WPA Conference Board of Pensions

2022 SPECIAL REPORT
FOR THE ANNUAL CONFERENCE
JUNE 2 – 4, 2022

ERIE BAYFRONT CONVENTION CENTER

Anchored in Christ

WPA Conference Board of Pensions:
2022 Special Report for the Annual Conference
In This Report:
Announcements for Appointed Clergy

Page 3

A Message from the Board Chair

Page 4

Meet the Conference Board of Pensions

Page 5

Summary for the 2021 Benefit Year

Page 5

Assets Maintained by the CBOP

Page 7

Pre-82 Plan

Page 8

Active Health Care Reserves

Page 9

Healthcare Premiums and Expenses

Page 10

Post-Retirement Benefits

Page 11

2022 Conference Board of Pensions Wellness Champions

Page 13

Understanding the 2022 Pension Bill to the Local Church

Page 16

Educational Opportunities for Clergy

Page 17

Electronic Billing & Helpful Contact Information

Page 18

Cover Photo: Approaching Sunset at Lake Erie Bluffs by Gary Bluhm
Life on Lake Erie Photo Contest, 2021

WPAUMC CBOP REPORT TO 2022 AC

2 of 18

Announcements for Appointed Clergy
Save the Date!! Clergy Pre-Retirement Seminar
October 18 – 19, 2022; DoubleTree by Hilton, Mars, PA,
Please join us in October for our Biennial Pre-Retirement Event! Clergy of all ages are welcome to attend and clergy
anticipating retirement in the next 5-7 years are strongly encouraged to attend.
We have secured a discounted room rate of $124 per night if booked by September 26, 2022. Registration costs of
$60 single attendee/ $100 attendee plus spouse provide meals, refreshments and materials. Presentation topics
include retirement plans, healthcare, social security, finances, clergy taxes, and more. CEU’s are available.
Registration will open September 1st. Questions? Contact Alexis.Soohy@wpaumc.org.
For more information and other educational opportunities, please see page 16.

Employee Assistance Program available for all appointed WPA
clergy and families
On April 1, 2022, the Employee Assistance Program (EAP)
coverage was extended to include all currently appointed
WPA Clergy and family members. You do not need to inform
your district superintendent, your church, or anyone at the
benefits department, if you or anyone in your household
wishes to use these services. You will not be billed and the
services rendered will be completely confidential.

It's time for a little more peace of mind.
Life Solutions EAP services are at no cost to you.
You can receive 6 counseling sessions per issue.
Call 1-844-833-0527 today or visit
www.lifesolutionsforyou.com and login with
your company code: WPAUMC.

If you or anyone in your household needs, or wants to
explore, professional counseling, this program offers free,
completely confidential counseling via telephone, video, or
in-person appointment with licensed professional clinicians.
These sessions (six sessions per counseling topic) will not
cost you anything. Service authorizations for counseling can
be renewed after six sessions to visit other counseling topics.
Please note: children must be 15 years of age to qualify for counseling through the EAP.

Other professional topics and resources include financial assistance (budgeting, debt/bankruptcy, identity theft and
taxes), legal consultation (divorce, marriage, estate planning and wills), and community resourcing (eldercare and
childcare referrals).
These resources are free and confidential. Please take advantage of these services and be sure to share this
information with WPA clergy colleagues.

