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A Message from the Conference Board of Pensions Chair 

The Conference Board of Pensions is pleased to report that 2020 was the Year that Was! During the global pandemic of 
COVID-19, conducting “business as usual” by the CBOP was an oxymoron as so many of you experienced personally and in 
your churches as well. In spite of this confounding experience, during 2020 the Conference Board of Pensions continued to 
provide for the “interests and work of providing for and contributing to the support, relief, assistance, and pensioning of 
clergy and their families, other church workers, and lay employees of the institutions, organizations, and agencies” within 
the WPA Annual Conference of The United Methodist Church, Book of Discipline, ¶639.  

The financial position of the Board of Pensions continues to be one of overall strength and stability regarding investments 
both at Wespath and the United Methodist Foundation. Despite the market volatility and sharp dip early in 2020, our 
investments rebounded from that decline with 2020 year-end market values exceeding those of 2019, with gains continuing 
into 2021. The Board continues to work collaboratively with the Cabinet and other conference agencies for the best 
stewardship of undesignated funds with integrity, including supporting the work of the Sustainability Task Force.  

The Annual Retirement Event was held virtually in April of 2020 as was the Biennial Pre- Retirement Event in October 2020. 
Feedback from event participants was overwhelmingly positive and appreciative- especially considering the circumstances 
of the pandemic and its implications on large group events. 

There were no changes to the healthcare plans for either active or retired participants in 2020. We congratulate all 
members enrolled in the various healthcare plans for taking important steps to maintain good health and using all benefits 
appropriately so that even the “least of these” will be provided for.  

Like so many of you, we have determined how to effectively hold Zoom meetings for conducting the work assigned to our 
Board. The Conference Staff relating directly to the Board of Pensions, Kathleen Lasky - Conference Benefits Officer and 
Alexis Soohy - Assistant Benefits Officer as well as Conference Treasurer - Roger White worked from both the office and 
remotely from home during the pandemic. We are very appreciative of the extra work this caused and proud of their ability 
to think outside the box this year, in the “year that was.” The staff continued to regularly provide Board members with 
financial and administrative insight into their day-to-day work and functions. 

Benefits staff continue to attend Wespath trainings and other educational events although in a virtual environment. Staff 
are able to keep updated in the ever- changing world of benefits using virtual technology. The WPA Conference Benefits 
Staff, under the guidance of the Board of Pensions, continues to be diligent in stewardship of funds for pensions and health 
insurance. Dara Sterling, Conference Board of Pensions Chair 
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Meet the 2021 WPA Conference Board of Pensions 

Rev. Pat Nelson, Cabinet Representative  
Rev. Paul Ritchey, Cabinet Representative 
Rev. Alyce Weaver-Dunn, DCM 
Roger White, Conference Treasurer, ex-officio 
Kathleen Lasky, Conference Benefits Officer, ex-officio 
Alexis Soohy, Assistant Benefits Officer, staff  

Dara Sterling, Chair 
Matt Moudry, Vice Chair 
Ron Moyer, Secretary 
Martha Boward 
Rev. Greg Cox 
Rev. Linda Dinger
Ron Moyer 
Tara Park 
Craig Felix 
Rev. Darryl Lockie 
Terry Lyon 

Executive Summary for 2020 Benefit Year 

The Western PA Conference Board of Pensions (CBOP is pleased to provide you with a 
comprehensive update on the healthcare and pension programs provided for eligible clergy and lay 
employees during the 2020 benefit year.  

Active employees and retirees under age 65 (including their spouses or surviving spouses under age 
65) who were enrolled in conference-sponsored healthcare plans had access to their choice of the 
UPMC Consumer Advantage HSA/HRA Premium PPO Network or the Standard Network HMO, as well 
as MetLife Dental plan and EyeMed Vision plan.  During 2020, the conference and local churches paid
$5.7 million for the healthcare benefit plans. The average number of members in the UPMC plan was 
779 in 2020 with an average of 317 contracts.

