve an initial term of three years and
one half shall serve an initial term of four years. Thereafter, all Directors shall serve terms
of four years or until a successor is qualified and takes office.
Each class shall consist of at least one pastor and one layperson, the remaining
membership in each class shall be selected on the needs of HVLI. Directors may be elected
for a second term, but thereafter, shall not be eligible for re-election for a period of one
year. Directors shall be elected at the Annual Meeting of the Corporation. Any Board
member or full-time staff person may recommend a person to become a Director. The
candidate’s name shall be submitted to the Personnel Committee for review. If approved
by the Personnel committee, the candidate’s name shall be submitted for approval to the
full Board of Directors. If the candidate is approved by the full Board of Directors, his/her
name shall be submitted to the Annual Meeting of the WPA Annual Conference for final
approval. It is the right of members of the Corporation to make additional nominations
from the floor at the Annual meeting. Directors are elected by the Corporation Annual
Meeting pursuant to the rules and policies in place at the time of the annual meeting.
A vacancy in the Board shall be filled by an election of the remaining members of the
Board, and each person so elected shall be a Director until he/she or his/her successor is
elected by the members of the Corporation at the next Annual Meeting. A term of two
years or less will not be considered a full term and that person is eligible to serve two
additional terms.
The ex officio members shall consist of the following:
(1) The person designated by the Bishop of the Western Pennsylvania
Conference of the United Methodist Church, as having full time responsibility for
Camping and Retreat Ministries.
(2) The President of the Corporation.
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(3) The Board of Directors may from time to time establish ancillary or auxiliary
boards, councils or societies, such as an advisory council, to recognize or obtain
the counsel of interested persons who have demonstrated a faithful
commitment to Healthy Village Learning Institute.
The authority to vote on decisions made by the Board of Directors shall be as follows:
(1) Members of the Board of Directors shall have voice and vote
(2) The Executive Director shall have voice and vote
(3) The Bishop’s representative from Camping and Retreat Ministries shall be an
ex-officio member with both voice and vote
(4) The Bishop’s representative from the Cabinet (Greensburg District
Superintendent) shall be an ex-officio member with both voice and vote.
(5) Year-round staff members shall be ex-officio members with voice but without
vote.
(6) Other persons may be added to the Board as relevant responsibilities require.
In this case, such individuals shall be ex-officio members upon the determination
of the Executive Director and Board chair who will have voice but no vote.
Section 4.05. Limitation on Authority. The Board of Directors has no power or authority
whatsoever to obligate the members individually or in any other capacity, nor the
Western Pennsylvania Annual Conference of the United Methodist Church, nor the
United Methodist Church, nor any parts thereof, on any contract, agreement, purchase
order or for any financial commitments of any character or description created,
undertaken or assumed by the Corporation.
Resignations. Any Director may resign at any time by giving written notice to the
President or the Secretary. Such resignation shall take effect upon receipt of the notice
or at a later specified time. Unless otherwise directed, no acceptance of the resignation
is required.
Vacancies. Any vacancy or vacancies in the Board because of death, resignation, removal,
disqualification, an increase in the number of Directors, or any other cause, may be filled
by the President at any regular or special meeting. Each person so appointed shall be a
Director to serve for the balance of the unexpired term and until a successor is qualified
and takes office.
Time and Place of Meeting. Regular meetings of the Board may be held at such time and
place as the Board may determine. Notice of regular meetings need not be given unless
otherwise required by statute or these Bylaws.
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Annual Meeting. An annual meeting of the members shall be held at each annual session
of the Western Pennsylvania United Methodist Annual Conference on such day as
determined by the proper authorities of the Annual Conference. Notice of the time and
place of the annual meeting of the members shall be given in the Pre-conference Journal
issued in advance of the Conference session.
Special Meetings. Special meetings of the Board shall be held at the call of the President
or two or more Directors. Notice of a special meeting shall be given to each Director by
e-mail or telephone or in writing at least seventy-two hours before the date of the
meeting if by telephone or e-mail, or seven days before the date of the meeting if by mail
or as the Board may determine. The notice shall state the time and place of the meeting
and the matter for consideration.
