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“Beloved I pray that all may go well with you and 
that you may be in good health, just as it is well 

with your soul.” 
(3 John 2) 
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Benefit Resources 2018 

Medical 
UPMC Health Plan 
upmchealthplan.com 

Dental 
MetLife 
Metlife.com/dental 

Vision 
EyeMed 
EyeMed.com 

Retiree Plans 
Freedom Blue and 
Community Blue 
Highmarkbcbs.com 
AARP 
Aarphealthcare.com 

Pension Plan Information 
Wespath Benefits 
Investments 
Wespath.com 

Conference Benefits 

Wpaumc.org/benefits 
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Executive Summary for 2017 Benefit Year 

Your Conference Board of Pensions (CBOP) is pleased to provide you with 
a comprehensive update on the healthcare and pension programs 
provided for eligible clergy and lay employees during the 2017 benefit 
year.  

Active employees and pre-65 retirees (including their pre-65 spouses and 
pre-65 surviving spouses) who were enrolled in Conference-sponsored 
healthcare plans had access to their choice of the UPMC Consumer 
Advantage HSA/HRA Premium PPO Network or the Standard Network 
HMO, as well as MetLife Dental plan and EyeMed Vision plan.  During 
2017, the Conference and local churches paid $5.9 million for the 
healthcare benefit plans. The average number of members in the UPMC 
plan was 897 in 2017. 

Medicare eligible retirees were enrolled in a Highmark Freedom Blue or 
HMO Medicare Advantage Plan, or an AARP Medicare Supplemental Plan. 
Retirees have an opportunity to change plans during open enrollment 
every fall. In addition, the Conference Board of Pensions (CBOP) provided 
funds to continue healthcare benefits for surviving spouses. At the end 
of 2017, there were 624 participants in these plans. The CBOP paid 
approximately $932,600 to supplement the retiree plans in 2017. 
Approximately $107,500 (about $21.09 per member, per month) was 
paid for dental coverage.  

The Accumulated Post-Retirement Benefit Obligation (APBO) to provide 
these benefits to current and future retirees and spouses was $24.8 
million as of January 1, 2017.  AON Hewitt provided this valuation. 

The denomination’s Comprehensive Protection Plan (CPP) provides long-
term disability, partial income replacement benefits and death benefits 
to full-time clergy and their dependents. The 2017 cost of the CPP plan 
was approximately $639,429. 

The pension plans have changed over the years.  The Pre-1982 Plan 
covers years served prior to 1982. This is a defined benefit plan and our 
Conference continues to be fully funded.         
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Service years from 1982 to 2006 earned a benefit under the 
Ministerial Protection Plan (MPP). During this period, each church paid 
12% of total compensation. Total compensation includes salary and a 
25% housing allowance for clergy who were provided a parsonage. 
This was a defined contribution plan. Beginning in 2014, 65% of the 
benefit was converted to an annuity or defined benefit payment, with 
the balance managed by the participant. 

Service years from 2007 forward earn pension credit in the 
Clergy Retirement Security Program (CRSP). This plan has both 
defined benefit and defined contribution components.   

The Pre-82 Plan for the Western Pennsylvania Conference is overfunded, 
but not at a level that allows for redirection. Therefore, the 
Conference Board of Pensions (CBOP) intends to utilize its reserves to 
make the 2019 CRSP DB Contribution of $2,211,191. The 
conference has adequate reserves to make the contribution.  

The defined contribution portion was funded, and continues to 
be funded, annually by each church at a rate of 3% of total 
plan compensation. An additional 0.5% contribution of total 
plan compensation is required to fund the Benefit Reserve Fund 
to offset market fluctuations, changes in mortality tables, and 
changes in projected market performance. Clergy serving full-time, 
three quarter-time, or half-time appointments were, and are, eligible 
to participate in CRSP. 