Retirees continued to have the choice of three Highmark Medicare Advantage Plans (Freedom Blue 
PPO low and high options and Community Blue HMO, three UPMC for Life Medicare Advantage Plans 
(Standard and Basic PPO plans and an HMO plan as well as the AARP Medicare Supplemental plans 
with United Healthcare.  The Conference Board of Pensions (CBOP provided funds to continue 
healthcare benefits for surviving spouses.  

At the end of 2020, there were 613 total participants in these plans. The CBOP paid $773,251 to 
supplement the retiree plans in 2020.  Approximately $109,900 (about $22.04 per member, per 
month was paid for dental coverage.  

The Accumulated Post-Retirement Benefit Obligation (APBO to provide these benefits to current and 
future retirees and spouses was $22.1 million as of January 1, 2020.  AON Hewitt provided this 
valuation. 
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The denomination’s Comprehensive Protection Plan (CPP provides long-term disability, partial 
income replacement benefits and death benefits to full-time clergy and their dependents. The 2020 
cost of the CPP plan was $597,283.   

The pension plans have changed over the years.  The Pre-82 Plan covers years served prior to 1982. 
This is a defined benefit plan and our Conference continues to be fully funded.        

Service years from 1982 to 2006 earned a benefit under the Ministerial Protection Plan (MPP. During 
this period, each church paid 12% of total compensation. Total compensation includes salary and a 
25% housing allowance for clergy who were provided a parsonage. This was a defined contribution 
plan. Beginning in 2014, 65% of the benefit was converted to an annuity or defined benefit payment, 
with the balance managed by the participant. 

Service years from 2007 forward earn pension credit in the Clergy Retirement Security Program 
(CRSP. This plan has both defined benefit and defined contribution components.   

The Pre-1982 Plan for the Western Pennsylvania Conference remains overfunded, but not at a level 
that will allow for redirection.  Therefore, the Conference Board of Pensions (CBOP intends to utilize 
its reserves to make the 2021 CRSP DB Contribution of $2,037,935. The conference has adequate 
reserves to make the contribution.  

The defined contribution portion was funded, and continues to be funded, annually by each church at 
a rate of 3% of total plan compensation. An additional contribution of total plan compensation (0.1% 
in 2020 is required to fund the Benefit Reserve Fund to offset market fluctuations, changes in 
mortality tables, and changes in projected market performance. Clergy serving full-time, three 
quarter-time, or half-time appointments were, and are, eligible to participate in CRSP.   

Clergy serving quarter-time appointments were, and are, eligible to participate in United Methodist 
Personal Investment Plan (UMPIP. Quarter-time clergy receive a 10% contribution to UMPIP. If they 
elect to make a 1% personal contribution, the Conference matches that 1%. This is funded by billing 
the local church 3% and reserve funds.   

On the following pages, you will find additional details supporting the Pre-82 pension plan, post-
retirement medical reserves and liabilities, the status of our active medical reserves, and the 
Carnahan Fund grants.  

Grace and Peace,  

The Western PA Conference Board of Pensions 
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Assets Maintained by Conference Board of Pensions 

The Conference Board of Pensions maintains significant assets, as shown below, to meet active 
healthcare and post-retirement benefit obligations, as well as pension obligations under the Pre-82 
Pension Plan, Clergy Retirement Security Program (CRSP), Comprehensive Protection Plan (CPP), and 
United Methodist Personal Investment Plan (UMPIP).  The CBOP regularly undertakes funds 
management and reserve analysis activities.  No significant changes or reallocation of reserve funds 
were performed during 2020.   