WPAUMC CBOP REPORT TO 2022 AC

3 of 18

A Message from the Conference Board of Pensions Chair
During 2021, with the ongoing pandemic, the Conference Board of Pensions continued to provide for
the “interests and work of providing for and contributing to the support, relief, assistance, and
pensioning of clergy and their families, other church workers, and lay employees of the institutions,
organizations, and agencies” within the WPA Annual Conference of The United Methodist Church, Book
of Discipline, ¶639.
The financial position of the Board of Pensions continues to be one of overall strength and stability
regarding investments both at Wespath and the United Methodist Foundation. Despite the continued
market volatility, our investments rebounded from that decline with 2020 year-end market values
exceeding those of 2019, with gains continuing into 2021. The Board continues to work collaboratively
with the cabinet and other conference agencies for the best stewardship of undesignated funds with
integrity, including supporting the work of the Sustainability Task Force.
There were no changes to the healthcare plans for either active or retired participants in 2021. We
congratulate all members enrolled in the various healthcare plans for taking important steps to maintain
good health and using all benefits appropriately so that even the “least of these” will be provided for.
The Board of Pensions continued to meet via Zoom as it provided an effective way to gather members
from a large geographic area together and use our meeting time efficiently. The annual Retirement
Event was held in a virtual format in Spring 2021, in partnership with representatives from Wespath, EY,
Social Security and more. This April event provided abundant opportunity to educate and prepare 2021
retirees for their financial and medical insurance changes as they enter this new phase of life.
The Conference Staff relating directly to the Board of Pensions, Kathleen Lasky - Conference Benefits
Officer and Alexis Soohy - Assistant Benefits Officer as well as Conference Treasurer - Roger White
continue to conduct daily business on behalf of all participants of our pension and health care plans.
The staff continued to regularly provide Board members with financial and administrative insight into
their day-to-day work and functions. The benefits staff are able to stay current with the ever-changing
world of benefits by using virtual technology to attend Wespath trainings and other educational events.
The staff, under the guidance of the Board of Pensions, continue to be diligent in stewardship of funds
for pensions and health insurance.

Dara Sterling, Conference Board of Pensions Chair
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Meet the WPA Conference Board of Pensions
•

Dara Sterling, Chair

•

Rev. Linda Dinger

•

Ron Moyer, Secretary

•

Tara Park

•

Martha Boward

•

Rev. Greg Cox

•
•

•

Rev. Darryl Lockie

•

Craig Felix
Rev. Tom Parkinson
Roger White, Conference Treasurer, ex-officio

•

Terry Lyon

•

Kathleen Lasky, Conference Benefits Officer, ex-officio

•
•

Rev. Paul Ritchey, Cabinet Representative
Rev. Alyce Weaver-Dunn, Director of
Connectional Ministries

•

Alexis Soohy, Assistant Benefits Officer, staff

CBOP Executive Summary for the 2021 Benefit Year
The Western PA Conference Board of Pensions (CBOP) is pleased to provide you with a comprehensive
update on the healthcare and pension programs provided for eligible clergy and lay employees during
the 2021 benefit year.
Active employees and retirees under age 65 (including their spouses or surviving spouses under age 65)
who were enrolled in conference-sponsored healthcare plans had access to their choice of the UPMC
Consumer Advantage HSA/HRA Premium PPO Network or the Standard Network HMO, as well as
MetLife Dental plan and EyeMed Vision plan. During 2021, the conference and local churches paid $5.0
million for the healthcare benefit plans. The average number of members in the UPMC plan was 728 in
2021 with an average of 298 contracts.
Retirees continued to have the choice of three Highmark Medicare Advantage Plans (Freedom Blue PPO
low and high options and Community Blue HMO), three UPMC for Life Medicare Advantage Plans
(Standard and Basic PPO plans and an HMO plan) as well as the AARP Medicare Supplemental plans
with United Healthcare. The Conference Board of Pensions provided funds to continue healthcare
benefits for surviving spouses.
At the end of 2021, there were 615 total participants in these plans. The CBOP paid $916,294 to
supplement the retiree plans in 2021. Approximately $112,700 (about $22.85 per member, per month)
was paid for dental coverage.
The Accumulated Post-Retirement Benefit Obligation (APBO) to provide these benefits to current and
future retirees and spouses was $23.7 million as of January 1, 2021. AON Hewitt provided this valuation.