Clergy serving quarter-time appointments were, and are, eligible 
to participate in United Methodist Personal Investment Plan (UMPIP). 
Clergy receive a 10% contribution to UMPIP. If they elect to make a 1% 
personal contribution, the Conference matches that 1%. This is 
financed by billing the local church 3%, Conference 
apportionments, and the Benefit Reserve Fund. 

On the following pages, you will find additional details supporting the 
Pre-1982 pension plan, post-retirement medical reserves and 
liabilities, the status of our active medical reserves, and the Carnahan 
Fund grants.  

Grace and Peace, 
Your Western Pennsylvania Conference Board of Pensions 
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Meet your WPA Conference Board of Pensions 

Dara Sterling, Chair 
Rev. Tom Parkinson, Secretary 

Rev. Linda Dinger, Administrative Committee Chair 
Barbara Holcombe 
Mike Humenik 
Rev. Ben Phipps 
Terry Lyon, Voluntary Consultant 
Matt Moudry, Finance Committee Chair 
Ron Moyer 
Jim Reese 
Rev. Rich Pearson 
Steve White, Healthcare Committee Chair  

Rev. Joel Garrett, Cabinet Representative 
Rev. Brad Lauster, Cabinet Representative 
Rev. Jodie Smith, Cabinet Representative  

Larry Bridge, Conference Treasurer, ex-officio 
Kathleen Lasky, Conference Benefits Officer, ex-officio 

Alexis Soohy, Conference Benefits Coordinator, staff support 
Roger White, Conference Assistant Treasurer, staff support 
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Assets Maintained by Conference Board of Pensions 
The Conference Board of Pensions maintains significant assets, as shown 
below, to meet active healthcare and post-retirement benefit obligations, 
as well as pension obligations under the Pre-1982 Pension Plan, Clergy 
Retirement Security Program (CRSP), Comprehensive Protection Plan 
(CPP), and United Methodist Personal Investment Plan (UMPIP). 

12/31/2016 12/31/2017 
Wespath Pre-1982 Pensions see next page see next page 

Working Capital Needs: $381,221 $192,841 

Health Care: 
Active Employee Health Care Funds $3,609,184 $3,844,640 

Retiree Health Care Funds 
    Deposit Account $20,472,909 $23,855,203 

    Retiree Health Accounts $12,175,866 $13,512,468 
    Health Insurance Reserve Fund $637,953 $726,296 
Sub-total Retiree Health Care $33,286,728 $38,093,967 

HEALTH CARE TOTAL $36,895,912 $41,938,607 

Pension Benefits 
Carnahan Funds $2,468,219 $2,786,630 

Undesignated 
    Pension Permanent Annuity $11,155,336 $12,700,111 
  Benefit Reserve Deposit Account $37,129,853 $43,882,196 

Subtotal Undesignated $48,285,189 $56,582,307 

TOTAL CBOP ASSETS $88,030,541 $101,500,385 
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Pre-1982 Plan 

Wespath Benefits Investments administers the retirement plan known as 

the “Pre-1982 Plan,” covering substantially all United Methodist clergy for 

service prior to 1982. The Western Pennsylvania Annual Conference 

portion of the plan remains to be fully funded.  On January 1, 2017, the 

valuation date used to determine contributions due for 2019, Conference 

assets in the plan were $77,289,664 and liabilities were estimated to be 

$71,652,335. The plan was over-funded by $5,637,329, a funded ratio 

of 108%. The change in plan assets resulted from investment 

performance, benefit payments, and the value of plan assets redirected 

during 2016.   

During 2017, there was adequate over-funding to redirect Pre-82 Plan 

assets to make the required CRSP DB contribution payment of 

$2,298,194.  However, the over-funded status is not at level to support 

further redirection at this time; requiring a 2018 Advance Funding 

contribution of $270,738 to be paid from reserves.  The Western PA CBOP 

intends to use reserves to pay the 2018 CRSP DB contribution 

of $2,285,585. 