12/31/2019 12/31/2020 
WESPATH PRE-82 PENSIONS 

WORKING CAPITAL NEEDS: $ 1,118,982 $    738,705 

HEALTH CARE 
ACTIVE EMPLOYEE HEALTHCARE FUNDS $  3,666,768 $  2,992,022 
RETIREE HEALTH CARE FUNDS $34,321,318 $37,292,018 

HEALTH CARE TOTAL $37,988,086 $40,284,040 

PENSION BENEFITS 
CARNAHAN FUNDS $ 2,838,559 $  2,391,677 

UNDESIGNATED 
 PENSION PERMANENT ANNUITY $ 12,782,671 $ 13,949,654 
 BENEFIT RESERVE ACCOUNT $ 29,151,668 $ 33,838,183 
 DEPOSIT ACCOUNT $   1,893,238 $       643,270 

    BENEFITS FUNDING & RESERVE ACCOUNT $ 21,023,362 $ 22,942,672 

SUBTOTAL UNDESIGNATED $ 64,850,939 $ 71,373,779 

TOTAL CBOP ASSETS $106,796,566 $114,788,201 
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Pre-82 Plan 

Wespath Benefits Investments administers the retirement plan known as the “Pre-82 Plan,” covering 
substantially all United Methodist clergy for service prior to 1982. The Western Pennsylvania Annual 
Conference portion of the plan remains fully funded.  On January 1, 2020, the valuation date used to 
determine contributions due for 2022, Conference assets in the plan were $67,461,463 and liabilities 
were estimated to be $68,409,577. On an actuarial basis, the plan was under-funded by $48,114, a 
funded ratio of 99%.  

The funded ratio is recalculated each year based on economic and demographic changes.  In an effort 
to decrease the potential volatility of the Pre-82 Plan, Wespath’s assumptions for the 2022 
contribution determination have been changed as follows:  1) the equity allocation has been reduced 
from 53% to 49%, and 2) the discount rate has been reduced from 6.375% to 5.5%.  Together, these 
changes resulted in a decrease in the preliminary funded status for 2022 contributions.  These types 
of changes create the possibility that Pre-82 contributions will be required.  Accordingly, a $3,000,000 
contribution was made to the plan in December, 2020. 

As such, an updated actuarial valuation for 2022 contributions was requested.  As of December 31, 
2020, plan assets were $70,409,317 and liabilities were estimated to be $68,409,577.  On an actuarial 
basis, the plan was over-funded by $1,999,740, a funded ratio of 103%. 

The change in plan assets is a result of benefit payments and investment performance. 

Although the Pre-82 Plan is fully funded on an actuarial basis, there is no surplus available for 
redirection.  As such, the 2020 year-end contribution of $2,097,112 was paid from reserves.  For 
2021, the CBOP intends on paying the year-end contribution of $2,037,935 from reserves. The 
Conference has adequate reserves to make the 2021 contribution.   

In managing the assets needed to meet the pension obligations for Pre-82 service, the CBOP has 
historically targeted a benchmark of approximately 120% of projected liabilities.  The current over-
funded status of our Pre-82 Plan, combined with our reserve balances, continues to exceed this 120% 
benchmark.  

Total Pre-82 Plan Assets $70,409,317 

Direct Pension Liability $68,409,577 

Liability as Reserve $  1,999,740 

Surplus available for Redirection in 2021 $  0 
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Working Capital 
The funds shown as working capital are maintained to meet current needs. We plan to maintain 
these funds with a balance equal to two months’ needs. The funds are maintained in liquid accounts. 

Active Healthcare 
Reserves have been established to meet liabilities for current lay employee and clergy health 
benefits. Our guidelines for these accounts are to maintain adequate working capital and to meet 
incentive and other obligations under our current and proposed healthcare programs. These funds 
are invested with a view to their short to medium-term need. 