Quorum, Manner of Acting, and Adjournment. A majority of the Directors entitled to vote
shall constitute a quorum for the transaction of business. Every Director shall be entitled
to one vote. Except as otherwise provided by statute or these Bylaws, the acts of the
Directors present at a meeting shall be the acts of the full Board. In the absence of a
quorum, the Directors present and voting may adjourn the meeting until a quorum is
present. The Directors shall act only as a Board. Individual Directors shall have no power
as such, except that any action that may be taken at a meeting of the Directors may be
taken without a meeting, if consent in writing setting forth the action taken shall be signed
by all of the Directors in office and shall be filed with the Secretary of HVLI
Conflict of Interest. The Board shall adopt a Conflict of Interest Policy that shall be
reviewed and approved annually.
Compensation. No compensation shall be paid to any Director for his or her services as a
Director. The Board in its discretion, however, may authorize reimbursement for
Directors for travel and actual expenses necessarily incurred in attending meetings and
performing other duties on behalf of HVLI
Conference Telephone Meetings. One or more persons may participate in any meeting
of the Board or a committee by means of a conference telephone call, Skype or similar
communications equipment wherein all participants can hear each other. Participation
in a meeting pursuant to this section shall constitute presence in person at such meeting.
Standard of Care. Each Director shall stand in a fiduciary relation to HVLI and shall
perform his or her duties as a Director (including duties as a member of any committee
of the Board) in good faith, in a manner reasonably believed to be in the best interests of
HVLI and with such care, including reasonable inquiry, skill and diligence that a person of
ordinary prudence would use under similar circumstances.
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Justifiable Reliance. In performing his or her duties, a Director shall be entitled to rely in
good faith on information, opinions, reports or statements, including financial statements
and other financial data prepared or presented by any of the following:
(1)
One or more Officers or employees of HVLI whom the Director
reasonably believes to be reliable and competent in the matters presented.
(2)
Counsel, public accountants or other persons as to matters that the
Director reasonably believes to be within the professional or expert competence
of such person.
(3)
A duly designated committee of the Board, upon which the Director
does not serve, as to matters within its designated authority, which the Director
reasonably believes merit confidence.
Personal Liability of Directors. A Director shall not be personally liable for monetary
damages for any action taken or any failure to take action unless: the Director has
breached or failed to perform the duties of his or her office under these Bylaws; and the
breach or failure to perform constitutes self-dealing, willful misconduct or recklessness.
General Power. All Officers of HVLI shall have such authority and perform such duties in
the management of the property and affairs of HVLI as the Board may determine or as
may be provided in these Bylaws.
Number, Qualifications and Designation. The Officers of HVLI shall be a President, a Vice
President, a Secretary and two Co-Treasurers. A Director may hold one or more positions
as an Officer; however, all Officers must also be members of the Board.
Election and Term of Office. The Officers of HVLI shall be elected by the Board at the
Annual Meeting. Each Officer shall hold office for one (1) year until the Annual Meeting
at the end of his or her term and until a successor has been elected and qualified, or until
his or her earlier death, resignation, or removal.
The President. The President shall preside at all meetings of the Board. The President
shall exercise general supervision over the activities and operations of HVLI and shall see
that such affairs are conducted in accordance with the Articles of Incorporation, these
Bylaws and the directions of the Board. The President shall sign, execute, and
acknowledge, in the name of HVLI deeds, mortgages, bonds, contracts or other
instruments as authorized by the Board, except in cases where the signing and execution
thereof shall be expressly delegated by the Board or by these Bylaws to some other officer
or agent of HVLI. The President shall perform all duties incident to the office of President
and such other duties as from time to time may be assigned by the Board.
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The Vice President. The Vice President shall perform all duties of the President in his or
her absence and such other duties as from time to time may be assigned by the President
or the Board.
The Secretary. The Secretary shall attend all meetings of the Board and shall record all
votes. The Secretary shall maintain the minutes of Board meetings, give timely notice,
keep records and reports as required by law, serve as custodian of the corporate seal and
see that it is affixed to all documents executed on behalf of HVLI under its seal. The
Secretary shall perform all duties incident to the office of Secretary and such other duties
as may from time to time be assigned by the Board or the President.
The Co-Treasurers. The Co-Treasurers shall provide for the custody of the funds or other
property of HVLI. The Co-Treasurers shall monitor HVLI’s bank accounts, and depositories
and shall render a periodic and annual account showing all transactions as Co-Treasurers
and the financial condition of HVLI. The Co-Treasurers shall discharge such other duties
as may from time to time be assigned by the Board or the President.
Subordinate Officers, Committees and Agents. The Board may elect such other officers
and appoint such committees, employees or other agents as the business of HVLI may
require, who shall hold office, have authority and perform such duties as the Board may
determine. The Board may delegate the power to elect subordinate officers and to retain
or appoint employees, agents or committees thereof, and to prescribe their authority and
duties.
