
WHAT MAKES UP THE PENSION BILL TO THE LOCAL CHURCH?  
 

 
  Pension Billing consists of:  

 3% of TPC for CRSP  

 0.5% of TPC for BRF   

 3% of TPC for CPP  
 

  What are all those acronyms? Read on to find out! 
 

BILLING AMOUNTS ARE BASED ON THE TOTAL PLAN COMPENSATION (TPC). 
TPC = Cash Salary + 25% if residing in a parsonage, or, Cash Salary + Cash Housing.  

If no parsonage or cash housing, the TPC is the cash salary amount. 
 

 

 Clergy Retirement Security Program (CRSP) 403(b) 

Retirement plan, administered by Wespath, offered to clergy serving full, half, or three-quarter time. This plan includes 

both a defined benefit and defined contribution component. The defined contribution is paid by the local church through 

conference billing of 3% of total plan compensation. *If clergy do not make a 1% personal contribution to their UMPIP 

only 2% is contributed to their CRSP.  

 

 

 Benefit Reserve Fund (BRF)  

Reserve amount to ensure pension plans are continuously funded. Billed with CRSP at a rate of 0.5% of the participants’ 

total plan compensation.  New for 2020: Effective 1/1/2020, the Board is pleased to announce a reduction in this rate 

from 0.5% to 0.1%.  

 

 

 Comprehensive Protection Plan (CPP) 414(e) 

Welfare benefit plan offering both a disability benefit and death benefit to eligible clergy (fulltime appointed clergy and 

three-quarter appointed with a status such as FE, provisional, etc. PT locals are not eligible).  CPP is paid by the local church 

through conference billing at 3% of the total plan compensation.  
 
 

 
 
 
 
 

Example 1: 
Pastor Barb, fulltime Associate Member in a parsonage with 
$40,000 annual salary. 
Pastor Barb’s TPC = $50,000 (cash salary + 25% of cash salary for 
parsonage). 

CRSP: $50,000 x .03 = $ 1,500.00 
CPP:   $50,000 x .03 = $ 1,500.00 

+  BRF:   $50,000 x .005 =  $  250.00 
 
Total Annual Pension Obligation = $ 3,250.00        
Divide by 12 for Monthly Bill = $ 270.83 
 

Example 2: 
Pastor Bob, fulltime Associate Member with $40,000 salary and 
$5,000 cash housing. 
 
Pastor Bob’s TPC = $45,000 (cash salary + cash housing). 

CRSP:   $45,000 x .03 =$ 1,350.00 
CPP:   $45,000 x .03 = $ 1,350.00 

+  BRF   $45,000 x .005 = $225.00 
 
Total Annual Pension Obligation = $2,925.00        
Divide by 12 for Monthly Bill = $243.75 
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United Methodist Personal Investment Plan (UMPIP) 403 (b) 

Personal investment plan offered to all clergy who elect to make personal before tax, after tax, and/or Roth personal 

contributions. Must be a payroll deduction and submitted directly to Wespath. Clergy must fill out a new contribution 

election form for every appointment change! Clergy must make a minimum 1% contribution to UMPIP to receive 

matching 1% church contribution to CRSP.  One-quarter time clergy receive a 10% contribution to UMPIP plus an additional 

1% employer match if they make a 1% personal contribution.  

 
 

Extended plan information, including plan summaries, is available 

on the Benefits Page: www.wpaumc.org/benefits 
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