Status of Active Healthcare Reserves as of January 1, 2021 

Premiums & Expenses for Medical & Dental 

Health Plan Year 2019 2020 
Monthly Billing Rate for Active Employees $  1,385 $        1,413 

Receipts - Healthcare Billing: 

- Medical Insurance Premiums $ 5,861,075 $ 5,760,492 

- Dental Premiums $    259,032 $    231,168 

Total Healthcare Billing $ 6,120,107 $ 5,991,660 

Investment & Other Income $     580,172 $    533,733 

Total Plan Year Receipts $ 6,700,279 $6,525,393 

Disbursements (Healthcare & other): 

- Highmark, UPMC, AARP, EyeMed $ 6,973,577 $ 6,954,194 

- MetLife Dental $    337,633 $    331,341 
- Fees & other disbursements $    286,727 $    316,131 

Total Plan Year Disbursements $7,597,937 $7,601,666 

Net Plan Year Receipts (Disbursements) ($ 897,658) ($1,076,000) 

• HSA/HRA Funding 2021 $  255,385 
• HSA/HRA Funding Estimate 2022 $  280,925 
• Current Provider Premium Payable $  453,700 
• Working Capital $  738,705 
• Available Reserves, Including Market Risks $ 2,002,011 
Total Medical Reserves: $ 3,730,726 
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Pension 

Carnahan Funds 

The funds held in the Carnahan Trust are permanently restricted and only the income from this trust 
may be used to support the benefits needs of our retired clergy and their dependents.  Awards are 
granted from the income of this trust annually.  

Post-Retirement Benefits 

Retiree Healthcare 

The reserves for retiree healthcare have been established to provide healthcare coverage for those 
clergy (and their dependents) who retire prior to attaining age 65 and meet certain years-of-service 
requirements. Additionally, for Medicare-eligible retirees and their spouses, a supplement of $126 
per person, per month is provided.  The most recent valuation at January 1, 2020 estimated our 
accumulated post-retirement medical obligation to be $22,060,212. 

From an investment perspective, the obligations that these assets cover stretch well into the future. 
Thus, we have taken a long-term approach with these assets and have invested them with a greater 
percentage of equities than is held in the working capital and active healthcare accounts. 

Post-Retirement Medical & Dental Obligation 

The Post-Retirement Medical and Dental Obligation of the Conference is funded by several accounts 
under the auspices of the Conference Board of Pensions and the United Methodist Foundation. These 
accounts include the Deposit Account and Retiree Health Insurance Deposit Account held at Wespath 
Benefits Investments in Glenview, IL, and the Retiree Health Insurance Reserve Funds held at the 
United Methodist Foundation, Pittsburgh, PA. 

The invested assets underlying our retiree medical obligation total $34,321,318 resulting in an 
overfunded balance of $12,261,106. 

Invested Assets for Retiree Medical as of 1/1/2020 
• Retiree Health- Wespath $ 28,733,046 
• Retiree Health- Foundation $   5,588,272 
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Undesignated Reserves 

Pension Permanent Annuity 
The United Methodist Foundation has acted in the role of trustee for various funds that have been 
gifted to the Conference and its predecessors to provide for the health and retirement benefit of 
retired clergy and spouses. These funds are held in the Pension Permanent Annuity account at the 
Foundation. We have taken the position that these permanent annuity funds are restricted, and only 
the income may be used to support Conference benefits related needs, or other Conference needs as 
approved by the CBOP. The income from the fund has accumulated over time and as of December 31, 
2020, the balance in the income account stood at $5,295,832.  In the future, we anticipate 
designating these funds to meet our expected CRSP defined benefit obligations or our retiree medical 
benefits; as well as subsidize administrative expenses of our active health care plans.  The latter 
usage allowed us to decrease the premium billed to the local church, saving them $151/month in 
2019; which continued through 2020 and into 2021. Given the long-term nature of these potential 
obligations, the funds are invested in the Core Balanced Account at the Foundation. 