WPAUMC CBOP REPORT TO 2022 AC

5 of 18

The denomination’s Comprehensive Protection Plan (CPP) provides long-term disability, partial income
replacement benefits and death benefits to full-time clergy and their dependents. The 2021 cost of the
CPP plan was $574,977.
The pension plans have changed over the years. The Pre-82 Plan covers years served prior to 1982. This
is a defined benefit plan and our conference continues to be fully funded.
Service years from 1982 to 2006 earned a benefit under the Ministerial Protection Plan (MPP). During
this period, each church paid 12% of total compensation. Total compensation includes salary and a 25%
housing allowance for clergy who were provided a parsonage. This is a defined contribution plan.
Beginning in 2014, 65% of the benefit was converted to an annuity or defined benefit payment, with the
balance managed by the participant.
Service years from 2007 forward earn pension credit in the Clergy Retirement Security Program (CRSP).
This plan has both defined benefit and defined contribution components.
The Pre-1982 Plan for the Western Pennsylvania Conference remains overfunded on an actuarial basis,
with surplus funds available for redirection in 2022 and 2023. Therefore, the Conference Board of
Pensions will utilize this Pre-82 Plan surplus, or reserves, to make the 2022 CRSP DB Contribution of
$1,951,688. The conference has adequate reserves to make the contribution.
The defined contribution portion of CRSP was funded, and continues to be funded, annually by each
church at a rate of 3% of total plan compensation. An additional contribution of total plan compensation
(0.5% assigned to 2021) is required to fund the Benefit Reserve Fund to offset market fluctuations,
changes in mortality tables, and changes in projected market performance. Clergy serving full-time,
three quarter-time, or half-time appointments were, and are, eligible to participate in CRSP.
Clergy serving quarter-time appointments were, and are, eligible to participate in United Methodist
Personal Investment Plan (UMPIP). Quarter-time clergy receive a 10% contribution to UMPIP. If they
elect to make a 1% personal contribution, the conference matches that 1%.
On the following pages, you will find additional details supporting the Pre-82 pension plan, postretirement medical reserves and liabilities, the status of our active medical reserves, and the Carnahan
Fund grants.
Grace and Peace,

The Western PA Conference Board of Pensions

WPAUMC CBOP REPORT TO 2022 AC

6 of 18

Assets Maintained by Conference Board of Pensions
The Conference Board of Pensions maintains significant assets, as shown below, to meet active
healthcare and post-retirement benefit obligations, as well as pension obligations under the Pre-82
Pension Plan, Clergy Retirement Security Program (CRSP), Comprehensive Protection Plan (CPP), and
United Methodist Personal Investment Plan (UMPIP). The CBOP regularly undertakes funds
management and reserve analysis activities. No significant changes or reallocation of reserve funds were
performed during 2021.
WPA Conference Board of Pensions- Assets