In managing the assets needed to meet the pension obligations for Pre-

1982 service, the CBOP has historically targeted a benchmark of 

approximately 120% of projected liabilities.  The current over-funded 

status of our Pre-82 Plan, combined with our reserve balances, continues 

to exceed this 120% benchmark. 
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Status of Pre-1982 Plan as of January 1, 2017 

The full circle represents the total funding of $ 77,289,664 

• Direct pension liability $ 71,652,335 

• 8% of Liability as Reserve $   5,637,329 

• Surplus Available for Redirection in 2018 $      0 

Working Capital 

The funds shown as working capital are maintained to meet current 

needs. We plan to maintain these funds with a balance equal to two 

months’ needs. The funds are maintained in liquid accounts. 

Pre-1982 Funding
Direct Pension Liability Liability as Reserve
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Active Healthcare 

Reserves have been established to meet liabilities for current lay 

employee and clergy health benefits. Our guidelines for these accounts 

are to maintain adequate working capital and to meet incentive and other 

obligations under our current and proposed healthcare programs. These 

funds are invested with a view to their short to medium-term need. 

Status of Active Healthcare Reserves as of January 1, 2018 

The Full Circle Represents the Total Medical Reserves:   $ 4,494,550 

•HSA/HRA Funding Estimate 2018  $ 254,000 

•HSA/HRA Funding Estimate 2019  $ 275,000 

•Current Provider Premiums Payable  $ 482,000 

•Working Capital    $ 1,452,000 

•Available Reserves, Including Market Risks $ 2,031,550

2018 
Estimate

6%

2019 
Estimate

6%

Premiums 
Payable

11%

Working 
Capital

32%

Available 
Reserves, 
Including 

Market Risks
45%
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Premiums & Expenses for Medical & Dental 

HEALTH PLAN YEAR 2016 2017 

MONTHLY BILLING RATE FOR 
ACTIVE EMPLOYEES 

$1,353 $1,556 

RECEIPTS: 

     HEALTH CARE BILLING 

MEDICAL INSURANCE 
PREMIUMS 

$6,488,904 $6,918,644 

DENTAL PREMIUMS $297,624 $280,626 

TOTAL PLAN YEAR RECEIPTS $6,786,528 $7,199,270 

DISBURSEMENTS: 

      HEALTH CARE 
DISBURSEMENTS 

 HIGHMARK, UPMC, AARP $7,763,184 $7,395,808 

 METLIFE DENTAL $381,079 $364,223 

 FEES & OTHER NET 
DISBURSEMENTS 

$303,912 $387,458 

TOTAL PLAN YEAR 
DISBURSEMENTS 

$8,448,175 $8,147,489 

NET PLAN YEAR RECEIPTS 
(DISBURSEMENTS) 

($1,661,647) ($948,219) 
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Post-Retirement Benefits 

Retiree Healthcare 

The reserves for retiree healthcare have been established to provide 

healthcare coverage for those clergy (and their dependents) who retire 

prior to attaining age 65 and meet certain years-of-service requirements. 

Additionally, for Medicare-eligible retirees and their spouses, a 

supplement of $126 per person, per month is provided.  The most recent 

valuation at January 1, 2017 estimated our accumulated post-retirement 

medical obligation to be $24,833,326. 

From an investment perspective, the obligations that these assets cover 

stretch well into the future.  Thus, we have taken a long-term approach 

with these assets and have invested them with a greater percentage of 

equities than is held in the working capital and active healthcare accounts. 
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Post-Retirement Medical & Dental Obligation 

The Post-Retirement Medical and Dental Obligation of the Conference is 

funded by several accounts under the auspices of the Conference Board 

of Pensions and the United Methodist Foundation. These accounts include 

the Deposit Account and Retiree Health Insurance Deposit Account held 

at Wespath Benefits Investments in Glenview, IL, and the Retiree Health 

Insurance Reserve Funds held at the United Methodist Foundation, 

Pittsburgh, PA. 

The invested assets underlying our retiree medical obligation total 

$33,286,728, resulting in an overfunded balance of $8,453,402.    