Benefit Reserve Deposit Account 

The Benefit Reserve Fund was established recognizing the need to make future contributions to the 
CRSP DB retirement plan and to fund other liabilities such as retiree medical. The creation of this fund 
recognizes the limited number of years that redirections from the Pre-82 plan may be available. The 
account is funded by an assessment of each CRSP participants’ total plan compensation; the 
assessment percentage is subject to an annual review and adjustment. Since the fund has been 
established to meet pension and retiree obligations, the assets are invested at Wespath with a 
longer-term perspective. 
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2021 Wellness Champions: Pastors Kendra & John Balliet 

As part of the initiative to promote abundant 
health across the Annual Conference, the 
Board of Pensions introduced our Wellness 
Champion award in 2016.  The Wellness 
Champion recognition is given to a participant 
(or participants) on our healthcare plan who 
have exhibited excellence in caring for their 
own health and have taken initiative to enact 
healthy life changes. This endeavor was especially 
challenging during 2020 as the pandemic 
created significant obstacles to overcome.  For 
2021, we wish to congratulate Pastors Kendra 
and John Balliet for their efforts and 
accomplishments to improve their overall 
health in a particularly difficult year. Please 
read on for their stories. 

Q: Where were you/ what started your recent journey of wellness improvement? 

A: Kendra… 

Life is full of many twists and turns. For me, I would find comfort in food. It did not matter if it was the act of 
preparing or eating it (and I am very good at both). I have preexisting conditions like rheumatoid arthritis, high 
blood pressure. I also had five surgeries while in seminary. My days were consumed with a lot of sitting. I 
would sit to study, sit to write, sit to drive, sit to visit, etc. Eventually, the most movement I was experiencing 
at any one time was at Sunday morning worship. After my last change in appointment, I looked at pictures and 
in a mirror, and I knew I had to change or face an early death. I was at my all-time highest weight. While I know 
1 Cor. 6:19-20 is about sexual immorality (and that is not my problem), I was still abusing my body and not 
treating it like a temple which was not God honoring. 

A: John... 

Last May, my pulmonologist called me at seminary to tell me they discovered a 2.5 MM lesion on my pancreas. 
I had a biopsy and was referred to a pancreatic surgeon in Philadelphia.  I had hit my high weight of 288 that 
spring.  When I saw the pancreatic surgeon, the first instruction I was given was, “You need to get in better 
shape, because this is a tough surgery to recover from."

Q: What exactly, have you done? / What has changed for you? 

A: Kendra… 

The first step was finding a new primary care physician since I had moved. It took some prayer and studying 
the doctors in my area. After initially meeting my new doctor, he ordered bloodwork and other tests to get a 
baseline of data. When I returned two weeks later, he reviewed the information with me and asked if I was 
sincere about a lifestyle change. 

On November 7, 2019, my life was forever changed. From there, he walked me down the hall and introduced 
me to his nutritionist. She went over my numbers and my health history. They were not good, but not without 
hope. Because of the autoimmune issues and the inflammation they cause, Holly suggested an elimination diet 

WPAUMC CBOP Report to 2021 AC 10



to see which foods I might have sensitivities to. It would be difficult since I had to give up many things. I gave 
up eating things such as nightshades, dairy, anything with white ingredients (except cauliflower and 
mushrooms), limiting red meats, etc. I asked how long I had to do this, and she told me for at least two weeks. 
Well, I could do anything for two weeks, right? I agreed and made another appointment for two weeks later. In 
the first two weeks, I lost fourteen pounds and I felt so much better. My aches and pains were significantly 
diminished. I went back and was encouraged to continue.  

Over time I also included movement. I went from 7,500 steps per day to 10,000, and up from there. I later 
included weight training to the cardio workouts. I changed my sleep patterns and began a more normal 
schedule for sleeping. 

In May 2020, John got a startling diagnosis. He then started to take his health seriously and joined me on this 
journey as well. We started walking together. We planted a garden and started following the same food 
guidelines. There is nothing like going back to the way God had created food to be consumed. So even with the 
pandemic, the stresses that come along with it, and John’s health issue, we found a way to focus on God and 
the way God had designed us. 