12/31/2020

Wespath Pre-82 Pensions
Working Capital Needs

12/31/2021

See Next Section
$

738,705

$

804,990

Active Employee Healthcare Funds

$

2,992,022

$

3,168,937

Retiree Healthcare Funds

$

37,292,018

$

40,790,323

Healthcare Total

$

40,284,040

$

43,959,260

Pension Benefits – Carnahan Funds

$

2,391,677

$

2,162,052

Pension Permanent Annuity

$

13,949,654

$

14,964,932

Benefit Reserve Account

$

33,838,183

$

35,334,562

Deposit Account

$

643,270

$

253,093

Benefits Funding and Reserve Account

$

22,942,672

$

24,612,475

Subtotal Board Designated

$

71,373,779

$

75,165,062

Total CBOP Assets

$

114,788,201

$

122,091,364

Healthcare

Board Designated- Future Funding Obligations

Pre-82 Plan
Wespath Benefits Investments administers the retirement plan known as the “Pre-82 Plan,” covering
substantially all United Methodist clergy for service prior to 1982. The Western Pennsylvania Annual
Conference portion of the plan remains fully funded on an actuarial basis. On January 1, 2021, the
valuation date used to determine contributions due for 2023, conference assets in the plan were
$70,621,507 and liabilities were estimated to be $62,615,158. On an actuarial basis, the plan was overfunded by $8,006,349, a funded ratio of 113%.
The change in plan assets is a result of benefit payments and investment performance.
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Although the Pre-82 Plan is fully funded on an actuarial basis, there was no surplus available for
redirection for 2021. As such, the 2021 year-end contribution of $2,037,935 was paid from reserves. For
2022, the CBOP will either utilize plan surpluses, or reserves, to pay the year-end contribution of
$1,951,668. The conference has adequate reserves to make the 2022 contribution.
In managing the assets needed to meet the pension obligations for Pre-82 service, the CBOP has
historically targeted a benchmark of approximately 120% of projected liabilities. The current overfunded status of our Pre-82 Plan, combined with our reserve balances, continues to exceed this 120%
benchmark.

Total Pre-82 Plan Assets

$ 70,621,507

• Direct Pension Liability

$

62,615,158

• Liability Reserve/Surplus (13%)

$

8,006,349

Working Capital
The funds shown as working capital are maintained to meet current needs. We plan to maintain these
funds with a balance equal to two months’ needs. The funds are maintained in liquid accounts.

Joan Earl, Bedford
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Active Healthcare

Reserves have been established to meet liabilities for current lay employee and clergy health benefits.
Our guidelines for these accounts are to maintain adequate working capital and to meet HSA and HRA
funding and other obligations under our current and proposed healthcare programs. These funds are
invested with a view to their short to medium-term need.

Status of Active Healthcare Reserves as of January 1, 2022
The full circle represents the Total Medical Reserves:

$ 3,973,928

•HSA/HRA Funding Estimate 2022

$ 200,941

•HSA/HRA Funding Estimate 2023

$ 221,035

•Current Provider Premiums Payable

$ 414,816

•Working Capital

$ 804,990

•Available Reserves, Including Market Risks

$ 2,332,146

HSA/HRA Funding
2022
5%

Available
Reserves,
59%

HSA/HRA
Funding Estimate
2023
6%

Current Provider
Premium Payable
10%

Working Capital
20%

Active Healthcare Reserves as of 12.31.2021
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Premiums & Expenses for Medical & Dental
HEALTH PLAN YEAR

2020

2021

MONTHLY BILLING RATE
FOR ACTIVE EMPLOYEES
RECEIPTS - HEALTHCARE BILLING:

$

1,413

$

1,453

- MEDICAL INSURANCE PREMIUMS

$

5,760,492

$

5,661,547

- DENTAL PREMIUMS

$

231,168

$

209,760

TOTAL HEALTHCARE BILLING

$

5,991,660

$

5,871,307

INVESTMENT & OTHER INCOME

$

533,733

$

525,786

TOTAL PLAN YEAR RECEIPTS

$

6,525,393

$

6,397,093

DISBURSEMENTS (HEALTHCARE &
OTHER):
- HIGHMARK, UPMC, AARP, EYEMED

$

6,954,194

$

6,504,634

- METLIFE DENTAL

$

331,341

$

326,204

- FEES & OTHER DISBURSEMENTS

$

316,131

$

273,967

TOTAL PLAN YEAR DISBURSEMENTS

$

7,601,666

$

7,104,805

NET PLAN YEAR RECEIPTS
(DISBURSEMENTS)

$

(1,076,000)

$

(707,712)
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Post-Retirement Benefits
Retiree Healthcare
The reserves for retiree healthcare have been established to provide healthcare coverage for
those clergy (and their dependents) who retire prior to attaining age 65 and meet certain
years-of-service requirements. Additionally, for Medicare-eligible retirees and their spouses, a
subsidy of $126 per person, per month is provided. The most recent valuation at January 1,
2022 estimated our accumulated post-retirement medical obligation to be $23,721,263.
From an investment perspective, the obligations that these assets cover stretch well into the
future. Thus, we have taken a long-term approach with these assets and have invested them
with a greater percentage of equities than is held in the working capital and active healthcare
accounts.