Pension 

Carnahan Funds 

The funds held in the Carnahan Trust are permanently restricted and only 

the income from this trust may be used to meet pension support needs of 

clergy and their dependents.  Awards are granted from the income of this 

trust annually.  

Deposit 
Account, 

$20,472,909 

Retiree Health- Wespath, 
$7,874,372 

Retiree Health-
Foundation, 
$4,939,447 

Invested Assets for Retiree Medical 
1/1/2017
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Undesignated Reserves 

Pension Permanent Annuity 

The United Methodist Foundation has acted in the role of trustee of 

various funds that have been gifted to the Conference and its 

predecessors to provide for the health and retirement benefit of retired 

clergy and spouses.     These funds are held in the Pension Permanent 

Annuity account at the Foundation. We have taken the position that these 

permanent annuity funds are restricted, and only the income may be used 

to provide retirement health benefits. The income from the fund has 

accumulated over time and as of December 31, 2017, the balance in the 

income account stood at $4,925,975.  In the future, we anticipate 

designating these funds to meet our expected CRSP defined benefit 

obligations or our retiree medical benefits. Given the long-term nature of 

these potential obligations, the funds are invested in the Core Balanced 

Account at the Foundation. 

Benefit Reserve Deposit Account 

The Benefit Reserve Fund was established recognizing the need to make 

future contributions to the CRSP DB retirement plan and to fund other 

liabilities such as retiree medical. The creation of this fund recognizes the 

limited number of years that redirections from the Pre-1982 plan may be 

available. The account is proposed to be funded by an assessment of 0.5% 

of each CRSP participants’ total plan compensation. Since the fund has 

been established to meet pension and retiree obligations, the assets are 

invested at Wespath with a longer-term perspective. 
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Congratulations 
to our 2018 WPA Wellness Champion… 

Where were you? 

I was an active child and teenager, I participated in sports in high school.  I 
didn’t start gaining weight until my second year of college.  Between my 
sophomore year and 2011, my weight went up and down, but I believe I was 
at my heaviest in 2011.  I went to see my doctor because I did not feel well; I 
thought I had bronchitis and wanted to be sure it was okay to go visit shut-ins.  
My doctor said I had pneumonia in both lungs and since she had some 
additional time, she wanted to talk to me about my weight.  I gave her every 
excuse under the sun and she said that she heard it all- and used them all- 
before.  She sent me to the lab to have blood work and she challenged me to 
lose 2 pounds in a month.  Because I am a competitive person, I accepted. In 
that month, I found out my insulin was extremely high and she prescribed me 
the highest dose of Metformin. I began exercising, with walk- at- home DVD’s, 
using the Wii, and watching what and how much I ate.  At my next appointment 
a little over a month later, I had lost 20 pounds!   

2015

Reverend Becky 
Edwards!  
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What started your journey? 

I think I “hit the bottom” when I was told I was diabetic.  I didn’t want to take 
medications or prick my finger every morning to test my blood sugar.  I had 
been on medication for high blood pressure for years and was tired of taking 
that daily too.  I didn’t want to have to take medication daily for the rest of my 
life.  I also knew that if I wasn’t healthy, I couldn’t perform the pastoral duties 
I was called to.   

How, exactly do you do it? 

When I first began this journey, I changed my eating habits and I increased my 
exercise.  I cut some foods out completely, but have realized I don’t need to 
cut certain foods out completely; I have to eat less of the cookies, ice cream, 
and chips.   

In 2011, I met Helen Baratta, a vendor for First Place 4 Health, here at Annual 
Conference. I spoke with her again in 2012 and a few weeks after that Annual 
Conference, I joined FP4H.  First Place 4 Health is a Christian weight loss and 
healthy living program that puts Christ in all areas of a person’s life: Physical, 
Spiritual, Emotional and Mental.  Through this program, I have learned how to 
be healthy in all areas of my life (and I’m still a work in progress!) 