A: John… 

I immediately started to change my diet and start to walk.  Kendra had 
been on a gluten-free diet and was seeing a nutritionist. I was given a 
GERD diet to start immediately. Kendra merged the two diets. Kendra 
was using myfitnesspal.com to log the food she ate, so I started to do 
the same. I bought a Garmin watch to track my exercise. My goal was 
simple: Burn more calories than I consume.  When I returned to 
seminary for the fall semester, I was 199 pounds. I never started out 
with a weight loss goal, just to get healthy. 

Q: Where are you now? / What benefits have you seen? 

A: Kendra… 

Stress? What stress? Broadcasting live, still discipling but in ways we never learned in seminary, ordination 
paperwork and interviews, anyone? Honestly, it has not been without some hiccups along the way. I still battle 
emotional eating, but I recognize when this is happening. And especially then I must follow what I have 
learned.  Since the beginning of this journey, I have lost 70 pounds. I am no longer prediabetic, and my blood 
pressure is under control. I no longer have to wear plus-sized clothing which is a wonderful thing! 

A: John… 

I started to lift weights and create a zero-sum between calorie intake and burn.  I feel better at 215 and my 
blood work is amazing. I went from pre-diabetic sugar levels to normal range, high cholesterol to optimal range 
(3.0). 

Q: What are your new goals? 

A: Kendra… 

I would like to lose some more although I do not really have a number in mind. However, I do have a size I 
would like to be. Strangely enough, my cholesterol numbers have climbed. So, I am now working on some 
natural ways to bring those down. 

A: John… 

This was a lifestyle change. We were both intentional about how and what we eat, grocery shop, and exercise. 
Being ever conscious of this is the goal. 
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Q: Any other impacts or stories to share? 

A: Kendra… 

Because we started a garden last year, we were blessed 
enough to share with neighbors, church members, and the 
food bank. We are hoping to be able to share more this year. 

We have also been able to encourage others to take the 
steps necessary to help put them on the road to better 
health. Some have started exercising. Some have begun 
eating better. Some have even started the conversations with 
their doctors and made appointments with physical 
therapists to begin a healthy regimen for them. 

A: John… 

I no longer have a fatty liver that was diagnosed with the pancreatic lesion. The weight loss cured that. My last 
pancreatic CT in February prompted a call from the doctor. The lesion that was present in the previous three 
CT scans, MRI, and two endoscopic procedures is no longer present. That is not the result of weight loss; to 
God be the glory. 

What message would you like to give to colleagues in ministry and community? 

A: Kendra… 

There is no magic way to weight loss or fitness. John and I have learned that it is a simple math problem: You 
must burn more calories than you are taking in. For me, I knew I could not preach that our bodies are temples 
or against gluttony, and then in the next hour, do the opposite. You can do this. One step, one healthy choice, 
one Spirit filled moment at a time. 

A: John… 

I was inspired by the lifestyle changes of those who have gone before me, Doug Dyson, Becky Edwards, and 
another clergy couple, the Dunns! I was motivated by the surgeon.  All of these mentioned made conscious 
lifestyle changes. As a pastor, I have noted a direct correlation between our making lifestyle changes and our 
congregants’ response to our successes. It is a rubber meets the road moment. Kendra and I have definitely 
benefited from each other being serious and supportive of the other's successes. 

Congratulations on your accomplishments; you are an inspiration to us all! 

In recognition of our Conference Board of Pensions Wellness Champions: 

2016: Rev. Denton & Cathie Lester 
2017: Rev. Doug Dyson 

2018: Rev. Becky Edwards 
2019: Conference Staff 
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What makes up the 2021 Pension Bill to the Local Church? 

Pension Billing consists of: 
 3% of TPC for CRSP
 0.5% of TPC for BRF
 3% of TPC for CPP

Billing amounts are based on the 
total plan compensation (TPC). 

TPC = Cash Salary + 25% if residing in a parsonage, 
or, Cash Salary + Cash Housing. 

If no parsonage or cash housing, the TPC is the cash salary amount. 