Post-Retirement Medical & Dental Obligation
The Post-Retirement Medical and Dental Obligation of the conference is funded by several
accounts under the auspices of the Conference Board of Pensions and the United Methodist
Foundation. These accounts include the Deposit Account and Retiree Health Insurance Deposit
Account held at Wespath Benefits Investments in Glenview, IL, and the Retiree Health Insurance
Reserve Funds held at the United Methodist Foundation, Pittsburgh, PA.
The invested assets underlying our retiree medical obligation total $37,292,018 resulting in an
overfunded balance of $13,570,755.

Invested Assets for Retiree Medical as of 1/1/2021
•

Retiree Health- Wespath

$

30,882,682

•

Retiree Health- Foundation

$

6,409,336

Pension
Carnahan Funds
The funds held in the Carnahan Trust are permanently restricted and only the income from this
trust may be used to support the benefits needs of our retired clergy and their dependents.
Awards are granted from the income of this trust annually.
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Undesignated Reserves
Pension Permanent Annuity
The United Methodist Foundation has acted in the role of trustee for various funds that have
been gifted to the conference and its predecessors to provide for the health and retirement
benefit of retired clergy and spouses. These funds are held in the Pension Permanent Annuity
account at the Foundation. We have taken the position that these permanent annuity funds are
restricted, and only the income may be used to support conference benefits related needs, or
other conference needs as approved by the CBOP. The income from the fund has accumulated
over time and as of December 31, 2021, the balance in the income account stood at $5,681,271.
In the future, we anticipate designating these funds to meet our expected CRSP defined benefit
obligations or our retiree medical benefits; as well as to subsidize administrative expenses of our
active health care plans. The latter usage allowed us to decrease the premium billed to the local
church, saving churches $151/month in 2019; which has continued through 2021 and into 2022.
Given the long-term nature of these potential obligations, the funds are invested in the Core
Balanced Account at the Foundation.

Benefit Reserve Deposit Account
The Benefit Reserve Fund was established recognizing the need to make future contributions to
the CRSP DB retirement plan and to fund other liabilities such as retiree medical. The creation of
this fund recognizes the limited number of years that redirections from the Pre-82 plan may be
available. The account is funded by an assessment of each CRSP participants’ total plan
compensation; the assessment percentage is subject to an annual review and adjustment. Since
the fund has been established to meet pension and retiree obligations, the assets are invested at
Wespath with a longer-term perspective.