In December 2016, I went before the Lord and surrendered my weight loss 
journey to Him.  I knew I could not do it on my own; I tried, and I think I lost the 
same 50 pounds repeatedly.  But after surrendering to Jesus, the weight loss 
seemed to be steady and I lost 60 pounds in 2017. 

I also have support and accountability.  I have the support of my friends, 
family, the churches I serve, the Facebook community, and most importantly 
the strength of Christ.  If it wasn’t for His strength and His power working 
through all areas of my life, I wouldn’t be writing this today. 

I continue to exercise daily, I love getting out and walking in nature and seeing 
all God has created.  If the weather isn’t cooperating, I use the walking DVD’s. 
I have weight equipment at home.  I eat more fruits and vegetables now and I 
drink a lot of water.  I still have those snacks on occasion, but in moderation. 

Where are you now? 

I have lost 90 pounds.  My largest loss was 98 pounds.  I have experienced 
many positive benefits: physically, I can do activities (hiking, biking, walking, 
and even just working) for longer periods of time without feeling worn-out. 
Emotionally, I feel much better and am able to recognize when I may be in a 
situation that could cause a trigger for me to overeat or eat things I don’t want 
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to eat. Mentally, my thought process is much clearer and I am much more 
focused.  Financially, well, I’m not spending so much on junk food, I don’t go 
to the doctor as often and it is nice to go shopping and buy things smaller than 
what I used to buy and maybe even save a few dollars. Socially, I’m better in 
social situations. I don’t feel as shy (although I really am an introvert), but 
knowing I can go to events and control my eating is a good feeling.  Spiritually, 
this has been the biggest impact on me.  I have gone much deeper in 
Scripture, relied on God much more, and I have much more peace and 
happiness. 

I am happy to say that I am no longer a diabetic and I don’t have high blood 
pressure.    

What are your future goals and plans? 

My future goal is to continue to lose weight to reach a weight that is healthy 
for me. Currently I’m striving for the 100 pounds, and my future goal is to lose 
125 pounds.  I will continue to exercise and make better food choices.  I had 
a goal to go to Hawaii when I lost 100 pounds; when I had lost 98 pounds, it 
was the right time to buy tickets so in February, I spent a wonderful two weeks 
in Hawaii. 

Any other impacts or stories to share? 

Since the beginning of my weight loss journey to October 2017, I’ve had six 
surgeries, lost a few loved ones, and moved.  If it had not been for the power 
and strength of Jesus, I would have gained all of the weight back and probably 
more.  I know people say that I inspire them, but if it wasn’t for Jesus, I wouldn’t 
have even tried to lose a pound. 

I have people ask me about my diet.  I tell them, I’m not on a diet, it is a lifestyle 
change.  I am often asked what I can and can’t eat. I can eat anything I want; 
it is if I chose to eat a certain food or not. To paraphrase 1 Corinthians 6:12, 
“everything is permissible, not everything is beneficial.” 

I have started a FP4H at the church I serve and we are in our third session. 

What lasting message would you like to leave with the recipients 
of your message? 

If I can do it, so can you.  Matthew 6:33: “But strive first for the kingdom of 
God and his righteousness, and all these things will be given to you as well.” 
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       A very special 

Thank You 
to our retiring 

Conference 
Treasurer, 

Larry Bridge. 

The Conference Board of 
Pensions would like to 
extend its heartfelt 
gratitude to Larry Bridge, 
retiring Conference 
Treasurer. Larry has 
faithfully served the 
Conference Board of 
Pensions since joining the 
Conference staff as 
Controller in 2007. He 
was elected asConference 

Treasurer in 2014.  
His knowledge, 
expertise, and 
committed service to the 
Conference Board of Pensions has been immeasurable and he 
will be greatly missed.  

The CBOP wishes you and your wife Bonnie a blessed and 
wonderful life in retirement, Larry! 
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2019 Pension Obligations 

Clergy, treasurers and finance committee should use this worksheet to 
determine 2019 pension responsibilities for CRSP, CPP, and Benefit 
Reserve Payments. There is no change in rates from 2018 year.  