Resignations. Any Officer or agent may resign at any time by giving written notice to the
Board or to the Secretary. The resignation shall be effective upon receipt or at any later
time specified therein. Acceptance of the resignation shall not be necessary to make it
effective.
Removal. Any Officer or other agent of HVLI may be removed, either for or without cause,
by the Board whenever, in its judgment, the best interests of HVLI will be served thereby.
Such removal shall be without prejudice to the contract rights of any person so removed.
Vacancies. A vacancy in any office because of death, resignation, removal, disqualification
or any other cause shall be filled by the Board for the unexpired portion of the term.
Committees. The Board may, in its discretion, establish such committees as it may
determine, except that the Audit Committee and the Nominating Committee shall be
standing committees. Each ad hoc committee shall serve at the pleasure of the Board,
and no committee, except the Executive Committee if such committee is appointed, shall
exercise any of the powers or authority vested by statute or these Bylaws in the Board.
Each committee shall keep regular minutes of its proceedings and report periodically to
the Board or as the Board may otherwise direct. The President may appoint the Chair of
each committee.
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Executive Committee. The Executive Committee, if any, shall consist of the Officers of
HVLI. The Executive Committee shall be authorized to conduct the business of the Board
in between meetings of the Board, except that the Executive Committee shall not take
any action that is reserved solely to the Board by statute or these Bylaws.
Nominating Committee. The Nominating Committee shall be a standing committee of
the Board. The President shall appoint the members of the Nominating Committee. In
the event there is a vacancy on the Nominating Committee, the President shall appoint a
member to fill that vacancy. The Nominating Committee shall prepare a slate of qualified
persons to serve as Directors of HVLI. The recommended slate shall go before the Board
for its consideration and approval.
Ad Hoc Committees. The Board may, in its discretion and from time to time, establish
such other committees as it may determine. All such committees shall serve at the
pleasure of the Board.
Notice. Whenever written notice is required, it may be given in person or by sending a
copy by first-class or express mail, postage prepaid; or by telegram, charges prepaid; or
by messenger service, charges prepaid; or by facsimile transmission (“FAX”) or electronic
mail (“e-mail”) to the address supplied to HVLI for the purpose of notice. If the notice is
sent by mail, telegram or messenger, it shall be deemed given when deposited in the
United States mail or with a telegram or messenger service for delivery. If sent by FAX or
e-mail, it shall be deemed given when dispatched. The notice shall specify the place, day
and hour of the meeting and any other information required by statute or these Bylaws.
Written Waiver. Whenever written notice is required to be given, a waiver in writing,
signed by the person or persons entitled to the notice, whether before or after the time
stated therein, shall be deemed equivalent to the giving of such notice.
Waiver by Attendance. Attendance at a meeting shall constitute a waiver of notice of
such meeting, unless the person attends for the express purpose of objecting, at the
beginning of the meeting, to the transaction of any business on the grounds that the
meeting was not lawfully called or convened.
Modification of Proposal Contained in Notice. Whenever the language of a proposed
resolution is included in a written notice of a meeting, the meeting considering that
resolution may adopt it with clarifications or other amendments provided they do not
enlarge its original purpose.
Indemnification in Third Party Proceedings. HVLI shall indemnify any person who was or
is a party or is threatened to be made a party to any threatened, pending or completed
action, suit or proceeding, whether civil, criminal, administrative or investigative (other
than an action by or in the right of HVLI) by reason of the fact that he or she is or was a
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representative of HVLI, or is or was serving at the request of HVLI as a representative of
another HVLI for-profit or nonprofit, partnership, joint venture, trust or other enterprise,
against expenses (including attorneys' fees), judgments, fines and amounts paid in
settlement actually and reasonably incurred by him or her in connection with such action,
suit or proceeding, if he or she acted in good faith and in a manner reasonably believed
to be in, or not opposed to, the best interests of HVLI, and, with respect to any criminal
action or proceeding, had no reasonable cause to believe his or her conduct was unlawful.
The termination of any action, suit or proceeding by judgment, order, settlement,
conviction, or upon a plea of nolo contendere, or its equivalent, shall not of itself create a
presumption that the person did not act in good faith and in a manner which he or she
reasonably believed to be in, or not opposed to, the best interests of HVLI, and, with
respect to any criminal action or proceeding, had reasonable cause to believe that his or
her conduct was unlawful.