Cindy Boggs, Geneva

WPAUMC CBOP REPORT TO 2022 AC

12 of 18

2022 Wellness Co-Champions
Congratulations to Reverend Cyndi Bloise, Reverend Ed Saxman, Reverend Jim Gascoine
As part of the initiative to promote abundant health across the Annual Conference, the Board of
Pensions introduced our Wellness Champion Award in 2016. The Wellness Champion
recognition is given to a participant (or participants) on our healthcare plan who have exhibited
excellence in caring for their own health and have taken initiative to enact healthy life changes.
This endeavor was especially challenging for the past few years as the pandemic continued to
create significant obstacles to overcome. For 2022, we wish to celebrate three co-champions for
their different, but equally inspiring efforts and accomplishments to improve their overall health
in a particularly difficult time. Please read on for their stories.
Reverend Cyndi Bloise is using her determination, faith,
and helpful resources to make significant changes to
her body, mindset, and a healthier relationship with
food.
Where were you?
Like nearly everyone else, when the pandemic hit, life came to a
screeching halt. I stopped exercising because it was cold outside
and the gym was closed. Almost everything else was closed too,
so my husband and I spent a lot of our extra time bingeing
Netflix and eating. Along with many others, we started joking
about the “Quarantine-15”. Then I began to joke about passing
that into the “Quaran-20”.
What started your journey?
Perhaps it was because I couldn’t keep joking my way out of the
weight gain. But also, it may have been that I had time for
counseling and the co-pays were waived for so long. I had
looked in the mirror so many times, but it was really easy to continue with, “Ready, aim, aim, aim, aim” and never
firing. Scheduling an appointment with a doctor who specialized in weight loss was my very first step.
How exactly did you do it?
While meeting with the weight loss doctor, I was diagnosed with Binge Eating Disorder because of behaviors that
began when I was a little kid. I was referred to an eating disorder specialist who I was able to meet with weekly in
light of co-pays being waived. I began to learn more about managing the urges to binge, including logging my food
intake, but without focusing on the number of calories or carbs I ingested. This logging was to identify when I was
combatting the urge to binge and what was associated with it.
In addition, I had finally begun to get at least 10,000 steps per day beginning in March 2021. I saw the doctor
monthly and the therapist weekly and began to see my weight slowly come down.
Where are you now?
While I will never be “cured” of binge eating, I am getting more successful with managing it. I continue to see the
weight loss doctor and I only need to see the eating disorder specialist monthly or more often if a special need
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arises. In the first eight months, I had lost 30 pounds. Over the winter I was less active again and gained back 10,
but I am still better than I was a year ago.
I just got back from a 2-week vacation where we walked an average of 18,000 steps per day! I anticipate getting
back to the gym for exercise in addition to walking. I hope to lose at least 40 more pounds, but I am aware it will
take me at least a year. I am grateful for the support from my team of specialists who are helping me along the
way.
What lasting message would you like to leave with the recipients of your message?
As hard as it is to get started, keep trying! Be patient with yourself. Celebrate the small victories and find
something you can do that is sustainable. Surround yourself with a team of support!