Clergy Retirement Security Program (CRSP) 403(b) 
Retirement plan, administered by Wespath, offered to clergy serving full, half, or three-quarter time. 
This plan includes both a defined benefit and defined contribution component. The defined 
contribution is paid by the local church through conference billing of 3% of total plan compensation. 
*If clergy do not make a 1% personal contribution to their UMPIP only 2% is contributed to their 
CRSP.

Benefit Reserve Fund (BRF)  
Reserve amount to ensure pension plans are continuously funded. Billed with CRSP at a rate of 0.5% 
of the participants’ total plan compensation. 

Comprehensive Protection Plan (CPP) 414(e) 
Welfare benefit plan offering both a disability benefit and death benefit to eligible clergy (fulltime 
appointed clergy and three-quarter appointed with a status such as FE, provisional, etc. PT locals are 
not eligible).  CPP is paid by the local church through conference billing at 3% of the total plan 
compensation.  

United Methodist Personal Investment Plan (UMPIP) 403 (b) 
Personal investment plan offered to all clergy who elect to make personal before tax, after tax, 
and/or Roth personal contributions. Must be a payroll deduction and submitted directly to 
Wespath. Clergy must make a minimum 1% contribution to UMPIP to receive matching 1% church 
contribution to CRSP.  One-quarter time clergy receive a 10% contribution to UMPIP plus an 
additional 1% employer match if they make a 1% personal contribution.   

*NEW, Effective May 1, 2021: UMPIP Contribution Election forms are no longer required to continue 
elective deferrals for clergy being reappointed to a new local church. Please advise your new church 
of this continued payroll deduction and ensure your contributions are being deposited to UMPIP by 
logging into your account at www.benefitsaccess.org.  If you have not done so, we urge you to log 
into benefits access to confirm your accounts, contributions, beneficiaries and other pertinent 
information.
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Educational Opportunities for Clergy Pension Plans: 

” Someone’s sitting in the shade today because someone planted 
a tree a long time ago.”                      – Warren Buffet

The Conference Board of Pensions hosts a retirement event each year for clergy retiring in addition 
to the biennial pre-retirement events every other year. Upon conclusion of these events, clergy 
consistently state the following types of response when asked for feedback:  

"I really wish I had known this sooner..."     
"Younger clergy need to learn this..." 
"I wish I had attended this seminar years ago..."

Please take advantage of all of the educational workshops, seminars, and documents available to you. 

• WPAUMC Clergy Biennial Pre-Retirement Event
Every 2 years (next seminar to be held fall 2022). This seminar is open to all clergy to learn about pension
plans and plan for their future.

• Wespath Virtual Webinars and live events: www.wespath.org
• Rev It Up: for clergy under age 40
• Clergy Benefits Academy: for clergy of all ages
• Webinars (previously recorded webinars are currently available on Wespath’s website!)
• Benefit Educator Private Consultations: https://na.eventscloud.com/2021benefitconsultations

• EY Financial Advisors
• Free financial advising for those with Wespath account balances
• Call EY at 1-800-360-2539
• Make appointment at http://wespath.eyfpc.com

Electronic Billing for Pension & Hospitalization! 

Are you signed up for electronic billing?  Benefits include the following: 

- Receive your bill in a timely manner- wherever you are!
- Save church resources by reducing copying and postage costs
- Set-up and manage a “Recurring Payment” (i.e., set-up once and update periodically when

invoice amount changes)
- Transfer funds directly from your checking or savings account
- Avoid mailing checks to the Conference Center each month

To enroll in electronic billing, ask questions, or receive assistance please contact Kristin Poerschke, 
Kristin.Poerschke@wpaumc.org, or at the Conference Center: 724-776-2300 x 261.  

To register for online payments, please visit the Conference website 
www.wpaumc.org/onlinepayments.  Questions can be directed to Kristin at the contact information 
above. 
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Extended plan information for active and retiree healthcare, 
including benefit grids and plan summaries, is always 

available on the Benefits Page of the conference website at: 
www.wpaumc.org/benefits. 
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