Indemnification in Derivative Actions. HVLI shall indemnify any person who was or is a
party or is threatened to be made a party to any threatened, pending or completed action
or suit by or in the right of HVLI to procure a judgment in its favor by reason of the fact
that he or she is or was a representative of HVLI, or is or was serving at the request of
HVLI as a representative of another HVLI for-profit or nonprofit, partnership, joint
venture, trust or other enterprise against expenses (including attorneys' fees) actually and
reasonably incurred in connection with the defense or settlement of such action or suit,
if he or she acted in good faith and in a manner he or she reasonably believed to be in, or
not opposed to, the best interests of HVLI. No indemnification shall be made in respect
of any claim, issue or matter as to which the person has been adjudged to be liable for
negligence or misconduct in the performance of his or her duty to HVLI, unless and only
to the extent that the Court of Common Pleas of Allegheny County or the court in which
such action or suit was brought shall determine upon application that, despite the
adjudication of liability, but in view of all the circumstances of the case, such person is
fairly and reasonably entitled to indemnity for such expenses which the court shall deem
proper.
Mandatory Indemnification. To the extent that a representative of HVLI has been
successful on the merits or otherwise in defense of any action, suit or proceeding referred
to above, that representative shall be indemnified against expenses (including attorneys'
fees) actually and reasonably incurred in connection therewith.
Determination of Entitlement to Indemnification. Unless ordered by a court, any
indemnification shall be made by HVLI only as authorized in the specific case upon
determination that indemnification of the representative is proper in the circumstances
because he or she has met the applicable standard of conduct set forth in those sections.
The determination shall be made by the Board by vote of Directors who were not parties
to the action, suit or proceeding; or by independent legal counsel in a written opinion, if
a quorum is not obtainable.
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Advancing Expenses. Expenses (including attorneys’ fees) incurred in defending any
action or proceeding may be paid by HVLI in advance of the final disposition of the action,
if authorized by the Board in a specific case upon receipt of an undertaking by or on behalf
of the representative to repay the amount advanced if it is ultimately determined that he
or she is not entitled to be indemnified by HVLI.
Insurance. HVLI shall have the power to purchase and maintain insurance on behalf of
any person who is or was a representative of HVLI or is or was serving at the request of
HVLI as a representative of another HVLI for-profit or nonprofit, partnership, joint
venture, trust or other enterprise against any liability asserted against him or her and
incurred by him or her, in any capacity or arising out of that person's status, whether or
not HVLI would otherwise have the power under this Article to indemnify him or her
against that liability.
Reliance on Provisions. Each person who shall act as an authorized representative of HVLI
shall be deemed to be doing so in reliance upon the rights of indemnification provided by
this Article.
Corporate Seal. HVLI shall have a corporate seal.
Checks. All checks, notes, bills of exchange or other orders in writing shall be signed by
such person or persons as the Board may from time to time designate.
Contracts. Except as otherwise provided in these Bylaws, the Board may authorize any
Officer or agent to enter into any contract or to execute or deliver any instrument on
behalf of HVLI. Such authority may be general or confined to specific instances.
Deposits. All funds of HVLI shall be deposited in such banks, trust companies, or other
depositories as the Board may approve or designate. Such funds shall be withdrawn only
upon checks signed by such one or more Officers or employees, as the Board shall
designate.
Annual Report. The Board shall direct the President and Co-Treasurers to present at the
annual meeting a report showing in appropriate detail the following:
(1)
The assets and liabilities of HVLI as of the end of the fiscal year
immediately preceding the date of the report; and
(2)
The principal changes in assets and liabilities during the year
immediately preceding the date of the report; and
(3)
The revenue or receipts of HVLI for the year immediately preceding the
date of the report, including separate data with respect to each fund, if any, held
by or for HVLI; and
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(4)
The expenses or disbursements of HVLI, for both general and restricted
purposes, during the year immediately preceding the date of the report,
including separate data with respect to each fund held by or for HVLI.
The annual report of the Board shall be filed with the minutes of the Annual
Meeting of the membership.
Interpretation. Whenever the context may require, any pronouns used herein shall
include the corresponding masculine, feminine or neuter forms, and the singular form of
nouns and pronouns shall include the plural and vice versa.
Amendment of Bylaws. These Bylaws may be amended or repealed, or new Bylaws
adopted or other fundamental changes approved, by vote of a majority of the Board in
office at any annual, regular or special meeting of the Board. Notice of the proposed
amendment, repeal or new Bylaws shall be given in writing not less than ten (10) days
prior to the meeting. Such notice shall state the proposed change and the reason(s) for
the proposed amendment.
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