Reverends Jim Gascoine & Ed Saxman, marathon and
now Ultra-Marathon Running Pastors!!
Where were you/what made you want to take on the
challenge of a 50 mile race?
(Jim): I began running in while in seminary and continued the
discipline after returning to WPA in my first appointment. I
began enjoying 5K & 10K runs in the communities near my
home. I decided to try a bigger challenge and ran my first
marathon in 1990 (Pittsburgh Marathon)
(Ed): Running has been a part of my life off and on since middle
school. I began to run regularly following college and the
rewards to my mental and physical health quickly became
apparent. I began running longer distances with Rev. John
Shaver while mentoring him through the ordination process.
(Jim & Ed): Ed Saxman and Jim Gascoine got to know each other
beginning in 1992 while serving as Deans for summer camp at
Jumonville. They quickly discovered a common interest in
running, and in 2004 planned their first marathon trip. Since
then they have run 17 out-of-state marathons together. These
marathon trips quickly became joint family vacations. Ed has
run a total of 23 marathons and Jim a total of 37.
The biggest challenge was this past October. A runner at Dutilh UM Church asked if Jim would join her at the
Tussey Mountainback 50-mile Ultramarathon. Ed & Jim talked it over and decided to give it a try.
How did it go/what was the process like?
(Jim): I was preparing for the 2021 Pittsburgh Marathon when it was cancelled. Shortly after the cancellation we
decided to try the 50-miler. So, I just continued the training. In the end it was a 7-month training schedule. For me
the actual event was more difficult than I imagined. We started before dawn, in a steady drizzle and ended after
dark. The course featured five long hills, ranging from 3.2 mile to 5 miles long, with elevation increases from 500
t0 1300 feet. Needless to say I did a lot of walking up the hills. Ed is the one who got me through! We finished in
11 hours, 55 minutes.
(Ed): When Jim called me and posed the possibility of a 50-mile ultra-marathon, I have to say, I choked a bit. And
then I was intrigued. And then I committed. I started building my base and researching what I needed to do to
survive about 6 months out and then got serious about training at 16 weeks out. The training was difficult and not
totally what I hoped it would be. A significant amount of doubt remained. I wasn’t sure if I had logged enough
miles. I had decided to alter my eating habits to align with the recommendations for ultra-running which was
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difficult for me. Nerves were real! Jim and I don’t typically stay together during a race but 50 miles is a long way so
I used Jim as my safety net. I knew that if we stayed together, I would finish and that was my goal.
How did you feel/how are you feeling as a result of your accomplishment?
(Jim):As in any area of life, there is a satisfaction of knowing that you have successfully prepared for and
accomplished a goal. I have to admit that after the 50-mile ultramarathon my legs were definitely sore and achy.
But after a week of recovery I got back to my regular schedule of running.
(Ed): Fifty miles is a long way! We started in the dark and ended in the dark. The physical exertion over 11 hours
and 55 minutes was intense and exhausting, the experience was compounded by awful weather and mountainous
terrain. However, the satisfaction of crossing that finish line was euphoric! I don’t know if I’ll ever do another ultramarathon (my wife says no!) but the Kansas City marathon is coming up in September and training has started.
Any other messages or stories you would like to give your peers.
(Jim): One message would be this: you don’t have to run marathons to be healthy. Find an activity that you enjoy
and do it. The goal is simply to be physical active enough to be healthy. Second, getting and staying fit can have
dramatic impact. In March of 2019 I found myself in the emergency room at our local hospital. Diagnosis: a 100%
blocked artery in my heart. By the end of the day I was the proud possessor of a stent.
I discovered that cholesterol doesn’t care how much you exercise, and I had apparently inherited the tendency for
cholesterol build-up. So, although I had been eating a reasonably healthy diet, I had to up my game and improve.
But the real eye-opener came in the recovery process. That blocked artery should have caused some damage to
my heart. But my overall health, largely due to all those years of running, came into play: no permanent cardiac
damage at all. I completed my recovery quickly and resumed running and preparing for my next big run. Heart
attack in March – marathon in October. As I said, what you do isn’t as important as doing something to build and
maintain health and fitness.
(Ed): I agree with Jim, everyone needs something that they enjoy to keep them active. For me it is running.
Running has helped me holistically: physically, mentally and spiritually. In addition to health benefits, running has
provided me and my family a deep, life-long friendship with Jim and his family that has grown significantly over
nearly 20 years of marathon vacations.

In Recognition of WPA Conference Board of Pensions
Wellness Champions:
2016: Rev. Denton & Cathie Lester
2017: Rev. Doug Dyson
2018: Rev. Becky Edwards
2019: Conference Staff
2021: Rev. Kendra & Rev. John Balliet
2022: Rev. Cyndi Bloise, Rev. Ed Saxman, & Rev. Jim Gascoine
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2022 Pension Bill to the Local Church
2022 Pension billing for fulltime appointments are a total of 6% total plan compensation.
Total Plan Compensation = Cash Salary + 25% if residing in a parsonage, or, Cash Salary + Cash
Housing. If no parsonage or cash housing, the TPC is the cash salary amount.
The breakdown is as follows: 3% for CRSP + 3% for CPP + 1% for BRF

CRSP: Clergy Retirement Security Program; 403(b)
Retirement plan, administered by Wespath, offered to clergy serving full, half, or three-quarter
time. This plan includes both a defined benefit and defined contribution component. The defined
contribution is paid by the local church through conference billing of 3% of total plan
compensation. *If clergy do not make a 1% personal contribution to their UMPIP only 2% is
contributed to their CRSP.

CPP: Comprehensive Protection Plan; 414(e)
Welfare benefit plan offering both a disability benefit and death benefit to eligible clergy
(fulltime appointed clergy and three-quarter appointed with a status such as FE, provisional, etc.
Part-time local pastors are not eligible. CPP is paid by the local church through conference billing
at 3% of the total plan compensation.

BRF: Benefit Reserve Fund
Reserve amount to ensure pension plans are continuously funded. Billed with CRSP at a rate of
1% of the participants’ total plan compensation.