If clergy is less than full time, please contact the Conference Benefits 
Office. 

Step A: Calculate Clergy Compensation 
1. Enter Cash Salary $ _________ 
a. Multiply by 25% to adjust for housing if pastor

lives in parsonage, or, X 25% 
b. Amount of cash housing allowance if pastor

does not live in parsonage, if applicable + $ ______

2. This is the Total Plan Compensation* $ _________ 
a. Add Line 1 plus a. if parsonage, or,
b. Add Line 1 plus b. if cash housing

Step B: Determine Clergy CPP Payment 
1. Multiply Total Plan Compensation by 3% X 3 % 
2. This is the annual CPP payment $ _________ 
3. Divide By 12 to determine monthly payment $ _________ 

Step C: Determine Clergy CRSP Payment 
1. Multiply Total Plan Compensation by 3% X 3% 
2. This is the annual CPP payment $ _________ 
3. Divide by 12 to determine monthly payment $ _________ 

Step D: Determine Clergy Benefit Reserve Payment 
1. Multiply Total Plan Compensation by 0.5% X 0.5%  
2. This is the annual benefit reserve $ _________ 
3. Divide by 12 to determine monthly payment $ _________ 

Step E: Local Church Pension Obligation 
1. Add Line 2 from Step B, C, and D, annually $ _________ 
2. Add Line 3 from Step B, C, and D, monthly $ _________ 

*If clergy does not receive cash housing nor live in a parsonage, the
Total Plan Compensation is the cash salary amount.
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2019 UMPIP Personal Contributions 
Clergy Worksheet 

Step A: Calculate Total Compensation 

1. Enter Cash Salary $ __________ 
a. Multiply by 25% to adjust for housing if

pastor lives in parsonage, or, $ __________ 
b. Amount of cash housing allowance if

pastor does not live in parsonage, if
applicable $ __________ 

2. This is the Total Plan Compensation* $ __________ 
a. Add line 1 plus a. if parsonage, or,
b. Add Line 1 plus b. if cash housing

Step B: Determine UMPIP Payroll Contribution 

1. Multiply Total Plan Compensation by 1%** $ __________
2. This is your minimum annual UMPIP

contribution $ __________ 
3. Divide by 12 to determine monthly

contribution *** $ __________ 

*If clergy does not receive cash housing nor live in a parsonage, the
Total Plan Compensation is the cash salary amount.

**The minimum personal contributions to receive the match is 1%; 
however, it is highly recommended to contribute as much as possible in 
order to plan for your future.  In 2018, you are able to contribute up to 
$18,500 per year. If you are over age 50 by December 31, the maximum 
amount you can contribute is $24,500. 

***This monthly amount will be deducted from your salary and 
submitted by your treasurer to Wespath. 

Please remember: If you are reappointed to a new church, you
must fill out a new UMPIP Contribution Election Form. This form is 
available on the Benefits page of the conference website. 
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Online Payments 

Have you signed up for online payments for pension & healthcare bills? 
Benefits of this option include: 

• Ability to transfer funds directly from
your Checking or savings account

• Avoid mailing checks to the
Conference Center each month

• Ability to set‐up and manage a

“Recurring Payment” (i.e., set‐up once

and update periodically when invoice
amount changes)

If you have not already enrolled, please 
visit the Conference website 
www.wpaumc.org/onlinepayments 
for additional information and links to 

create your Online Profile and begin making online payments.  If you have 
any questions or need assistance, please contact Holly Sawyer at the 
Conference Center, 724-776-2300 x 261 or Holly.Sawyer@wpaumc.org. 

Many of the photos in this booklet were taken as part of the summer 

camp program of the Conference 

Camping and Retreat Ministries. “We 

would like to thank Wesley Woods, 

Camp Allegheny, and Jumonville for 

sharing these life-changing moments 

with us,” (Camping Ministries).  For 

more information on how to be involved with the camping program, 

please contact Jessica.Gamache@wpaumc.org. 
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