UMPIP: United Methodist Personal Investment Plan; 403(b)
Personal investment plan offered to all clergy who elect to make personal before tax, after tax,
and/or Roth personal contributions. Must be a payroll deduction and submitted directly to
Wespath. Clergy must make a minimum 1% contribution to UMPIP to receive a matching 1%
church contribution to CRSP. One-quarter time clergy receive a 10% contribution to UMPIP plus
an additional 1% employer match if they make a 1% personal contribution.
*REMINDER: Effective May 1, 2021: UMPIP Contribution Election forms are no longer required to

continue elective deferrals for clergy being reappointed to a new local church. Please advise your new
church of this continued payroll deduction and ensure your contributions are being deposited to UMPIP
by logging into your account at www.benefitsaccess.org. If you have not done so, we urge you to log into
benefits access to confirm your accounts, contributions, beneficiaries and other pertinent information.

All information, including full summary plan descriptions for all benefit plans, is available online
at www.wpaumc.org/pensions.

WPAUMC CBOP REPORT TO 2022 AC

16 of 18

Educational Opportunities for Clergy Pension Plans:
”Someone’s sitting in the shade today because someone planted a tree a
long time ago.”
– Warren Buffet

Please take advantage of all of the workshops, consultations,
and educational opportunities available to you!
WPAUMC Biennial Clergy Pre-Retirement Event

October 18 – 19, 2022 @ DoubleTree by Hilton, Mars, PA.
This seminar is open to all clergy and strongly encouraged for anyone who may be within 10 years of
retirement. We have secured a discounted room rate of $124 per night if booked by September 26,
2022. Registration costs of $60 single attendee/ $100 attendee plus spouse provide meals,
refreshments and materials. Presentation topics include retirement plans, healthcare, social security,
finances, clergy taxes, and more. Please join us to start planning for your future! The next event will
be in 2024. CEU’s are available.
Registration will open September 1st. Questions? Contact Alexis.Soohy@wpaumc.org.

Wespath Benefit Educator Private Consultations
Schedule a free, virtual, private meeting with a Wespath benefit educator to review your accounts
and retirement projections!
Book your meeting at: https://na.eventscloud.com/2022benefitconsultations.

EY Financial Advisors

Take advantage of free financial consultations for those with Wespath account balances.
Call EY at 1-800-360-2539 or make an appointment today at: http://wespath.eyfpc.com.

Please keep current on benefit plan information by regularly
checking the benefits page at www.wpaumc.org/benefits.
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Are you enrolled in Electronic Billing?
Benefits of electronic billing include the following:
•

Receive your bill in a timely manner- wherever you are!

•

Save church resources by reducing copying and postage costs

•

Set-up and manage a “Recurring Payment” (i.e., set-up once and update periodically when
invoice amount changes)

•

Transfer funds directly from your checking or savings account

•

Avoid mailing checks to the Conference Center each month

To enroll in electronic billing, ask questions, or receive assistance please contact Kristin
Poerschke, Kristin.Poerschke@wpaumc.org, or at the Conference Center: 724-776-2300 x
261.
To register for online payments, please visit the conference website
www.wpaumc.org/onlinepayments. Questions can be directed to Kristin at the contact
information above.

Helpful Contact Information:
Kathleen Lasky, Conference Benefits Officer
Kathleen.Lasky@wpaumc.org; 724-776-2300 x 274
Alexis Soohy, Assistant Benefits Officer
Alexis.Soohy@wpaumc.org; 724-776-2300 x 278
Wespath Benefits & Investments: 1- 800- 851-2201
www.wespath.org; www.benefitsaccess.org
WorkPartners, Life Solutions EAP: 1-844-833-0527
www.lifesolutionsforyou.com; Company Code: WPAUMC
Common Roots Federal Credit Union: 724-252-3200
info@commonrootsfcu.com; www.commonrootsfcu.com
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